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SECTION CLOSED 


WILLIAM F ROEMER. JR. 
522 EAST NAPOLEON BLVD. 
SOUTH BEND 17. INDIANA 


Juae 2 9, 1950 

Director> 

Federal Bureau of Imvestigation, 

Baited States Department of Justice* 

Washington, D.C, 

Dear Sir* 


Enclosed is my application for the position of Special Agent 
with the Federal Bureau of Investigation. 

As you will notei my age Is 2k years* and not the required 
25 years. However* I have been advised by Ur. Harvey Foster* 
Agent la Charge of your Indianapolis office* that you in 
some situations waive this age qualification when the appli¬ 
cant is In his 2£th year end when his other qualifications 
■set your requirements. It is my well considered belief that 
my other qualifications do so meet your requirements and for 
this reason I wish you would consider this letter as an ap¬ 
plication to waive the age requirement in my case. 


It was for the purpose of entering the service of the Fed¬ 
eral Bureau of Investigation that I entered Notre Dame Law 
Sshool three years ago and it still remains my sincere de¬ 
sire. I have a supreme* though not cocky* confidence lm my¬ 
self and believe I can best serve my country and myself with 
the Bureau. 1 would not ask for the age waiver if my belief 
was not such* nor ask you to make your painstaking Investiga¬ 
tion of myself and my background. 


As my home bar examination has/not Bum given since my grad¬ 
uation from law school I have opportunity to pass 
it. 


^Sincerely yours* /I 

r __ fatMER X. 


f.’iJ-uU&red 


Zr.U 


i JUL 




Ft&dl MEiU OF HMSlWiiOSi 






Rmmti Willito fttnoii, Jr* W 6-16-26 6-0 

NON-CRIMINAL 


22 M 2$ V 000 Rtf 25 
L 6 W 001 16 4 

#~ VBI Wsah DC 8-17-90 Applioant 

A search of the fingerprints on the above individual has failed to disclose prior 
criminal data. 


$ 



FEDERAL BUREAU OF INVESTIGATION 
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STANDARD FORM NO. 64 


s 

Office Men*,, w m dum • UNITED GOVERNMENT 


to Director, FBI 

SIC., Indianapolis 

Subject: WILLIAM FRAHCIS R01MER Jr. 
SA APPLICANT 
Bufile 67-447,328 

Rebulet 7-11-50. 



DATE: 21 , 1^50 


Captioned applicant appeared at this office on July 20, 1950 
at which tine he was given his examination and interview. He 
has been reecranended favorably and all of his applicant papers 
will be forwarded to the Bureau Immediately upon receipt of his 
completed physical examination form. 




WVC/hmr ' 
67 - 0-1906 




. iVf 

ft 1 * 


a?. 
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BUREAU APPLICANT 


67-447328 

SAC* 


August 11, 1950 


ASSIGN IMMEDIATELY 
DEADLINE a4WP 


Dear Sir: 


Please institute an immediate investigation to determine the following named 
applicant's character, reputation, ability and qualifications for the position sought: 


Applicant; '^ULUm fxmtmiM TlO*»e r, J t* 


Address; 522 E* m&lMKk Bled#, South Bml 17, Indians 


Position: SpeelAl As*Ht 




He#erdi0 A Af ONI* $02$ Civil Service Commission and House Committee on Un- 
American Actij^jtjijss ^r^t^be checked for any pertinent information on^applicant. 

I desire that you cause a very complete and thorough i%eV ligation to be made 
of this applicant. The inquiries made should not be confinedjjt^tffi. references given 
above, as experience shows they are usually favorable. AnJfniM/tirart your investiga- 


your investiga¬ 


tion may disclose further than the above references shotJra be reported. 


CC: Washington 

. incLnn&ti. [ 

Nor crleant AUG 11 1950 f 

Hwr T<tt * J Leatm.a* J 

\fry c X„ c j c 


Very truly ^youw, 


$ 



John Edgar Hoover 
Director 















Soouro caarwrrts. 


Carp# from 7-3X5 to 10-7-46* SN» HflS0» 


Applicant Is 24 yosrs of sgo, aarricd j 
logoi rosldonfc of south Bond, Dad* Ho out 


I ona child, sad is s 
>, st South Bond, Ind* 


* 




















Standard. Form 88 
Promulgated March 1948 
-Br Bureau op the Budget 
Circular A-24 


XT Of MEDICAL EX AMIN AT 


’IWBf RUCTIONS FOR PREPARING THIS FORM.—N. S. A. represents No Significant Abnormality. In Items No. 20 through 
abnormal, describe in space ofT each lieading, or under No. 42, “Remarks,” or if necessary on additional sheets the same 
Write on each sheet name, date of birth, andjdentification number. 



21. LYMPH GIAND$ AND LYMPHATICS 
N. s. A. [Sr 


22. HEAD. FACE, AND NECK—N. S. A. 

bLffCfTGErj rsae^bx, jjl ©studs' 


23. NOSE, SINUSES, MOUTH. AND THROAT-N. S. A, I 



26. DENTAL-HND1CATE BY SUPERIMPOSING PROPER SYMBOL ON TOP OF NUMBER OF TOOTH; I. E., RE5TQKABLE CARIOUS TEETH BY O. f X- 
TRACTION INDICATED BY /. MISSING NATURAL TEETH BY X, TEETH REPLACED BY FULL OR PARTIAL DENTURE HORIZONTAL LINE OVERX*^. 
TEETH REPLACED BY FIXED BRIDGE BRACKETS TO INCLUDE ABUTMENTS AND UN£ UNDER TOOTH (1 X 3) . CROWNS BY C. IMPACTEOTBEH 
BY #. FILLINGS PRESENT IN TOOTH BY F, NORMAL TEETH BY N. WHEN DECIDUOUS TEETH PRESENT iNSERT LETTERS IN RELATIVE POSITlCirs. 

TOSWPIWffff' W ’AV VV- : ■ iiV-'-v .. ■ * - - I 

\:\ < .'TV "4• X ■ CJ. v0*7 l .U<Y. V' S' 1 : ■ fc v ;;d :■ •: i. \ . ■ ■ ■. V ’ i 

' r .v;— .■■'vwtk.-icw ■ A CiVTV.i \ r o'». n v.tvi/ 

N-r-xf frr« *w\ ¥wv f x 


■ sm 






"*•04 

T 


- REMARKS-ftttD-prSQUAttTYTHO OPfTAL D BFE C T 5 


3** 


MW* 


























































^ h ft ft ft i * ft*. Vv LV UlJL 

k HEUROPSYCHIATRfO-A. WEUBOUOWCAl- (QmjJdor CRAN7AL NERVBS, MOTOR STATUS and C00RD1 
MUM. MmhtmailtnSZAOTIiOCATlOir.) B. psychiatric Ahd personality. (Omrifer BR/L4 VIC 

atsaraiHr, mm or teiTsionj ; 




■1 s tirri^H" 1 ? fc-j-..<irMi.su * * •Oh** r iEj t r:i pa w .hk-h iwr.^. f ■ w ■ :i." ■. # *■ *u ■ u*nf. ■'■ iutw^c bC^Ui'j ': — - :—- ■ .u «'o«r 'AQCOWV— h* v IJj 

. .v -.r-! 5 *•?:;«:*, lwto <*!!.>.¥ l^itt. ■ •. • ►■:*!•■ , A . / ruvc ■'!:*<, r>. -jciH-jrfi. :■ ’ ,. *■>; 

r s'j. “ k ■•. .\: av - V i , .'.j : !;: , Vj , ;J'U' iv-!•■«•..- ■ ■ — fcJ —r.u"** 5 "*rrn7»mvi—W a* v [ m'T 

1 *■'. J.-.4 7M At-i-:uk-K.C>t..‘.liiti'.rf <>■ . .«*■■• I ?. «.««*** *.■*>. OW*S* /‘-•“rt .‘.1 r.y f ■*' n *** fit'rnmm^rn 4 H 


s. a. rg-^ p. paycKiATRic—w. si a, rj c. psychological 


"77 iijr UCVIAMU 

j.Lr.« *□ 

:$Wk?hl AI5IQM_ 


1 wad* JtanJfbTi# 


(figweftr tnt ustd—IUattit) 


■ KSIMR't SlKJAR 


t UtBORKTOfty E 


•■-. ■■ ' . 
-r yh:-: - xir. 


. ! -rt 


f -V- ■;. 

.! 


a« nTMMAJ if, JURffM I Or rDuTTOil nni/ inicnm mgjunr^. 3CmfWWT Ur DCTOuT: 

1 ■ aA y *l* ■*" 


1' SUMMARY OP DETECTS—O. 1 


[’■ : v giJ:« . _■* 


>Vx :« i . i • •• u'- 


«* r^.v.k 1 '' 1 


> ; CCKli- (!) BA 


AJlBiir r ^ ‘ ■ ’•'*'*'* ■ 


'±rz. .yf€ 


■•■ HTV :.l —Vi - 


••! ^-^liiwr ...;» ■■ Y!>}.-lV>l~.V.l|l v .1 [ ** jk~ I •**;- fTl 

Applicant is capable of t _^hyaicq,^Sxertjion. 

'i«p4\>»uB, moderate, iifiht I ;_L_ . .|_ 

<74»r Speeial *^ii*t ^B^licarit|^o^j.y.:). He ^ ^ recommended as ibeir^g piiysidaily 

ie/ib not !■• 

nt-to- MfcUCiaateJM :defailrftW ’ tact! cb and dA tigd^bt i B e nt a il - 




the practical use of firearms. 

f« ( J V l.iri.- ,• ■ - -i 




■vf.-Vff ''irTT" 


o. i*tJRtHfiR sMEiwisnrs EXAMTWfncH indicated pi yes rju®. Ip yes. bear* 


np®- 

EXAMEpifT(IS) oitj^ NCTTVtSR^r quaufAd fo r' 

TYPE OF QUALIFICATION_ ,__ 

IF Hprr IQkAtfi, UST DfSQuftJTvtM t)WSs AJft liicoitattfaA^^ 
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CC-236 


IN Mn.Y, HMR Mm TO 


Urtfteb ^fafpa Department of Uvatite 
Mtbett dJffWreau of Jnutatigatlan 

Indianapolis, Indiana 
July 2%, 1950 



To: The Director, Federal Bureau of Investigation, United State^i 
Department of Justice, Washington, D. C. , 

Bufile 67-447328, Bulet 7-11-50. 


7-20-50 


Position: 


V' ^ 


-hoc: • o -.; : v , ./**// * ' 

Interviewing Official: ‘ Interview Date: / 1° » 

A SAC V. V. CLEVELAND 7-20-50 \J 

. Name of Applicant^^ Position: V'* 

C /WILLIAM F. RPEJffiS Jr. SPECIAL AGENT 

* Exam. Re-Exam. __Age:?/ f6-.l6-.26) Education and Degrees: - 

aF™ DWTACHlf LLB Notr© Dana 

Written ^^?yiia__M arr led, one child Will take Indiana Bar Exam 

Composite:- ' ■ /a3'--' _ in October. 


SPECIAL AGENT 


S** ‘ 

1. GENERAL IMPRESSIONS OF APPLICANT: 

ROQffiR has a good personality, dresses neatly and in good taste and nakes 
a good appearance. Be appears to be in excellent physical condition. During 
the interview with ROOMER, he appeared tobe intelligent and indicated that 
he desired to the FBX^a' f eareet'i''• ■ As proof 6f'this fact, he stated that 
be bad originally enrolled at Notre Dsme Lay School so that be might obtain 
the necessary qualifications^ become aSpec±il‘A£eht Of the FBI and since 
bis enrollment there, be has discussed the future possibilities with SAC FOSTER 
of this office each year. He advised that he is available to proceed to 
Washington immediately should he be called, but in any event, wishes to take 
Hag Tprilswa fl-gwM-ination in October, 1950. ROSIER handled the fictitious 

interview well and bi s dictation of" the results was f air. However, him dictation 
ability should improve with additions^ experience, IITTeT believed that he would 
make a good Special Agent. * s ";: Z. n " Z 3’” c - 

b/— ■ J[ a. * £ 

Recommendation - FAVORABLE * "W w .Q .. 

\0 

Nut* 


: fo- „ 


-hrtf . g>... ... 

... .... - .. . 

4> . 


. . * 

| ^ -• ; 

Do you consider the Applicant qualified fori the appoint MAI Ms | 

and, if appointed',' do- you believe he would develd^.lht^-^etter thfctt 1 j 
an average employee? ' """"." 

MILITARY RECORD-AND-VETERAN’S STATUS: U. S. Marine Corps 7-12-45 to 10-7-46 PFC 

A. Dates and branches of military service, if any. 

1. Type of discharge and basis for it. honorable ■, 

2. Serial number. , 1019426 

3. Does applicant-now-ha-ve-ahy service disability? no 
If -sot give percentage. 

B. Does applicant claim Veteran's preference? uq 
. If so, give basis. 


WVC/hmr 67 -^ 9 ^ 





4- PERSONAL APPEARANCE: 

A. PERSONAL APPEARANCE AND APPROACH: Excellent . Good. Fair. Poor. 

B. DRESS: Neat . Flashy. Poor. Untidy. 

C. FEATURES: Refined. Ordinary. Coarse. Dissipated. .. c 

D. PHYSICAL DEFECTS, if any: NONE, . 

5. CONDUCT DURING INTERVIEW: 

A. PERSONALITY: Evoni i wnt- Good. Fair. . Average. Poor* 

B. POISE: Well-poised. Steady . Temperamental. Average. 

C. SPEECH: Average. Reticent. Talkative. Boastful. 

D. ASSURANCE: £ elf-confid ent. Fair. Over-confident. Lacking. 

E. NERVOUSNESS: None. Slight. Very nervous. 

F. FOREIGN ACCENT: None. Slight. Noticeable. v : r ' 

G. TACT: Tac tful . Average. Lacking. 

6. GENERAL INTELLIGENCE: 

A^QVa8We*slgeneral questions definitely. Quickly . Vaguely. 

B. Has Applicant studied Federal Procedure? NONE 

CX^Arty Mvestigai^LVe #xp%rience? If so. describe NOME _ 

D. Does the Apfilfct^ht appear to'be : re’sourceful? : lES ; ^ 
g. i --‘ ! t>des the Applicant' appeeu^to have executive' ability? ’ lAVSKt ' ' 

F.' >T la' he likely “to defveibp? ’■ 3ES ? • ' • ..’" ' v '* v - f ' 

os 7:" . " a j v « cv'j ;.-if 



9. NAME AND ADDRESS OF PERSONS TO WHOM INDEBTED: 


none 


10 . 



CITIZENSHIP OF APPLICANT, WIFE AND-PARENTS: 
AND PLACE) . . . 


(IF NATURALIZED, DATE 


11. ORGANIZATIONS, CLUBS, SOCIETIES, ETC.: (INDICATE NATURE, PURPOSE, ^Np 

LOCATION) ALUMNI Association, Notre Dame; Notre Dene Lav Aa&difotion, 

VFW, Disabled American Veta* f 








12. ARREST RECORD (INDICATE CHARGE, DATE, PLACE, DISPOSITION) OF APPLI 

AND RELATIVES: aom 

VHJ* ■ .’ 

b-fctr/J bre : -.at, wfivift.]* lo , j ■ 'JT* 

13. -jSESJDENCE ADDRESSES DURING •PAS'F-tflVB Y'EARS 

522 E, Napoleon Blvd., South Bend, past 2 years 

4 s2 *• «»otbiBpnd;nlp294*f48 

UiHP'P 

Consumed in p^'sonal interview: wl ‘ ' 

- 20 mine. _ASACJL V. ^Ll. .LAND_ 

. ► - Interviewing Official 







11 




Indianapolis, Indiana 
July 21, 1950 


MEMO TO AGENT IN CHARGE 
Federal Bureau of Investigation 
Department of Justice 

Tntllfnwmllf. Inrilw* 

ReJ I b 6 

Applicant for the 

Position of Special Agent, FBI 


Found that I km a enmloved atI I 

from I I Part time 

through the winter and spring and full time during tbasa_2_ 

summer a , I I gave a very fine recommendation for]_ j 

I I «wld that, be was a fine boy, would make a more 

than capable FBI agent. 


He knew the famil y backgrou nd very well. He said both the 
family and | j himself. were of fin e moral character. 

He knew of no ill repute concerning!|said that he was 
a good physical specimen. He stood up to his rights and of top 
notch importance was the fact that he left Mm in charge of the 
I I on many occasions; that ! ( took responsi- 

billtv very well and that he had no ill feelings when he left 
I I in charge of his department, i Teeid t.het. t.he 

applicant’s mother and father, as we ll aq j 

I 1 all younger thad I were of fine moral character 

and level headed. - 


WILLIAM F. ROEMER, Jr 
SA APPLICANT 






NAME: 

DATE OF BIRTH: 
MARITAL STATUS: 


DATE AND PLAGE \ 

OF INTERVIEW: f 


QUESTIONNAIRE - To be filled in by applicants 


I'D-139 
(3-17-47) 


Have you ever applied for a position with the Federal Bureau of Investigation? 

If so, where? 


2. Were you ever dismissed from a school and if so why, when and where? 


>7 

u . 


Was any disciplinary action ever taken against you during the course of 
your scholastic career and if so why? Give details. 



12 SEP 191950 


4. 


Have you ever been dismissed or asked to resign any position you may have 
held? If so, give details, including when, where, and why. 




>, 7 ,_ 


| •'.Tbod . .. 

f-A 




I Nur: ^ ^ ^ 

! .. 

1 '-Ul HI 2^50 

S;.=;Ciij 3? miiSfSteifflB 



-- 

V 




QUESTIONNAIRE (Continued) 


5. Has your credit record been considered satisfactory in yotifcj.community? 



6. Have you ever been arrested for any offense other than a traffic, violation? 
If so specify the place, date, offense and disposition. 1 


»* 




Ji 


7. 


'Have any of your immediate family been arrested for any offense other than 
a traffic violation? If so specify giving the name or names of members of ^ i 
family involved showing place, date, offense and disposition. 



8. List your physical disabilities, if any. 


9. Have you or any members..ofour. family ever been treated for any mental 
ailments or been confined in any mental institution? If so, give details. 





QUESTIONNAIRE (Continued) 


10 . 


Do you now or have you ever held membership in or been affiliated with 
any organization advocating the overthrow of the United States Govern¬ 
ment or whiph can be construed as being a subversive group? If so, give 
details. / \ 



11 . 


To the best of your knowledge do any members of your immediate family 
belong to any such organization? If so, give details. 


P ' k \ ’ ft 


t -y y 7 p*.y~: 


/•* : . 


/>V/ 


ts Q.'y> **< 


■'J. • 


\ / 

A lS 

t u 




/ 




>(f 


,<L 




/ /f 

'ft, •• 

*#r. 


12. ijatpx^p^.^p^ if so t^^tt<%xi>ent? 


•• >■/ 






- ^ 


/ f;' 


7 


* >■ S * rz -j* 


i) 

if 






;/n» si v ® 


iP'2 U: 

' ’""-t 


/V H? 
t-- s 






43T 




13. 


List tygigg or HXppp&jqfyic ^Utgp.«£jft¥ i* .IfZ f ^ ^ ^ ^ 




r.ajsrf t a$8 : 








(3) 






QUESTIONNAIRE (Continued) 


17. I understand that any appointment tendered me will be contingent upon 
the results of a complete character and fitness investigation. 

'k s 


18. Do you claim any Veteran's preference? If so, give basis. 


ft 




19. Give dates and branch of military service, if any. Type of discharge 
and basis for it. Give serial number. 

c. \i,w$ - Ocrosw.7, WU. tmm 


20. Do you now have any service disability? If so, give percentage. 


21. 


I have been advised that wilfully withholding information or making 
false statements in this interview will be a basis for dismissal from 
the service. 




mftMm p»h ho. «4 


Office Memorandum • united states government 


TO : 

SUBJECT: 


DIRECTOR, FBI 


SAC, NETT ORLEANS^ 


WILLIAM FRANCIS BOEMER, Jr. 
BUREAU APPLICANT - SPECIAL AGENT 
(Bufile 67-447328^ 


DATE: August 14, 1930 


ReBulet 6/11/50 to Indianapolis In the above-captioned astier w hich 
advised that applicant was acquainted with | ^nd re 

quested that his comments be secured. ^ 


This is to advise that I 
Leave and will not return to| 


Us on exten ded Annual b b 

I 


Unless advised to the contrary by the Bureau, comments of 
will be furnished upon his return to New Orleans. 



GMAjgp 

67- 

AMSD 






W^ 1 

k 


Vf 


A', 




«'. 

.&. 

* AUG W 

ii^ni Ui+tu 4. 




ISVI133* 

Monan tnaaax 

ru im »w* 




/ 





Director ~-- 

Federal Bureau of'Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir; 



Having filed an application for a position as Special Agent in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that in the event of an appointment I will be governed by the following 
conditions: 

1. Upon appointment and within ten days after receipt thereof, I shall be 
required to proceed at my own expense to Washington, D. C., where I 
will take the oath of office and enter on duty. 

2. That said appointment will be on a probationary basis. 

3. That my retention in the Bureau shall be dependent upon the performance 
of satisfactory services, and if my services are deemed unsatisfactory 
it is understood that my employment may be discontinued at any time and 
that I will not receive transportation to my home, or to any other point, 
at Government expense. 


4. That if appointed I may be sent to any part of the continental or terri¬ 
torial United States that the exigencies of the Bureau's work may require; 
that my headquarters may be fixed in some Jurisdiction other than that in 
which I have heretofore resided; that my headquarters may be changed as 
the work of the Bureau may require; and that no transfer will be made from 
one station to another for personal reasons. 

5. That the confidential character of the relations of the employees of the 
Federal Bureau of Investigation with the public is fully understood by 

me, and that the strictly confidential character of any and all information 
secured by me, in connection directly or indirectly with my work as a 
Special Agent, or the work of other employees of which I may become 
cognizant, is fully understood by me, and that neither during my tenure 
of service with the Federal Bureau of Investigation nor at any other time 
will I violate this confidence, and I agree that I will not divulge any 
information of any kind or character whatsoever that may become known to 
me, to persons not officially entitled thereto. 


I further agree that nothing connected with this certification is 
to be construed by me as an assurance that an appointment will be tendered me; 
that I fully understand all of the foregoing and that the conditions specified 
herein are agreeable to me; that if appointed I will abide by the foregoing 
conditions, and I am fully cognizant that the provisions mentioned above are to 
be complied with and they are to be regarded as .a part of my appointment if it 
is subsequently tendered to me and accepted. ^ **$«&$** % ( s 

Subscribed and sworn to before me this ^ Very truly yours 

19 # 

- t 1 


.day of. 


A.D. 






Hotary Public 


CC-74 



August 11, 1950 



lUlin Brunei■ fioamer, Jr # , 24 67-447328 Special Agent 

Ind«, Ohio 






FEDERAL BUREAU OF INVESTIGATION 


b6 


Form No. 1 

This case omoinated at 3 UREAU NY* r,L *NO- o7“185°3 GAMsJEC 

DATS WHIN MADS PVRlODPOIt REPORT MADS BY 

WHICH MADS ■ 

8/18/50 8/16/50 |_ 

TltLH 0 CHARACTER or CAM 

WILLIAM FRANCIS ROEMER, JR. * BUREAU APPLICANT 

' SPECIAL AGENT 


SYNOPSIS OP PACTS: 

Entered U.S. Marine Corps 

Honorably discharged. lO/j/k.6* Record 

clear. 

RUC 


REFERENCE: Bureau letter to Indianapolis, 8/11/50. 

Bureau file 67-14l7328. 


DETAILS: 

The records of Navy, Garden City, New York, 
reflect that WILLIAM FRANCIS ROEMER, JR., 
serial number 1019 ^ 26 , entered the military 
service at Indianapolis, Indiana, on July 12, 
1945, In the rank of Private. The records 
show he was born June l 6 , 1926 South Bend, 
Indiana. At Great Lakes, Illinois, on October 
7, 1946 he was honorably discharged with the 
rating Private First Class. 


REFERRED UPON COMPLETION TO OFFICE OF ORIGIN 



WORT MAD« AT 

NEW YORK 
















b6 


NY 67-18363 


ADMINISTRATIVE PAGE 


Naval records check conducted by SE 


2 




FEDERAL BUREAU OF INVESTIGATION 


Form No* t ^ 

THIS CASE ORIGINATED AT BUREAU 


* 67-595U 


REPORT MADS AT 


DATE WHEN MADE 

PERIOD FOR 

R 


8-18-50 

Rgrcp,iT-5B 




WILLIAM FRANCIS ROEMER, JR. 


CHARACTER OF CASE 

BUREAU APPLICANT- 
SPECIAL AGENT 


SYNOPSIS OF FACTS: 


Eaployraent, Fort Scott Camps, Cincinnati, 

Ohio, summer of 19k7 confirmed* Applicant 
reported by employer to be person of excellent 
background, character, reputation and loyalty. 
Nothing derogatory* Applicant's in-laws, 
Cincinnati, Ohio, also repor ted to be reputab le 
people y d loyal Americans. I I 

] comeents very favorable* Credit and 
criminal negative. 


REFERENCES* 


DETAILS* 


- R U C - 

Bureau File 67-i4*7>328 

Bureau letter to Indianapolis, dated 8-11-50 
AT CINCINNATI, OHIO* 


idvtsed 


that he is|_| 

He state d that for many years he has been acquainted wren applicant's 

| having attended school wit M , l» 

and is also well acquainted with several o f applicant's I | 

whom he has known over a period of years. | | gtax.ea x.nax ne 

considers the entire ROEMER family to be fine people, ofexcellent character, 
reputation and morals and all are , in his flnMfc>n, loyal Amer ican citizens* 
He advised that h e had personally I 2 "k pplicant to 

assist hia at the l l and he stated that 

his services there were very* satisfactory* His reason for leaving was that 

«J> 




: 2&SS l 














CIN FILE # 67-595U 


the Job was concluded at the end of the ) l and applic ant return ed to 

school* He -would have attempted to us e him the following! in the 

same position; however, | | advised that applicant naa married 

in the Mean time* He stated that he was not pe rso nally acquainted with 
applica nt'a I I but is of the opinion* from 

an otherl [ and who has these relatives 

in| I that they, t oo* are people of excellent character and 

reputation. | (concluded his comments by stating that he 

highly recomaended ROEMER for the position of special agent* 


of this office 



He stated that he was a person with mom he 
acquainted a nd associate d and* in addition to knowing him in 
he also knew him| |He described applicant as being a 

serious minded person of very good personality* intelligent and 
industrious and a person of the highest integrity* He stated that mentally* 
morally and physically he considered him wel l qualified for the po sition 
of special agent* He mentioned that when he | I he was 

an ex cellent athle te and one of the outs tanding boxers going toII 
|at this time* | | 1advised that on no occasion nas 

ne ever had any reason to question applicant's loyalty to the United 
St ates* He me ntioned that his father is in some way connected with the school 
at | l and applicant's fasily is considered highly reliable and 

very respectable at South Bend, Indiana* 


advised tha 
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WILLIAM FRANCIS 


SYNOPSIS OF FACTS: 


®IS llOEMER, JR. 


CHARACTER OP CASE 


BUREAU APPLICANT 
SPECIAL AGENT 


REFERENCE: 


DETAILS: 


Applicant bom 6-16-26, South Bend, Indiana. Attended 
University of Notre Dame from 11-1*3 to 6-5-50, LLB degree; 
being interrupted by military service. Worked while 
attending school. References and neighbors praised highly 
the character, reputation and loyalty of applicant and 
family. Grades in college around 80$, Professors at 
Law School said capable of doing better work, but too 
much outside activity. Employments verified. No criminal; 
credit record satisfactory for all. 

- RUC- 

Bureau letter to Indianapolis dated 8-11-50, 

AT SOUTH BEND . INDIANA 
School 

_advised he 

recalled the applicant, advising too, that the records 
were not available. He recalled that RQEMER was more 
or less an independent self-thinker, that he did not 
take things for granted. He believed that this attitude 
was indicative of his change from adolescence to manhood. 

He mentioned this not as a reflection on ROEMER, but as 
a means of his character development and did not think 
it wa^ a hindrance By virtue of this, | | 

k elievBdtfbhflCTaroR was self-reliant and was 1 

capabM^ef ##*MLng and hurdling the obstacles of life. 

He canS^fram an excellent family background, who were 


APPROVED AND 
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m chawoe 


DO NOT WRITS IN THESE SPACES 


COPIES OF THIS REPORT 


0 - Bureau (67-UU7328) 
1 - Indianapolis 




PROPERTY OF FBI—THIS CONFIDENTIAL REPORT AND ITS CONT 



TffW fiY TWF Fftt Atfn AftVlinT tn or filCroidJirm nil 










Indianapolis 

674172 


wall rounded in Catholic principles. He attained only average marks and 
believed that the applicant was capable of doing better. As far as he knew 
and could recall* he thought idle applicant was loyal and had come from a 
good American family. He indicated the applicant was in attendance at 
Central Catholic High School from January 19U0 to August 191+3. He then 
transferred to John Adams High School. 


I I produced the school 

record of the applicant. This record reflected that the applicant entered 
in January of 19U3 and graduated in August of 19&3. He was bom June 16* 
1926 at South Bend* Indiana* being the son of a Notre Dame professor. His 
grades wer e average and there were no unfavorable comments noted on the 
card, one I " commented the applicant was reliable, 

cooperative and had a fine attitude toward school . He was neither absent 
or tardy while in attendance there. | {pointed out that since the 

applicant was in attendance at the school* ror only one semester* it was 
hard to obtain a complete picture of the applicant. 

The files of the University of Notre Dame* revealed the applicant entered 
In November 19h3 and graduated June 5* 1950* LIB degree. His schooling was 
Interrupted by service in the armed forces* having left the University in 
June of 1 9hh and returned in September of 19U6. He attained the scholastic 
average of 81.8having attended the latter part under the G.I. Bill. 

I I advised he had known the family 

for i I He said it was impossible for him to say enough for the 

high character-and »f the entire family. He pointed out that 

his father was I__|and on the average of once a year, had one 

class in tiie I I allowing him to come into daily contact with the 

| | By virtue of this, his admiration for the RQEMER family had not 

diminished. As for the applicant, Mr, RQEMER pointed out that he had a 
well rounded outlook toward life* was ambitious* well mannered and even 
though he had more or less low grades* it was his opinion the applicant was 
capable of p erforming better work. In view of his outside accomplishments* 
I l did not believe the low grades were a reflection on him in any 


way. 
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__| advised that he, too, had known 

the family ror| lor more years. He pointed out the applicant had 

come from an excellent family background, that the parents had done a b6 

remarkable job in raising their family. He also pointed out that the 

applicant could have done better in law, but believed he had too many 

outside activities. He would not hesitate to recommend the applicant for 

a position of Special Agent with the Bureau. 

Employment 

Chapin Park Pharmacy, 

600 Portage - June to October 1942. 


fronT 
•ark P 


It was learned 
| I Chapin Park 

believed to be the 
ly residing atf 
the! 


harmacy, as 
applicant was 


as 




rson 
present- 

By viture of the fact that neither maintained 


t a ue : 


records of their previous employees and due to the lapse of time, they 
believed the applicanteas employed as stated. I I recalled a left- 

handed boy who lived on Angela Boulevard and was believed to be the son of a 
Notre* Same Professor. He thought the employee referred to was the applicant 
and thought he was of a g ood fanily, was rather ambitious and was a typical 
American boy. I [ advised that the name of the applicant was familiar 

but he could not place the applicant with certainty. He did point out that 
if there were any unfavorable comments or any information detrimental to the 
applicant while in his employ, he would have remebered it. 


University of Notre Dame 

I l advised her records reflected 

he was first employed in November of 1943 to March of 1944 as a clerical 
worker and then as a common laborer to December 1944 or to the time when he 
resigned from school to enter the anted forces. Upon his return to the 
University in September 1946, he did not seek employment until September of 
1947 having worked from then until Stebruary of 1948 as a typist. His work 
record was satisfactory and there were no unfavorable comments noted. | 

I h iaimed that from her records it was difficult to learn the name 

of his immediate supervisor. 


- 3 - 




Indianapolis 

67 - 1*172 


ED J. LUTHER Beverages 
112 North Niles 


|f,D j. T-T1T H KP Brve pages. advised that he did 
not make the acquaintance or the applicant when f |by 

LUTHER* He came in daily contact with the applicant when he was I I 
I I LUTHER and it was his opinion the applicant was a high type 

lad* He volunteered that the applicant had constantly talked about sane 
day being an agent with t he 7.B.I. Because of this desire and the type of 
person the applicant was,| |thought he should make a good agent* 


I advised that the applicant was | two different 

occasions, that he subsequently resigned to accept employment with the 
Studebaksr Corporation* He claimed that first the applicant was employed 
part-time, then whenever he could, he would put in a full week, particularly b6 
during vacation time either at Christmas or during the summer months. He 
would re-hire and claimed that the applicant was of the highest character 
and reputation. He pointed out his athletic accomplishments and believed 
he was capable of ardent, strenuous activity* He would heartily recommend 
the applicant* 


Abstract Company of St. Joseph County, 

J.M.S. Building, 

South Bend 

l advised that the applicant was employed from 
the week of September 20 to October 30, 19U8 as a chain runner. She explained 
this to mean that the applicant spent all of this time at the court house 
following the chain of title from the seller to the purchaser. Because of 
this, he spent all of his time at the court house and no other employees 
had an opportunity to know him. She had heard many favorable comments on 
the applicant from those in the court house and believed he was held in high 
regard by all. 


Studebaker Corporation 

I produced the employment record 

of the applicant which revealed he was born June 16 , 1926 at South 3end, Indiana. 
He was hired on July 20, 19U9 for employment in Department 290 (sub-assembly) 
as a fitter. TJhile employed by Studebaker, his record has been very good. 

There have been no absences or tardinesses noted against his record. 


- h - 
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I ] advised that he has kn own the family 

for approximately ! I years and at the present time | 

to them* He pointed out the parents of the applicant were hignxy regaraea 
by those that knew them, that his father had been a professor at Notre 
Dame for years and that the applicant, himself, was a recent graduate of 
the Law School at Notre Dame. He claimed that he was an excellent physical 
specimen, very active in athletics, excellent appearance and believed to 
be well rounded. He explained this by stating he thought the applicant had 
both feet on the ground. He thought he was a hard worker, pointing out 
that the applicant had worked either part or full time while attending 
school. He believed he had made a success at both. He did not believe 
the applicant would be detrimental to the Bureau in any way and thought 
the applicant had taken his law at Notre Dame to qualify educationally for 
the Bureau. As for his wife ] k new little, but believed she 

had come from the vicinity of Cincinnati, Ohio and allegedly from good 
heritage. 

.-, b6 


I btated he had c ome in conta ct with the app licant as he is the 

I ~l He also has | applicant, as we ll as 

his family, including hi s parents an d brothers, in a] ~| By 

virtue of these contacts I I said they are A-l in character, 

integrity, reputation and loyalty. He pointed out even if he tried, he 
could not recall anything unpleasant about any member of the family, 
including the applicant. 


]was 


on vacation to 


[ 



_ _land would not be available 

in South Bend, Indiana i nstil after August 23. 195>0. He advised by telf 
that he had been in the I I with the family for the past 

years. He has knofwn the applicant for the Same length of time, believing 
him to be stable, personable and of good character. He also pointed out 
the applicant was capable of ardent physical exertion and tops in other 
respects. He claimed that he knew the family and had visited in their home, 
had become acquainted with other members of the f amily and had a high regard 
for all. 
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H advised that he had known the | ~ l»f th *j applicant since bot j ] 

~knd has known the | |of the applicant since 

| ms | | as we ll as the I | of the applicant, 

have visited back and forth, having been I I ana i f there were 

any bits of information unfavorable about the family certainly ! | 

would have known of it. Ke said he had the highest regard, from the stand- 
point of character, reputation, loyalty and good sound Catholic ideals, of 
the applicant and his family. He claimed that the ROEMER family would 
qualify on all of these virtues. 


b6 


It was| lim pression that he had known the family approximately 

| l years. As to the applicant, he said he w as a fine, 

clean-cut lad from an excellent well trained family. | ~| and the 

RQEIJER boys had associated, had visited in each others homes and as a result 
he had an excellent opportunity to observe the applicant. He thought the 
applicant was an all-American type boy. 


Ipointed out tha t he had l I while he was 

_ land in this manner made the acquaintance of the 

applicant^ ! I He th ought this was in | l and h as known the I I 

of the applicant since his | | to the applicants | | He said the 

ROEMER family was as fine a family as any he could recall or even walk 
the streets of South Bend. It was his impression that the applicant has had 
the desire to be an agent for a long time and he believed he took his 
education along those lines so he could qualify. He said the Bureau could 
not go wrong by employing the applicant as an agent. He knew of no information 
which would preclude his employment with the Bureau. 
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1 -zz- 

”1 advised that 1 


i 

had gone to| |to attend the provincial meeting of thej_ 

returned to date. He was not expected for another month. 

jand had not 


c 


_] advised [_ 

R family, including the applicant for at least [ 


^_|have known 
]years. She 


claimed the ROEMER family, as well as the applicant, were very high in her 
estimation as to honesty, reliability and character. She thought the appli¬ 
cant was personable, level-headed and a good citizen. She claimed that the 
applicant had told her he intended to apply to the Bureau for a position of 
Special Agent. She thought he had considered this idea for some time. She 
knew of no information which would preclude his employment with the Bureau 
or if the Bureau did employ him, she felt he would not embarrass the Bureau 
in any way. 


I H advised she has known the ROEKER family for 

I l years. She stated that she could not say enough in praising the 

ROEMER family as well as the applicant. She considered him a fine lad, who 
has caused his family no trouble, was personable and in summation, was a good 
Christian boy, who she could heartily recommend. 





| advised that he 

i_ 

[ residing at 


and the applicant have lived in zne i 1 

He thought the ROEMER family were or the highest Ideals, that they did a 


remarkable job in raising their family and that the applicant, himself, should 
make a good agent. He claimed he is active in athletics, was personable and 
ambitious. He knew of no information which would preclude his employment 
with the Bureau. He claimed that there was no question as to his loyalty 
or any member of the family. 
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b6 


She said that | H have only lived in I | years 

and have known the family for that length of time* she thought they were 
honest, of good character, who had an excellent reputatio n in the community 
and that the applicant himself was held in high regard by | 
believing lhat he was loyal* 1 - 


Credit and Criminal 


The files of the Retail Credit Bureau, 510 National Bank Building, were checked 




t«s | t who had been known to the Credit Bureau since 

Their credit rating has been satisfactory in every respect. 


so true of the I 

I who has been known to the Credit Bureau since I I There was only 

an inquiry located for the applicant under date of June 12, 1950. | ^ ~ 

I advised that probably the applicant had not seen fit to 
apply for credit before this date* 


The files of the Identification Division, South Bend Police Department, were 
checked but no record was located for the applicant or any member of his family. 


REFERRED UPON COMPLETION TO THE OFFICE OF ORIGIN 
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character of case 


BUREAU APPLICANT - SPECIAL 


SYNOPSIS OF FACTS: 


Applican t! I 

at which time | I at the 

University of Notre Dame, No derogatory 
information. 


REFERENCE: 


Bureau letter to Indianapolis dated 8/11/50 


DETAILS: 


AT NEW ORLEANS. LOUISIANA 



but the write 

It was not until the following year that ROEMER entered 
e Notre Dame Law School, which he attended until his graduation in June of 
1950. All contact with the applicant was had while I 1 

University of Notre Dame and at various school functions. The applicant is a very 
industrious and conscientious person who constantly strives for perfection in his 
work. He is of an inquisitive nature but is well liked by all who know him. 

While a student at Notre Dame, the applicant was very active in boxing activities, 
having won his weight division title the several years that he boxed in the uni¬ 
versity boxing tournaments. In addition, the applicant was very active in boxing 
circles in and around South Bend, Indiana, and holds several amateur titles in 
the area. « a _ 

i 2 SEP 191950 

On various occasions while still a student, the applicant was heard to 
remark that he had. intended to make the FBI his career.-at the completion of his 
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law-school training. The applicant is of large stature and has a very 
pleasing personality. So far as known, applicant has never been involved 
in any trouble. 

_The applicant] ~ | 

I I Th® writer mbi tlN T | on various occasions daring 1 

functions of the University or Notre Dane Law Sehool, She appears to be of 
high *oral character and, so far as is known, has never been involved in any 
trouble. 


REFERRED UPON COMPLETION TO OFFICE OF ORIGIN 
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Freparwe o* 
Chtokad by i' r v 
FU«4bfl 


September 14, 1960 


Mr. lUlllam F. Reamer, Jr. 
6tt Beet Vapoleon Boulevard 
South Band IT, Indiana 


Saar Mr. Jtoemeri 


AIR MAIL 
IPktiikL DELIVERY 


You are hereby offered a probationary appointment as a Special 
Agent in the Federal Bureau of Investigation, United States Department 
of Justice, in Grade GS 10, with salary at the rate of $8000 per annum 
less six per cent deduction for retirement purposes. Since this appoint¬ 
ment is probationary for a period of two years after which time it will 
become permanent, it is to be understood that it will be necessary for 
you to demonstrate during your probationary period your fitness for con¬ 
tinued employment in the Federal Bureau of Investigation. All salaries 
are subject to the necessary Federal Withholding Tax. You will also be 
allowed vour expenses of travel In accordance with existing regulations 
when absent from official headquarters, which will be fixed at Washing¬ 
ton. D. C.. effeotive upon your entry on duty and thereafter changed in 
accordance with vour field assignments. You should proceed to Washing¬ 
ton, D.- C., at your own y ° UI " ^ p 

It is also understood that you are to proceed on orders to any 
part of the country that the exigencies of the service may require. Yqu 
should therefore arrange your personal matters before taRing oathr^Pt^of\ 
fice that you will be able to accept assignment to any part of Atie/saurtCry 
where your services may be needed. 

« 

It will be necessary for you to undergo a rigid physical -exami¬ 
nation immediately upon your reporting to Washington for duty. In the 
eyent the physical examination reflects that you are not capable of per¬ 
forming Btrenuous duties, or that vour color vision or vision is not nor¬ 
mal or that you have any defect which might inj^rfere with your use of 
firearms, this appointment will be cancelled. /For your information, this 
Bureau's standards require uncorrected visiorf of no less than 20/40 in 
"One eye and 20/50 in the other eye, corrupted with glasses to normal 
“vision of 20/20. \.A 


- You should notify this i Osl , ?ilS'B at once if this appointment is 

""-accepted. If it iB not accepte^ l ‘'HI!ifl4oiately it will be canceled. 

^ Should you accept, you are diractecUto..report for oath of office and as- 
„ _si gnment to Room ®lt8, Ideattnemtiim mil riding, 2nd and D Sti 

.. Washington * D, 0. at BtOO A. M. on Septembe r 86, I960. 

*•- JWsmap 67-447328 i MaileU ■ 

^ i SEP JA 7950 f 

v 'Jfj 


on September 86, 1980. 


ks« Southeast, 




w 


Mr. William p. Boeesr, ~ ^ * ** 

tenth tend 17* Indiana 

% 

Your assignment during the six weeks, six days per week training 
period will he at Washington, D. C., and Quantico, Virginia. No per diem 
is paid while in Washington; however, the period of training will include 
approximately three weeks at the FBI Academy at Quantieo, Virginia, where 
a per diem of 94.80 will he allowed. It will not he possible for the wives 
and families of appointees to he domiciled at Quantico during the period 
of training. 

You should provide yourself with navy gray shirts and trousers 
for use on the firearms range. You are requested to have the following 
gymnasium equipment: 2 pair wool socks (white); 2 pair athletic trunks 
(gray), elastic waist preferred; 2 athletic supporters; 1 sweat shirt 
(gray); 1 pair gym shoes (white), either high or low; 1 pair of slippers 
for shower room use (wooden klaks or clogs are not desired unless they have 
soft soles). Should you have the afore-mentioned equipment in your pos¬ 
session at the present time, it is suggested that it he brought with you 
to Washington, otherwise, it will he necessary to secure it subsequent to - 
your entry on duty. 

Due to limited parking space, Agents are not permitted to take 
automobiles to Quantico. Storage space charges for automobiles in 
Washington are approximately |1.25 per day. 

Storage space for luggage at Quantico is likewise limited, and it 
is therefore desired that only a limited amount of clothing he brought by 
the Agent. 

Before reporting for duty, you should provide yourself with suffi¬ 
cient funds to enable you to live for at least one month before receiving 
your first salary check. 

In the event you accept this appointment, it will be necessary 
that'you sever all business connections prior to your entry on duty. 


this aipelitMst, teish should bo considered strletly confidential 
end given no publicity* should bo p re se nt ed when yon report for ooth of efflo 
■soever* if the dots on which you report to this Barona immediately fellows 
teplopMnt in another O owo ran o n t Agency* you should advise the Personnel Off! 
of test Agesoy prior to entry on duly in this 


8inoerely yours* 




*‘61 


«nf trb 9tut** Bnnwinttiti of RaHtt 
MtbttuX Snr«ut of I nww f ty rttow 
Vwi|fit9tot *& 9 B. 0. 
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September 12, 1950 

r 
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HI 

Ss WILLIAM F. ROEHER, Jr. * j 

Special Agent Applicant // / 


SA Exams 
Written} 

Oral: 

Corap: 

Vet. Pref. 
Final Rating 
Veteran 

7/20/50 

695? 

652 

672 

52 

722 

Pres. Erapj Studebaker Corp. LLB Degree-Notre Dane U. 
Position: Assembly 

531017 -: 02.25 per hour 

Age: 24 

Harried 

1 child 

EDUCATION 
taw School 


High.Softool and College Verified. 

Professors state applicant could have done 
better work, but believed he had too many out¬ 
side activities. Although applicant had low grades 
he is recommended highly by all. 

EXPERIENCE 

Soda Clerk, Clerical and manual 
labor, athletic Counselor. 

Favorably recommended. 

b6 

REFERENCES 


Recommended very highly by all. Everyone stressed 
applicant's athletic accomplishments and believe 
him to be capable of ardent, strenuous activity. 

MISCELLANEOUS 


LJ 

1 



applicant, havingl 




stated applicant is of an inquisitive nature but la 


1CT.TTAR¥ STATUS 




well liked by all. On various occasions while 
still a student, the applicant was heard to remark 
that he had Intended to make the FBI his career at 
the completion of his law-school training. 
Neighborhood-Favorable, Arrest record-None. 

Applicant served in the USHC, July 1945 to Oct. 

1946. He entered the military service as a Private 
and was discharged with the rating Private 1st Glass 
v.rifi.a. aaoraffi® . . ,„, A ,t (p 


Leave Clerk 
Mpvament Sec./ 


$ 


(action desired) 



Routed • • y \» • 

Searoher..J.y.. 
Serialised. 
Checked. . 

Filed . 


wwy?h$- js 


(date stamp) 

SEE 1.51850 


(routing stamp) 









b6 


#• •• 


PLHSOItAL INTERVIS'.V :rith ASAC P. V. Cleveland lie cell ^nt personal appearance and 

approach, neatly dressed, excellent 
personality, steady poise, average 
speech, self-confident ana tactful, 
lie unrrrnrcd erection puickly, 
hen no 1 *, studied Federal Procedure, 
no investigative experience, 
resourceful, latent executive 
ability. Applicant vrislics to take 
thr Indiana Bar naan, in Oct., 

1950. Applicant handled the 
fictitious interview vroll and his 
dictation of thn results v. r as fair. 
Ills dictation ability should in- 
prove vith experience. Favorable. 

Physical report dated 7/22/50, reflects applicant's vision and color vision 
normal, hoight 73", vroight 178 lbs. Hg is rocomendad for arduous nhysical exertion. 


T 
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IN nwruY, asA» nwrwn to 


nut No. 


Slnitrik States Scpartmrttt of Justice 

ffrdrral Hu mm of ittueattgation 

Baltimore, Maryland 
November 13, 1950 


Director, FBI 
Dear Sir: 

NOTICE OF ARRIVAL OR DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 

0 

NAME_Mr- Win ian F- Roamer, Jr. 

OFFICE OF ASSIGNMENT_ Baltimore _ 

NATURE OF ASSIGNMENT_Transfer_ 



ARRIVED. 


5;30 PM, 11/10/50 
(Time and Date) 


REPORTED FOB DUTY (necessary only for arrivals on transfer): 

_8:00 am. 11/13/50 1 & 



DEPARTED 


DESTINATION 


v ■■ * ’ 


Following information to^^^rnished on^y when arf^topio^efc 


arrives your office on 



sfer: 


H: 


*2 


JJU 

I3| 


PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY: 




October 26, 1950 


Special Agent in Charge 

Baltimore, Maryland 


Dear Sir: 

A This is to advise you that Special Agent MlXXlan 
F„ Keener, Jr*, who entered on duty September 25, 1950, 

in Grade GS-10, at a salary Of 15000 per annum, has "been 
directed to report to you for assignment. The training 
school terminates on VGVtmber 10, 1950yi which date 
he will proceed to your division. You should advise the 
date of hie arrival. 


You are instructed to continue the training of 
the Agent so that he may receive experience in all "branches 
of the work of the Bureau. In submitting special efficiency 
reporte, in accordance with the provisions of the Manual of 
Rules and Regulations, you should include statements as to 
the kinds of cases on which the employee has "been engaged, 
his ability or lack thereof in any certain phase of the work, 
and particularly his ability to perform more involved in¬ 
vestigations, such as bankruptcy. It is further desired 
that you give your personal attention to the development of 
this employee along administrative and executive lines and 
that any pertinent information indicating possibilities for 
assignment to such work be reported to the Washington head¬ 
quarters of the Bureau from time to time. 


Very truly yours, 


HLE:al 

flCL 


$ 


. Co*. 


John Edgar Hoover 
Director 







Mntttb Itxtn firpartmrnt of luatin 
Jtefetral Stuvint of famstfsittfam 
Swlfingion, B. 1 


Director 

Federal Bureau of Investigation 
United State* Department of Justice 
Washington, P. C. 

Dear Sir: 



For inolusion in the fund to he paid to the designated beneficiary of any Special 
|Agent of the FBI who has previously contributed to this fund and who dies from any dause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
THICK - WORST OBDSB) the sum of «10, payable to the Chief Clerk of the FBI, to be Included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand Is to 
be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Direotor as to its conclusions. Ap¬ 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of fl0,000. The following person is designated as my 


Insurance Fund: 


Helationshi 


Address 


Wig.'. V 


b 







OFFICIAL ENTRANCE EFFICIENCY RATING 


Date: September 25, 1950 


Name: William 




Jr. 


Eod: September 25, 1950 


The U. S. Civil Service Commission Uniform 
Efficiency Rating System requires that every employee 
be afforded an entrance efficiency rating which will 
constitute his official rating until superseded by a 
subsequent official rating. 

The official entrance rating for this employee 

is Good. 



HAMS* ||UUm f. lomr 

AOIl 2in^T57W*e- 

MARITAL STATUSt Married) 1 child 19 months did 
LBQAL WBIDWCIi Booth Bind, Indian* 

TITLBi Special Agent 

EDOCATIOVi University of Sotro Dana, South Band, Indi a n a, 11/1*3 to 
6/1*1* A 9/1*6 to 6/50, 1X8 dagraa. 

PBSTXOUS BCPBRIXBQli Laborer, University of Metro Sana Athletic Dept., 
South Band, Xnd., 6/1*1* to 12/1*1** Cadat-Mldahipnan, 0. S. Merchant 
Marina, 12/1*1* to 5/1*5j Aaalatant Manager, X. J. Luther Beverages, 

South Band, Xnd., 6/1*8 to 7/1*9) Assembly Worker, Stadebakar Carp., 
Smith Bend, Ind., 7/4*9 to 9/50* B. S. Marine Corps, FTC, 7/1*5 to 9/4*6* 
OFFICES OF FBSFIROlQSt Cincinnati, Indianapolie, Cleveland. 


, Jr. j Mae Agent■' Claes #9, K>D 9/25/50 


Boemar la 21* years old, having been born on June 16, 1926, in South 
Band, Indiana, which la hit lsgal residence. Be le married and has 
one child 19 man the old. Be graduated firm high school In South 
Bend in October 191*3■ From November 191*3 until June 191*1*, and again 
from September 191*6 until June 1950, ha attended the University of 
Motre Dana, South Bend, Indiana, from which ha received his LLB 
degree. 

Boomer worked as a laborer at the University of Motre ^ama Athletic 
Department in South Band, Indiana, from June to December 191*1*. 
from December 191*1* until May 191*5 he wee with the 0. 8. Merchant 
Marine ea a cadet-addshipman. He want to work for the 8. J. Luther 
Beverages Coapany in South Band in June 191*8 as an aaalatant manager 
mud ha held this employment until July 191*9. Thereafter, from July 
19l*9 until September 1950 he was an assembly worker with the Stud*- 
baker Corporation In South Band. 


Toleon_ 

Ladd 


Clagg_ 


Nlchola 


Trcoy_ 

Harbo_ 

Mohr 


Bosmsr entered the B. 8. Marina Corps on July 12, 191*5, with the 
rating of private. Ha served overseas in the Pacific Theater of . 
Operations from January to August 191*6. Ha was asperated from Am*' 
service In September 191*6 with the rating of private first elealcr 

_ v 'Ki bt 

j |rsportst This man makes a 



athletic 
presently 
eved that tide 
sb participa-_ 


appearance and is friendly, confident, and forceful 
considered one of the best men In the class. It is 
man will have no difficulty In making contacts. Htg 
tion and absorption of the course material have bean excellent. Hie 
attitude and his application have been above average. It is believed 
that with proper supervision this trainee will develop into an above 
average Agent. 


J ~l states* 

- Agent. He is large, bulky. 


This man should do very well as a Special 
bat well built. He has an especially 


- 1 - 







Vllllai r. ft 


, Jr., Bov Agent*' 01ms §9, BOO 9/25/5 0 


ploasing personality’. Bs esrrlM on s oonrorMtlen wall. Bo shows 
no traao* of onotionsllSH or nomroasnoss daring «n intorrisw. Bo 
appears to bo $dto intelligent. Bo is nost ond Should bo s orodit 
to tho FBI. Bo has so prdblons and oan bo assigned to angr office. 








TO - BUREAU PERSONNEL PILES 


Fingerprint cards on the fillowing Bureau appointees have 
been searched in the criminal files of the Identification Division 
without disclosing record: 








U. S. DEPARTMENT OF JUSTICE 


STANDARD FORM 50 

united states 

CIVIL SERVICE COMMISSION 
OCTOBER 1946 


>EKmL BUREAU OF INVESTIGA1 N 

WASHINCTON 25, D. C. 


FORM APPROVED 

BUDGET BUREAU NO. 50-R06^ 


NOTIFICATION OF PERSONNEL ACTfdN 


f. NAME imr.< miss - mrs. ‘ First - middle ikitCmF- last) 

■ tV I & * H' HI F , P Q £'75 if.'. ■;<? 

MIL V£JUa* tm «Rt. " , ' 


2. DATE OF BIRTH 3. JOURNAL OR ACTION, NO.l 4. DATE 

F. B. I. >--- 




i&l 9-1—50 


• Z7m fs to notify you of the following action affecting your employment: 

5. NATURE OF ACTION (use standard terminology) 

6, EFFECTIVE DATE 1 

7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

iflKsmz- 4m»£gws« 


..•.ebftfttie iWri 6„iOt (&) 

FROM 


TO 


8. POSITION TITLE 


Hy p gB B iB 


9. SERVICE, GRADE, 
SALARY 


c>3S#c-4a! 


10. ORGANIZATIONAL 
DESIGNATIONS 


Ob iO 

• 5000 }*r m*&bm naad ,.wr 

41*» In with 


11. HEADQUARTERS 


I [ FIELD _ 

13. VETERAN'S PREFERENCE 
POINT 

$ D1SAB.I WIFE 1 Wibow * 


DEPARTMENTAL 


HONE 

5 PT. 


SL 

IS. I 

16. 

SEX 

RACE 


WWU WWI OTHER 




12. FIELD OR DEPTL 


DEPARTMENTAL 


14. POSITION CLASSIFICATION ACTION 
NEW } VICE I 1. A. I REAL,} ^ ^ 


tfmmk r-* ar* - 

tmm. id 


18. SUBJECT TO C. S. 19. DATE OF OATH 
RETIREMENT ACT (ACCESSIONS ONLY) 

(YES-NO) 


20. LEGAL RESIDENCE 


REMARKS 

Tto* ftwiKlMi tto PwtJCwwec® i%c% @t IjpA- Mai&/or tiac «rvicc 

ffit&mmlm .-ct of MMft 1999 l»w lawm with. 


■/// 

f 


8. FILE 


SIGNATURE OR OTHER AUTHENTICATION 




STANDARD FORM 61 (REVIMP AFRiL 1, IMI) 

PROMULGATED ST CIVIL SERVICE COMMISSION 
Chapter ai federal personnel manual 

APPD1NTMENT AFFIDAVITS 

IMPORTANT .—Before swearing to these appointment affidavits, you should read and understand the 

attached information for appointee 



I wit! support and defend the Constitution, of the United States against all enemies, foreign and 
domestic; that I wHl bear '&tte faith and allegiance to the same; that I take this obligation freely 
without any mental r e s e rvat ion or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD. 

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 

I am not a Communist orFascist. I do not advocate nor am I a member of any organization 
that advtftcates the overthrow Of the Government of the United States by force or violence or other 
unconstitutional means or seeing by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government. 


C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 

I am not engaged in any strike against the Government of the United States and that I will not 
so engage while an employee of the Government of the United States; that l am not a member of 
an organization of Government employees that, asserts the right to strike age&ist the Government 
of the United States, aftd fhift T wilf not, while a Government empl«yee^be©«nft!a nwmber ofsuch 
an organization. . ' 


D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 

I have not paid, or offered or promised to pay, any money or other thing of value to any person, 
firm or corporation for the use of influence to procure my appointment. 


L AFFIDAVIT AS TO DECLARATION OF APPOINTEE 

The answers contained in my Application for Federal Employment, Form No. __;_, 

dated _, 19_, filed with the above-named department or agency, 

which I have reviewed, are true and correct as of this date with the exceptions noted in the Dcclara 
tion of Appointee on the reverse of this form. (If no exceptions, write “None” on t$& Declaration 
of Appointee.) 

Subscribed and_3W_P_rn before me this 
at .. -&*?&**& 



NOTE .—If tha n/ith is takan hmfrtrm JkJKa 


ACT 0*VfcONSmA 

tJuhlffK thm • ef»fm rtf mmin » fmn nf h is r?n m m imatrsr 




















. DECIMATION OF APPOINTEE 

This form is to be completed before entrance on duty* Question 3 is to be answered in all cases, otherwise 
answer only those questions which require an answer different from that given to the corresponding 
questions on your application form . If no answers are different, write Item 10, below. Any 

false statement in this declaration will be grounds for cancellation of application or dismissal after appointment. 
Impersonation is a criminal offense and will be prosecuted accordingly. 



4. DOES THE UNITED STATES GOVERNMENT EMPLOY, IN A CIVILIAN CAPACITY. ANY RELATIVE ' 

THE PAST 24 MONTHS? Q YES [\{j0 
_ It 90, tot eeph soph relative the blank* below. It additional space im ne 


POST OFFICE ADDRESS 
(Oire street number, if any) 


\eary, complete under Item 10. 


(1) POSITION <2> TEMPORARY OB NOT 
<S) DEPARTMENT OR AGENCY Srf WftfCH. 



INDICATE “YES” OR "NO" ANSWER It Ka#IM "X” 

m proper counm 


5. ARE YOU A CmIEN Of OR DO YOU OWt Aj_LECl ANCS TO THUftfTlD 9tAtt$t 


6. ARE YOU AN OFFICIAL OR EMFLOVtt Of ANVSftWTE, t W rfdBtt SdOTTV. OB 

MUNICIPALITY?----- 

If your a newer im “Yea”, give detail* in Item 10. 


7. DO YOU RECEIVE ANY ANNUITY FROM THE UNITED STATES OB DISTRICT Of 
COLUMBIA GOVERNMENT OSdERANY ttOjfiMENT A0Ktt0Qtt PENSION Oft! 

OTHER COMPENSATION FOR MILITARY 6ft NAVAL SERVfCE?..^,^— !___ 

If your ahswer im "Ybe",gtre in Item 10 remUon tpr ret if inert, 
that is, agf J optional disability, or by tepee* i o( voluntary 
oct involuntary separation after 3 year* a errkfk; emoxizCt dt 
retirement pay, end under what retirement eat; and rating, 
if retired from military or natal eettioe. 


8. NAVE YOU EVER BEEN DISCHARGED, OR FORCED TtXftEBfftNj FOR hUSCONttlLT 

OR UNSATISFACTORY SERVICE FROM ANY POSITION?__ 

IIyour answer ia “ Yea”, give in IQ the name and address 

of employer, date, and reason in 6ath orm. ‘ 



• ' 11 SPACE FOR DETAILED ANSWERS TO OTHER 

^ ’TST f m lbt column nuhicmof rnuw toVhiW#dtoa»ahs#s*w ww.v 


9 

OF ANY UW. POLJCS RESlUJiTipM.OR ORDNANCE (EXCLUDING MINOR TRAFFIC 
VlOLATIOiferORWSlCHAn«8WFORFHTURE OF E5 OR,LESS WAS IMPOSED)! 

If your answer if “Yes”, list all such cases under Item 10. 
G ire in eech came: (i) Tjbe d+te; (2) the nature of the offense 
or violation; (?) the name and location of the oourt; ( 4) the 
penalty impoeed , it any, or other disposition of the oaem. 
If appointed, your fingerprints will be taken. 


INSTRUCTIONS TQ 

The appointing officer before whotn the foregoing certificate i« made shall 
determine to hia own satisfaction that this appointment would be in conformance 
with the Civil Service Act, applicable Civil Service Rules and Regulations and 
acts of Congress pertaining to appointment. 0 ... : ,, 

This form should be checked for holding of office, pehMtin, sultRbiHtyhi chn- 
nection with any record of recent discharge or aascsjt, and particularly for ths 
following: • « 



APPOINTING OFFICER v , 

(3) Citizenship. —The appointing officer is responsible fifr observing the 
citizenship provisions of (1) the Civil Service Rules and (2) appropriation acta. 
Form 61 constitutes an affidavit for both purposes and is acceptable proof of 
citizenship ttatn* in the absence of conflicting evidence. In doubtful cases the 
appointment shtnfld not be consummated until clearance has been secured from 


to be compared with the application and/or otat The 

physical appearance may be checked against tbv aaJui MMiB j&w 
appointee may also be questioned on his personal hiitory for agreement with his 
previous statements. 

(2) Age .—If definite age limits have been established for the position, it should 
be dstanniaad that applicant if not outside the gge range for appointment. 
XJritll sucq determination i« made; the sppoin tmev' p ^aybe consummated. 


appomtfflent shtntfd not be consummated until clearance has been secured from 
the certifying office of the Civil Service T C«^yr>isy^on. , 4 .. 

(4) Members 9 / JFamtty .—Section 9 of the Civil Service Act provides that 
wjfc»rv»r*th*r* afe a*e*dy two or more members of a family serving under 
probation *1 or permanent appointment in the competitive service, no other 
member of such family is eligible for probetional or permanent appointment in 
the competitive service. The appointments of persons entitled to veteran 
preference are not subject to this requirement. The member*-of-family provision 
does not apply to temporary appointments. Doubtful cases may be referred to 
the appropriate office of the **"»H?YCylcc Commission for decision. 





























StAWOARDFOIV46l(*«VI|SaA«»lL1,ia4^ . " T-:,, 

prom i&ga ted vy civil service comuwidw * 

CHARTER A» FEDERAL PfiRSOfWEL MAMfcAL pi: 

AFPMNfMtNT AFFIDAVITS 

INFORMATION FOR APPOINTEE 

NOTE. —Before he caji be appointed, an applicant for a Federal position must meet certain requirements 
over and above the requirement that he be able to do the work he is employed to do. Oh the Attached form 
you are to swear (or affirm) that you meet those requirements^ In addition there^ure certain «strictions upon 
your conduct as a Federal employee. They are set forth on this sheet. You should fanriliarf^ yburself With 
these restrictions and be guided by them. Detach this portion of the forth and ietain if for y6ur in¬ 
formation and guidance. 


I. INFORMATION ABOUT APPOINTMENTS 

Persons selected from competitive registers will receive either 
a temporary or a probations! appointment* 

For persons receiving a probational appointment, the first 
year of service is a probationary period unless a shorter period 
is fixed for the position by the Civil Service Commi^km. Satis¬ 
factory completion of probation is required for absolute appoint¬ 
ment. 

The completion of probation is required when a person who 
is reinstated or transferred has not previously completed tt 
probationary period. 

Persons receiving probational appointments are included 
under the Civil Service Retirement Act. 

Appointments specifically fimited to 1 year or les* are usually 
considered temporary appointments. 

For excepted appointments, a trial period may be required 
at the discretion of the employing agency. 

II. MEMBERS-OF-FAMILY RESTRICTION 

Except for persons entitled to veteran preference, no person 
may be probationally appointed to a positron In the competitive 
service if there are two or more members of his family already 
serving in the competitive service under probational or per¬ 
manent appointments. A family is defined by the Attorney 
General as persons who live under the same roof with the head 
of the family and form part of his fireside. When they branch 
out and become heads of new establishments, they cease to be 
part of the old family. Minors do not establish another family 
merely by living at an address different-: from that of their 
parents. An appointment is illegal if the appointee is dis¬ 
qualified by the membere-of-family restriction, , 

III. appointments are subject to investiga¬ 
tion 

All probational appointments, reappointments, reinstate¬ 
ments, conversions to competitive appointments, inter-agency 
transfers, and certain temporary appointments are "subject to 
investigation” for an 18-month period. During this period, 
the Civil Service Commission has authority to instruct an 
agency to separate an employee for any of the reasons given 
below except that the Commission’s authority is not limited by 
the 18-month period in cases described undjsr J^tem* 4, 5, and 8 
below. The condition “subject to investigation” expires auto¬ 
matically at the end of 18 months of service unless an appeal on 
loyalty matters is pending. However, an employing agency 
may remove an employee for any of the reasons given below at 
any time. 

Any of the following reasons constitute* sufficient cause for 
the removal of an employee from the service: 

1. Conduct or capacity of such a nature that removal will 
promote the efficiency of the service. 

2. Physical or mental unfitness for the positlpq he holds. 

3. Criminal, infamous, dishonest, immoral, or notoriously 
disgraceful conduct. 

4. Establishment of the fact that the employee has made in¬ 
tentional false statements or engaged in deception or fraud in 
examination or appointment. 

5. Refusal to furnish testimony to the Civil Service Com¬ 
mission or its authorized representatives in regard to matters 
inquired of arising under the Civil Service Act, Rules, and 
Regulations. 

6. Habitual use of intoxicating beverages to excess. 

7. Reasonable grounds exist for belief that the person in¬ 
volved is disloyal to the Government of the United States (see 
Section IV). 


8. Any legal or other disqualification which makes the appli¬ 
cant unfit for Federal employment. 

IV. SUBVERSIVE ACTIVITY AND AFFILIATION 

Section 9A of Public Lay? 2'$£ 76th^Congr^s, approved 
August 2, 1939, otherwise known as the “Ha&h A£t,” provides: 

“(1) It shall be unlawful for any pfetson employed in any 
capacity by any agency of the Federal Government, whose 
compensation, or any part thereof, is jpai^jfroqi -fund* author¬ 
ized pr appropriated by any act of Congress,Juive member¬ 
ship ip any political party or organization which advocates the 
overthrow of our constitutional form, of government in the 
United States. V . . . . 

“(2) Any person violating the provisions of this section shall 
be immediately removed from the position 7 or office held by 
him, aid thereafter no part of the funds, appropriated by any 
act of Congress for such position or office snail be used to pay 
the compensation of such person; 11 , 

Executive Order 9835 of Mfirch 21, 1947, provides: 

“1. The standard for the refusal of employment pr the 
removal from employment in an executive department or agency 
on grounds relating to loyalty shall.be th^t, on all thq evidence, 
reasonable grounds exist for belief that tne persbn involved is 
disloyal to the Government of the United .Stales. r •..; • > 

Activities and associations or employee 

which may be considered in connection .with thf determination 
of disloyalty may include one or more, of the following; ',. t ; 

‘a. Sabotage, espionage, or attempts or preparation* there¬ 
for, or knowingly associating;/with *pie* pr*a]boteurs; 
l b. Treason or sedition erf advocacy thereof; 

*o. Advocacy of revolution or force or violence to alter the 
constitutional form of government of the United fttat&j 
*d. Intentional, unauthorized disclosure to any person, 
under circumstances which may indicate disloyalty to the 
United States, of documents, or formation > confidential 
or nonpublic character obraiued b)?' the person makmg the 
disclosure as a result of his employment by the Goyemmbnt 
of the United States; ... 

'e. Performing or attempting, to perform his duties, pr 
otherwise acting, so asserVe tfie/ interest* of another 

G overnment in preference to the intent* of ,$ie ^Untied 
tabes;. " -> : *.• £ - ■ 

% Membership in, affiliation with or sympathetic asso¬ 
ciation with any foreign, or^wyitic 

movement, group or combination df persons, designate by 
the Attorney General as totalitarian, Fascist, Communist, or 
subversive, or as haying adopted a, policy, of advocating pr 
approving the commission pf acts of force pr violence to deny 
other persons their rights wder the Constitution of the United 
States, or as seeking to alter th c form of government of the 
United States by unconstitutional means. * 

The appointing officer will make available to you the list of 
organizations proscribed by the Attorney General upon your 
request. 4 4 4 

Various appropriation acta contain a provision prohibiting 
the use of appropriated funds to pay the salary or wages of any 
person who advocates, or who is a member of an organization 
that advocates, the overthrow of the Government of the United 
States by force or violence. These lets provide that an affidavit 
shall be considered prima facie evidence that the person making 
the affidavit does not advocate, and is not a member of an 
organization that advocates, the overthrow of the Government 
of the United States by force or violence. These acts provide 
further that any person who advocates, or who is a member of 
an organization that advocates* the overthrow of-t^Oe^cni' 
ment of the United States by fcfcce of violate* *ttd 

jfl—M 160-1 






don, shall be fined not more than $1,000 or imprisoned for not 
more than 1 year, or both, and that this penalty shall be in 
addition to, and not in substitution for, any other provisions of 
law. 

The affidavit referred to above is one of those to which you 
are requinkl to swear (or affirm) on the attached page. 

V. STRIKING AGAINST THE FEDERAL GOVERNMENT 

Various appropriation acts provide that no part of the funds 
appropriated therein shall be used to pay the salary or wages 
of any person who engages in a strike against the Government 
of the united States or who is a member of an organization of 
Government employees that asserts the right to strike against 
the Government. Such acts provide further that any person 
who engages in a strike against the Government, or who is a 
member of an organization of Government employees that 
asserts the right to strike against the Government, and accepts 
employment the salary or wages for which are paid from any 
such appropriation, shall be guilty of a felony and, upon con¬ 
viction, shall be fined not more than $1,000 or imprisoned for 
not more than 1 year, or both, and that this penalty shall be in 
addition to, and not in substitution for, any other provisions of 
law. 

One of the affidavits on the attached page to which you are 
required to swear (or affirm) pertains to this provision against 
striking against the Government. 

VI. HOLDING STATE OR LOCAL OFFICE 

Federal employees are prohibited from accepting or holding 
an office or position under State, territorial, county, or municipal 
governments. There are certain specific exceptions. They are 
published in Civil Service Commission Form 1236, Before any 
person appointed to the Federal service accepts or continues to 
hold any office or position under a State or local government, 
the matter should be presented to the appropriate authorities 
of the agency in which he is employed for a decision as to whether 
he properly may accept or continue to hold such office or position. 

VII. POLITICAL ACTIVITY 

The terms of the act of August 2, 1939 ("Hatch Act”)» at 
amended, prohibit officers and employees in the executive 
branch of the Federal Government from using official authority 
or influence for the purpose of interfering with an election or 
affecting the result thereof. Further, such officers and em¬ 
ployees ate prohibited from taking any active part in political 
management or in political campaigns. These prohibitions 
only to permanent employees, but also to temporary 
employees, employees on leave of absence with or without com¬ 
pensation, and substitute employees during the period of active 
employment. PoHtical activity identified with any political 
party in any election is prohibited. 

Some of the forms of forbidden political activity are: 

1. Serving on or for any political committee, party, or other 
similar organisation. 

2. Soliciting or handling political contributions. 

3. Serving as officer of a political club, as member or officer 
of any of its committees, addressing such a club, or being 
active in organizing it. 

4. Serving in connection with preparation for, organizing, or 
conducting a political meeting or rally, addressing such a 
meeting, or taking any other active part therein except as a 
spectator. 

5. Engaging in political conferences while on duty, or can¬ 
vassing a district or soliciting political support for a party, 
faction, or; ofndidaie. 

6. Manifesting offensive activity at the polls, at primary or 
regular eJ*t$iopa» soliciting votes, assisting voters to mark 
ballots, or helping to get out the voters on registration or elec¬ 
tion days. 

7. Acting as recorder, checker, watcher, or challenger of any 
party or faction. 

^ 8. Serving in any position of election officer, in winch par¬ 
tisanship or partisan political management may be shown. 

9. Publishing or being connected editorially or managerially 
with any newspaper generally known as partisan from a political 
standpoint, or writing for publication or publishing any letter 
or article, signed or unsigned, in favor of or agaihst any political 
party or candidate. (Ownership entirely disassociated from 
editorial control and managerial activities limited entirely to 
business management would not be regarded as being within 
this provision.) 

10. Becoming a candidate for nomination or election to office, 
Federjd, State, or 1<£*1, Which is to be filled in an election in 
vUqi party caadidxto* are Involved. 


nomination petitions. 

13. Assuming political leadership or becoming prominently 
identified with any political movement, party, or faction, or 
with the success or failure of any candidate for election to public 
office. 

General statements as to certain activities which are con¬ 
sidered as permissible on the part of Federal officers and em¬ 
ployees : 

1. Voting .—The direct language of the law specifically 
provides that all such persons retain the right to vote as they 
may choose. 

2. Expression of opinions. —The right to express political 
opinions it reserved to all such persons. 

NOTE: This reservation is subject to the prohibition that 
such persons may not take any active part in political manage¬ 
ment or in political campaigns. 

3. Contributions. —It is lawful for any officer or employee 
to make a voluntary contribution to a regularly constituted 
political organization, provided such contributions are not made 
in a Federal building or to some other officer or employee within 
the scope of the act referred to above. 

4. Political pictures. —It is lawful for any officer or em¬ 
ployee to display a political picture in his home if he so desires. 

5. Badges, buttons, and stickers .—While it is not unlaw¬ 
ful for an officer or employee to wear a political badge or button 
or to display a political sticker on his private automobile (except 
where forbidden by local ordinance), it is felt that it is inappro¬ 
priate for any public servant to make a partisan display of any 
kind while on duty, conducting the public business. 

6. Penalties .—Persons appointed to positions in the Execu¬ 
tive branch of the Federal Government are warned that the 
penalty for an established violation of the above-mentioned 
political activity prohibitions is immediate removal from the 
service. 

VIII. OFFENSES WHICH ARE PUNISHABLE BY FINE 
OR IMPRISONMENT 

Certain other statutes prohibit Federal officers and employees 
from engaging in various activities under penalty of fine or 
imprisonment or both. The activities prohibited by such 
statutes relate to such matters as political assessments, political 
coercion and discri m i n a ti on, and purchase and sale of office. 
The text of these statutes is set forth in Civil Service Com¬ 
mission Form 1236. 

Some of the activities prohibited under penalty of fine or 
imprisonment, or both, are as follows: 

1. Solicitation or receipt of political contributions by one 
officer qr employee from another. 

2. The giving or handing over of a political contribution by 
one employee to another. 

3. Solicitation or receipt of political contributions in a Fed¬ 
eral building by any person, whether or not an employee of the 
Government. 

4. Solicitation or receipt by any person of political contribu¬ 
tions frdm any person receiving any benefit under any act of 
Congress appropriating funds for relief. 

5. Solicitation or receipt of anything of value, either for 

personal reward or as a political contribution, in return for the 
use of, or the promise to u*£, influence to secure an appointive 
office under the United States. . 

6. Payment, or the offer of payment, for the use of influence 
in securing an appointive office under the United States. 

7. Promising employment, compensation, or other benefit 
made possible by act of Congress as consideration or reward for 
political activity. 

8. Discrimination by an officer or employee in favor of, or 
against, another officer or employee on account of political 
contributions. 

9. Depriving any person on account of race, creed, or color, 
or political activity, of compensation or other benefit made 
possible by any act of Congress appropriating funds for relief. 

10. Disclosure for political purposes of any list or names of 
persons receiving benefits under an act of Congress appropriating 
funds for relief and the receipt of such a list for political purposes. 

IX. PROHIBITION AGAINST DISCRIMINATION 

Appointing officers are required by the Civil Service Rules to 

act on all personnel matters “solely on the basis of merit and 
fitness and without regard to political or religious affiliations, 
marital status, or race.” 

X. INSTRUCTION OP APPLICANTS 

Officers and employees of the Government are prohibited 
from instructing or teaching with a view tot the special prep¬ 
aration of any person for civil-service examinations. 


16—6*160-1 
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Office Memorandum 


•• 

UNITED STATES GOVERNMENT 


TO 


FROM 


MB. TOLSON 


MR. CLEGG 



DATE: 11 / 18/50 


SUBJECT! WILLIAM F. ROEMER, JR. 


NEW AGENTS' CLASS # 9 
EFFICIENCY REPORT 


Date of Training School: 9/25 - U/lO/50 
Legal Residence: South Bend, Indiana 
Offices of Preference: 


Age: 2l* 6/16/26 

Marital Status: Married 
Cincinnati, Indianapolis Assigned to: Baltimore 
Cleveland 



Education: University of Notre Dame, 11/1*3 - 6/1*1* and 9/1*6 - 6/50, LLB degree, 


Previous Experience: Laborer, University of Notre Dame Athletic Dept., South Bend, 

Ind., 6/1*1* - 12/1*1*; Cadet-Midshipman, Merchant Marine, 12/1*1* - 5/1*5; Assistant 
Manager, E. J. Luther Beverages, South Bend, Ind., 6/1*8 - 7/1*9; Assembly Worker, 
Studebaker Corp., South Bend, Ind., 7/1*9 - 9/50; Pfc., Marine Corps, 7/1*5 - 9/1*6. 


Training School Grades 
Exam - Rules and Regulations: 961- 

Exam - Manual of Instructions: 902- 

Exam - Security Matters: 99 

Auditory Test: G 

Visual Memory Test: G 

Auto Driving: S 

Practical Case - Criminal: VG 

Moot Court: VG 


Practical Report Writing: 
ITSMV Test Interview: 
Photography: 

Double Action: 

Practical Pistol Course: 


Shqjfifrm: 
8®fle: 
Machine Gun: 





Roemer is 2l*, married, has a 
South Bend, Indiana. He received an LI 
Dame in South Bend. 


chilagplmost two years old, an (Jeromes from 
j^^egree in 1950 from the University of Notre 


He has been employed as a laborer for the University of Notre Dame Athletic 
Department, as a cadet-midshipman in the U. S. Merchant Marine, as an assistant manager 
for a beverage company, and as an assembly worker with the Studebaker Corporation. 


Roemer entered the Marine Corps July 12, 191*5 as a private, and was 
separated from the service in September 191*6 as a private first class. 

/ This man should do very well as an agent. He is large, bulky, but well 

built. He has an especially pleasing personality. He is a good conversati onalist. 

He appears to be quite intelligent. He is neat and should be a credit to the Bureau. 

\ Firearms qualifications certified. 



SAC, iisl^UiOr* _ 

Director, ^3^ 

^ itoaBt w. Tp 

^poeeuc; areata 


PEBSONAL AND CO: 


NSJ^DENTIAL 


nOToabor 30, 1350 




There are transmitted herewith duplicate coj^s 'of the following 
papers concerning the above captioned Special which are to he included 

in their field personnel files: 


VocationAaford 
Personal status report 
Efficiency report 
Physical examination report to te 
Property record 
rrff 1 1 **i g | • mi '*]**** t T'*y 

The efficiency report is for - your confidential information, and 
may be used by you as a guide in the future training of these employees. 


L A^rft 






EnbMJsure 
IfSHftd 



DiczAssmep i 


r 




;.S 


'll 


dU>rr..Q. 


* ■ / r-» 

5 I 




*• 






CC-270 


RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS (l-l-5o) 

FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 


Q 

TSOEMER, 


name 110EMER, William F,,Jr, _ age 24 years.> 5 months 

NATIVITYfatate of birth) Ifld« MARRIED. SINGLE. WIDOWED: Jfe££i£^NUMBER OF CHILDREN_1_ 

family HISTORY Father and mother living and well. Four brothers and_one _ 

sister living; and well. One "brother died of suffocation_ 


__ whild still a baby, _ _ 

history of illness or injury Usual childhood diseases, T&A 1947, Broken 

nose, broken thumb and pneumonia 193o,_ 


HEAD AND FACE TJnr»mfl] __ 

EYES: PUPILS (sixe, shape, reaction to lig'ht and distance, etc.) Equal, reaflt to T&A,. _ 

DISTANT VISION RT. 20/ 20 corrected to 20/ 20 

LT. 20/ gO corrected to 20/_ 20 

color perception Normal _ 

(state edition of Stilling's plates or Lamps used) % 

DISEASE OR ANATOMICAL DEFECTS None ----- 

EARS: HEARING RT. WHISPERED VOICE 15 / l5’ CONVERSATIONAL SPEECH 15 ,15’ 

LT. WHISPERED VOICE 15 7 )5' CONVERSATIONAL SPEECH 15 /15' 

DISEASE OR DEFECTS None _____ 

nose Deviated septum to left, ROD, ___ 

(Disease or anatomical defect, obstruction, etc. State degree) 

sinuses Normal__ 


TONGUE, PALATE, PHARYNX, LARYNX, TONSILS. 

.TEETH AND GUMS(di sease or ana-tomi-ca 1~ defeet) _ 

^ MISSING TEETH 1-16-17-32, _ 

X ■ \ 'NONVITAL TEETH_"_" 

x ."PERIAPICAL DISEASE_“_ 

vi; MARKED MALOCCLUSION_“__ 

V^PYORRHEA ALVEOLARIS_"_~ 

1** DTEETH REPLACED BY BRIDGES 


Normal 


None 


t 3 4 ft 6 7 B * 10 II IX I* 14 I* 


t \ 1 - 1 * 1 


DENTURES. 

REMARKS 





/mi 




mm 


3 24 2$ 2ft 17. 21 » 20 

SEN CDR 6C USN 


", >< 

/ 


(Signature of Dental Officer) 

GENERAL BUILD AND APPEARANCE_ Medium _ 

TEMPERATURE 98-6 _ CHEST AT EXPIRATION,_ 40 

HEIGHT_72_ CHEST AT INSPIRATION 

WEIGHT_189_ CIRCUMFERENCE OF ABDOMEN AT UMBILICUS_ ± 

RECENT GAIN OR LOSS, AMOUNT AND CAUS*E_ Norte __ ' 

SKIN. HAIR. AND GLANDS___ Normal j ] 

NECK (abnormalities, th/t .id gland, trachea, larynx)_ Normal /~) 


SPINE AND EXTREMITIES (bones, joints, .muscles, feet) 







THORAX (size, shape, movement, rib cage, mgHU»tiniim^ Tflmrmal... . 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. SSnra film 11-8-50. HOga 


CARDIO-VASCULAR SYSTEM Kormftl 

HEART (note all signs ol cardiac involvement) ffOTBlftl 


PULSE: BEFORE EXERCISE ***** 80 
AFTER EXERCISE r r >?i *100 
THREE MINUTES AFTE R ™ 

CONDITION OF ARTERIES 1 ' 

Condition of veins Kormal av'C. 


»!v JW* 00D PRESSURE: SYST0LIC_ 

DIASTOLIC. 


10 


character ok pulse^ 
HEMORRHOIDS 


ABDOMEN AND PELVIS (condition of wall, scars, hern 


rniae. abntffai t viacera) 

u.S .0 fc?T - , *• 


formal 


genito-urinary system Varicocele, left, HOD'# 


URINALYSIS: SP. GR.. 
VENEREAL DISEASE 

■ ■■■• •• ‘ V ! vr : K 


f^OTlCA*, 


NERVOUS SYSTE M C . -Jtormal _ A . - ~ ^ ■< 

' - * •' - (organic or functional,disorders) ;[*■■• 

ROMBERG NagW - INCOORDINATION (gait/- speect)l 

REFLEXES. SPFERWCIAL KOCTMil DEEPfkriee. ankle, elbow) Nopma.1 fl 

SEROLOGICAL TESTS SaM^ll^a^SO^Meg* BLOOD TYPE * (ft).. " " 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 

nofced .. 


•V '. v ,; >; 


‘ tl Jp/' : 




SMALLPOX VACCINATION: DATEOF LAST VACOPNATION 1944 > . ^ . >. 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES » _ 3-1946. . 

‘ y ;; DATE OFCLAST COURSE ___ 1946 _~‘ r " - 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTE^ OR SUFFICIENTLY DESCRIBE® A809TE" 


summary of defects VaricottHlo a<? laft HAD. Deviated nasal a*® 


CAPABLE OF PERFORMING DUTIES INVOLVING Ardtioua 


PHYSICAL EXERTION 


IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 
WHICH MIGHT ENTAIL THE PRACTICAL' USE OFF IRE ARM S YQ8 '' '*Z/ V "' ’ j ~ ^ ye * <>iai, * pc> ^ 

(when no is givdn state camel ___ -__ 


FINDINGS, RECOMMENDATIONS AND .REMARKS (*r per boards,;when necessary) • 



DATE OF. EXAMINATIO N 11-8-50 
EMPLOYEE*S INITIALS 


r,:-. • <i J -^51C *:• FXmi/y tl< 















BAOg Bolttaoro 
Director* FBI 


January 28„ 1952 


ImUiaI Iiw«J|i»0 Bureau Oar driven by 
3A William Tlo# mer, Jr, - WowemBer 89* 1080 

Place* be advieed that Atfont iaaaarjim not fcoing fc#14 
MpIloMt ooc tOit . fw ar# tpiftyot** to contact 
»tw a atom tomrd wall eating tiki coot af the repatr* 
ear a* a rooult of tfcto otfctdont. 

la atom af the age af thie ear and the emtent of Hi 
rtowoflo euetained* yea are authorised ta aall the auBemebtleuHah 
melmeo lead im this accident. Tea should ooltott tlt» o» 8§mnde*d 
Farm Hi* S3 from all reputable concern* available and forward earn 
to the Bureau for rev tea end acceptance. 



to the Bureau 
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Mr. William ? r Roeaer, Jr. 
Federal Bureau of Investigation 

Kuylttd 




• vv;. 
;•;■ ' . ■ 



.. 1 i- 
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.< 

<; . 
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.. . -. i .* 


j-, 1 / 


Dear Hr* Roarer* 

A ^ *" " 

• .. ; ■ /^jjp 

The Bureau is in receipt of the report of the pfttajpical. 
examination afforded you at the United States Nay#!J^spit^^^* 

Quant ico, Virginia, on Kovsatear 8, 1950. ’••;*■ 

'Jj&fiX ■ v—vs- 

'■ .Sly ’ 

. This report reflects that you have no disqualifying ■ 

physical defects. . . 

■;■'■■ ' - . >.-• 

■ .* i 1 • >»!• > V ®V^ V 

The Board of Examining Physicians of the*'United States • 

Naval Hospital reports that you are capable of performing stren- * 0 **', - 
uous physical exertion and have no physical defects that wotjlcl . 
interfere with your participation in raids or other work, . : 

ing the practical use of firearms. 

. *jS6»" y 

Sincerely yours, 




tosaussimn by __ ^ 

on,_ 





&L. 

}<$$* 

John Edgar Hc^e^ ^ ( 

— ‘ * rx . 

, : *.<£> . 


» -.^:- 


■ ‘V.V-S; 
• - 


Director 




> 


\ JP 



CC-SAC, Baltimore ( P & C ) - There is attached hers^. a yWW of the 

_ L_•_’ 1 _ ____-_L J 1 ■' ^1_^,.*1 J U_ * . 


HLE scion 


lin'~ 




physical examination vhl£^ should be included, 
in Agent Roemer's field parscranel file#' ’• s ™ 


J * * '*v' <w; ■ ' \ 
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Office Memorandum ♦ united states government 



HECTOR, FBI 
BALTIMORE 


subject: WILLIAM F. ROEMER, Sii 


3X Baltimore, Md. 
CHC:arf 


p/ 20/51 


b6 


was born to SA and MRS. ROEMER 


, Jsf 

^ y, 

I" '■ 








r 0 




t 9lW 5 ® 


‘FFBSF3 *I 


?/ ... 


‘ !Jb; 

B-.-’hv, Of iji'rwt-sfAiiOl 
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feirit* .< Hatn Btpattment of luatin 
IfM Inrtnt of ImtHttgatian 
Suffingion, 9. f. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 




For inclusion in the fund to he paid to the designated beneficiary of any Speoial 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK the sum of tlO, payable to the Chief Clerk of the FBI, to be included 

in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, whioh committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed oommittee will 
consider the case and Bubmit a recommendation to the Director as to its conclusions. Ap¬ 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of 110,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: _ 


Name 


Relationship 


Date l-lft-51 


Address 


The following person is designated as my beneficiary under the Chas. S. Boss 


Fund providing tlSOO death benefit 

to beneficiary of agents killed in line of duty. 

Name { 



Addras 


- A 


JAN 3 0 1951 


Very truly yours 


a 




■ 1 - 

Q ' 


Speoial Agent 






%)Al bureau of investigate 

UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


FI) ■ 185 


Name of Employee:- WILLIAM F 

Where Assigned: -FBI_ 


.Qoemer, JR. 



BALTIMORE 


(Division) 


(Section, Unit) 


b6 



ADJECTIVE RATING-:- 


SATISFACTOR! 


Outstanding, Satisfactory, Unsatisfactory 


Employee's 

Initials 

vr-fy. 



(X) Annual 


( ) 60 - day 

( ) Transfer 

( ) Separation from service 

( ) Special 






^>EI#>RMANCE RATING Guft # 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185 ) 


FD-185A 


Name of Employee_ WILLIAM F. ROEMSR, JR» 


Title SPECIAL AGENT _ 

Rating Period: from. 9/25/50o 3/31/51 


RATING GUIDE AND CHECK LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

___ Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

—“— Unsatisfactory. 

_Q_ No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An ’Outstanding’ rating cannot be justified unless all elements rated are ’plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as ’Satisfactory’ and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ’check', and ‘minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ’Unsatisfactory’ ratings must comply with the requirements as 
set out below. 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperative ness, loyalty, 

enthusiasm, amenability and willingness to equitably 
share work load). 

_Y_ (4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forceful ness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

_Y_ (9) Planning ability and its application to the work. 

_Y_(10) Accuracy-and attention to pertinent detail. 

_$[_(11) Industry, including energetic consistent application to duties. 

_V_(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

_Y_(13) Knowledge of duties, instructions, rules and regulations, in¬ 
cluding readiness of comprehension and 'know how’ of 
application. 

_y_(14) Technical or mechanical skills. 

—Y (15) Investigative ability and results: 

kJ (a) Internal security cases 

_(b) Criminal or general investigative cases 

-L — ( c ) Fugitive cases 
(d) Applicant cases 
_Q— (e) Accounting cases 

—Q—(16) Physical surveillance ability. 


Y, . (17) Firearms ability. 

_Y _(18) Development of informants and sources of information. 

_Y —. (19) Reporting ability: 

_Y_ (a) Investigative reports 
Q (b) Summary reports 
- Y (c) Memos, letters, wires 

(Consider._conciseness;_clarity;_ o rga n i zat ion; 

-thoroughness;_accuracy;_adequacy and perti¬ 
nency of leads;_administrative detail.) 

— (20) Performance as a witness. 

.0_(21) Executive ability: 

_(a) Leadership 

-(b) Ability to handle personnel 

-(c) Planning 

_(d) Making decisions 

_(e) Assignment of work 

-(f) Training subordinates 

_(g) Devising procedures 

_(h) Emotional stability 

_(i) Promoting high morale 

-(j) Getting results 

(22) Ability on raids and dangerous assignments: 

(a) As leader 

-Y- (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

tor, etc.).- _ Criminal _ 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): . I nvesti g ator 


C. (1) Is employee available for general assignment wherever needs of service require? Y6£[ (If answer is not 'yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? Yes (if answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? NO (If so, explain in narrative comments.) 


ADJECTIVE RATING :_ SATISFACT ORY_ 

Outstanding, Satisfactory, Unsatisfactory 







WILLIAM F. ROEMER, JR., SA, QS-10 
ANNUAL PERFORMANCE RATING_ 


Agent ROSIER dresses neatly, has a large, robust build and makes 
a nice appearance. He is possessed of a quiet, friendly personality, is 
well liked by his fellow employees and others with whom he comes in con¬ 
tact in his work as a Bureau Agent. SA ROSIER has displa yed a fine atti¬ 
tude toward hLs work, evincing a high degree of enthusiasm and coope ra- 
tiveness in handling the work assigned to him. 


This is the first office to which ROEMER has been assigned since 
completing Training School on November 10, 1950. During the period for 
which this report is submitted, ROEUER has been assigned to the General 
Inve stigative Squad and has handled a variety of criminal cades.' TKS 
work Of ROEMER on this squad prwnmrany npttffring, been w^t^afactprv. 
He''"Has mad^oTW 0UP8S, the U&ual number of minor mistakes made by new 
agents in report writing. When these mistakes have been called to 
ROEMER*s attention, he has indicated a proper attitude and has made 
efforts to correct these mistakes and to avoid a recurrence. For approxi¬ 
mately the past mo nth, ROEMER has been assigned to the Conf idential Plant* 
Informant Program and the work produ ^j fry fr jjn t.hi*. Mas 

Wen satisfa'cEory both aaT to quality and quantity . 

ROSIER has been ra ted very good in dictation ability, appears to 
be i n excelle nt physical condition, is able to type approximately 40 words 
^er^minute, has no Kno^Iedgfi Of Shorthand and is capable of operating an 
automobile in a satisfactory fashion. ROEMER has had one accident while 
assigned to this office in that he killed one bull while driving a Bureau 
car; however, it did not appear that ROSIER was to blame in this accident. 
His fire arms acor ?« "li ghtly above average . I do pot feel that 

ROEMER is capable of handling the more complicated investigative matters 
in view of his limited experience. 

* 

ROEMER ia_ax oi1ahl e f e w gen er al" o r - -s pecial as s i g nm e nt and , me r its 
the rating in the middle limits of Satisfactory in GS-10. 


HELjcw 
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standard form NO. 44 


Office Memorandum 


TO : Director, FBI 
from . B. Baltimore 



• UNITED STATES GO' 


DATE: 3- 



NT 


SUBJECT: LETTER ROUTED TO SA ROEMER BY 
BUREAU 


Enclosed is a latter from I I Bronx, Mew York, 

addressed t d I FBI, Washington, D.C./ received 

by SA WILLIAM F. ROEMER, JR., of thi* office, which was 
routed to him from the Seat of Government, evidently in 
the belief that it was addressed to him. 


It is noted that SA ROEMER does not know the writer, has 
no knowledge of the subject matte r of the l etter, and is 
of the opinion that the addressee is not intended 

to be identical with him. I- 




alphabetical 

Mr a» im 



D « ar Mr* SMMtt 


Your headquarters are being changed, 



arrival there on or after this date. 


public business permitting, 
effective upon your 


’ This change is made for official reasons and not primarily for 
your convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of 19.00 in connection therewith, such expenses to include the transporta¬ 
tion of your immediate family as provided for in Public Law 600 of August 2 
1946, and Executive Order 9805, approved November 25, 1946, as amended. 


You are authorized to use a privately owned automobile in con¬ 
nection with your transfer and you will be reimbursed at the rate of seven 
cents per mile not to exceed the cost of common carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at seven 
pents per mile is authorized under the same conditions as above. 


The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2, 1946, and Executive Qrdeij 9805, approved November 25, 1946, 

as amended. 


Cc-Jfor Karen 

Balt! mr*(W) MemK ite tnmfir and adrise tha Bureau 
^ latter vitttftn fcg ikwi earliest date of 

_ fc B I 

tfofsry truly yours, 

^ SI f 04 JM 

$ 

^>uALIG4 1951 



el LX 


COMM — FBI 

JUL 211952 

MAILED 27 









In Reply, Please Refer to 
File No. 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25, D. C. 


TO: CHIEF CLERK 


Prepare the necessary orders transferring the 
following Special Agents. Departure of Agents to new 
offices of assignment should be expedited. 



Name From To 

~ O ' “■ 

, Jt>-, / yyL. 



OFFICE OF THE ASSOCIATE DIRECTOR 


I 


ALPHABETICAL 




fe Ml 25 M 951 


Transfer Orders Prepared: 


I ^ 


(i 






Office 

Memorandum 

s “‘v 

• UNITED STATES GOVERNMENT 

TO 

DIRECTOR, FBI 

DATE: 


ATTENTION! 

W.R. GfLAVIN 

FROM i 

SAC, ^BALTIMORE 


SUBJECT: 

FBI HANDBOOK NUMBER 



SA William FXdio enter, Jr* of this office advises that his FBI Handbook nunber is 
5718* This information is submitted to the Bureau in response to a request for 
same dated June 4, 1951* 




e 5JUL311951 




REPORT OF PERFORMANCE RATING 


0 


Name of Employee: __ WILLIAM F. ROBMEEj JB._ 


Where Aligned: —EEL 


(Division) 

Payroll Title: _ SPECIAL AQB W T , ,, 03-1 0 




(Section, Unit) 


Rating Period: from April 1» 1951 


to- Angn fit. 14» 1951 


b6 



(X) Transfer 
( ) Separation from service 
( ) Special V , 





Note: 


/ S^W**^* CfcMlfE^ 


IN DETAIL the performance IN EVi 

UNSATISFACTORY ratings must be supported by a statement in writing staring (1) WHEREIN the performance is unsatisfactory, (2) the fac* 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER TOE WARNING TO HELP the employee bring his performance up 
satisfactory level. 

y/. ' ' / \ .i / .* f / ’i i ‘"J. i 1 • i ' T-. I t si 


The regulations require that rfcfeiigsl&sfr &j Ui / by 4 fctement iff Writing sitting foith 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 
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B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): IPTOStigatO 


C. (1) Is employee available for general assignment wherever needs of service require?5S_ (If answer is not ’yes’* explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?Tft8 (If answer is not 'yes’* explain in narrative comments.) 



D. Has employee had any abnormal sick leave record during rating period? A- (If so, explain in narrative comments.) 






RE* WILLIAM F. ROSIER, JR., SA, OS-10 
TRANSFER PERFORMANCE RATING 


The o ojanen ts aet forth in the Annual Performance Rating of this agent dated 
March 31, 1951, are s ti irapplicable* 

During this rating period, ROSIER has been assigned to the Confidential 
Plant Informant Program and the results produced by him in connection with 
this work have been very satisfactory* 

HOSIER is available for general or special assignment and merits the 
rating of Satisfactory in GS-10. 
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WA 10 

DIRECTOR 
SAS 


PROM BA 
URGENT 


8-15-51 


5-23PM EDST 


MLF 


/■ 


<D 


lAND WILLIAM P. ROEMER REQUESTED ADVANCE 


OP FUNDS TO COVER TRANSFER EXPENSES. CHECKS NOT YET RECEIVED. 
AS FUNDS URGENTLY NEEDED, BUREAU REQUESTED TO EXPEDITE THESE 
CHECKS. 


TO SPRINGFIELD. ROIMER-S TO NEW HAVEN. 


CARSON 

END 

PLS ACK AND DSC 
BA R 10 WA MLT 


ETK 



h<vt 

AUG 2% 195? 


^ C AUG 2 9195}/ 







8-22 


SAG# fcv km 
Wwttor, m 


Amount w3*00 


r *"~v 

r 's* 4 '*'* 

f t i«n 





Transmitted herewith is the above-captioned check representing an ad¬ 
vance of funds which is to he used for the transportation of household goods and 


nersanal affects .in connection with an official transfer from 

H “W*** to to* iw, egamUmt. 


The enclosed check should he delivered to the above-named employee 

wmmH% 

Enclosure 

Begistered 

Return Receipt Requested 


mam. 
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FD-67 

(5-19-47) 

United State* Department of Ittdtte* 

Irlteral Bureau of iwwrffpattett 
510 Trust Coapeny Building 
New Haven 10, Connecticut 
August 16, 1951 



Director, FBI 
Dear Sir: 

NOTICE OF ARRIVAL OB DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 


NAME 3A WILLIAM F. 

0 

KO&MKR j iTHs 

OFFICE OF ASSIGNMENT 

Haw Haven, Connection 

NATURE OF ASSIGNMENT 

Transfer froa Baltimore, Maryland 

ARRIVED U»00 p.m. 

- August 1$, 1951 

(Time and Date) 


REPORTED FOB DUTY (necessary only for arrivals on transfer): 


UtOO p.a. - August lg A lygl 


DEPARTED 


DESTINATION 

__ 


Following information to be furnished onlyjqhao | 

arrives your office on transfer: 

ic MG 22 v 1 

PERSON 

TO BE NOTIFIED IN CASE OF AN fti iKYminatirn. 1 

NAME_ 


— t 



/ y ^ 

ADDRESS 


/fa/' , vH i 


RELATIONSHIP 



Galen N. Willis 
SAC 









To 



Subject: 


Director, FBI Date: December 12, 1951 

SAC, New Haven (6?-Personnel) PERSONAL AND CoWtDBNTIAL 

Special Agent WILLIAM F. RQHBSR, JR* 

Moot Court Training 
New Haven Office 


On December 6, 1951, the captioned employee was afforded a 
lecture as to the manner of testifying in Federal Court. 

In addition, he wafc supplied a memorandum setting forth 
the salient facts of an ITSMV case which involved the 
recovery of an automobile in New Haven and the arrest 
of a suspect by the New Haven Police Department. He was 
then called upon to serve as a witness and give testimony 
based on a signed statement he had obtained from the subject 
and to testify also as to his liaison dealings with the 
Police Department. 

The following items were evaluated on the part of the named 
employee based on his Moot Court testimony: 

VOICE: Very Qoed 

DECLASSIFIED by 3 ^ 

POSTURE ON STAND: Very Owed O N 
KNOWLEDGE OF FACTS: Rxoelleat 

IMPARTIALITY DISPLAYED BY TESTIMONY: Very Qoed 
REACTION UNDER SEVERE CROSS-EXAMINATION: Very Good 
ADJECTIVE RATING AS GOVERMffiNT WITNESS: Very Qoed 




October 6 f 1951 


SAC | New fie vest 


4 


Director| FBI 

o 

Special Agent Willie® F• Roentry Ap« 

Advance of Fuad* 

Bureau records Indicate that Agent Roaster received an advance 
of funds of $313*00 on August 8, 1951* to ba uaad for transporting 
his household goods and to data ha has not accounted for the amount 
received* 


Reference la made to Paragraph <B) f Bureau Bulletin Us* 37# 
dated September 6, 1951« in which It was stated that all advancaa 
were to be accounted for within *+5 days* It was further pointed out 
that no exceptions could be made In connection with this policy* 


It is requested that you contact Agent Roemer and request 
that he make immediate arrangements to liquidate his advance account* 

. -T#-. % $1 sky.. 


I ALPHABETICAL 

KOT Hi ''RmcD"" 
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Fed^^L 
United 


. ,»JW 



Bure au of Invest if 
as Department of Justice 
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510 True tlfipmp any Building 
New u aVen-ljp- Connecticut 


' . .w ,. s 


Septer 


-?s- 


Director, gBI 


V*’ 


\:r. '. 

•. _r 

i :■■ 

v.l ■ 

:r^ 

£Vk 


Re: 


% - 

Personal ai^d >,Confluent 

*1 

1 ITS A - BRIEF_ 


m'iMAiAL sswim - u 

_^_ 


b7C 


Dear Sir: 

Reference is made to Bureau te letype *6? September 
yefftrylrwy -hn fcfoft wViva^ pqI surveillance on 



ir 


1251^ 


3 1 surveillance on|_ _ | . ; Ay 

which was lost by this office#*: -Se^ambei^ 


1951» The^Bureau instructed that a complete letter of explanatiott^e- 
lative to this lost surveillance be submitted with personal 
tions concerning administrative action, 


s*" 


D" f 


'■'t 

‘ X 
• •> 

S 

■ ■•* 


Buref uC_ 

sldered for [ 


It should be observed that this office ha d recommended toithe-.i'^ 

l wh o should be oon«* -K* 
F*'Included in these^ 


l 


were Loos e orf 


t 


In* ConiB ctlcut, and _ _ 

ticute As of September 1st, 1951* the date on tihlch botlJ_ 


"lm uonneo** 

3*< 




I | were lost In the surveillance, this of fled had not receive dany 

confirmation from th e Bureau that the Bur eau had. ’Approved the aelectio» ^ ; | 
of these subjects as | | However, prOsecutive^Umraary ::^7; 

reports had been submitted on these subjects. By letter daeptember7 ; | 
6fch, 195lj the Bureau adv ised that !■■> has no t received information frosrjv 1 
the Department as to whet I 1 in the AvenOffice Wi^ 

be prosecuted or when such action will be taken. The Burea u instructed ' 
that every effort be made to be aware of the whereabout<7of I | 

I ~l at all times. Further, subsequent to September 

Bureau^haa—ai 
attains t l - 

considered a 


] at all times. Further, subsequent to September 19^1* tne 

ah flrhHflftd thflt j± dqftn not feel that there is sufficient evident# 

-Land that he was, therefore, hot being 


b6 


There are being attached hereto memoranda submitted bv Assis-^jJ 


[ 


tant Special Agent in Charge 


and[ 


1 and Special Agent [ 
"these memoranda are 


._„ _octal Agents • , t 

1 S pecial A gents/ WILLIAM F. ROEMBRi 

1 The dHgl«a%/;>> 


and two copies of these memoranda are enclosed-'in pae order set forth 


"nw/hmp 

67-VO (P&C) . , rtP , 

■.oZnmiUM) 


Enel 




s.7*-S;v 


ft - : 




-SaK-jg.w 











Letter to Director 



Re: 


ZH r ;2Ri^L a^CUHlffY 7c 


% 

September 0th., 19f?l 

b6 

b7C 


previously and they should be read in this order 5br e. complete chrono¬ 
logical history of the surveillance* 

Prow reading the attached ne^.orende X fool that i/ae aur~o illc nr. • 
was well plannod c.nd executed and that gonorr.lly tho nents who pevti- 
. C «QE tfld . Ih the survoillanco did a con^ondacle j ^b in survoilli.cy subjocb 

L_ I in view of hie antics and apparent declra to elude survoillrnc 

in reviewing the set-up of the surveillance ct the tiino tho on Jjy-t left 
his home at 2«45 a*ra. on September 1st, 195>1, 1 feel that the plan wee 
a ?ond one end that it was allainnluslye rnd covered any possible 
at ;e<ipt on the part o'* Subject | p o lorvo his hone end make h).a 

getaway. Assistant Special Agent in Chcrgo Sf l b eg porsondly 

on the scene oC the surveillance, leaving saio at appro;.i lately 1:DC 
e.nu, and his instructions wore woll given* 


'fhe office is appro ximately ton to twelve ninutoa csr dj.stance 
. from tbf) location of Subiect I r 

I l and the office was in radio coonunicr.tj.oz: at ell ulnes with the 

surveillance cars. Likewise, there was an A^ont on «hitj in chc ofLioo. 


Of t; 


hn merrinmndn roferrod to It is felt the one subraiiito- 

Specicl Agent |__|i 3 the most important for review at. . 

thoao facts ti’anspiring immediately prior to and coincidental with 
loss of the Subject. As will be noted this occuirod in the surly 
noming hours of September 1st, 1951, 1 feel that the placing of 

cars and the Instructio ns given were entirely wtheut fault, hho . 
rospoasibility of Agent[ |who was in char s at the scene. was 

P9gitiYo3.y idenUfir 8^ n n yt _ ftvi ■£• r.rrv r-n 


^ jt 


r 


ov 


lflGb* 


n 


ifc vraa 


jptro vnknov.x, p ai aona l 

Jf , "c 2ti'Z j kiop uD» 1 xr 1 .3 


•Gao 
a in 
fco_ 


] 


■• 3 3' 


to his 


dark and visibility was extrcnely noor. Ac pointed out 
in his memorandum he at no tlno bed an opportunity to establ 
satisfaction that these men wer3 in fact the Subjects 


t, 19bl f 

i. genii 
iah 


I feel that /.gent T I stato-nent end. position arc tenable, 

it is fully appreciated that ad he beon ablo to cetcblioh definitely 
thoir identity ard so notify the other Burvoilling Agents, thox-. would 
have been brought into the chase an additional Burocu car which woeld 
have probably minimized the possibility of losing the curveillcncos, nzi 
the other hand, had the identification bean in orror and the other Bureau 
edr requested to lorve its location, tho ultima to results would *wc 
probably been the same. 


2 








. ,, ^' rom ray study of this matter It is my considered belief 
cnee ali parties involved in this surveillance did the beat they 

r n o; ^ all existing circumstances. Thus, I do not feel 

. Wou ld be justified in recommending administrative action as 

to,the personnel named. 

•' Very truly yours, 

Galen IT. Willis 
Special Agent in Charge 




«.cinvn_i h u v n 


UttXl&V 3TA 
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W. T-*n V A v 

JSt 

TO * 

1 

SAC 

FROM 1 

A3AC 

SUBJECT* 


DATE: September 7» 1951 



The captioned subject has been|_ ( _ 

Connecticut, which district la known as I 
left this territory on August 11, 1951, and 
quently not known. 


lereabouts are suose- 


A physical surveillance was being conducted on the then 

^ Buflle 100-115158$ in Bridgeport, Connecticut, an 
morning of Wednesday, Au gust 29, 1951, one of the survellling Agents 
obaewredi "Icrosslng the street in Bridgeport on Park Avenue 

and enter ! b ar. He imnediately instituted a surveillance on thit 

car and subsequen tly advis ed the office at which time a full surveillance 
was instituted on| and a spot surveillance continued on 


_Jfrom the very first indicated by his actions thet he wai "tail 

conscious" and made use of every trick imaginable such as getting out 
of the car and walking the opposite direction on a one-way street, going 
into the TMCA lounge to observe television, walking in and out of stores* 
waiting until the elevator inor in store buildings was about to close 
and then entering same, stationing himself in the railroad station for 
hours at a time, et c. It b aaama apparent shortly after the surveillance 
was Instituted thatwas aware of the surveillance. 


Since!_ I has bean the I | in Connecticut and he is 

out ! | i felt that it would be worth continuing the 

surveillance on him in spite of the fact that he was aware of the same; 
otherwise I feared that he might again leave the state and h ia wherea bouts 
would subsequently be unknown to us. About four hows after[_ 

anntt e d Riai rifr a iooTit and the surveillance instituted, an other ■ -- 

__[Buttle 100-34lk60) driving. his own car, met I _ 

in Bridgeport and drove him to Hew Haven where ! l agaln tried by 

various and sundry means to elude the surveillance. 


igain tried 


It is to be obs erved that! 
which is about I 


|resides in| 
Bridgeport. 


which is about |_ Bridgeport. Being; unrftccessfu 

eluding the surveillance in New HavenJ proceeded to 

I to the railroad station in that city where they tried for three an 
one-naif hours to el ude the su rveillance in the railroad station. Being 
unsuccessful at thls. f"^ | who was brooming more and more irked as 

reflected from his facial expressions, discontinued h la attempt to elude 

the surveillance and took a mom at the | _ ~| ln l I which, is 

the best hotel in ! I This was about 9100 p.m. in the evAning 

and subsequently thereto he went to the movies and returned to the 


100-1873 

JFS/cbs 
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Hotel* 


When he registered at the hotel he left | | car and removed from the 

baek of same a small canvas handbag of the type which is used for a^rplan 
travel* Until this time we were nofc aware of the fact that he had a hag 
with him* This tended to show that I h ad probably come into the 

state that.dav from wherever he had been hiding out to make certain con¬ 
tacts with | | in Connecticut and to then leave but was thwar¬ 

ted in his plans by the surveillance* 


The following morning f 


railroad station ln| 
yalll apna 
he had 


jji a 


r 


after having breakfast, proceeded to the 
Jwhere he again endeavored to elude the sur- 
£uJ_ Lb _fcJais, took a train to New Haveh idler 

I* 


Bufile 100-172530) pick him up 


and ride him around town and eventually back to Bridgeport where L_ 

remained at the railroad station for about four hours. Subseque ntly 
he w^ a again picked up and driven to New Haven and then back to | 
>diere he remained until about 9:00 p/m* 




ha wa s 

IN 


Shortl y after Qtp n p,m* the s amw date he waa driven to New Haver where 
he met | I again at the I I re- 

mainlriy p oV.^-r.4- ^^ i-^l r^fir t,o 

_ft This 

is me nrst time ne went to him heme while he was under surveillance), 

He dropped off his little handbag, returned immediately to the car, drove 
around New Haven for a while, returned to his home and picked up his 
little handbag again* {An anonymous source of known, rel1 ahillty advised 

that prior to his depositing his handbag at his home|_ l had contained 

therein a small bundle of soiled clothes and a small not ebook on which 
was contained. h a ndwri ting in pencil on two pages only of I I 

remarks which ! l had noted apparently in newspapers. Photographs 

of this handwriting have been furnished to the Bureau for handwriting 
specimen purposes. He also had ahating materials in his bag. 


r 






]then proceeded to Bridgeport whereT 

Xt. Li. _ j . v ___» "» 


port wheref 


the Barn uaa Hotel which is the second largest not el in Bridge- 


I deposited 
>t< 


|took a room and spent the night* 


went through the same 


The following day, Friday, August f&, 1951,_ ^ . .. 

routine as he had the previous two days of attempting to elude the sur¬ 
veillance and finally at about 8:00 p*m* took a train at Bridg eport 
and proceeded to New where he took a cab to his home at | | 

I Joined him at his home. 


All during the surveillance outlined above, it was necessary to utilize 
Agents on a twenty-four hour basis* there were assigned generally at a 
given time four Agents in two radio cars and it was necessary to keep 
alternating these Agents and the cars. 


- 2 - 













No Immediate full-time surveillances of otherl_ | in 

the State were conducted since this would have been an indication to 
them that were Interested in them and might drive them out of the state} 
likewise, it would have been next to impossible to conduct seven full- 
time surveillances with the personnel available in the office at that 
tim e and considering fip ther that we have had no indication as to when 
the I I would be picked up or whether allthose individual* 

on vAiom we have prepared summary reports would be approved by the Bureau 
for prosecutive purposes. 


AS soon aa l { entered his home at about 9l00 p.m. a fixed surveillance 

was placed on his home* Two radio cars were utilized as well as a 60 
watt FM f re-auencv transmitter and receiver which was located in the office 
~| home is located on a street on which the houses are very close 
together. There are an unusually large manber of children living on the 
street and on the evening o t the fixed surveillance it was very hot and a 
number of people on the street were sitting on their porches. It was, 
therefore, necessary for us to conduc t as dlacy t a surveillance as 
possible. In view of the location of||home it was not possible to 
utilize the residence of any adjoining neighbor ai a look-out since the 
same was not feasible. Arrangements had, however, been made for that 
purpose if it were found thct the same would be helpful, 

Until twelve midnight there were two cars stationed on | | one 

facing north and the other facing south. Each car was spaced about fifty 
feet from thef jhome. At twfcive midnight with the change of agents 

on the surve illances I person ally looked oven tha gl±uatlon and it was 
obvious thatf (looking out ofl l#bari* vflndnw could 

detect either one or our cars stationed outside of l I house. I, 

therefore, changed the plan and nw nay facing north parked approxi¬ 
mately seventy-five fait away from I I home. In this car, which wil l 

as Car No, 12, were Special Agents I ~l 

the latter a new Agent. During the entire surveillance I 
new Agent to each older man so that the never Agents could 
gain experience from the surveillance. To assign four experienced Agents 
to each trick of the surveillance would be an Impossibility in view of 
the limited number of older Agents available in the office and the necessi¬ 
ty for the handling of bbher expedite matters b ;y older Agents. SA| | 

was placed in charge of the car in which he and l k ore located as well 

as in charge of the surveillance on the road. The second car, which will 
hereinafter be referred to a s Car Mo, 9l. c ontained two Agents, namely 
Agents WILLIAM F . ROEMER and I l and was stationed directly 

IhmiMR facing south on the next street running parallel 
with | 

The instructions issued to the four Agents involved were given orally by 
me and prior bo the institution of their particular trick and were as 
followsz 



Car No, 12 was being left on| 
and the subject name nut nf 1 
the direc tion of the 

_ Ihome, the Bureau cai 


_facing ncr th so that if| 

jay and headed north which was in 
jhlch is about two miles distant from 
Iwould immediately take off 


car and make an early determination as to whether or not 


In the car. It was believed that 


light come out of the 


3 








| | house a Iona and endeavor to give the impression thwj; I ^Jwas 

with him in order to throw our cars off and thereby permit | [ to 

coma out later and proceed in the opposite direction. The occupants of 
Car Wo. 12 were instru cted to immediately advise Car No. 8l that the 
I I car had left the | Ihome so that Car 8l could take over the 

former position of Car iz on | "1 This wou ld require sp proximately 

one minute tfor Car 8l to consummate , and if I I did have in mind taking 

off in the opposite direct T on after I l eer departed from his home 

Car 8l could have detected this readily and could have taken off after 
him and so advised Car No* 12 which could have Joined ear 8l. 

After taking off after thai Car 12 was instructed to immediately 

determine whether or not I I was actually in the car so that adviee 

could be immediately given to Car Bl to l oin in the surveillance. If 
there was any doubt as to whether | |was in the car then the doubt 

should be resolved in favor of ceiling sne second car for help. 

It was believed thst by setting the surveillance up this way any con¬ 
tingencies could be covered imraediatle4$:, It was believed to be the 
best plan uni er the circumstances. 

As indicated previously a sixty watt PM transmitter and receiver was in 
operation in the field office and an Agent was on duty between midnight and 
8i00 a.m. the day that I l eluded the surveillance. The Agents who 

werl| utilized on this par ticular t rick of the surveillance had served on 
previous surveillances of | | I personally departed from the sur¬ 

veillance about 1:15 a.m. on Septembe r 1. 1951. and had gone to sleep at 
home. At appr oximately 3:10 p.m, 3A | lat the office telephonically 

advised me that||car had departed from | ~| home at approximately 

2:45 a.m. and tna t thus f ar Car No. 12 had been unable tn « dafMnlt.a 

identi fy nation nfl | »nd that they were then at the I _L 

on th e l I which is approximately twelve miles from the| 

I I home of | I . 


I instructed SA|_ I to Immediatel y contact the Resident Agent in 

Bridgeport and have him proceed to the I ~| in a two-way radio car in 

an endeavor to make ral&o contact with Car 12 inasmuch as Car 12 was at 
that time out of radio contact with the office since the 60. Watt PM trans- 

mitter has only a range of about ten to aloyen miles on the|_The 

Bridgeport car did proceed to the | b ut waa unable to make rSdio 

commun ication w ith Car 12 and made no physical contact with it but proceeded 
on the| |in the direction of New York in tfra hnn^s of lcmatl ngr tha 

two .carsT AS indicated by Agents in Car 12, the|_|oar left the ! I 

| In Bridgeport and led C ar 12 on a merry chase through the countryside, 
coming back to the I | at a further point heading towards New York 

which would account for the Bridgeport car not making contact with or 
seeing Car 12. 

Stops were placed at the | ~~|and the New York 
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office was telephonically contacted to determine of~any stops could be 

S labed along the Hutdon River Parkway should the car be proceeding to 
ew ^ork via that route* 


At I±tl2 a.m. I was advised that the 
that an immediate search be made of 


car had been lost and instructed 
the area in which this car was lost 




and tlx Bureau cars and twelve agents were dispatched to the area as soon 
as possible and a systematic search was made of all the are a negati vely* 
The surveillance was continued for twenty- f qur hotp s on the l Iresi- 

dence. A surveillance was i nstituted on t' 

Conn*, as a result of whichT 
Cit; “ 
the 


_ fe was surveilled to W ew *ork 

that sftennrw-m w>ia nlftHng up the car involved at 


a 


urs on tne i 
^residence at C 


] 


p*m. 


__ New York, at about 3*30 

-‘•he car was locked up but there were no occupants in it. 


Ji 


During all of this time I had been relaying instructions in the conduct 
of this search, all of which had to be done by telephone since we have 
no radio communication which extends to the Greenwich line. 

In this connection I would like to refer to an article which appeared 
in the Sunday, September 2, 1951, issue of the "ew York Herald Tribune, 
Section 2, Page 3» entitled, "The Red Underground" by Ogden R . Reid which 
in synthesis states that the Communist underground held mobilization and 
hide-out drills during the preceding week and that key underground Commu¬ 
nists checked the permanent hide-outs in their districts to see whether 
they were under surveillance. In addition, these functionaries, according 
to the article, carefully measured the length of time it would take to 
reach the hide-outs in case of emergency. It is quite possible that 
j{visit to Connecticut, as previously described, might have been 
ror"TKeabove -mentioned purpose. 

I did not feel that more than two radio cars with two Agen ts in each ca r 
woul d be necessary to h andle this surveillance inasmuch as I b ar 

is a I l and there was no indication that ary other ca£_ktas_ 

to be used by the subjects. If there was a sudden switch in cars, 

I | ls about twelve minutes from the office and assistance could nave 

been immediately dispatched to the surveilling Agents if it were needed. 
Two radio cars with two agents in each car in constant communication with 
the office on two subjects in one car was believed to be sufficient for 
surveillance purposes at that time. 


I should like to add that not only myself but practically every A gent in 
this office gave wholeheartedly of his time and efforts during this sur¬ 
veillance and the fact that the subject eluded our surveillance was not 
due any way to a lack of conscientious effort, enthusiasm, planning, 
ingenuity, or devotion to duty on the party of <|uiyone connected with the 
surveillance, it appeared that instant surveillanoe was lost becmse 
ghere appeared to be a doubt in the minda_a£_Jfhe Agents in Car 12 as to the 
identity of the second occupant in the] Icar. 
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9 P-7 ICE MEMORANDUM . UNITED STATfeo GOVERNMENT 


TO I SAC 


DATE* 9/1/51 


PROM : 
SUBJECT! 


Special Agenta WTT.LTAM F. ROEM ER. J*. 


INTERNAL SECURITY - C 


Surveillance 


The following are the results of the surveillance on the above-captioned 
subject from 10130 p.m. 8/3l/f>l until 9*15 a.m. 9/1/51* 


SA.RnEMffR and Si i 

of I 

until 12:10 a.m. 


Inarlfad In 




18U car at the corner 
rom 10*30 p.m. 8A lAl 


_ ___prom 10:30 d 

9/1/51 when SA | p ga relieved by SA[ 


SA ROEMER and SA l Main tained the surveillanc e at t his spot until 2:45 
a/m. 9/I/5I when SA l I advised Special Agenta f l and ROEMER to i-ake 

over the spot which SA's| I were vacating to pursue the car 

belonging to I l and which might contain the subject. 


SA’s Rop—r anc j H ftrrlvari at. this 1 negation in f»ont and to the side of 
the. a home at | | at 2*45 a.m. 9/l/5l* SA’s Roeaar 

and | j malntalned the surveillance at this location without seeing subjecl 
or noticing any indication of his presence in or near his home, until 
relieved by SA’aj |at $*15 a.m, 9/1/51* 


The writers noticed during their observations of the subject’s home, that 
a black coup e, make unknown, model about 1939 or 1940 bearing Connecticut 
registration | | was parked on the driveway to the left of the subject’* 

home. This car was driven away by an unknown person at 8:30 a.m, 9/1/5I. 
This subject was tall and thin and did not fit description of the above- 
captloed subject. 


It is noted that at 7:15 a.m. this date a man, 35 to 45 years old, 5'9” 
and about l£0 lbs., and a woman, approximately 35 to 45 years old, about 
5 , JP> 150 lbs., and black hair , wearing glasses, left subject’s house on 
foot. 


SA | _ I subseouent lv advi sed that the above-me ntioned coupe 

registered to onel 1 


/ 
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UNITED STATES GOVERNMENT 


OFW1 OS MEMORANDUM 

TO I Mr. Ladd DATE: September 13# 1951 

PROM t Mr. Belmont b6 

SUBJECTi I 1- BRIEF _ 

Timmc smmrw - e- 

Bureau file 100-3~7J| 


PURPOSE: 


To furnish the facta concerni ng the loss of the 
physical surveillance of I | by the New Haven 

Office and to recommend that m view of all of the olrcum- 
atances surrounding this situation that no further admin* 
lstratire action be taken* 

RETAILS; 



Under date of September 1* 1951# the New Haven 
Office advised the Bureau by teletype (copy attached) that ^ 

I had been successful In eluding a physical surveillance 
In the early morning of September 1# 1951* 


In view of this lost surveillance, the Bureau 
under date of September 5# 1951# requested t he New Haven 
Office to furnish full details surrounding the loss of 
this physical surveillance- and to recommend what admin¬ 
istrative action should be taken. 


Under date of September 8 , 1951# SAC WILLIS of 
the New Haven Office furnished the Bureau explanation as 
to the facts and his personal recommendation together 
with a detailed memorendtim fr»om ARAf! flatvhftl ana and memoranda 


mpz 

of Special Agen ts! 

-JEs-jglBlgJ •*>[_ 

(all attached)« 


j“£ 


Will 


am 


A review of these memoranda reflect that the 
facta surrounding the loss of this surveillance dre set 
forth as follows: 


august, 

known 


being recommends 


I left the dlstrldt on- J 

and ais Whereabouts subsequently was not 
s one of the subjects in th e New Haben Of fice 
d for prosecution under the| | 


Attachments 
ft' HOB:vbs 

12 OCT 30 1951 
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On August 29, 1951, the New Hflvnn Off i ce Td &s 


Vil v ' 9 ■“ - r 

conducting a physical surveillance of[ 




who 

lect 


was considered, but has since been droppea^_ flg a suuja c 
to be considered for prosecution under the | | 

This surveillaice was being conducted by the New haven 
orrice on Its own initiative and not on the direct m- 


i 


ictiQ 


US of the Bureau. While conducting this surveillance 
Ton the morning of Aug ust 29, 1951, the surveilling 


Ifij2aaa_jfche street in Bridge- 
car. The New Haven 


f 


st 
on 

Agents observed[ 
port on Park Avenue and enter 

nrrio.m t.h«r, avHto.hftd the physical surveillance from 
| |£‘rom the very first 

indicated by his actions that he was "tail conscious" 
and from that time on made use of every trick imaginable 
such as getting out of the car and walking the opposite 
direction on a one-way street, going into the YMCA Lounge 
to observe television, walking in and out of stores, 
waiting until the elevator door in stor buildings was 
about to close and then entering same, stationing him¬ 
self in a railroad station for hours at a time, etc. 


About f our hour s after the physical surveillance 
was instituted nn I Hn RttI rirrannrt. the snrviwl 1.1 ance 

revealed that \ ____ _ I in 

the New Haven Office, met I lln Bridgeport and drove 

I T to New Haven where T l agaln tried by various 

and sundry means to elude the surveillance. 

Bei ng unsuccessful i n eluding the surveillance 
in New Haven, I l oroceeded to Hartford to the 

railroad station in that city where they tried for 3i- hrs. 
t.n nfjft the surveillance in the station* By this time 
| ^ was becoming more and more irked, as reflected from 

his facial expressions, at his failure to lose the surveil¬ 
lance and about 9 P.M. he checked into the Hotel Bond in 
Hartford. Prior to retiring, however, he went tothfc movies. 

The following morning | |after having break¬ 

fast, proceeded to the railroad station in Hartford where he 
again attempted to elude the surveillance and wh»-n un¬ 
successful took a train to New Haven where another| | 

I I picked him up and drove ""Eiim 

around town and eventually back to Bridgeport where I 

remained in the railroad station for about four hour's-:- 1 

Subsequently he was again picked up and driven to New Haven 


- 2 - 







and then back to Hartford where he remained until 9 P*M 


Shortly after 9 P.M. on the s ame date. Augu st 30, 

. hh mas dclxAja ta Sam v»rrm-n met | |at the 

I __|_land Mnnr»r. i\r _ 

proceeds# ini I car tol _ 

I I fthis is the first time 

he had visited his home while under surveillance). He 
dropped off his little canvas handbag which he had been 
carrying and returned immediately to the car, drove around 
New Haven for awhile, returned to his hotee and picked up 
his little handbag again. It might be pointed out that the 
New Haven Office had been able to ascertain through an 
anonymous source that prior to depositing the handbag at 
his home it had contained a soiled bundle of clothes and 
a small notebook on which was contained handwriting in 
r>»nMT. on two pages only, of antl-Comraunist remarks which 
I l had noted apparently in newspapers. Photographs 

of this handwriting have been furnished to the Bureau for 
handwriting specimens. The bag also contained shaving 
materials. 


1 

JwMfth , 

id 1 

In Bridgeport, where 
Lght. 

_i 

a room and spent the n: 


The following day, Friday August 31, 
went through the same routine that he had the 
twb days of attempting to elude the surveillance and 
finally, at about 9 P.M., took a train at Bridgeport and 
tn New ffflvwn uhurs hw took a CSb to his home 
at| |joined him at his home. 


IprevioiTff 


The above-described surveillance utilised Special 
Agent on a twenty-four-hour basis. They were assigned 
generally at a given time, four Agents and two radio 
cars and it was necessary to keep alternating these Agents 
and the cars. 


As soon as 


entered his home, at anout 9 P.M., 
a fixed surveillance was placed on his home. Tte radio 
cars were utilized as well as a 60 watt F.M. frequency 
transmitter and receiver which was located in the New Haven 
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Office. |_ 

house* are very 


lhome is located on a street in which the 
"close together. There are an unusually 
large number of children living on the street and on the 
evening of the fixed surveillance it was very hot and a 
nuttber of the people on the street were sitting on their 
porches. It was, therefore, necessary to conduct the 
surveillance as disereetly as possible. At about twelve 
midnight the two Bureau cars were placed as follows: In 
order to remove them from a view from the house, on e car 
was de signated as Car Ho. 12 and was occup ied by Special 
Agents | 1 the latter a new 

Agent. T his car was narked approximately 75 feet away from 
I l home. During the entire surveillance a new Agent 

was assigned to work with older experienced Agents so that 
the newer Agents could again experience from the surveillances, 
To assign four experienced Agents to each trick of the 
surveillance would be an Impossibility in view of the limited 
number of older Agents available in the New Haven Office. 

The second car, which was referred to as |tar No. fii con¬ 
taine d two Agents, namely, William P. Roomer and | | 

I l and was stationed directly behind [ I house 

irnir smith rvn the next street running parallellwith 


At approximately 2:45 A. M. the Agents in Car No.12 
observed a car roll backwards out of the subiec t's driveway 
with no l ights and turn in the direction of the I I 

I I The Agents in Car No. 12 took up the surveillance 

and advised Car No. 81 to take up the position just vacated 
in front of the subject’s home. This procedure was followed 
in norder f or the Agents in Car No. 12 to definitely ascertain 
if| | was in the car. It was determined that there were 

two individuals in this car. It was not until some fifteen 
minutee later th at the Age nts were able to effect a proballe 
identification of l I However, by this time the car was 

out of radio range of the other car left at the subject's 
home. The route of the car containing the subject was as 
follows; 


n 


The surveillance was carried on to thef 


and while approaching the toll gate the car in which the 


subject was riding attempted to place several cars between 
the subject's car and the survellling car. While going 
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through the toll goto It woo otill not possible to effect 
o pooltiro identification of tho aub Jeot* Tho subjec t's 
ear proceeded toward How York on thoI 
made a right turn off the[ tt the 


l and 

first 


bridge turn off* Agents proceeded directly behind subject's 
ear being the only two ear* on this road* Tbs subject*a 
car proceed ed to drive throug h badk country and eventually 


back to the 

heeded fVir> 


I 


EC35SFk* WSSn 


f 


1 


md some fifteen minutes later 
'ubject*a ear returned to the 

* ~ . m. e AAA A_i. _- 


the entrance of the 
stopped approximat 


t proceeded approximately 1000 feet from 


l 


land stopped* 
behind* 


Car Ho* 
In the 


12 
course 


____y rirty yards _ 

of approximately one mi nute subje ct*a car started up again 


and went forward to theT 
Exit t{7 which is Park Avenue ex 
point there Is one ramp off the 
side It divided by an island* 


t 3 


J the subject's oar came to 


t for Br idgeport at which 
l and another along- 
Sub jeot * s car took the exit 
and at the adjacent ecossroad attempted to nrnfra a turn 
to come back on the entrance rsup to the [ 
car could not negotiate the "U" fcmra end 


his 


winke 

I Subject's 
car blocked 


the warp of the Bureau car while he was attempting to back 
up and make the turn* At this point* and only at this 
point* wa g the fi, rat rlimpse had of the passenger. At thie 


time Agen 


I the f jj 


ascertained that 


ihn_4 wgMcr* dnjLl 


f 


profile look looked very much likel_ 

expositive identification could not be made* 

The subject's car t en proceeded on th*C 


rom a 
However* 


] 


I 1 toward How 'orte* aubject*s cor going alow at times 

and speeding up to the rate of 85 raileo per hour. Very 
suddenly the subject's oar turned on to Exit ?9* which 
is the Link Avenue exit in Greenwich. Upon turning into 
Exit 29 the subject's car made an abrupt ninety degree 
left turn proceeding on a back country road* There were 
no lights on this road and it was a wlndlns rood running 
through some estates in the area* As the Bureau car 
followed It was observed that at a bend in the road the 
subject's car stopped and the door on the passenger side 
was opened* The car was stopped at a small bridge which 
runs from the road up and ove • a small brook. All this 
happened very quickly and as soon as the Bureau car appeared 
the subject's ear door waa slammed shut and the car went 
forward. Very suddenly the subject's car turned in a 
road and proceeded to come back toward the Bureau car* 

Ae soon as the subject's car atarted toward the Bureau 
car it moved forward in order to save time to negotiate 
the turn* The subject's car passed the Bureau car on the 
hill* It was only a matter of seconds to turn the Bureau 
ear around* howevar* by this tins the subject's car waa 
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rtf* wight and by the time the Bureau oar reached the 
1 lit had not sighted the subject»s car* 

Zt was noted cnat on inmedlately retraveling this road that 
there were a number of drive avenues leadin to estates that 
subjects car returning on this road could have driven into and 
doused the lights, and the Bureau car well might have gone 
past without sealng same* It la also to be noted that another 
natural turn for the subject’s car was a small country road 
which at night appeared to be a driveway* 

The Agents contacted the Connecticut State Troopers 
at the Qreenwlch Toll Station and ascertained that the 
subject’s car had not passed there* The Agents then return d 
to the scene of the bridge on the Old Mill Hoad and searched 
the art a for any parcel that might have been thrown out by 
the subject when the car was momentarily stopped. A constant 
search of the neighborhood failed to again pick up the 
surveillance. 

RECOMMENDATION : 

An analysis of all of the above facts reflects 
that the New Ha ven Offi ce was able to maintain 9 physical 
surveillance of I I from the morning of Auguat 29 to 

Sept amber 1, even though that surveillance led back and 
forth through the cities of Hew Haven, Bridgeport, and 
Hartford, through downtown office buildings, railroad 
stations, and while the subject trie d every trlfck at his 
commend to elude that surveillanca. | |was not 

successful in shaking the surveillance until 3-bS A, M» on 
the morning of September 1, three days later on a dark 
narrow road. Under the circumstances it is believed that 
the statement of the Hew Haven Office la tenable "the fact 
that the subject eluded our surveillances was not due in 
any way to a lack of conscientious effort, enthusiasm, planning, 
ingenuity, or devotion to duty on the part of anyone Connected 
with the surveillance,* In view of the above facta, it is 
not believed that any further administrative action is 
neoessaey. 
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I. Agency and organizational designations 
LL5. Department of Justice 

RiirAAn rJ[ f 


5, Employee’s name (and social sdcufity account number when appropriate) 


2. Pay ro. ^ 


WU VZUJAN ** 


-- 


BASE PAY 

OVERTIME 


7. Previous 
normal 




8. New 
normal 





pay roll change data 

GROSS PAY I R ir I TAX_ f 


6 . Grade and salary 

m 10 jpogg 


BOND I F. t. C. A. I 



9. Pay this 
period 


10. Remarks: 



II. Approprfation(s) 


12. Prepared by 






ifk- 


fe Periodic step-increase CH Pay adjustment Other step-increase 

14. Effective 15. Date last 16. Old salary 17. New salary 

date rate rate 

_ A _ 


j 6 . Old salary 
rate 


17. New salary 
rate 


_ 1 Iftftfie' Pg_1 

19. LWOP data (Fill in appropriate spaces covering LWOP 
during following periods): 

Period (s): ^ 

No excess LWOP. Total excess LWOP_ 


STANDARD FORM NO. M2*d— Revised 
Form prescribed by Comp, Gen., U. S. 
Nov. 8 , 1950, General Regulations No. 102 


18. Performance rating is satisfactory or better. 

(Signature or other authentication) 
(Check applicable box in case of excess LWOP) 
f ~1 In pay status at end of waiting period. 

I I In LWOP status at end of watting period, ^ 4 ^ 


PAY ROLL CHANGE SLIP—PERSONNEL COPY 


Initials oK£Wt: 


V 


£ U. s. GOVERNMENT PRINTING OPFICK 1 19tro— 9Q8BA7 





FD -185 


F. Z. „ BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: 


WILLIAM F 


. ^OEMER, JR. 


Where Assigned: Mew Haven, Connecticut 

(Division) 

Payroll Title: _ Special Agent _ 

Rating Period: from April It 19$L_ 


(Section, Unit) 


March 31. 19% 


ADJECTIVE RATING:. 


Outstanding, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


Rated 


Signature 


Special Agent in Charge April 11, 1952 

e 


Signature 

A 

, Title 

Date 

_ 

_. ASSISTANT DIRECTOR 

APR 3 0 19 



TYPE OF IJI^ORT 

''/•£> y i? y 

( ) Administrative _ _ 

( I 60 • Hay ■ S' g ' . . 

( ) Transfer 

• ( ) Separation’firom 1852 

( )Lsfcefei wisnuim 

A ~ 


(X) Official 
(X) Annual 




A 















NARRATIVE COMMENTS A r r. 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN 1 )ETAI LTrhT rtn a nee IN tiVERY 

ASPECT aiul the REASONS for considering each worthy of SPECIAL COMMENDATION,- * * 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, the facts of 
the (<K) day) PRIOR WARNING, and (3) the efforts made AFTER 'HIE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 


FD -185 A 


E DRMANCE RATING GUir ' 
hOR INVESTIGATIVE PERSONNtL 

(For use as attachment to Performance Rating Form No. FD -185 } 

Name of Employee TILLIAM F. ROEMER, JR. _ _Title _Sp6Cl4l _ 

Rating Period: from Vi/R to 3/31/52. 


RATING GUIDE AND CHECK LIST 


Note: Only those items having pertinent hearing on employee's performance should be rated. All employees in same salary grade should he compared. 

. Rate items as follows: 

—— Outstanding (exceeding excellent and deserving special commendation). 

- Z — Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— — Unsatisfactory. 

—Q— No opportunity to appraise performance during rating period. 

Guide for determining adjective rating. 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus 1 , and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory’ and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ’check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detaif and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 


- (1) Personal appearance. 

..*4!_ (2) Personality and effectiveness of his personal contacts. 

— (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

—^— (4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

—— (6) Forcefulness and aggressiveness as required. 

—(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

_ *4 . (8) Initiative and the taking of appropriate action on own 

responsibility. 

i S (9) Planning ability and its application to the work. 

^ ■ (10) Accuracy-and attention to pertinent detail. 

_(11) Industry, including energetic consistent application to duties. 

.. _(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

—(13) Knowledge of duties, instructions, rules and regulations, in¬ 
cluding readiness of comprehension and 'knowhow' of 
application. 

_(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

'S (a) Internal security cases 
_i4- (b) Criminal or general investigative cases 
-jcil (c) Fugitive cases 
(d) Applicant cases 
—(e) Accounting cases 

—£— (16) Physical surveillance ability. 


jS_ 
^_ 





(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

(a) Investigative reports 

(b) Summary reports 
_k£^_ (c) Memos, letters, wires 

(Consider:_conciseness;_, clarity:_organization; 

-thoroughness;-accuracy;-adequacy and perti¬ 
nency of leads;-administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

__(a) Leadership 

- (b) Ability to handle personnel 

_(c) Planning 

_(d) Making decisions 

_(e) Assignment of work 

_(f) Training subordinates 

___ (g) Devising procedures 

_(h) Emotional stability 

_(i) Promoting high morale 

_(j) Getting results 

(22) Ability on raids and dangerous assignments: 

. 9 . (a) As leader 

— 1 (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

Diversified investigative work principally in the aecurlty fiald. 


tor, etc.); 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): .. 


C. (1) Is employee available for general assignment wherever needs of service require? ??*(If answer is not 'yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?lML (If answer is not ’yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? ^0 (if so, explain in narrative comments.) 


ADJECTIVE RATING : 


SATISFACTORY 


c. 


... it, 


i i 








New Haven, Connecticut 
April 9, 1952 


WILLIAM F. ROEMER, JR. 

Special Agent 

Annual Performance Rating 


This is an Annual Performance Rating on the captioned employee for the period 
ending March 31, 1952. Mr. ROEMER has been a Special Agent since September 
25, 1950. He has been assigned to the New Haven office, his second office, 
since August 15, 1951* He is currently in grade GS10 and earns $5,625* He 
is 25 years of age, is married, and has two children. Mr. Roemer makes a very 
good personal appearance, is a neat dresser, and expresses himself in an 
intelligent and capable manner. He is well built, is forceful and aggressive 
in manner, and has w ith his fellow agents 

and those with idiom he cones in contact. 

— ■1 '***** 


During the period under review Mr. Roemer has handled a variety o f 

gases and since his assignment to the New Haven office in August, 1951 has 

b eefinan dllng Secu rity Matter cases and also Loyalty of Government Einployee 

no aor.j; tfian. average super v is ion. The stenographers in the office have character- 
izea n js diet^j^oTj^i^jg^^^l it . Mr. Roemer hga^jdiowRaa, gnod^ toowA o dg o^f 

!§||!f§ljre 




Mr. Roemer is in excellent health and ii 

found to be effective in this type of inv 
had no o pport unity 

bMt&rw 

character. 



le use of firearms and si 


erf ora work of an arduous 

wsaPWWwwww" 

es and nis been 
S^Wf*^SSr tei 
iiJLs 

respect. Mr. Roemer has shown gooc 
be Used in raids of a dangerous 


This employee has brought to my attention no personal situation which would 
preclude him from being °YflUflh1 * > f wnurpit a i ■ a n fis nsrn 1 nragi gnm e nt j should 
the exigencies of the service so require. Agent Roemer, being in grade GS 10, 
is considered a satisfactory employee. 

Rating - Satisfactory. 




I have read this report. 



2-11 


fty 81 , 1*$2 


SAC » Me* brat 


BE: WILLIAM F. 

SPECIAL A' 

General In-Service 


A* 


Course. y»a 


Dear Sir: 


The above-named Special Agent attended the above General In- 
Service Training Course at the Seat of Government and attained the follow 
ing grades: 


Notebook 0 

Examination 9 5 

Double Action Course 90 

Practical Pistol Course 88 

Shotgun (Skeet) 10 

.30 Bifle 81 

Machine Gun 86 


The firearms grades with the exception of the Shotgun Skeet Course 
should be entered on the individual field firearms training record. 

Very truly yours, 


4 


John Edgar Hoover 
Director 





Date: February 1U, 19 £2 


Te : DIRECTOR, FBI 

From : SAC, NEW HAVEN (66-2250) 

Subject: DUAL HEADQUARTERS 


Re: Bureau Bulletin No* 3 dated 1/21/52, Seotion (c). 

There are set forth below, broken down by the Headquarters 
City and the various Resident Agencies, the names of all 
Special Agents who have domiciles in cities ether than their 
regularly designated headquarters location: b6 


NEW HAVEN (HEADQUARTERS CITY) 


Special Agent 



Domicile 


Branford, Connecticut 
Hamden, Connecticut 
Wallingford, Connecticut 
Milford, Connecticut 
Orange, Connecticut 
West Haven, Connecticut 
Milford, Connecticut 
Hamden, Connecticut 
Hamden, Connecticut 
Branford, Connecticut 
Hamden, Connecticut 
North Haven, Connecticut 
Hamden, Connecticut 
East Haven, Connecticut 
Mt. Carmel, Connecticut 
East Haven, Connecticut 
West Haven. Connecticut 


HARTFORD RESIDENT AGENCY 


West Hartford, Connecticut 
West Hartford, Connecticut 
V r et hers field, Connecticut 
West Hartford, Connecticut 
West Hartford,. Connecticut 
West Hartford, Connecticut 


gnw/hmp 

66-Administrative (Employees Indicated) 

UAV 01 






llano to 


Februaxy lb* 1952 


: Director, FBI 
Subject: DUAL HEADQUARTERS 


b6 


BRIDGEPORT RESIDENT AGENCY 


Special Agent 


Domicile 

Fairfield, Connecticut 


WATERBPRY RESIDENT A PERCY 

Cheshire, Connecticut 
STAMFORD RESIDENT AGENCY 


Old Greenwich, Connecticut 
South Norwalk, Connecticut 

* * * * 

For the Bureau's information, I would like to mention that 
most of the domiciles above listed are suburban areas adjacent to 
the particular headquarters city. Insofar as the Resident Agents 
are concerned the Bureau has been previously informed as to their 
domiciles and the fact that their heme residences were sufficiently 
contiguous to their headquarters cities as not to constitute any 
problem on their availability in the areas where assigned. 

In order that appropriate consideration may be given to the 
domicile locations of all of the above named Agents in their 
submission of expense vouchers, copies of this memorandum are 
being placed in the respective actainistrative files of those 
employees. 

As directed, the Bureau will be promptly notified in those 
future instances where the current domicile of the employee 
differs from his official headquarters. 
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United States Bepartment of 9u*ttr* 
federal Bureau of inueettgatlon 
Blaaljuigton, B. QL 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - M3ND¥ ORD Bi l) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered b 

herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the rase and submit a recommendation to the Director as to its conclusions. Ap¬ 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 


Nar 


Relationship 


D&teH'V 51. 

Addres 




The following person is designated as my beneficiary under the Chas* S. Rose 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 


Name 


Address 


m 29 ,952 y v 

MAY 2 




Relationship 


Date 


Very truly yours, 


Special Agent * 






standard form no. 94 


Office Memorandum • united states government 


to t • 

FROM ; SA WILLIAM F. ROEMER, JR. 
SUBJECT: VOLUNTARY OVERTIME 


DATE: 


May 20, 1952 


Re your request this date that the above captioned agent subnit 
a nemo explaining shy his overtime for the month of March, 1952 
averaged only 50 minutes. 

In explanation, the writer ad vises th^-fr h^a w ^ fe and children war s 
s ^ck wi th seilqua.®®W». d^^^Gl^thAn question. Thisjrajnil y 

tha ftCAMABOM a£, + MSjJbut, hnna ffEfr 

The writer would like to pfljr 4 he led the office in over* 

time for t iht WBih *>f.Jami.rv r wi th 2 h ou rs anf gEj^S^ 

This is based on the spot cheek made of overtime by the SAC and is 
included in the cheek made of overtime by the inspectors during the 
recent inspection of the NHO. 

In conclusion, the writer p alntl filrt t.t li t . l MI .r o c , Q £n l tAJ. - .fcU..rif»fUiemr y 


WFRsml 



A 

f • *> \ 

i R &161352 


.t 


<Y 


.. _ 

1 .I 


1 

I 

i *■*>:: -..r, 

i 

_ __ * 

.. 
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f'tou*,.. i. 
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FD-185 


Mum of Emp lo y e: 


Where AKigntd* 
PsyroUT*!*; _ 


ffiOBAL BUREAU OF DtVESTKATION 
UNTO STAID WARimr OF JUSTICE 


REPORT OF PERFORMANCE RATING 


WILLIAM F, 


h. 

% HQEMER, 


JR. 



New Haven* Connecticut 
Special Agent ; 


Unit) 


Rating Period: from April. 1, 1952. 


to August 27» 19|?2 


b6 


nlMtoteW • v "/-£*■- 


v vi 


ADJECTIVE RATING: 


SATISFACTORY. 


Outstanding, Satisfactory, Unsatiafactory 


Employee’s 

Initial* 



^ Asst. Special Agent in Charge August 27, 

-is—-i«2. 



J Special Agent in Chaise August 27. 1952 i 

Title Date 

SEP 5 1952 


AMlttai* Direct* 

F^tral Sufg^ rf fnvfi 




Date 


jll U* 

¥ frtf 


REPt»'» '® 


« 10 ? 


TYPE OF REPORT •• •$ ^ . , / >/ - 7 -jfi* 

( ) Official (Xj Ai ‘ ^ 

< ) Annual ( ) feO-day 

( ) ^Transfer ^ ^ ^ p g 

L! j 




(X) ’Special 




FD-185 A 


• • *• 

PERFORMANCE RATING GUIDE 

FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee. 


WILLIAM F. 


ROEMER, JR. 


TitIe Special Agent _ 

Rating Period: from. U/l/52 tn 8/27/^2 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

—It!— Outstanding (exceeding excellent and deserving special commendation). 

-— Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

—”— Unsatisfactory. 

_ Q. _ No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An ‘Outstanding' rating cannot be justified unless all elements rated are 'plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as Satisfactory' and 'Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, ’check’, and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that trie adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set oat on the reverse of form FD-185. 




(1) 

( 2 ) 
( 3 ) 


( 5 ) 

( 6 ) 
( 7 ) 


S' 


( 8 ) 


- 5 —*f 

^rri2) 


( 9 ) 

0 ) 

(u) 




(13) 


Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperative ness, loyalty, 
enthusiasm, amenability and willingness to equitably 
si 1 are work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy *and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

Knowledge of duties, instructions, rules and regulations, in- 
eluding readiness of comprehension and 'knowhow’ of 
application. 




jS(\ 


4) Technical or mechanical skills. 

(15) Investigative ability and results: 

(a) Internal security cases 

-(b) Criminal or general investigative cases 

—^ (c) Fugitive cases 
—^ (d) Applicant cases 
—(e) Accounting cases 

(16) Physical surveillance ability. 


. (17) Firearms ability. 

, (18) Development of informants and sources of information. 

(19) Reporting ability: 

-t I(a) Investigative reports 
(b) Summary reports 

-JfT(c) Memos, letters, wires . 

(Consider —^conciseness; _^clarity^_fTorganization; 
- ^^ thoroughness;.. A^ accuracy; ^ -adequacy and perti- 
nency of leads;-administrative detail.) 

(20) Performance as a witness. 

- A.. (21) Executive ability: 

-(a) Leadership 

-(b) Ability to handle personnel 

_ (c) Planning 

-(d) Making decisions 

-(e) Assignment of work 

_(f) Training subordinates 

(g) Devising procedures 

_(n) Emotional stability 

_(i) Promoting high morale 

-(j) Getting results 

—(22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

—4^* (23) Organizational interest, such as making of suggestions for 
improvement 

—(24) Ability to work under pressure. 

-(25) Miscellaneous. Specify and rate: 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc¬ 
tor, etc.): _ Diversified investigative work principally in the security field# _ 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): Tn.V estiga.'bor» 


C. (1) Is employee available for general assignment wherever needs of service require? YS5 (Tf answer is not 'yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?2&S-(If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? No (If so, explain in narrative comments.) 


ADJECTIVE RATING :_ SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 




New Haven, Connecticut 
August 27, 1952 


WILLIAM F. ROEMER, JR. 

Special Agent 

Special Performance Rating 


Special Agent Roemer ia the athletic type of individual. He is well built 
physically, dresses neatly and presents a good personal appearance* He 
has a friendly but forceful personality, and is well liked by fellow Agents 
and other persons with whom he comes in contact* 


Since the Annual Performance Rating submitted on Mr. Roemer, he has been 
assigned yx-fil naivaly tn s flnn r i t y a nd loyalty i . JfeJLa 


sufigBCiaion, IB*. Roomer's 
the Biww au i b-jpuLiws. and^ia ^oapaMle 
He ^abng .a. j>p a s s ail 
Whi ch l M|rf£ 

graphers have rated him as |jg. 



. __k day 



Mr. Roemer h ag, b e e n 

t o tin rnr«rarmd .tractive to..t hin to* of 1 m a.toti°n- 
Mr. Roemer has had no opportunity to display any supervisory ability, 
belLewed from the progress he has made in the supervision of his own work, 
th at_he 

gsi"" He is in excellent health ana capable of per- 

foraSngworkofanarwious nature. He has shown good ability in the use of 
firearms, and it is felt that heJwo u^LJ^ 
cjrarj^fcex^. 

This employee has brought no personal situation to ny attention which would 
preclude him from being i .*>»» gonadal aj^igament* 


Rating - Satisfactory* 


vj-R. _ 

I have read this report 











Standard Form 88 

(&>v. Aug. 1650) 
Promulgated by 
BvaxABor Ttm Budgbt 
l‘A-24 


REPORT OF MEDICAL EXAMINATION 


a? 


NAR^£—FIRST NAME—MIDDLE NAME 

ROSlfitH, aPu/wiXll— PwaaU 


2. GRADE AND COMPONENT OR POSITION 

FBI Agent 


3. IDENTIFICATION NO. 


4. HOME address: (Nfentar, of BPD, ctty or town, zone and State) 

47 QiMfa Qarflan But Haven, 


5. PURPOSE OF EXAMINATION 

A n nual Physical 


& DATE OF EXAMINATION 

8 October 1952 


7. SEX 

Has 

0. RACE 

0m 

#• 

9 t TOTAL YRS. GOVT. SERVICE | 
MILITARY | CIVIUAH -| 

RL DEPARTMENT. AGENCY. OR SERVICE 

11, ORGANIZATION UNIT 

12. DATE OF BIRTH 

M&m 

13. PUCE OF BIRTH 

South Band, Xnd, | 

14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


15. EXAMINING FACILITY Oft EXAMINER. AND ADDRESS 

U,S, Maval Hospital, 


16. OTHER INFORMATION 


17. RATING OR SPECIALTY 


_ _ TIME IN THIS CAPACITY: TOTAL _ LAST SIX MONTHS _ 

NOTES —Describe every abnormality in detail. (Enterpertinent item number 6e?oro each 
comment ‘ continue in item 73 end use additional pheets if necessary.) 


CLINICAL EVALUATION 


NORMAL 

ABNOR¬ 

MAL 

(Check each item in appropriate col¬ 
umn; enfer **N. E.° if no* evaluate*!} 

~W~ 


18. HEAD. FACE. NECK. AND SCALP 

8 


19. NOSE 

8 


20. SINUSES 

8 

4 

21. MOUTH AND THROAT 

8 


yy ripe_arairmLi t*»A 8 sxt.eanaU) (Auditor* 

£4. EARS—GENERAL under 70 ond 7i) 

8 


23. DRUMS (Perforation) 

8 


a. £v ES -^eN E BAL”2rL^'#.M'«r 

8 


25. OPHTHALMOSCOPIC 

8 


26. PUPILS (Equality and reaction) 

8 


■a. OCULAR MOTILITY 

8 


20. LUNGS AND CHEST (Include breast*) '■ 



29. HEART (Thrust, size, rhythm, sounds) 

8 


30. VASCULAR system ( Varicosities, etc.) < 

8 


31. ABDOMEN AND VISCERA (Include hernia ) 

< 

8 

32. ANUS AND RECTUM 

> 8 


33. ENDOCRINE SYSTEM 

- 8 


34. G-U SYSTEM 

8 


35. UPPER EXTREMITIES 1X1 of 

21' 


36. FEET 

^ r 8 


37. LOWER EXTREMITIES 

4 » 


30. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 

•r ^3 Fk 

s> . 

40. SKIN. LYMPHATICS 

£ t jr\ 


41. NEUROLOGIC (igvilWttm Uatt und«r item 7® 



42. PSYCHIATRIC (.Sveeify any peno/mlity rfefiafton) 

Females only 


j 


88 , Stall flsssrs in ano - asymptomatic, VCD 


(Continue in item 73) 


44. DENTAL (Place appropriate symbol* above or below nu mber of upper and lower teeth f respectively) 

O .—Resiorable teeth X .—^fusing teeth 

/.—Nonrestorable teeth XXX.—Replaced by denture* 


(6 X 8)*— Fhed bridge, bracket* to 
■" include abutment* 


[REMARKS AND ADDITIONAL DtNTAL DEFECTS AND 
DISEASES 





49. BLOOD TYPE AND RH 


Mcroft 

v fmlUm 


50. OTHER TESTS 


4 6 f j 


f '\ ^ , 








MEASUREMENT* AND OTHER FIN Of NOS 



63. ACCOMMODATION 
RIGHT 

66. FIELD OF VISION 


left 


64. COLOR VISION (Tlprt used and remit) 

400 1940 fewd 

67. NIGHT VISION (Vest u9td and score) 


65. DEPTH PERCEPTION 
(Test used and score) 


UNCORRECTED 

CORRECTED 


68. RED LENS 


69. INTRAOCULAR TENSION 


70. HEARING 

71. AUDIOMETER 


RIGHT WV JJS/I5SV X&S 
LEFT WV XS / W SV 


250 

960 

500 

51* 

1000 

3000 

9048 

8000 

9890 

4000 

4098 

8000 

8199 







nm 




1 










73, NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Teste used and, score ) 

lot |t«U«bl« at this activity 


__ (Use additional sheets of plain paper if n ecessarp) 

74. SUMMARY OF DEFECTS AND DIAGNOSES (List dtofnwi vXh Uem numbers) 


M* OtfHUw corrected by glsssss. SOD 


75. RECOMMENDATtoNS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 

Mki 


77. EXAMINEE (Check) ^ 

□ ^not 0UALIF1EDFOR otronamio ptayeiooloxortlott 

78. IF NOT QUALIFIED . UST DISQUALIFYING DEFECTS BY ITEM NUMBER 


76. PHYSICAL PROFILE 


WM 


n 

KB 



Mi 

is 

■ 

■ 

■ 

■ 


PHYSICAL CATEGORY 


A 


B C 


E 


79. TYPED OR PRINTED NAMf OF PHYSICIAN 

W.J. MURRAY* JB.* Iff MO B3KB 

SIGNATURE 

80. TYPED OR PRINTED NAME OF PHYSICIAN ^ 4 

y* d. ami, iff mo xtsam 

SIGNATURE 

♦ 

* 

81. TYPED OR PRINTED NAME OF DENTIST Wftfcft) 

SIGNATURE 


e *i»r- **i«; jw *j .1 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 

SftA <*> MICHQLS, GARY MO USX 

SIGNATURE 

NUMBER OF AT* 
TACHED SHEETS 


II. 9 . SOVEXKMKNT PAINTING OFFICE 16—62288"! 

































ATTACWENT TO STANDARD POM 88 
(Revised August, 1950) 

Report of Medical Examination 

PCS. DEFORMATION AND GUIDANCE CP MSDIGAL EXAMINER: 

The following portions of the attached examination 
report form need not be completed: 


2 

62 

3 

65 

11 

67 

U 

68 

17 

69 

48 (unless other 

71 

examination in¬ 


dicates desirable) 


49 

72 


Chest x-ray not necessary in absence of symptoms, 
unless examination being conducted at public health facility 
where chest x-ray is available. 

PCR^AIL^PPLIOANTS. WHETHER FOR CIERICAl OR SPECIAL AGENT 


Medical examiner should answer following question: 

Applicant (euEuaineo) 1 /& quail— 

is, * e ao t 

fled for strenuous physical exertion. (Designate which) 


FOR AIL MAU5 APPLICANTS : 

Medical examiner is requested to answer following: 

Does applicant (examinee) have any defects restricting 
or prohibiting his participation in defensive tactics and dan¬ 
gerous assignments which might entail the practical use of fire- 


__ 

if answer is "yes" please specify. 



Ts 



e of MedtcaVEjandner} 








I. Agency and organisational designations 


P, B. _ - U, S. DEPT. OP 


5. Employe? 1 s name (and social security account number when appropriate) 





BASE PAY OVERTIME 


PAY ROLL CHANGE DATA _ 

f GftOSS PAY I RCT\ j TAX_j BOND TeXoaT 


7. Previous 
normal 



a imp<DARD FORM NO. 1126-Revised 
Form prescribed by Comp. Gen., U. S, 

Nov. 6, 1950, General Regulations No. 102 


PAY ROLL CHANGE SLIP —PERSONNEL COPY 
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Office Memorandum • united states government 



Itetmlftt 11/2V52 tr*wf«rri»g tba nt—d haadqaarUrt tc In Y*rk. 

U Wtmnsi will lwwww th* «D ©a Mmday, D*cw*»r 29, 1 ?#. ... 



JWPjML 

cc In York (PldC) 


vwutsirup rtS.V^VS, 
car_ 
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Mr* kill i am /« Hoemer, Jr « 
Federal Bureou of Investigation 
Sow Havon, Connecticut 


November 34, 193M 


Dear Mr* Boomerj 

lour headquarters are being changed, public business permitting, 
frm Mow Savon, Connecticut, to Maw Tort, 

tow Tort, effective upon your 

arrival there on or after this date. 


This change is made for official reasons and not primarily for 
your convenience or benefit, or at your request, Tou will be allowed your 
necessary expenses of transportation and a per diea in lieu of subsistence 
of #9.00 in connection therewith, such expenses to include the transporter- 
tion of your Immediate family as provided for in Public Law 600 of August 2, 
1946, and Executive Order 9605, approved November 25, 1946, as ame n de d . 


Tou are authorised to use a privately owned automobile in con¬ 
nection with your transfer and you will be reimbursed at the rate of seven 
cents per mile not to exoeed the cost of ccemon carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privataly owned automobile separate and apart from you, mileage at seven 
cents per alls is authorised under the same conditions as above. 


The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Lav 600 
of August 2, 1946, and Executive Older 9605, approved November 25, 1946, 
ed. 

re 

ew York 

ew Haven (?) Expedite transfer and advist fiureau by letter 

within 48 hours earliest date'of departure* 

\\K v 



WSHibja 


66 N 1 




0V 




>v" 


Wintetrowd — 



a 


John Edgar Hoover 
Director 




UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



in Reply, Pleat* Refer to 
FUe No. 


TO: CHIEF CLERK 


WASHINGTON IS, D. C. 




Prepare the necessary orders transferring the 
following Special Agents. Departure of Agents to new 
offices of assignment should be expedited. 


Name 


From 






'TU'dJ 




OFFICE OF THE ASSOCIATE DIRECTOR 


Transfer Orders Prepared: 




FD-185 


RAL BUREAU OF INVESTIGATION 



Where Assigned: _ NEW HAVEN, CONN. 

(Division) 


Payroll Title: 


SPECIAL AGENT 


(Section, Unit) 


fo-ng Period: hom 28 » 1952 


to 


December 21*, 19 f? 2 


. _ _ _ SATISFACTORY 

ADJECTIVE RATING:- . ... , --- 

Outstanding, Satisfactory, Unsatisfactory 


Employee’s 

Initials 





'M V| 4! 


FD-185A 


’ER'ORMANCE RATING GUIT" - 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD -185} 


Name of Employee 


WILLIAM F. ROEMER, JR. 


Title_ 

Rating Period: 


SPECIAL AGENT 


RATING GUIDE AND CHECK LIST 


Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

. Rate items as follows: 

—Outstanding (exceeding excellent and deserving special commendation). 

— J— Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

- Unsatisfactory. 

—Q— No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rsted are *pki$*, and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as ‘Satisfactory’ and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus', ‘check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that toe adjective rating i$ reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detalC and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 


(1) 

( 2 ) 
( 3 ) 


( 4 ) 

( 5 ) 

( 6 ) 

( 7 ) 

( 8 ) 


( 9 ) 

10 ) 

ID 

12 ) 


13) 

14) 


Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy-and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations, in¬ 
cluding readiness of comprehension and 'knowhow* of 
application. 

Technical or mechanical skills. 


15) Investigative ability and results: 
jfc^Tfa) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 
-k^Td) Applicant cases 

(e) Accounting cases 

(16) Physical surveillance ability. 


_(17) Firearms ability. 

—(18) Development of informants and sources of information. 

■ ^ (19) Reporting ability: 

j£la) Investigative reports 
-£^7b) Summary reports 
J^\c) Memos,Jetjgrs, wires 

(Consider-conciseness; —clarity; -^organization; 

.^thoroughness; -izTSccuracy; -i^Sclequacy and perti- 
nency of leads; s^Tadministrative detail.) 

—ac— (20) Performance as a witness. 

— Q — (21) Executive ability: 

__ (a) Leadership 
— fb) Ability to handle personnel 

. -(c) Planning 

-(d) Making decisions 

_(e) Assignment of work 

-(f) Training subordinates 

-(g) Devising procedures 

_(h) Emotional stability 

-(i) Promoting high morale 

-(j) Getting results 

(22) Ability on raids and dangerous assignments: 

SlA?) As leader 
-4^7b) As participant 

(23) Organizational interest, such as making of suggestions for 
* improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc¬ 
tor, etc.): _ • __ 

_ Security investigative work. _ 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): Investigator._ 


C. (1) Is employee available for general assignment wherever needs of service require? (if answer is not 'yes', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? 3fofl(If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? N?,, (If so, explain in narrative comments.) 




ADJECTIVE RATING : 


SATISFACTOHT 






WILLIAM F. ROEMER, JR. 
SPECIAL AGENT 

TRANSFER PERFORMANCE REPORT 


New Haven, Connecticut 
December 2lt» 1952 


This is a Transfer Performance Rating on captioned employee who is on 
transfer to the New York Office. Mr. ROEMER entered on duty as a 
Special Agent on 9/25/50 and has been assigned to the NHO since 8/15/51* 
He currently is in Grade GS-10 and his salary is $5750* He is married 
and has two children. 


Mr. ROEMER possesses a good physique, dresses in good taste and presents 
a very satisfactory appearance in every respect. He has a ve ry pleasant 
and R^ B 7" Q 1itY fifii^idence^ good 

wi ^gfg^operatiqa^ the general public, police of ficials and oife x&~ 

Since the submission of the last performance report SA ROEMER jiff” 
t inued to work o n t ha mw wi^itwro l a ted security and LQyal4^--<rfr ^»i ^ iwM tta Bt 
Employee cases. in the NHO. T a. t.Vjp latlerrespect , during his assignment 
iSnEKls'Office h e handled almost, a Li of l^.iT case s at Yale Univer 

s ome of wh ich were qui te involved and cal led for tai 

ability lo d bLlTdenq^ pTyTi Q iini^r^Tty g. 

c;a jrb jR this respect. His security, w 

haebe e n unifp|T3G^g^od and- he had displayWent hueiasm 
abjJ^rt^ ;'fn his handl ing of secu rity matters , ftfs woyk haa'he e w ee p e 
chd?Scterize’dT’Ery’l.a^ ^ £27^C!eK'^lQO£ Jiours and .cacrv rniti any i 







3-22 


sac, wm amo 


1938 


U. S. Treeeurr Check HqfO lAd6S6«06? 
Payable to milM fJ^SjST 
Amount (173*00 


Transmitted herewith ie the above-captioned check repcreaenting an 
advance of funds which la to be uead for the transportation of household 
goods and personal effects in conaeotlon with an official transfer from 

The enclosed check should be delivered to the above-maned employee 

promptly. 

Enclosure 

Registered 

Return Receipt Requested 


JSJ*els^ 



2$&s is i 
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In Rtpfy, P l m ut Rtfw to 
FUtNn. 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

VASHINCTON IS. O. G. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent,of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK - MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per¬ 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom¬ 
mend appropriate action to the Director in pertinent matters. The Assistant Direotor of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com¬ 
mittee will consider the case end submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of #10,000. The following 


person is designated as m beneficiary for FBI Agents' Insurance Fund: 


Nu 

RalationahioT 

Date 

Addre 


The following person is designated as my beneficiary under the Chas. S. Ross Fund v 
providing #1500 death benefit to beneficiary of agents killed in line of duty. 


NAME 


*v (Kj 




Address 






W 


.Relationship, 


Date 




§EC I5 1952 


Very truly you^s^ 

ill A ® 


SdacI&I Amt 


STAND ARP FORM NO. ft* 


Mem lum 


UNITED ST 


TO 


FROM 


SUBJECT 


ECTOR, FBI 

AC,_fJ5W HAKEN (67-Personnel) 

WILLIAM F. VoEMER, JR. 

SPECIAL AGENT 
NEW HAYEN DIVISION 

ReBulet December 2, 1952. 



jOVERNMENXn 

Mr. Ladd___ 

MzSmthola.t 


date; December 




MrV 
Mr. 

Mr.yLauJHlin— 
MrJMohj 
M i . \S£ilrterro w« 

Tcic. Room_ 

Mi-. Holloman^. 
Miss Gandy_- 


This is to advise the Bureau of the reason for t nB 
delay in the departure of the above-named Agent under transfer 
to the Nev York Division* 


SA ROEMER is one of the key men on the Security Squad 
in this office and ia handling some of the more important 
and involved security cases. * At present, hp, is pnvarftri in pre- 

par ing a prose cutive summary report onj_L aka 

I ~ (Bufile 100-62^2). th«l It” 

uonnecticut. who is a |_| and the only | \ 

I I in this office. He is also charged with tne 

responsibility o f su bmitting the daily intelligence letter 
to the Bureau on l ] actlvlties and has a number of other 
responsibilities in connection with security work. 

Therefore, it is requested that he be allowed to 
remain in this office until December 29, 1952, so that his work 
can be gradually taken over by other members of the Security 
Squad and so that he can personally acquaint these Agents with 
the nature of the work. It is also not deemed feasible to have 
another Agent take over the preparation of the above-mentioned 
prosecutive summary report at this time. 





sao 9 mm 


U* 19Jft 


m 


VUXim w» wmmm$ n» 
Bn tit ai umI 


e, lw. 


am> 


X* mu ka 


■MU 




ifml fc* MMiin |m 


VSHipat 


CU»t_ 

oiwia __ 
Nieboia . 

Rmo_ 

Twiajp_ 

Hv*o _ 

AOin 




E JJ. 



o DEC 121952 





Rr'^n ?0R GOVERNMENT PROPERTY -**' CC-5a 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

I certify that I have received the following Government property for official uae; 

MtiM 

New Commission Card with case # 5823 _ 

RETURNED J 

Old Commission Card with case # 5823 _ 


FILE 

WRG 

™- hd. 

Very truly yours, 

William 7, loner, Jr. \] 

Special Agent 
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SAG, fern* *Mtt ir»»w$ 

Bireeicr* FBI 


Advance of Funds ^ 

spwttal tpA mis* r. Bmbmp *» 

Bureau records indicate that the above employee received 
an advance of funds of on nf u, »a, to be used 

for transporting his household goods and to date he has not account-* 
ed for the amount received. 

Reference Is made to Paragraph (B), Bureau Bulletin No. 
37» dated September 6, 1951, in tdilch It was stated that all ad¬ 
vances were to be accounted for within 45 days. It was further 
pointed out that no exceptions could be made in connection with 
this policy. 

It Is requested that you contact the above employee and 
request that he make immediate arrangements to liquidate his advanoe 
account* 


% 






FD-185 


Where Assigned: 
Payroll Title: _ 


IAL BUREAU OF INVESTIGATION 



FBI 


NEW YOfE 


(Division) 

SPECIAL AGENT 


(Section, Unit) 


b6 


Rating Period: from April 1, 1952 


to 


Haroh 31, 1953 


AnTF/rTTVE RATTNn: 

SATISFACTORY 

Employee’s 

Initials 



Outstanding, Satisfactory, Unsatisfactory 

MIL 







L 3/31/53 


jewed b; 



BO ARK 


Title Date 

Special Agent In Charge 3/31/53 


Signature 


Title 




•>»A. 


uw 



ignature 


Bur«» u 'Trtle-ii-t,t1ao 


Date 





TYPE OF REPORT 


7 


* l ^ r )S 


(X) Officii) 

5' (X) Annual 


& C 

v 


& i Lf-4 . 7 r 


: V 1 I 

i^r. 


^ T'V ft f<f .... „ v ~ ~ ~ - 

( ) Trajwfer ’ ! ; \ v ’ r • --f 

- ( ) Separation from service “ * * vJ ? 

( ) Special 




me of Employee .. 


'^ERtoRMANCE RATING GUIDE ~ 

FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 

WILLIAM F. ROEMER, JR> _ Tltle SPECIAL AQBMT _ 

Rating Period: 3/31/5 3 


RATING GUIDE AND CHECK LIST 

Le: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

X Outstanding (exceeding excellent and deserving special commendation). 

J Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

_ Unsatisfactory. 

D No opportunity to appraise performance during rating period, 
de for determining adjective rating: 

'Outstanding’ rating cannot be justified unless all elements rated are ’plus', and in addition, of course, supporting comments must comply with the requirements 
et out on the reverse of form FD-185. 

ar as Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
ks because such would presume equal weight for all elements rated. Good judgme n t must be exercised to insure that the adjective rating is reasonable in the 
t of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
ont oh the reverse of form FD-185. 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

^. (8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

_(10) Accuracy *and attention to pertinent detail. 

“(11) Industry, including energetic consistent application to duties, 
^ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

^X(13) Knowledge of duties, instructions, rules and regulations, in¬ 
cluding readiness of comprehension and 'knowhow* of 
. application. 

(14) Technical or mechanical skills. 

^(15) Investigative ability and results: 

Internal security cases 
(b) Criminal or general investigative cases 
Jc) Fugitive cases 
-4jy(d) Applicant cases 
✓ (e) Accounting cases 

(16) Physical surveillance ability. 


-Js^f(l7) Firearms ability. 

_ic^( 18) Development of informants and sources of information. 

*(19) Reporting ability: 

Investigative reports 
-X^ft>) Summary reports 
-Le^yc) Memos, letters, wires 

(Consider:-conciseness;-clarity;_organization; 

-thoroughness;_accuracy;_adequacy and perti¬ 
nency of leads;-administrative detail.) 

. (20) Performance as a witness. 

. (21) Executive ability: 

-(a) Leadership 

-fb) Ability to handle personnel 

_ (c) Planning 

-(d) Making decisions 

-(e) Assignment of work 

_(f) Training subordinates 

-(g) Devising procedures 

_(h) Emotional stability 

-(i) Promoting high morale 

-(j) Getting results 

—^c^T(22) Ability on raids and dangerous assignments: 

J*ZT( a) As leader 
-L^X b) As participant 

—— (23) Organizational interest, such as making of suggestions for 
improvement 

(24) Ability to work under pressure. 

5) Miscellaneous. Specify and rate: 

Dictation abiUtr _ 

- Automobile driving ability _ 


Specify 
tor, etc.): 


g eneral nature of assignment during j^|^^,^criimn^ j^lican^agiad, or as resident Agent, supervisor, instruc- 


Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): - 

_ Investigator _ 

(1) Is employee available foT general assignment wherever needs of service require?®®. (If answer is not 'yes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of sendee require?Xj(L0(If answer is not 'yes’, explain in narrative comments.) 

Has employee had any abnormal sick leave record during rating period??®,,(If so, explain m narrative comments.) 


ADJECTIVE RATING : 


SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 








WILLIAM F. ROBER, JR., SPECIAL AGENT, GS-10 
ANNUAL PERFORMANCE SATING, MARCH 31, 19$3 


WILLIAM F. ROSIER, JR. entered on duty with the Bureau as a 
Special Agent on September 2f>, 19^0, and arrived in the New York 
Division on December 29, 19$2, He is presently in grade GS-10. 


During the rating period this agent has been . 


Security, Applicant and Sseuritv Casaiu 


This agent h*« ^"^tarl f— of the more 
i n. an efficie nt wanner. TW^B^nSTre^lec ta that be has a 

veiy gooankiMtfar^ 1ST l&reau weapons and his ar a - ah oy e a sc i ae*. 

Hig:>general firearws A>ility is rated as very good. This agent's 
physical condition AS such as to permit him to perform duties of an 
arduous nature. Hb. i« ggy^hi* <rf tr >.iiU 

Prior to his arrival in New Xork and while he was in the New 
Haven Field Division, the SAC stated that SA ROSIER had endeavored to 
develop security informants, but was not successful in this regard. 
Since he has been in the Hew York Division, 

^ 1 — n»iini<n» 'nr’*" - *— 


RATING. SATISFACTORY VM, 




i 



ft 

UNITED STATES GOVERNMENT 

b6 


TO « 

FROM | « 


I. 

SUBJECT: 


Mr, Glavin 

. i V 

i jr 

D 

WILLIAM F, ROEMER, JR, 
Special Agent 
New Fork Office 



DATB * April 7, 1953 



The captioned Agent has been in Grade GS-10 for over two years, having 5^* ;^ : 
entered on duty in that grade on 9/25/50, He is being considered for 
reallocation to Grade GS-11, 


His overtime for November, 1950 was 2 hours 56 minutes, it being noted he 
reported to the field from training school on 11/10/50; December, 2 hours 
27 minutes, 


On 3/31/51 he was rated SATISFACTORT in the middle limits, and on e/14/51 
he was rated SATISFACTORY, 

On 3/31/52 SAC Willis rated him SATISFACTORY and said he turned out a very 
good volume of work, his reports were well prepared, requiring average 
supervision, he was an excellent dictator, and he was now able to handle 
work of a more complicated nature in Security Matter cases. It was be¬ 
lieved that from the progress he had made in the supervision of his own 
work, that he might have latent abilities in supervisory administrative 
ability, 


His overtime for March, 1952 was 50 minutes, with no travel overtime. With 
respect to his low overtime for March, 1952, he advised that his wife and 
children were sick with serious colds during this month, and this 
necessitated the presence of him at his home after regular office hours, 

He pointed out that his overtime for January, 1952 was 2 hours 44 minutes. 


His overtime for August, 1952 was 1 hour 44 minutes, with no travel overtime • 

On 8/27/52 SAC Casper rated him SATISFACTORY and said :he could be used on 
dangerous assignments, his work required less thanf average supervision, he 
was an excellent dictator, and he was capable -of-handling work of a 
complicated nature, /y 

On 12/24/52 SAC Casper rated him SATISFACTORY and satd his work, both as 
quality and quantity, had been well above average. He should develop i\‘ 
an excellent agent, who with j future experience might well be considered 
additional responsibility • < 

O 

On 3/31/53 SAC Boardman rated him SATISFACTORY and said he had been h 
Internal Security, Applicant and Security cases. He had handled 
more complicated matters in an efficient manner, his physical coA'ditii 
such as tpLmrmit him to perform duties of an arduous nature, anasae'.,_ 

cqpapje^ of participation in raids and dangerous assignments invoiytng’ the 
irt <3 « _ / ' 





$ 


oljfvhp 

o 




use of firearms and defensive -tactics . He had submitted Potential Security 
Informants, but had developed no informants * 


RECOMMENDATION : Inasmuch as he has been in Grade G8-10 since 9/25/50, 
and his services have been entirely satisfactory, it is recommended that 
he be reallocated to Grade GS-11, $5940 per annum at this time* 




Prepaced bf. 

Checked b ff 

Bled b * : 


April lift, 1953 


o 

Mr. William F. Roe mar* Jr. 
Fatter*! Bureau ef Investigation 

Hew York, Haw York 


Dear Mr. Roe start 

I mm Indeed pleased to edvlaa you that you 

have bean promoted from the partition of special Agent, 
■5750 par annum In Grade 0£ 10, to the position of • r pe- 
ciel Agent, #594® par annum in Grade Of 11, affective 
April 1*, 1953. 

For four infer ation, this promotion ia tem¬ 
porary In aeeordanae with ?u> lie Law #$43* approved 
fepaenfcer #7, 195®* 

Mneerely your a. 


John ??4#ar Poorer 

Direfter b6 


CCs aAC. waif York (Personal Attention) ^ 

CCs | 

CC: Movement section 








44 732 % •- 
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Standard Form 88 
(Ret. Aug. 1900) 

PHOttCLQATMD BY 
u or tile BUDOir 
nCVLAB A-24 


r£PO»< OF MEDICAL EXAMINATION 




ST NAME—FIRST NAME—MIDDLE NAME 

Mser* muxm liwisii Jr* 


4. HOME ADDRESS (Number, street or RFD, city or town, tone and State) 

\a deeper Um NY 


7. SEX 8. RACE 9. TOTAL YRS. GOVT. SERVICE 10. DEPARTMENT. AGENCY. OR SERVICE 

M f “ST" I CW H 


13, PLACE OF BIRTH 

Sevtli moi, Ini* 


1$. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 16. OTHER INFORMATION 

8#*# Wsr* 90 Church iij« 


17. RATING OR SPECIALTY TIME IN THIS CAPACITY; TOTAL 


OR POSITION 


11. ORGANIZATION UNIT 


3. IDENTIFICATION NO. 


Ci 




i:m: i m " a ; i •] 3 KWTa 


MMM MI 



CUNICAL EVALUATION 


NORMAL 


| 18, HEAD. FACE. NECK. AND SCALP 


19. NOSE 


20. SINUSES 


21. MOUTH AND THROAT 


LAST SIX MONTHS 


ribo every abnormality in detail. (Enter pertinent item number before —ch 
comment: continue in item 73 and uss additi-* ‘ Jj# - v 




25. OPHTHALMOSCOPIC 


26. PUPILS (Equality and reaction) 


27. OCULAR MOTILITY 


(AtvHxaUd parmtUl mow 



28. LUNGS AND CHEST (Include breasts) 


28. HEART (7Vu*. site, rhythm, sounds) 


30. VASCULAR SYSTEM ( Varicosities, etc.) 


31. abdomen and viscera (Indvde hernia) 


32. ANUS AND RECTUM 

(/’ycftcfc if immaM 


33. ENDOCRINE SYSTEM 


34. O-U SYSTEM 


35. UPPER EXTREMITIES 


37. LOWER EXTREMITIES 


38 . SPINE. Ontt M 0 SCUL 08 KHXTAL 


39 . IDENTIFYING BODY MARKS. SCARS. TATTOOS 


48. SMNL LYMPHATICS 


41 ., NEUROLOGIC i pedhOS »I n— UsU m dm term. 7<I 


42. PSYCHIATRIC 


(Check hem dons) 

43. HLVSC □! VAGINAL D RECTAL 


44. DENTAL (Place appropriate symbols oboes or below number of upper and lower teeth, respecdsdy) 
o.—RestorebU teeth X. —Mfestm teeth i8X6 ) .—Flood bri 

l.—Nonrestorable teeth }?XX.—Replaced by dentum indude a 


gSCL 


(Cont/nua in item fl) 


\]BX8). ^'Fixod kridye, brackets to 
“ indude abutments 


REMARKS AND ADDITIONAL DENTAL DEF EC T S AND 
DISEASES 


® t t t t t t t , t t i 

l I 3 4 3 « T • *»*»* 
























































51. HEIGHT 

71* 


57. BLOOD PRESSURE (Arm at hurt level) 



„ 52. WEIGHT 

nk m 


51. PULSE (Arm at heart let*}) 





RIGHT 20/ 


LEFT 20/ 

& HETEROPHORIA: 

{Specify distance) IS* 


63. ACCOMMODATION 
RIGHT LEFT 


66. FIELD OF VISION 


COWL TO 20/ 


CORR. TO 20/ 


CORR.TO 


COM. TO 


A. «. LH, PRISM DIV. PRISM CONV. 

_ . _. . _ ' • 


«4. COLOR VISION (Tut used and result) 65. DEPTH PERCEPTION I UNCORRECTID 

Homl X*hife*r* c*w«*«ni 6 w) 


67. NIGHT VISION (7W* ««4 lcor<) 66. RED LENS 


H. INTRAOCULAR TENSION 


70. HEARING 

. ._ 


25 


RIGHT WV jj 


/IS 

LEFT WV 

/IS sv 

/IS 


AUDIOMETER 


RIGHT 


LEFT 


73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and scare) 

MVMl 


1* UomX NrtlifcMi #MHM» 

2# ft wwwti at 

3. Hwarnsn In mo f«r it* pant 1* y»a t» aySpta a tt tla, at tinaa. 


(Use additional sheets of plain paper if necessary) 


74. SUMMARY OF DEFECTS AND DIAGNOSES (List Haputss with kern numbers) 


Mn* BanfcA t- wood filling* 


71. RECOMMENDATIONS—FURTHER SPECIAUST EXAMINATIONS WWCATED (SpUift) 

RWf 


76. PHYSICAL PROFILE 



76. IF NOT QUALIFIED, UST DISQUALIFYING DEFECTS BY ITEM NUMBER 


76. TYPED OR PRINTED NAME OF PHYSICIAN 


60. TYPED OR PRINTED NAME OF PHYSICIAN 


»1. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 


12. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 

\ 1* OOUSa V.D. 


AMINEE (C6«clj 

flutjr 

I awr 



PHYSICAL CATUOMY 








































ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 


FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report form need 
not he completed: 


2 

67 

3 

68 

11 

69 

14 

71 (unless other 

17 

examination Indi¬ 

62 

cates desirable) 

65 

72 


Item 48, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination Indicates 
such is desirable. 


If the examinee is an applicant, the Chest Z ray and blood 
type and Rh factor (items 46 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner. 


FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR 
QfflflYEES: TL &&£ ; 


The medical examine^. should answer the following question: 
Examinee / 

(i^or Is-eotf)" 

exertion. (Designate which) 


qualified for strenuous physical 


FOR ALL MALE EMPLOYEES OR APPLICANTS: - 


The medical examiner is requested to answer the following: 


Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 



If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 61. 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETE R? IN DETAIL 

j r .. 

(■Signature of Medici 



2^_ 


JSfl CLOSURE £ 2, t/U ' ‘ 


J X 


\ V 



By Btokau or ' 

iY RieiQltfMtJ* 


IfCiVM 


/ - >=✓ 




THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 


Z. PLACE AND DATE OF EXAMINATION . 

*-?-S3 


3. DATE OF BIRTH 


7. SERVICE. DEPARTMENT. OR AGENCY 

, ** 3 \ 

rcSttc r-f ' ' > rifc 

-y k i 


C*~U® - 




5. PURPOSE OF EXAMINATION 



18. HAVE YOU EVER (Check yet Or no); 


l' h’V*E ” Vi-A jA,iTCV{* in:' 1.:£ fcL .T •'■ «• f . 


WOR**fcA|«« m:*U.D A'\.L ■ UA ="11.., . ; 


WORN AN ARTIFICIAL EYE 
WORN HEARING AIDS 


STUTTERED OR STAMMERED 


19. HAVE YOU EVER HAD OR HAVE YOU NOW ( Check ye* or no): 


Mb A nwrm 


"worn a brace or back support 

i 

- HAD FOOT TROUBLE 

J 


TTEMPTED SUICIDE 


D SYPHILIS 


r HAD SERUM REACTION 


LIVED WITH ANYONE WHO HAD TUBERCULOSIS 


llV^iiTCT 




DIPHTHERIA 


RHEWATfC FEVER 


MEASLES 


**M»Whyi *\k,l 



SlNUWBtirilA.LO biULOKW CUti'-’W JiB^GALL BLADDER TROUBLE OR GALL STONES 


HAY.flNBllAU.A.iO Crft"AlCVT2* GTV 


» HAYBr0^JH^^UC33ES0frH^:THAH THOflC LISTED ABOVE? YES Q NO [Q^T WfJ dwcrtte and ffee eye a* v/tfcA MC«rr«d) 


:•••:’T Aof: E/i;b MOtt'j<Lr= mi.lH 4/iu'.' 


M Jr..' '1: : . f.-v;r 

i ■ ,V . , AE ,v'!?C i!/.f c. 1 l! . 


Acapop's OR INJURIES OTHER THAR THOSE USTEPABOyE?, YES Q NO pE^MTy«t <tocrt6« and ffw aye a* u/AicA occurred) 


ttrHAVK YOU HAD OR HAVEi YOU BEEN ADVISEP TO HAVE ANY OPERATION^? YES jg*0 Q and OQt at which occurred) 


!>i!‘ K'/teAcMy€4 MTWlflL ! -£'J YtitfiH.- i.'.r 0"XVr;/: i•' Jl. At.;.*’ M rfilrCH AiVU !*r. *Of UKLiAE .IKf. :\-;i ! 


23. HAVE YOU EVER BEEN A PATIENT IN A HOSPITAL? YES Q (// ye*, specify when, where, and why) 






/ ? yy/ - * 


-55* 


1 &—64^63-1 

















































































































7L y Wyyivy wM «, 


£?‘ HVA£ AOfl EA&* BEEN ¥ bVJUEHX W y 'HC*WJ.¥rj AE2 0 W Q U\ «FtW-‘ <*«<* *y*) 


NSTtHE FOLLOWING (Check)'. IF YES. )N 


1^9 

*«f v ’’t. 

l^flOCS 

■ 'gaa 


i. QCCtrtl 

sr Mr 




HAVE YOU EVER WORKED WITH RADIOACTIVE SUBSTANCES? 


DISEASE 


FMOt ni-.tHV3.T0H 




CHOLERA 


\K»* <1\'% am tlfc; 'V, ouiui*!) 



l^pssgsa 


ziwmmam to pcrform certain 


J : NOWUSV TtOAMiW CERTAIN 


z*rr w-.i 




iiz 


nt^oYi iis&tSrt ~ 






arasBEaaB 

■■ - adMaaaMi 


) |^Jj/«crr*»r I | ■ ' 

lyMUHmv j j Cl.eojji 1 ■*«-«■-*j ; "■■ 


ever consulted or been physicians, healers, i. 

>-j-. h?.f|vtliS'! . *.'" ; .^'/o \ "~ 

..... ... ..XcHcIi........ _ ' v; H_cdKL. 

!0* HVAE AOH EAEB HVD -;K hv7,F AC* FC’.'A (CY ; ‘A'. U‘‘- *••■' ' 

SifUis^n-. ok ?lv/h\lk«:c' | j \ 

wiOBHi!uW,nev;oii ! ;■ 1 nvi--« ; .i : •■ ■..'.• 

wotiH vu v»iih?civr r as j j j Vvv.v . i >A •,; ■:■■*? i - -. ■ . 'i-i jkj 

xoMltMtH TREATED YOURSELF FOR ILLNESSES? YES fTt' * m WHICH ILLNESSES? 


». HAVE YOU ANY PHYSICAL Oft MENTAL 0 QWPUINTSTOj1J£$ENT7 YES Q NO YES. GIVE DETAILS AND 

IT W.E AOr> EAEU ^ ^ 



U. S. aoVEKMMKKT PRINTING OrFtCC 16—*4663-1 





































































FORM APPROVED 

BUDGET BUREAU NO. 50*0*4 




||L S. D9AKTMENT OP JUSVKi 


_ UL S. D9AKTMENT OP JUSVKi || _ 

'standabd pom so 4 RsdHl BUREAU OF INVESTKiJmOlV 

UNITED STATES ' Ml ASMMflTON 29, Du C. 

CIVIL SERVICE COMMISSION IHUWW'vn y , 

ocnBSR 1948 pyaparefi by 

QSiOObed by: 1 - * /.'■< 

■ _ notification of personnel action *ilod by l' 

1. NJUIE.ra..|im-M.-nT- M u 1 om mm»L. uyp' 1 ' PATE OF BIRIH 13. JOURNAL OR ACTION Wo. 14. PATE 

/y!r. itJi/(Ta.n*- fZ Jr. L kL . 

i. lataBiay. . jt. iM 6 -m I wg *-*<>-» 

Thi* Is to notify you of the following action affecting your employment: ____ 

I NATURE op ACTION (USB STAHDAID TEMUNOLOGY) I 6. EFFECTIVE DATE I 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 




IS. VETERAN’S PREFERENCE 



17. APPROPRIATION S. ft E., FBI 
FROM : 

TO* 






SototouV* & ?»rt 6.106 (J 

to 


1 

{. 

B. POSITION TITLE 

OfmiUl 

l * 

A. SERVICE* GRADE* 

1 

SALARY 

GS jo 
*S7?$ 

i 

i 

1 

10. ORGANIZATIONAL 
DESIGNATIONS 

< 

( 

i 

i. 

i 

1 

11. HEADQUARTERS 

1 

i 

fF I FIELD 1 [ DEPARTMENTAL 

12. FIELD OR DEPTL 


60 U 


par now* 


FIELD 


14. POSITION CLASSIFICATION ACTION 


DEPARTMENTAL 



VICE 

* 

1. A. 

REAL. 

X 

mmm 

ScTsT 


IM A# o a ilngh s r • tap] 
to M7-53. 



19. DATE OF OATH 
(ACCESSIONS ONLY> 



0. t~' 


r A’fee [iWrt*. tg its* Kfct ****»} ifttiitary 

1954 hw aaftftfcti trith* 


rwlftlnt and £**vtott f«t of 


ThiN g?*,sat lot L7i -:ud*itmnr to wttfi rutile ;*« #0*3, 

wsowef: 

Tto tot juPAttOU o* tftto position is to post^atote 

sn*t i'tssVtoMeo £nmru»at to ^udd 1310 of tfea P • 

t'lih lik tjfr* •“■rtiic vam # 553 . appva*** 9 xj.—' 

; Changed ‘3 pirn a:U-a ;*l. 9-11-54—PJ- 76? I j 7 


5 IMS' 


8. PILE 


SIGNATURE OR OTHER AUTHENTICATION 1 


ft u s. 9nnunT omu-irn - mtm 










ROUTING SLIP 

Memo To: BUREAU 
_SAC_ 


Date 12-4-53 


i FPrff 

* 1 ' L> m li r 

(5-12-52) 

19 — 


ASAC 


_Supervlsor_ 

-.Agent_ 

Sten o 

Clerk 


Title: WILLIAM F. ROEMER, JR, 
_ SA-gEW YORK DIVISION 


COMF1: 




Mi- 


Chief Clerk _ 

.Special Employee_File No._ 


ACTION DESIRED 


.Assign to. 


.Acknowledge 
Bring File 
"Call Me 
_See Me 
..Correct 
_Delinquent 
Expedite 

"File I 

.Leads need attention, 
.Read, Initial and 
Return 

..Undeveloped leads in 


_Open Case 
_Prepare Tickler 

.Reassign to_ 

.Recharge serials 
.Search and Return 

.Send serials_ 

to_ 


Submit new charge-out 

_Submit report by_ 

Type 

Return Serials 

your district awaiting attention. 


Rebulet 11-25-53. 

SA Roomer advises he has not as yet received 
treatment for the two snail cavities his last 
physical examination showed. It is expected 
by SA Roomer that soon after the first of the 
year he will submit himself to such treatment. 


S.A.C . L. V, BOARD! 
Office MEW YORK 




(In intra office use return this with notation as to 
action'taken or explanation.) 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

In Rtpfy, PUa*t Rtjtr to 

fUl file, WASHINGTON JS, D. C. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 

Washington, D. C. t>6 



Dear Sir: 


For Inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent,of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent, I am forwarding herewith (by"CHE6K - MONEY 
ORDER) the stun of $10, payable to the Assistant Director, Administrative Division, FBI, to be 
Included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 


The Director of the FBI will appoint a committee which shall consider all matters per¬ 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom¬ 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI Bhall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com¬ 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 
pers on i s d e signat e d as nrcr h e n e flnlarrr frvn FBI A gents* Insurance Fund: 


Nad 


Addres 


Relationshi 


Date 


\\ ^S-53 






The following person is designated as my beneficiary under the Chas.^rRoss Fund 
providing $1600 death benefit to beneficiary of agents killed in line of dutmfr 


NAM| 


AddreaJ 




orer ij§4 f 


11 


m 



Very truly(sours, . 


Special Agent 



3-208 


aAC >ISf TQftX (lo«r 
Director, fKI^g^yyxJiSXJ 

SFXCTAL l(f^Ri 



( ) Rebulet . 

( ) Reurlet ' 

( ) Subnit reply promptly. 

( ) Schedule necessary physical examination and s um p 
promptly. 

( ) Advise Bureau re physical condition, 

( ) Advise Bureau of present weight without clothing. 

(x)A dvise Bureau If the ahgee Agents have had their 

ittHI T” * oop^ted. __ 


oxcussirm 

o» 




wm/p* 



Nichols-- 

Belnoet- 

ci«u- 

Glavie-r— 


Hose* 

Tracy 

Geaity 




liatetcoed — 
Tele, toon - 
Hollo*** — 
Sin 


Mies Gaedy — 


NO'J 25 
W«LE- | f 


it* mum 


I! 3 *i!H,21 
**CtlAtlH$i7r koq H 




Office ISAemorandum • 

XO < Mr. Tolson 


noH < L. B. Nichols 


SUBJECT: 


b6 


UNITED STATES GOVERNMENT 


DATE February 9, 



Tol*oa-- 

1954 Nicholas 

Belnont __ 


CUM — 

GUtis— 
Hut bo 


Rosen 


Tracy ^ 

Gearty- 

Mohr-- 

Tinterrovd 
Tele. Roo« 
Hollovan - 

Siroo^_ 

Miss Gsndi 


Special Agent I telephoned from the Nev^fork Office on 

February 8, 1954, and advised that Special Agent William F. Roemer, who is 
assigned to the New York Office and lives in Nassau County, had been asked by 
a reporter of the Nassau County News ®ay newspaper for a short feature on 
Roemer's career as a boxer. 


Roemer was a heavy weight champion at Notre Dame in his inter - 
(collegiate days and had quite a record as a boxer in the Marine Corps. The 
interview would be confined strictly to a discussion of his boxing career and 
would mention that he is employed by the FBI but no discussion would be had 
of the Bureau. 

| [ advised that the News Day is a friendly publication and they 
have had limited but favorable contact with it in the New York Office. 

| l told I I to advise Special Agent Roemer that the Bureau 

1 would leave 'it entirely up to him if he desired such an interview, but if he did, 
discussion of the FBI in such an article should be limited to his employment in it. 


cc: 


FECiarm 



‘ . . . 











____ 


f: 


-LX t l_ 15 

S m* 



o 




ROUTING SLIP 


Date 


2 / 3 / 5 ^ 


Memo To: BUREAU 

_SAC_ 

_ASAC_ 

_Supervisor_ 

Agen t 

_Steno_ 

_Clerk_ 

_Chief Clerk _ 

_Special Employee, 


(5-12-52) 
Date tl2L21 _ 

Title: WILLIAM FRANCIS ROEMER , 

Jit • 

SA-NYO 

_ DENTAL TREATMENT 

CONFIDBNTIAL 


File No. 


ACTION DESIRED 


_Assign to__ 

_Acknowledge 
Bring File 
"Call Me 
_See Me 
_Correct 
^Delinquent 
_Expedite 
_File 

_Leads need attention. 
_Read, Initial and 
Return 

_Undeveloped leads in 


_Open Case 

_Prepare Tickler 

_Reassign t o 

Recharge serials 

_Search and Return 

_Send serials__ 

to______ 

_Submit new charge-out 

_Submit report b y __ 

_Type 

_Return Serials 

your district awaiting attention. 


Rebulet 1/28/5^• 

Agent Roemer advises he contemplates 
undergoing dental treatment this month, 


S.A.C._^ 


< KELLY 


Office 


(in intra office use return this with notation as to 
action taken or explanation.) 




>208 




SACjhb TPBf (Your file 
Director, FBI 


[ 


Br-iC 


Speelal Afenta 


7~l.| 


msmt usaaa 


jfaimary 28, 1954 


bo 


( ) Rebulet . 

( ) Reurlet ■ ■ 

( ) Submit reply promptly, 

( ) Schedule necessary physical examination and suxup 
promptly. 

( ) Advise Bureau re physical condition. 

( ) Advise Bureau of present weight without clothing. 


••x 

X 


isa/jrh 



Tolson-— 

Ladd- 

Nichols- 

Belmont- 

Ole**- 

Glavirt- 

Harbo- 

Rosen- 

Tracy- 

Gearty- 

Mohr-— 

Winterrowd — 
T ele. Room 

Holloman- 

'mZOO--— 

’* Gandy — 


YELLOW 

DUPl icate; 


MAILED 


SAM OQ 


SN 

cn; 


lOfcA 


x \ v 





V 


Mrmry If, 1994 


f. Q*»#r # 


Mr. VftliU» 
f#d#r#2 M»r#«# #/ I*o##ttpolio* 
Mow Fork, In* f»rk 


foroonal and Gouftt^otiol 


Jr, 


Dear Mr, Moomori 


dbclassifi 
o»_ 



JT Mar# r###t##d your lottor of 
Fobruory Jj # J984, adot*t*y n# #/ your 
ro/uoal 0 / aaotMor poottion, and J *a*t*d 
to tM#»M you to tMf# Monitor for your oof* 
•toading loyalty to tM# B»r#au. 


fM# fact tMat mo# r#e#iv#d o##M 
o# o//#r rofloeio tkat you Moo# r«pr###nt#d 
tM# Maroon 1% o »oot fooorabl# nattnor in your 
oontaoto ottM oatofd# ogonclot and tMat your 
co*p#t#*c# and oMIll Moo# boon fnproosto#. 

Tht oploudid attttad# you Mao# na*i/«*t#d is 
truly erotlfylog to mo and morito opooiul 
roooyottftoo. 

9tnooroly youro, 

Edgar Hoover 


cz 

in 


3 

O 

m 

Mr 

*c 

m 

“T| O 
X 

cp 2? 


-n 

3 


co 


oe: UC) Mow Turk (fortonal Attontton) 


LMWt 


8AU k 

J 

4 nil 


KliCOKDF-D- 66 


tf 3 n , . 

" ^ ^ n . 


* 


O (/.► v.''-- 


irt 



2:9*195* 

COMMAS? 


™S2 a*#^ 



• ,-M.At voooir t 

IV# T#WC & 





STANDARD F'OTOJ no, M 


Office Memorandum • united states gove 

JJ . i j 


FROM 


SUBJECTS 


Director, FBI 


New Yoi 


WILLIAM F. ROEMER 
SA, NY DIVISION 



2/11/51*. 


Mr. iLadd-— 

Mr. Nichols— 

i Mg 

Udr^ffracy 


I am transmitting a letter dated 2/11/51*. from j t* 
SA WILLIAM F. R0EMB8, wherein he sets forth the fact that Im 
he was offered the position of investigator for the | M 

Committee of the New York City Board of Higher Education j~ 
charged with the responsibility of investigating Communist l— 
infiltration of NYC colleges. SA ROEMER states in his 
letter that he has declined this position which was 
offered to him only yesterday, and which fact he immediately 
reported to this office. 

The matter has been discussed with SA ROEMER 
and he has expressed his Interest in remaining with the 
Bureau very emphatically. He states that he did not seek 

pt» enr:on rage tan: nnnnv+xinl try hilt, hhflt; i t W&8 made to him 


Mr. WmtAwfrp 

Tele, lloo %AF 
Mr. 

Miss Gandy.— 



for the committee 


came as a 


surprise 


._attention Is directed to the fact 

thatl |did mention to agent ROEMER that he 

ml git seex an appointment with the Director to acquaint 
Mr. Hoover with the nat ure, objective s and scope of his 
investigation. Helther l ~ I nor any other official 

of the Board of Education for the City of NY has contacted 
this office officially regarding any such appointment. 

In the event they do the Bureau will be notified immediately 



TFRjfMC 








United §tatn Bepartment of Hitsiir* 

federal Surratt of inoratigation 

290 Broadway 
New York 7, New York 


February 11, 1954 


b 6 



u> 


\jj/ / / /fiift ^ $<3 £ 


Mr. John Edgar Hoover 
Federal Bureau of Investigation 
T7. S. Department of Justice 
Washington, D.C. 

Dear Mr. Hoover: 

I am writing this letter to advise ynn t.hat-. on 
Bureau business on February in. 125k 1 contacted! I 
I | the 

Committee of the New York City Board of Higher Education 
which is charged with the responsibility of investigating , 
communist affiliations on the part of .the staff members ofy 
the four New York City owned colleges^ College of the City 
of New York, Brooklyn College, Hunter College and Queens 
College). I have been contacting members of this Committee 
regularly since the inception of the Committee in September, 
1953. They have been most cooperative with this Bureau, 
furnishing information concerning each of the subjects of 
their investigation. 


On the occasion mentioned 


L 


advised 


that the Committee is being reorganized inasmuch as one of 
the chief investigators has resigned to take a position as 
Assistan t District Attorney in Bronx, and due to the fact 
that the 1 U to take another 

position 7\ |stated that he desires to hire a 

chief investigator to airect the investigation of the 
Committee. He stated that he had favorably considered me 
for the position, and thereupon he offered it. to me at a 
salary of $9000 per annum.*) y/ //+7 Z? 


y~ 



I immediately advised _ 

paramount loyalty is to the Federal Bureau 9 X Inyestlgation, 
and that although I realize that their investigation 
served a worthy cause, I wpuld not be interested in leaving 
the Bureau for any reason. 


V 


O \ tjt 


/ Jj 

t'ttm 1854 





Mr. John Edgar Hoover 



Incidentally, in my conversation withl_I 

I at a point subseauent to the offer and 1 FSTusal 
of the above-described position, he mentioned that he 
planned to vj^it you at an early date with the Chair man 
of the NawxYork Cit? Board of Higher Education, ! | 

| He stated that the purpose of his 
si l i^TO'-'atrqtnil'iTt you with the nature, objectives, 
and scope of his investigations since he is aware from 
your public statements that you are interested in 
communist infiltration of educational institutions. 


-1 —| |is a resident of L . I 

py profession, and la 1 I years 

or age, ae is cne individual who|~ I 


] 


Because of these and 
w field of communist 

infiltration of educational Ha 1«. considered 

in New York City as being a I in 

that field. 1 - 1 




is an 1 —Iwlth offices in- 

| I wnere ne is a 

member of the| | 


bn 


I as well as much 

ftiMtlfilsfl In Eh6 UOkkbHUMst fctfdss. - 1 

Respectfully yours, 

William P. Roemer, Jrl 
Special Agent 





STANDARD FOAM NO. 04 


Office NLemofatidufti • united - 


FD-208 

GOVERNMENT 


TO 



Director, FBI 

SAC NEW YORK 

Q 

WILLIAM F , ROEMER (Employee) 

PERSONNEL STATUS CHANCE 

NEW YORK _(Division) 


ILLNESS: 



Nature of illness: Accident ( ), Operation ( ), Injury ( ), 

Disease ( ). Influenza 


Confined at: Hospital ( ), Residence (x| 


b6 


T?Y+.on+. o r>A 5* A FfVRIffRP hftR 

been advised byl 


1_ 

| that he must r 

eat ior 


V A «V IWWW V * V A# W A. W A 

Date sick leave slnee 3/31/54 /approximately the next 2 weeks 


Remarks: Home Address of SA Roemer: 
42 Cooper Lane, 

Levittown, New York. 


DEATHS: 


Remarks: 


GGM:P 5 JG 


Father, Mother 
Wife 

Son, Daughter 
Date of death 


- / \ 

lv * * ’ 


'is 


a-4 




at 




,rl S*C‘- 


/- V/ l 

Sr /f* . 




STANDARD FORM NO. 64 


Office Memorandum • united states government 


to j Director, FBI* 


from * SAC, New York. 


DATE: 4/14/54 


SUBJECT: WILLIAM F 

SPECIAL AGENT. 


. IqLmER, JR., 


Enclosed herewith Is the original copy of Annual Performance 
Rating on the above-captioned agent who is on extended sick leave 
and confined to his home with influenza. Upon his return from 
extended sick leave he will be shown the New York copy of his 
Annual Performance Rating for initialling. The Bureau will be 
advised when this action has been taken. 






i 


Enel. 


m 


WTM:DJG 



L° 




if'xX 

44 APR i 5 J954 





FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: WILLIAM F 


0 

• RQ£MSft| JR* 



Where Assigned: 


(Division) 

Payroll Title: _ SPECIAL AGENT■ GS**H 


(Section, Unit) 


bo 


Rating Period: from APRIL 1, 19g 3 


to _ MARCH, 31 L mk 


ADJECTIVE RATING:. 


SATISFACTORY 


Outstanding, Satisfactory, Unsatisfactory 


Employee’s 

Initials 



Rating approved 




I_3/31/54_ 

Date 

SP ECIAL AGENT IN CHARG E 3/31/54 _ _ 
o Title Date 

‘APP 1 6 t9S4 


Date 


TYPE OF REPORt! * yi/ 7 3 !$-¥£_ 

iris 




(I) Official ( j } 1 Administrative 

(I) Antiua^>'-< : 0.'LDED: 59 ! ( ) 60-day 

<r* 'Abbft 1 { ) Tr 3^ e . f >i-r« :.o ZjI 

~ ^•ff & 0 1954 ' ( ) SeparatiorjJ^om 


5 


( ) Special 






Pl.xFORMANCE rating guide 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee- EXJX4M Za RfffiilIRR j JR 


TitteSEBSUL AflSHTf 08=01_ 

Rating Period: from ii/l/53 to 3/31/Sll 


RATING GUIDE AND CHECK LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
. Rate items as follows: 

—— Outstanding (exceeding excellent and deserving special commendation). 

—Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 


——— Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 


An Outstanding' rating cannot be justified unless all elements rated are ‘plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as ‘Satisfactory* and 'Unsatisfactory* ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', ‘check 1 , and ‘minus* 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail; and of course, all ‘Unsatisfactory* ratings must comply with the requirements as 
set out on the reverse of form FD185. 



(1) Personal appearance. 

t (2) Personality and effectiveness of his personal contacts. 

■t (3) Attitude (including dependability, cooperariveneas, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina), 
m (5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

’ (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

-ie^lO) Accuracy-and attention to pertinent detail. 

(II) Industry, including energetic consistent application to duties. 
— i/l(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

-^(13) Knowledge of duties, instructions, rules and regulations, in-, 

eluding readiness of comprehension and 'knowhow' of 
y application. 

_(14) Technical or mechanical skills. 

—!^_(15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 
—6U (c) Fugitive cases 

(a) Applicant cases 
(e) Accounting cases 
(16) Physical surveillance ability. * 


(17) Firearms ability. 

(18) Development of informants and sources of information. 

-J^Z (19) Reporting ability: 

_f£Ja) Investigative reports 


^^organization; 


) Summary reports 
\c) Memos, letters, wires 

(Consider: -^conciseness; ri ty;_„___ r 

-^thoroughness; —iertccuracy, —^ffdequacy and perti- 
^ nency of leads; ^^administrative detail.) 

— £/ - (20) Performance as a witness. 

_ & . (21) Executive ability: 

_(a) Leadership 

-fb) Ability to handle personnel 

—(c) Planning 

_(d) Making decisions 

-(e) Assignment of work 

__ / f) Training subordinates 

-te) Devising procedures 

_(n) Emotional stability 

-(i) Promoting high morale 

-(j) Getting results 

(22) Ability on raids and dangerous assignments: 

_i^(a) As leader 
—^*tb) As participant 

dZL (23) Organizational interest, such as making of suggestions for 
✓ improvement 
J^(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

Dictation ability 

Automobile driving ability_ 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc¬ 
tor, etc.): Security _____;_ 


R Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): — — _ 

_ Invest! gat oir ____ 

C. (1) Is employee available for general assignment wherever needs of service require?JfiS. (If answer is not *y*a\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? Ilj (If answer is not *yea\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? HO. (If so, explain in narrative comments.) 








WILLIAM P. RCEMER, JR., SPECIAL AGENT, GS-11 
ANNUAL PERFORMANCE RATING, MARCH 31, 19 


During the rating period this agent was as«j gnftd Internal 

S ecurity type cases, in the New York Office. H ^Tsavery loyal and 
erT^usia atLa..He has an especially pleasant personality, fle 
plans hi 8 ln it j4tAw#'*a»A Ladufttty* end 

mg ttWir, He is possessed with a great deal of tact and good common sense. 

H g_has been rated an excellent.j^g^a.tiftr. His knowledge of 
Bureau weapaay‘TnQ ,, T5TT^riT^^Trr , Kan2bLing them are rated good. His 
scores are average. He is considers^ q^allfled„tp.. go.,,ou-isaida.> < aect dangerous 
a ssipmm wrtgn He was given a physical examination on 8/7/53 and is "believed 
fit for assignment to duties of an arduous nature. He .has p arl^cipated i n 
the Security Info rmant Jg » gr em of the New York O-pfice ^ and^,. fail 

n ot dg yelfi^ b»s.d<y*lflp^.i^.^^ 

in Security; mattejj. 

Agent Roemer was personally commended by the Director in a letter 
dated 2/17/5U. Agent Roemer had received an offer of another position as 
a result of contacts in connection with Bureau work. He declined this 
offer. The Director stated that the fact that he had received this offer 
reflected that he had represented the Bureau in a most favorable manner in 
his contacts with outside agencies and indicated that his competence and 
skill were apparently impressive to those agencies. The Director commended 
him for his outstanding loyalty to the Bureau. 

The Bureau, by letter dated 3/9/5U, commended the New York 
Office for its notable handling of the matter of serving subpoenas to 
.member s of the Nationalist Party of Puerto R^co, in connection with the 

| investigation. The Bureau stated it was evident that all agents had 
performed in an excellent fashion. Agent Roemer was among those so assigned. 

This agent h as indicated interest J.jo^td»a»MdJag:-iu J&. 

is believed that with 6ddit Ibiial experfence and training Agent Roemer should 
qualify''for' suCh aa^nceSenr.~~ " ."" . YW " r.. 


Rating SATISFACTORY. 




standard form NO. 64 



This is to advise that upon return from sick leave on 
4/19/54, SA WILLIAM F. ROEMER read and initialled his performance 
rating of March 31, 1954. 





^ * 

S/Af^DARD PORMm W' 



Offi Ce Wldum • UNITED STATeII^VERNMHn5 

. Air. B 


^oc nitric 


'S' 


TO 


FROM 


SUBJECT: 


,;j.un. - A 

\ V-' 



Irector, PEE • date: 

SAC, New Yorfe 

WIIXXAK P, ROEEBB, JR, 
REQUEST FOR TRANSFER 


vso/st&r? - 

r.tr. T'..;..t _ 


T:^ /; . _ 

tr* \rints' < ro\7d- 

Tde* T Vtm_ 

ill. _ 

£ rtuiy_ 


<?a nnHflr» E o Cl B 8eii will be found a letter to the Director from 
fcrsfasfer^ Roemer ' Jr «' ^ated April 29 , 1954, requesting a 

He advi^<* T Kf*- n ? tt S r has been “ ull y discussed with Agent Roemer. 
his parents k®A b ® bason f Mother a55 ° is presently located near 
AlthoiiEh ^ r 2i- her ” 3 in Florida pursuing Ms education 

problem**in t^t-**? 1 ** 6 *^* 1 *^ Agent Roaraer does have a personal 
close ? ther 18 in health, and his being located 

sible fo/m! ?! y * b ® SL?° nside:cab:5 - 8 comfort to her, it is not pos~ 

to the f ffLa? nL! ?° Pably f eco:me ^ this transfer at this ties due 
to, the great need for agent personnel in this office. 


WTMsRAA 
Eoc. 


* . ;•/ 


' ' -> .1 ‘ 

' oft W ' 

: x> V rrr 

r 'V U : ; 


, • .• 

• f / -' • . f' 

</V r C,'£ 
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.V i •> > 

i ' “ ; A-< v - t , . ' 

f o, . ' '*' r ' 

a/- £•>• . 
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sic, mar ioa (Tour file ) 5 » 195 b 

I) assiJM 

ULLIAK FHAHCIS BOSSIER, JR. 

SPECIAL AGENT 
PHYSICAL OOHDmCff 


( ) Robulet . ... 

( ) Reurlet . 

( ) Submit reply promptly. 

( ) Schedule neoewary phyeical examination and eurep 
promptly. 

( ) Adriae Bureau re physioal condition. 

( ) Adrian Bureau of present weight without clothing. 


(X) Adirl e e- Bi 




Tolfcou 

Ladd- 

Nichols- 

Belmont- 

Clegg- 

Glavin- 

Karbo ___- 

Rosen — 

Tracy „_ 

Mohr_ 

Trotter_ 

Winterrowd _ 
Tele. Room - 
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CERTIFICATE 


vO»u.^n f. 

Kane (Please type or print) 


\a*K 

Office or Division 


1. Are you now or have you ever been a member of, contributed to, 
affiliated or associated with, any organisation listed on the 
attachment to this certificate? 

Answer n Tes n or n Ko n 


2 • If your answer is ,, Tee ,t state the name of the organisation, dates 
of membership and extent of participation . An explanation ro- 
garding membership in any of these organisations may be attached 
hereto on a separate sheet of paper, if you desire to explain the 
circumstances of your membership, 

Kame _ _ Address Frgm To Office ifeid 


CERTIFICATION 

I hereby certify that the above information is correct and complete to 
the best of my knowledge and belief, I make this statement with the 
understanding that it will be used by the Department of Justice in 
carrying out the provisions of Executive Order 10450 and with knowledge 
that any false statement or omission of material fact may be sufficient 
cause for my dismissal or rejection of my application, and, further, f 
may be cause for punishment as a violation of law including SecttQjfi)'-' 
1001, Title 18, U, S . Code. 




.m 

Tto.tr) 



Attachment 




March 23, 1954 


ORGANIZATIONS DESIGNATED BT THE ATTORNEY GENERAL OF THE 
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450 » 


Abraham Lincoln Brigade s ‘ 

Abraham Lincoln Schobl/ Chicago, Illineie ' 

Action Committee to Fr.ee Spain Nov? ~ ’ v' 

.42ai>a»a_ People *A EducationaXAssociaiign (See Communist . 

Political Association} ?■<■>-%'' ‘ a* ' :\ - 

vlmerican .Association /or Reconstruction in Yugoslavia, /no. . 
American Branch of the Federation of Greet Maritime Union# 

American Christian Nationaiijst Part# : , Cl 

American Committee for European Forksrs * Relief (See Socialis# 
American Committee for Protection of Foreign Born Workers Pdrtpji 
American Committee for the' Sej?f%eMent' of Jews in Birobidjaity Iridi 
American Committeefor Spanish freedom 
American Committee to Survey 'Labor Conditions in Europe 
American Committee for Yugoslav Relief, Inc • *" 

American Council for, a Democratic Greece, formerly known as 
the Greek Americjaft'CouncilJ Greek After ican Committee 
for National Unity " i;j - ' rv "‘‘ - 

American Council on Soviet Relations y 

American Croat tan Congress ' ; 

American Jewish Labor' Council ; 

American League 'Against War and FdSciSm ’ * ; * . • 

American League for Peace atid•'Democracy 4 

American Lithuanian Workers Literary Association (also known 
as Amerikos Lietuviu Darbininku Li ter aturot Draugija )’- 
American National Labor Party _ v - 

American National Socialist E/SagvS - ■ 

American National Socialist Patty 
American Nationalist Party ~ 

American Patriots, Xnc* 1 v ' ' \; 

American Peace Crusade . 

American Peace Mobilisation 

American Poles for Peace v 

American Polish League ’ ^ ! ‘ 

American Polish Labor Council ’ ‘ 

American Rescue Ship Mission (a project of the United . 

American Spanish Aid Commit teeJ x 
American-Russian Fraternal Sdctftty ■ 

American Russian Institute, New Ydrk, also known as thS ' j / 

American Russian Institute for Cultural Relations with y y; 

the Soviet Union ; ^ 

American Russian Institute, Philadelphia 
American Russian Institute of San Francisco 

American Russian Institute of Southern. California, Los Angeles 





American Slav Congress 

American Women for Peace * 

American Youth Congress 
American Youth for Pei$ocra-ity 
Armenian Progressive League of America 
Associated JClans of America 
Association of Georgia 1Zlans 

Association of German Nationals (ReichsdeutscHe Vereininunn) 
Association of Lithuanian Workers ; rereintgung) 

(also known, as Metuviu Par bin, ipku Susivieni iirnas ) 

%ll7forly^4 aU ° n ** **, 

Black Dragon Society 

BulZZ? if7 7. /or Marxist Studies, Boston, UassacKusetts 
4«ric7 ^ People's league of itJfs. tyitsd states of 

■ Cali e /ol’^ i ' e Z Uon ' Sqhmtdt */•»** Committee 
California Emergency Defense Committee ‘ 

Vivtsadero Street. 

San Francisco, California r ; **•' • 

Carpatho-Russian People 's Society ’ 

Central Council of American Women, of, Croatian Descent 
Also Known as Central Council of American'froaiiai /omen 
National Council of Croatian Women »omen. 

Central Japanese Association (Beikoku Chuo Niooon iin r a i) 
cZntin 1 , Sweee Association of SouthernCaliffrMo 

Ali7Zr7 9 A ni * at l° n A 0 ^ the aer,n P-Amertcan National 
Alliance (Deutsche-Amerikanische Einhe-itsfront) ^ “ 
Cervantes^Frq-ternal .Society J J 

China Welfare Appeal, Ino* 

Chopin Cultural Center 

Citiaens Committee to Free Earl Browder 

Citisens Committee for Harry Bridges 

Citiltnl °/J h€ Upp9r We9t 3ide fork City) 

Ctttsens Emergency Defense Conference y/ 

Citi&ens Protective League 

^neLdinJ!-* C ° n9resa and its °ffmated organisations. 

Civil Rights Congress for Texas 

Veterans Against Discrimination of Civil Rights 

Congress of Jiew York aignxs 

Columbians 

r O 2 i ^iJ 200 l din A a . d0r Pro p eput>lica Espanola 
Committee to Aid the Fighting Spiftih 

Committee for. Constitutional and Political Fr**tinm 
Committee to Defend Marie RichatdZn ^eedom 

clmmittl 6 f e° r De S ense °f * he Pittsburgh Six 

nlmVitt 'C° r l Pemocrai ic Far Eastern Policy 
Committee fpr Nationalist Action ' 

Committee for the Negro in the Arts 

Committee for Peace and Brotherhood Festival in Philadelnhin 
Commutes for the Protection of the Bill of Biaht. P 

Committee to Uphold the Bill of Rights 

- 2 - 



Committee for World Youth Friendship and Cultural Ewchangre 
Commonwealth Collegg, Mena, Arkansas r - r < ' l ' .••• 

Communist Party, u» 3* Av, its subdivisions, subsidihrtss' iv 
and affiliates • s f . v ; /' : - 

Communist Political Association, its subdivisions, subsidfdHsp 
and affiliates, including:' ^ 

Alabama People 's Educational Association 

Florida PrpsA and Educational League ! 

Oklahoma League for Political Education ^ .-*• } 

People f s Educational and Press Association of Texasr J f ’ ' 
Virginia League for People r s Education - “ ’ V 

Congress of American Revolutionary Writers 

Congress of American Women ' c> \ c> -; 

Connecticut Committee to Aid Victims of the Smith Act ? ' 

Connecticut State Youth Conference 


Council on African Affairs \ ■ 

Council of Creek Arnett cans 4 : l * - 

Council for Jobe, Relief and Housing ■ 

Council for Pan-American Democracy ,f ’• 

Croatian Benevolent Fraternity : , 

Dai Nippon Butoku Jfo i (Military Virtue Society of Japan -v 
or Military Art Sbciety of Japan) *' o's 

Daily Worker Press Club ' - v ' ' 

Daniels Defense Committee ; 

Dante Alighieri Society (between 1935 and 1940) ;* :1 -' : ’ 

Dennis Defense Committee ’ . * ' ‘‘ 

Detroit Youth Assembly 4 * '* r :: 1 

Emergency Conference to Save &pdriish Refugees (founding 
body of the HorttfAmertdah Spanish Aid ■Committee) ^ 

Families of the Baltimore Smith Act Victims r 

Families of the Smith Act Victims . , 

Federation of Italian War Veterans iri the U, 3, Ai, Inc* 
(j4ssocta*foh^ Ifasiortdle Combattentt Italfarii, j ss * v f 

Federaaione degli Stati Uniti d 'America) ' * ’' . 


J’tnntaft-Amertqan Mutual Aid Society 
Florida Pr ASs and Pkucattbriai League (See Communist ^ 
Political i^Aoctattan^' „ 

Frederick DoUglass Educational Center \ 



Freedom Stage, Inc • ' 

Friends of the New Germany (Freunde dee Neuen D6utj'chldH$a) < 
Friends of the Soviet Union c ' r 

Garibaldi American Fraternal Society ' ov ' 

George Washington Carver School, New'York City 

German-American Bund (Amertkadeutschet Vo Iks bund ) ** 


German-American Republican League , * : 

German-4werican 7o cat tonal League (DC Utsche -Ame r x i lights cH$ 
Berufsgemeinschaft) ’**; ^ , v 1 ' . ' 

Harlem Trade Union Council 
Hawaii Civil Liberties Committee 
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Beimuska Kai, aj.ec known as Nokubei Beiski Qim^sha Bat* 

Zaibel Nihonjin, Beiyaku Gimush'pZat, and Zaibei Betwusha. 

Kai (Japanese residing in America Military Conscripts 
Association) 

Bellenic-American Brotherhood 

Bin ode Kai (imperial Japanese Reservists) 

Binomaru Kai {Rising Sun Flag Society— a group 'of, Japanese 
Bar Veterans) 

Hokubei Zaigo Shoke Dan (North American Reserve Vfficefs 
Association) , ... 

Hollywood Writers Mobilisation for Defense 
Uungarian-American Council for pemocrdcy 
Hungarian Brotherhood 
Independent Socialist League 

Industrial Workers of the World , . ... 

International Labor Defense . ’ ' 

International Workers Order, its subdivisions, subsidiaries 
and affiliates 

Japanese Association of America . ■■■' 

Japanese Overseas Central Society (Kaigai Dobo Chuo Kai) 
Japanese Overseas Convention, .Tokyo, Japan, 1940 ... . 

Japanese Protective Association (Recruiting Organisation)- . 
Jefferson School of Social Science, New York City 
Jewish Culture Society 

Jewish People's Committee f a 

Jewish People's Fraternal Order 

Jikyoku Iinkai (The Committee for the Crisis) / 

Joint Anti-Fascist Refugee Committee 

Joint Council of Progressive ,Italian-Americans, InCm 

Joseph Weydemeyer School of Social Science, St • Louis, 

Missouri 

Kibei Seinen Kai (Association of £7* S • „Citizens of Japanese 
Ancestry who have returned to America after studying in Japan) 
Knights of the White Camellia . 

Ku Klux Klan ... .. \ .' 

Kyffhaeuser, also known as Kyffhaeuser League (Zyffhciepeer 
Bund), Kyffhaeuser Fellowship (Kyffhaeuser Kameradschaft) 
Kyffhaeuser War Relief (Kyffhaeuser Kriegshilfswerif.) 

Labor Council for Negro Rights 
Labor Research Association, Inc • 

Labor Youth League 

League of American Writers 

Lictor Society (Italian Black Shirts) 

J/acedonian-jl7aerican People's League 
Mario Morgantini Circle 

Maritime Labor Committee to Defend A1 Lannon 
Massachusetts Minute Women for Peace 
Maurice Braverman Defense Committee 



Michigan Civil nights Federation 

Michigan School of Social Science ' * ' 

Nanka Teikoku Gunyudan (Imperial Military Friends Group " , V 

or Southern California War Veterans) 

National Association of Mexican Amejiicans (also known as , C" „';’ 
i4aociac< on, Jaci onal itexifco-yimer i Gana) ' '..;' ' ^ 

National Blue Star Mothers of America (riot to 'be con/uawt'.utfiA, 
the Blue Star Mothers of America orggntsed, in Fe.bruafy ^lSt4Z )^ x * 
National Committee for the Defense of Political PrisqjjArs T ,?X 
National Committee for Freedom of the Press . ~ ^ i 

National Committee to Win thePeace V? ; . ,V . • 

National Conference on American Policy in China and the , / 

Far East (a conference called by the Committee for a 
Democratic Far Eastern Policy) ; , iV , 

National Council of Americans of Croatian Descent - : ■r.: 

National Council of American-Soviet Friendship \ . V 

National Federation for Constitutional Liberties 
National Labor Conference for Peace ; ■■■.- 

National Negro Congress - r - .J'; 

National Negro Labor Council ,’j 

Nationalist Action League : X 

Nationalist Party of Puerto Rico 

Nature Friends of America (since 193$) , 1 

Negro Labor Victory Committee. , 

New Committee for Publications ■ - 

Niohibei Kogyo Kaisha (The Great.Fujii .Theatre) 

North American Committee ta Aid Spanish Democracy^. 

North American Spanish Aid dorrimitiqe ' <f ,... , . .. 

North Philadelphia Forum , 

Northwest Japanese Association 

Ohio School of Social (Sciences , ’ 

Oklahoma Committee to Defend Political Prisoners 
Oklahoma League for Political Education (See Communist" 
Political Association) ' ■’. " 

Original Southern Elans, Incorporate# 

Pacific Northwest Labor School, Seattle, Washington . a 

Palo Alto Peace Club 

Partido del Pueblo of Panama (operating in the Canal Zone) 

Peace Information Center 
Peace Movement of Ethiopia 

People's Drama, Inc • ..... i ,.J)’ 

People's Educational Association (incorporated under name 
Los Angeles Educational Association, Inc*), also khopn as 
People's Educational Center, People's University, ' 

People's School . ’ ’' 

People's Educational and Press Association of Texas . j 

People's Institute of Applied Religion , - 1 . „.,vlv 

People 's Radio Foundation, Inc • 

Philadelphia Labor Committee for Negro Rights 
Philadelphia School or Social Science and Art 
Photo League (New York City) 

Political Prisoners ' Welfare Committee 
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Polonta Society of the IWO 

Progressive German-Americans, also known as Progressive . 

German-AifiericaM of Chicago "T ' 

Proletarian Party of America 

Protestant War * Veterans of the United States, £nc, - 
Provisional Committee of Citizens for Peace, Southwest Area 
PUevtdtrtquenos Unidoe (Puerto Ricans United) 

Quad City Committee fo t Peif c'e 

Revolutionary Workers League n ~ r 

Romanian-American Fraternal Society 
Russian American Society, Inc • 

Sakura Kai (Patriotic Society, or Cherry Association — 
composed of veterans of Russo-Japanese War) 

Samuel Adams School, Boston, Massachusetts 
Santa Barbara Peace Forum ' 

Schappes Defense Committee 
Schneiderman-Darcy Defense Committee 
School of Jewish Studies, New York City 

Seattle Labor School, Seattle, Washington;■ -••'*••• * 

Serbian-American Fraternal Society 1 

Serbian Vtdovdan Council 
Shinto Temples 

Silver Shirt Legion of America 
Slavic Council of Southern California 
Slovak Workers Society 
Slovenian-American National Council 
Socialist Workers Party, including American Committee 
for European Workers' Relief J 
Socialist Youth League 
Sokoku Kai (Fatherland Society) 

Southern Negro Youth Congress 

Suiko Sha (Reserve Officers Association, Los Angeles) 

Tom Paine School of Social Science, Philadelphia, Pennsylvania 
Tom Paine School of Westchester f New York 
Tri-State Negrp Trade Union Council 

Ukrainian-American Fraternal Union 1 

Union of American Croatians 

Union of New York Veterans 

United American Spanish Aid Committee 

United Committee of Jewish Societies and Landsmanschhft > 
Federations, also known as Coordination Committee of 
Jewish Landsmanschafteh and Fraternal Organisation* 

United Committee of South Slavic Americans 
United Harlem Tenants and Consumers Organisation 
United May Day Committee 

United Negro and Allied Veterans of America - 
Veterans of the Abraham Lincoln Brigade 
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Veterans Against Discrimination of Civil Rights Congress 
of New York (See Civil Rights Congress) 

Virginia League for People’s Education (See Communist - 
Political Association) 

Voice of Freedom Committee 

Walt Whitman School of Social Science, Newark, New Jersey 
Washington Bookshop Association 

Washington Committee to Defend the Bill of Rights 
Washington Committee for Democratic Action 
Washington Commonwealth Federation 
Washington Pension Union 

Wisconsin Conference on Social Legislation 
Workers Alliance (since April 1936) 

Workers Party, including Socialist Youth League 
Yiddisher &ultur Far band 
Young Communist League 

Yugoslav-American Cooperative Home, Inc • 

Yugoslav Seamen’s Club, Inc • 
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Mr, William, r* Rotntr, Jr* 
Ftdtral Bureau 0 / Invaottgatton 
Warn fork, Wtw fork 


Star Mr • Batman 


DECLASSIFIED H TSfib ^ 

0 *_2>rk^03- ^ 


Tour Special Agtnt In Charge hat for ward §4 your 
latter da tad April 99, 1964, wh train you off art* to pay tha 
txponttt of a tranafar to amy offtaa ntar South Band, 
Indiana, tuoh at Indtamupolit, Cincinnati, Chtfagq or^ 

Clout land httautt of a probloa involving your -hat htr*z 


UU te*9 

Urati on 
aajuLfor 


wh iit- *ht~tt*4tutJUAA„ .Af- jju iliahUM 

yq u i^ fullv rtal I MtgrfktaAta\ 

oannot^ bt * ffvr d* d~*tMC„J WUOot dut to the . q.$&ix 

y our otrvioto Vor 

btKtrJfpteial Agonto with greater JwaAftCU 
rg g mu); j^^^t^J^^^fj iL~: ^^ tht"'' ^/^tWW ¥'^yhrWtf 1 
o*JL-U&*n»o^iyLM,j^^ problems butthe.JuftM.Mtbt** 

unable M,M9SMJU.,th*&*~**9***** JUL..HU** 



Tou may bt 0 or tain, homMtr, th ot i ggref ul homo iteration 
»m bo if m44 * tiAQftJ JgtmU art traatf.erred 

ir£fp~ih • offlam» spueiflmd hy, y*Mm It it hoptd tht probltm 
confronting you will iuproot in tho ntar futuro • 

Sinatrtly 9 Hurt, 

9, «W Sjm' 


LDH.-ak 


K'M'I 


Tolson _ 
Ladd_ 


Nichols. 
Belmont 

Clegg — 

Glavi 
Harbo 
Rosen 

Tracy __1* 

Mohr 


cc-SAC, New York (Personal , 

Movement *- r, ]' 

OH 


MAY 1& 


! 7 


MAY 141954 

, SflflttdaL . 



■hi: 


Trotter_ 

Winterrowd __ 



IN RKPL.Y, rUtAMK REFIR TO 


ttitiirfi fiat** Bepartmimt of Sttstfc* 
Iteferal tturam of Ittoeaii jjaiintt 

290 Broadway 
Now York 7, New York 


April 29, 1951* 


(a) 1 W 1 s ^ 


O 

Ro <S W» $ 


Mr. John Edgar Hoover 
Director 

Federal Bureau of Investigation 

Washington, D. C. b6 

My dear Mr. Hoover: 

This is to convey to you information concerning 
a recent misfortune in my personal situation. 



1 K ■ ■ 1 

TT3T njg j j5 i5o 


In view of 
that I woul<f 


Bureau’s service 


mx JiwB- e np e noe j- 
Inet 1 aparsu oh a a:^ « T n-t- n g inna^ J 

Cleveland^" 1 

^ : r '• c 


wod to tr 


in 


m 







X also feel strongly that you clearly understand 
that. In the event that the work of the Bureau Is such that 
this request cannot be honored, I will continue to devote 
myself wholeheartedly to the performance of ray duties in 
New York, and that my steadfast loyalty to you and to the 
Bureau will in no wav be diminished. However. I firmly 
feel that, due to I I 

appeal to me, I will be able to more capably perform ray 
duties in a city where I may be in a better position to 
comfort her. 


Respectfully yours, 

vo-JW £ \ 

WILLIAM F. ROEMER, JR. ^ 
Special Agent 




ROUTING SLIP 


5/12/54 


FD^ 


Memo To: 

_SAC_ 

_ASAC 


BUREAU 


Date 


Title: 


.Supervisor.. 

Agen t 

Steno_ 

Clerk__ 


WILLIAM 
JR -■ SA 
TH75TC 


_ ^ 

FRANCIS ROEMER, 


TOT 
' UN UTT IOf T' 


.jC 


TZr&m 

EjWIAL 


.Chief Clerk _ 

.Special Employee_File No._ 


ACTION DESIRED 


_Assign to_ 
.Acknowledge 
Bring File 

ICall Me I 

.See Me 
.Correct 
.Delinquent 
Expedite 

‘File “ 

.Leads need attention. 

.Read, Initial and 

Return 

.Undeveloped leads in 


.Open Case 
.Prepare Tickler 
.Reassign t o 
.Recharge serials 
.Search and Return 

.Send serials_ 

to_ 


.Submit new charge-out 
.Submit report b y 
.Type 

Return Serials 


your district awaiting attention. 


Rebulet 5/5/54. 

Agent Roemer advises dental work completed. 


S.A.C., 

Office 



(in intra office use return this with notation as to 
action taken or explanation.) 




KmmmOu*4 


Office Mtitnordtidufti • united 


states governme: 


TO 


noM 


SUBJBCT: 


Mr. i71avin 




b6 


0 


SA WILLIAM F. ROEMER, JR, 
New York Office 
SOD as SA 9-25-50 
OS-11, $5940 

Veteran - Not on Probation 


Under date of 4/30/54, SAC, New York rronsmiT'cea 33f no eve 
\letter of jk/29/ 54, in which he offered to pay transfer expenses to 
j any Pffi ce near So lit h |>an rf fnrfirtnn %nrh n9 fnnffnnnnn 7f g 



I Chicago, or Cleveland, 
entered on duty as a speciui Agent y/*3/3U. 


He 


SAC recommended unfavorable consideration at this time due 
\jto great need for Agent personnel at New York. 



\Agent offered to pay transfer expenses. SA RoemSIp has 
Heen Tn TTew York, his third office, since 12/29/52, and his services 
have been generally satisfactory. On 3/9/54, he was commended through 
his SAC for his participation in the matter of serving subpoenas to v 
members of the Nationalist Party of Puerto Rico. On 2/17/54, the 
Director acknowledged Agent's letter of 2/11/54 . thanking hi » -for his 
Qjjtstandi no loyalty to the Bureau. I 1 


\the committee of the New rorK City Board of Higher < : $au cation 
dffiTid SA Roemer the position of Chief Investigator for this committee 
at a salary of £9,000 per annum on 2/10/54, which was declined by SA 


Roemer. SA Roemer's file reflects he has 4 br 


and 1 sister. 


York wak 
Cleveland 
available 


-W . 

Is of 3/31/54, the average fie it delinquency fras 16,70%, Niw' 
27*19%, fhdianapolis 18.65%, Cincinnati 16.46%, Chicago 17,41%,, 
16.70%* Delinquency percentages for April, 1954, not yet 7 ‘"V 


<%y ioa 's~1^7^%, 


A J 



$*LDB' 



At ta carmen 
CC: Mov 


if 19195* 

«T- 
ment Unit 


I. 


V/ 


3 i 


S" "5^- % 


■ 


J-J . A 


/ . 









Records reflect 13 requests from Agents with equal or 
greater seniority for hardship transfers at own expense to offices 
specified by 5A Roemer as follows: Cincinnati - 3, Chicago - none, 
Cleveland - 4, Indianapolis - 6 • 

RECOMMENDATION OF THE ADMINISTRATIVE DIVI3I0N : 

Although no Agents with greater seniority have requested 
hardship transfers at own expense to Chicago, the need for Agent 
personnel at Mew York appears more urgent than at Chicago and since 13 
requests from Agents with greater seniority for hardship transfers at 
their own expense have not been granted with respect to the remaining 
offices, it is recommended that the request of SA Roemer be denied. 



A PERMANENT BRIEF OF SA ROEMER'S PERSONNEL FILE IS ATTACHED* 


* S - 



rORM NO. 64 


/ 


ToIson_J^ 
. Boardi^an 
Mr. Nichula—, 
out 


Office Memorandum • united states GovER^fflW^^ 


TO 


Director, FBI, 


DATE: 7/12/5 





FROM 


SAC, Hen York, 


PERSONAL AMD CONF 


IAL 


SUBJECT: 


..a. 


WILLIAM P, ROEMER, JR., 
SPECIAL AGENT, 

REQUEST FOR TRANSFER. 



TarsoHS- 
Mr. Kosen.._^ 

Mr. Tamm__ 

Mr. _ 

Mr. Venter row 
Tele. Room._ 
Mr. I-Iollomaii-. 
Miss Gandy_ 


Attached may be found a letter to the Director from 
SA WILLIAM P. ROBHER, JR., dated July 12, 1954, in which he 
requests a hardship transfer to either Indianapolis, Cincinnati, 
Chicago or Cleveland. He refers to his previous letter of 
April 29, 1954, at which time he made a similar request. 


Rebulet May 13, 1954, which advised SA ROEMER that 
favorable consideration could not be afforded his last request, 
SA ROEMER Is presently on annual leave and will not return to 
the office until 7/26/54. As a result, it has not been possible 
to interview SA RGENBR concerning this request. Therefore, I 
am unable to make a reommmendation. Upon his return from annual 
[leave, SA ROEMER will be interviewed and appropriate recommenda¬ 
tions made to the Bureau, In the interim, SA ROEMER is being 
advised that hejshould not e xpect a reply from the Dir ector 
until the SAC bai IULd *B Opportunity to interview him concern!* 
his requeeT. 1 — 


\ 


DECLASSIFIED BY 


Off 


--3 




IWA 


V—; 


V 


v 


Enel. (1) 

WTM:DJG 





**♦# **«**]& m .i 



f* to 




Ri 


> t J 


Wtf Js 


'i 


fc jui i5 


tViu 
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-gVBEC&BR FOR GOVERNMENT PROPERT^ CC-5a 

.NfedIRi BUREAU OF INVESTIGATION W 
UNITED STATES DEPARTMENT OF JUSTICE 

Jim© 9 s 195^ 


I certify that I havexBBOexxflSK the following Government property for official use: 

returned 


One Accountant Briefcase 


READ 

t / 

The,. Government •'property which you hereby acknowledge 
is-charg^fto, Tjou-, and you are responsible for taking 
care of it and^refturhing it when its use has been 
completed. DO NOT MARK OR WRITE ON IT OR MUTILATE * 
IT IN ANY WAY. 



Very truly^yours^ 

wa^A. 

William F. Roemer Jr« 




£ttit*b teats* Bspastmsnt at Rustics 

Msbsrat Bureau of fitowitigatlon 

290 Broadway, 

New York 7, N. Y. 

PERSONAL A CONFI^TZAL 

July 12, 1954 


b 


Director J, Edgar Hoover, 

Federal Bureau of Investigation, 
U. S. Departwent of Justice, 
Washington, D. C. 


declassified by 

p 


Dear Mr. Hoover: 


l/J t J L / * M 




Reference Is wade to wy letter of April 29 last, 
requesting a hardship transfer to Indianapolis, Cincinnati, 
Chicago or Cleveland and to your letter In reply thereto 
advising that there were no openings In any of those offices^ 
and that ay request would be kept under consideration In the 
event an opening occurred In any of the offices. 

^The purpose of this letter Is to advise that on July 1, 

I received notice froa the owner of the house ay fawlly and 
I have been residing in on Long island that he was selling 
ay house to another party and that I aust move elsewhere^ 

Further ,(l am now on extended annual leave In South Bend, 
Indiana, the hone of uy parents, and have observed that the 
eondA-hioti uMeh t wrota to vou of in E&ferenc letter concern¬ 
ing f | even since the tine 

of tnat letter. Both she and wy rather have put Increased 
pressure on we to do all I can to effect a transfer closer to 
home In the very near future 



In view of the above, 1 wonder whether there Is any Indica¬ 
tion you can give we concerning the possibility of wy being 
transferred to one of the above offices In the near future .3 
As I mentioned in wy previous letter to you I will continue 
to put forth wy best efforts In behalf of the Bureau and will 
continue wy steadfast loyalty to the Bureau in the event that 
the exigencies of the Bureau's work require ay continued 




^7 2J f-.ro 

3<Ci __ 

- -. p*- 

w-jl 15 .*i4 v . )( -V 
> 

•/" v ¥ ^ *’ #f : v ' * * 


ea * 



Personal & Confidential 
Letter to DirectorA 


assignment in Mew York. ^However, In view of ay | 

I I coupled now with the fact that I must nno other 

living quarters for my family In New York* I would most 
appreciate It if further consideration be given my request 
for a transfer at my expense due to reasons of hardship. 3 


Respectfully yours* 

WILLIAM F. ROEMER* JR. 
Special Agent. 


- 2 - 

&%*!£ fi{«^ 





3-259 


August 5, 1984 


0 

Mr, William F, Roomer, Jr, 
Federal Bureau of Jneeaiipation 
Mem fork, Mem fork 


Dear Mr, Roemert 


Your headquarters are being changed, public 
business permitting, from Mem fork, MemWork, to 
Chicago, Illinois, effective upon your 

arrival there on or after this date. 

This change is being made at your request 
and for your personal convenience. Any expenses 
incurred in connection with this transfer must be 
borne by you. 

You are advised that a transfer for personal 
convenience cancels any rights that you may have 
acquired in connection with a prior official transfer, 
for transportation expenses for you, your dependents 
or your household goods and personal effects. 


Tolson - 

Ladd_ 

Nichols- 

Belmont- 

Clegg- 

Glavin- 

Harbo- 

Rosen ■■ 

Tracy _ 

Mohr_ 

Trotter_ 

Wioterrowd_ 


Very truly yours. 


CC • SACf New 
NRC : jeg 



J 



John Edgar Hoover 
Director 


fork (P) 






J ?AU, t n inc* 





August 9, 1994 


0 

Mr, William F, Boomer, Jr • 

Federal Muraam of Investigation 
Mam Tork, Mam Turk 

Poar Mr, Boemert 

Beforence te mod* 4« year letter a/ July 19, 1934, 
wherein you again requested a tranefer 4« Jndianapolit, 
Cincinnati, Chicago or Cleveland in view of your pereonal 
problem. 


X an indeed pleased to a dviee you that your head - 
quartern are being changed, public bueinenn permitting, from 
Mew fork, Mem Tork, to Chicago, Xllineie, effective upon yarn* 
arrival there on or after thin date, Xt mill be neeeeeary 
for you to defray the empeneee in oannaettan aith thin trano- 
for, and you are raaindad that ia accordance with a ruling 
made by the General Accounting Office, any travel performed on 
a workday munt be charged an annual leave • 


Tour acceptance of thin trannfer in with the under- 
etending that you mill be available for aeetgnment anywhere 
within the juriedietton ef the office to mhtoh you are beihg^ 
traneferred and fer any kind ef merk therein, ffcia dbee £o tr~ J 
preclude your uoo on epoetml aeeignnente or tranefer to another 
Field Divinion eubeequently if the intereete ef the Mureap ee 
require • co 


It te my eineere hope tfcat thte tranefer mill preve 
meet beneficial te yeu and year family. 



MaHCO 7 

AUGe -1954 


Tolsoo - 
Ladd — 

Nichols 
Belmont 
Clegg 

G1 avi n ——pfpe 

Harbo- vhU 

?r.%"z3nci dental 

« r £the hardship nqlopger exists, 

Holloman 
Si zoo 

Mias GdaJHJ 


t' 

Sincerely yeure, 

yr 

Jo Edgar Hoover 





Chicago T<rHe 8T-71 munt kn nubmitted foptd&ty travel 
to thin trannfer performed on a workday, Tou are to 
Agent?* hardship closely and advibe the Bureau tahan 

_ _ p aO longer exists • »• 

.rSaC, New Tork (PjAMMxpndito transfer and advise Bureau by letted 
Zppjthtn 46 hours °f departure and the approximate* 



•I 

Office Memorandum • united states government 


TO 


IKOM » 


SUBJECT: 


Mr• Uohr 


Tnlim 

datEi August 2, 1954 


Nichols. 


b6 


WILLI AM F .* ROEMER , 
jyet o rorg j/J ivisTon X 

io® 9-2S-&0 
GS-ll, $5940 
Veteran 

Not on Probation 






ttso Gcadjr^ 


letter dated 7-27-54 SAC, New York, referred to SA Roemer's 
letter to the Director 7-18-54 in which he requested a transfer to either 
Indianapolis, Cincinnati, Ch icago or Cieueiand at ftis p ion expense due to 
a personal problem involving I | SAC noted that 

Roemer was on annual leave wne7T7ie~~sirUmTTBe^~~^7ie~~Ie^cr of 7-18-54 thus 
he could not be interviewed at that time. SA Roemer entered on duty 
9-25-50. 

[ 

SAC, New York, stated that although SA Roemer had a serious 
problem confronting him he could not favorably recommend t his request in 
viewlof the great need for personnel in New York Division. 

In his letter of 7-12-54 SA Roemer referred to his letter of 
4-29-54 in which he requested transfer at his own expense to one of the 
above mentioned offices and indicated that he now wished to bring additional 
information to the Bureau's attention . (On 5-13-54 SA Roemer was advised 
that]favorable action could not be taken on his request but that his ex¬ 
pressed preference w ouid he made a matter of record). RsiSMSX. had nra - 

viouslu advised thatl I 


i ne a genu jearea znav 
Roemer now advises tha 






] 


SA 


_ ___ t even since 

the 'time of his previou3~^equsst~and~~that~~Foth~she~~ancr~hi3~~father have put 
increased pressure on him to do all he could to effect a transfer closer 
to home. He also advised that on July 1 he received notice that the house 
in which he was living on Long Island, New York, was being sold and it was 
necessary for him to move • He stated that in view of this additional in¬ 
formation he wondered if there is axy information that could be given him 
concerning the possibility of a transfer to one of the listed offi ces in 
the near future • f t . 

SA Roemer has been assigned to the New York Office, his third 
office, since 12-29-52. His services have been generally satisfactory . 

On 3-9-54 he was commended through his SAC for his participation in serving 
subpoenas on members of the National ist Party of Puerto Rico. On 2-17-54 
the Director acknowledged Agent's letter of 2-11-54 thanking him for his 
outstanding loyajjby to the Bureau it being noted he was offered a position 

NEMcD: jsr fl C'U 


CC: Movement 
Attachments 


Unit 





as Chief Investigator for the general oounctl for the committee of the 
New York Board of Higher Education at a salary of $9,000 per annun which 
position the Agent declined, 3A Roomer's file reflects that he has four 
brothers and one sihtor* _ Ha hag anted that ba ±he oldest asabsT- of 

the, famiht and that I_I 


As of June 30, 1954, the average field delinquency was 19,19%, 
Ugjg York maw 22U24%3 Indianapolis 14,13%, Cincinnati 17,91%, Chicago 
£7763% , Cla veL and 17,74%, Delinquency percentage for July, 1954, not 
yeTavailable , 

Record reflects 13 requests from Agents with equal or greater 
seniority for hardship transfers at own expense to offioes specified by 
SA Roomer as fbllowst Cincinnati 3, Chicago 0 3 Cleveland 4, Indianapolis 

5, 

RKCOmfKNDATION Of THE ADUIN 1ST RAT I YE DIV 181 ON t 

Although no Agents of greater seniority have requested hardshio 
transfers at their own expense to Chicago, the need for Agent personnel 
at New York appears to be more urgent thanat Chicago and s tnoe 13 requests 
from Agents with greater seniority for hardship transfers at their own 





tfnUOKRO FORM NO. 94 


Office Memorandum 


TO 


Director, FBI. 


b6 


SAC, New York* 

T 8 Q 

. ro: 


SUBJECT: 


4 


SPECIAL AGENT, 

REQUEST FOR TRANSFER. 



Re New York letter to Bureau, July 12, 1934, transmitting 
lbtter to Director from SA WILLIAM F. ROEHER,JR., dated July 12, 1954, 
requesting transfer to either Indianapolis, Cincinnati, Chicago or 
Cleveland. 


b6 


Reference Is being made to letter dated April 29, 1954, 
from SA ROEMER to the Director In which the same request is made. 

This request was declined by Bulet of May 13, 1954. This agent has 
now returned from annual leave and his request for the transfer has 
been discussed with him. The conditions as expressed In his 
iprev joua lettarB ho the Ruraau are atm in the exception 


that 


iHe states that 



^ Both the agent's 


mother and father reel that ir the agent were living closer to her. 
It possibly would Improve her situation. The agent has a sister 
end four brother*. II 



1 Tnererore, tne 
he agent Is locate^. 


rather and mother are unable to move to where t 

SA ROEMER was asked whether or not he could secure a 
doctor's certificate to the effect that the agent's presence In 
South Bend was necessary. He st ated that this coul d not be sec 
as the doctor would not say that I I depends upon' hi 

returning hom&._The agent states that he believes thafeifcA||$qptljiwtd 

absence from_ .He also states 



9 


S 

* 


that on the other nanci ir the Bureau sees rit to aeCllne.hls request 
for a transfer, his great loyalty to the Bureau will remain unchangdjd 

^' r '* . DECLASSIFIED -- <(, 


.1 

S. 


VTMsDJG 




y- 

i f /) 

- a. 4r%T*k 






Uf 

0 

O 









P & C Letter to Director 

Re: William F. Roemer, Jr., SA 


7/27/54 


Although it is realized that this agent has a serious 
situation confronting him, it is not felt that this request for a 
transfer can be favorably recommended at this time, especially in 
view of the great need for personnel in the New York Division. 


2 



5»*an<lar0 Form 88 
(Rev- Aug. I960) 

PROMULGATED BY 

Bureau or the Budget 
Circular A-24 


P at of medical examination 


■& 




,ST NAME—FIRST NAME—MIDDLE NAME 

a*»raer« Frwaaii Jr« 


2. GRADE AND COMPONENT OR POSITION 


3. IDENTIFICATION NO. 


4. HOME ADDRESS {Number, street or RFV, city or town t zone and State ) 

fa g 

7. SEX «. RACE 1 9. TOTAL YRS. GOVT. SERVIC 

Mala I Uim 


9. TOTAL YRS. GOVT. SERVICE 
MflgART j CKj|fAN 


tO. DEPARTMENT. AGENCY, OR SERVICE 

F# B* I# 


S. PURPOSE OF EXAMINATION 

Ammlt 


6. DATE OF EXAMINATION 

27 Ally 19% 


It. ORGANIZATION UNIT 


-b6 


12. DATE OF BIRTH 

6/L6/26 


13. PLACE OF BIRTH 


4# wr Dimn . 

aputh fl«nd§ Ind» l 


li U6Ht »n*TinWBHiP l.n .nnpF-re nr M nrr nc Klh 


15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 

UABP. 90 Ghurah St«. jfc *» <f» U 


16. OTHER INFORMATION 


17. RATING OR SPECIALTY 


TIME IN THJS CAPACITY? TOTAL _ LAST SIX MONTHS _ 

NO^RS.—Describe every abnormality in detail. (Enter pertinent item number before each 


CLINICAL EVALUATION 


comment: continue in itom 73 and use additional sheets if t 


NORMAL 

E22S3 

Kns 

| (ChecA each /earn in appropriate col¬ 
umn: enter "‘TV- if not evaluated) 



% 


18. HEAD. FACE. NECK, AND SCALP 





^19. -NOSE 



K 


, 20. SINUSES 



* 


21. MOUTH AND THROAT 





99 rioc rrutDii (Jnl. A *xt. canal*) (Auditory 
U, EARS— GENERAL vnder 70 and 71} 



1? 


23. DRUMS {Perforation) 





I >4 ryr^ rFHrnil iVieual acuity and nfroetion 

24. EYES—GENERAL Uf|4l-r itema & W 



r 


25. OPHTHALMOSCOPIC 



* 

■ 

I 26. PUPILS {Equality and reaction) 




■ ■ 

a. OCULAR MOTIUTY ~~ 



* 


28. LUNGS AND CHEST (/ndud« breasts) 



n 


29. HEART (Tftrud, size, rhythm, sounds) 





30. VASCULAR SYSTEM ( Varicosities, etc.) 



jg 


j 31. ABDOMEN AND VISCERA (Include hernia) 1 








M 


33. ENDOCRINE SYSTEM 1 





34. G-U SYSTEM 



L at 





Sr** 

m \ 


[ 36. FEET 










38L SPME. OTHER MUSCULOSKELETAL 



* 


39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 



. X 


401 SKIN. LYMPHATICS 





41. NEUROLOGIC CffotaUbrium U*U under iUm 7f) 




42. PSYCHIATRIC (Sp*cifv anv vmonaliiit dmiaXvn) 


Female « oftJJy 

(Check how done) 



_ i 

43. PELVIC U VAGINAL U RECTAL 


(Continue in item 73) 


Is 


44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth , respectively) 

O.—Restoradle teeth X —Missing teeth (fi X4 ) .—Fixed bridge, bracket? to 

f.—Nonrestorable teeth XXX—Replaced by denturse include abutments 


R 

I 

G 

H 

T 


, t r 9 

4? r 6 

it r | 

7 

,0* 

„r,/ j 

r t m 

L 

E 

32 31 30 

ef m 

29 28 27 

W 

26 25 

I 24 

23 

22 2, » 1 


F 

T 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 


Ooalwion Boreal 
CIm« % XT 


& W 9 9- mm 

\ .. _„_ 


V -Si — a-^'ik ^ _ /—I 




£Z_ 


46. & CHEsV X-RAY (Place, date, fUm «umj 


iiiSfil 



lip^s• T *'"^4’ 

27 Jaly X5>5fa Beert®*#-*- 

48. EKG > 

mImmd 

|m9, BLOOD TYPE AND RH 
f I FACTOR 

yum* 

SO. OTHER TESTS * 

ff JUi AUG xii 1954 



















































MEASUREMENTS AND OTHER FINDINGS 


*4 m i 


51. HEIGHT 

n n 

52. WEIGHT •*. 

203'• 

1 53. COLOR HAJB 

Brow* 

54. COLOR EYK 5S. BUILD: . $6. TEMP. 

_ |Cu SLENDER MEDIUM HEAW OBESE 

dmSP □ □ at □ 

57. BLOOD PRESSURE (Arm at heart level) 


SITTING 

WmPM 


mmfmmk 

SITTING AFTER EXERCISE 2 MIN. AFTER RECUMBENT AFTER STANDING 

50 80 ’ W,N 


SKI 

lilEiBH 


59. DISTANT VISION 


6f. NEAR VISION 

RIGHT 20/ 20 CORR. TO 20/ j}Q 

- . 4fjS %wT_ « _ 

CO**- TO BY 

LEFT 20/ 2^* CORR. TO 20/ f} 

BY ^ S. CX * 

^ CORR. TO BY 


1. HETtROPnORlA: 

(Specify distance) ES° EX f R, H La PRISM DIV. PRISM CONV. PC PD 


63. ACCOMMODATION 
RIGHT LEFT 


66. HELD OF VISION 


64. color VISION (Teat uted and result) 


67. NIGHT VISION (7Ut uted and score) 


65. DEPTH PERCEPTION 
(Teat uted and tcore) 


UNCORRECTED 


CORRECTED 


a. RED LENS 


[ 71. AUDIOMETER 

- " 1 


260 

tee 

600 

sit 

1000 

rot* 

3000 

m*s 

3000 

4000 

iOOS 

8000 

tftt 


RIGHT 





ill?; 




LEFT 






_1 




65. INTRAOCULAR TENSION 


70. 


HEADING 


RIGHT WV 15 /« SV 15 15 
LEFT WV IS /15SV 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Teats Uted and tcort ) 

UormL 


73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 

(I) Soarlat and aaaalow In ehtldhoodj no aaquaXaa* 

T^uaanlai no 

PLaawa in an» Tor put tmr ya*». 

OUtta Madia 353d# inquiring iQwlngoionp# no troubi* ainea* 
'fonaUlaotaaif, 


_ {t/ie additional sheet* of plain paper tf necettarf) 

74. SUMMARY OF DEFECTS AND DIAGNOSES (£<•< diagnoses wtiA item numbers) 


No aign&TUani aAxvornaXltl^a* 





































-■* 


Bt b vkklv dr n Bt 
oamumA-M 


REPORT OF MEDICAL HISTORY 

■ FOB OmeUL M OUT MB Will MT ■ BUttB TO Ml 



SI HKIVTQU MD 


onwrnwt THOSE usno ABOVE? TEA [~[ WO p3, -tgf ft, togft. mti tin «g» s wUA eecwni) 


B. HAW vpl) HAD ACCIDENTS OR UtMOB OTHERSHUB THOSE U3TEDAB0VB TO QHO (£* IP**, VcMrlti Cal ffc( «f> K vAtt MamO 


SL HAVE YOU KAO 0(1 HAVE YOU (EH AIMSEB10.IMW ANY OFEMTinSI IB 


Q m gjOTm. imtrtbt wM «*■ m at «M* ocean*) 



ArUTEBTHAHQSTTALf ™Q»®Q UT pa, Apxtt via, Slav, Ml *tf) 

^ ,0,1- - 


\\\ I “• VM 


■iN. .Ir? 






















































































































HAVE YOU TREATED YOURSELF FOR ILLNESSES? YES | [NO [^TF~YES. WHICH ILLNESSES? 

29. HAVE YOU ANY PHYSICAL OR MENTAL COMPLAINTS AT PRESENT7 YES |~j NO [p^JP-YES. GIVE DETAILS AND DURATION. 





ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 


FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report form need 
not be completed; 


2 

67 

3 

68 

11 

69 

• 14 

71 (unless other 

17 

examination lndl 

62 

cates desirable) 

65 

72 


Item 48, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (items 46 end 49) are not necessary unless the 
facilities for affording same are readily available to the examiner. 


FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR 


EMPLOYEES; 




>— 


The medical examiner should answer the following question: 


Examinee ' 

(is or' 

exertion. (Designate which) 


m ilder 


qualified for strenuous physical 


FOR ALL MALE EMPLOYEES OR APPLICANTS: 


The medical examiner is requested to answer the following: 


Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of fireamsj^ 

_ _ 

If answer is "yes" please specify. 







Itmted States Separtment of Suatite 
^federal Sureau of imtoetigatfon 


290 Broadway 
New York 7, New York 




jLr. Tamm-- 

[ Mr. Sizoo- 

Mr. Winterrowd- 
Tele. Room* 


I Mr. Holloman.. 
Mias Gandy— 


August 12, 195k 


John Edgar Hoover, Director 
Federal Bureau of Investigation 
Washington, D. C. 

My dear Mr* Hoover: 

Reference is made to your letter dated 
August 5, 195k» by which you notified me of my transfer to 
Chicago. 


\/J! / 1/& W 


o 

MIS /4 tb 


At this time I want to express to you ray whole, 
heartrad gratitude. I was hesitaht in requesting a tranaferV;\ 
from this office due to the overload of work here and I am 
most happy th£t you are able to see fit to transfer me in] 
spite of It* 

I feel sure that ray transfer to Chicago 
will alleviate the problem which has confronted me and 
that ray mother’s health will be greatly aided. At the 
time that her present condition no longer exists, I will 
so advise you. 








17 JS54 


ff 



John Edgar Hoover, Director 
Page Two 


In conclusion, let me reiterate my deep apprecla 
tion to you. May God bless you and enable you to continue 
for many years to serve Hi* and our country in the best of 
health and spirit. May I ever repay you for the fine thing 
you have done for my family and me by long, hard and, I 
hope, resourceful service to the Bureau. 


Respectfully yours. 


WILLIAM F. 


ROEMER, JR. ^ 


Special Agent 



FD-185 


RAL BUREAU OF INVESTIGATION 



Where Assigned: 
Payroll Title: — 


Rating Period: from 


■ZBI 


(Division) 

SPECIAL AQEHT. GS-1X 


HEW YORK 


(Section, Unit) 


4/1/54 


to 7/2 9/54 


b< 


ADJECTIVE RATING 


SATISFACTORY 


Outstanding, Satisfactory, Unsatisfactory 


Employee's 

Initials 


Rated hv: 


r 


Reviewed by: 

JAMES J. KELLY 


Rating approved by: 



Title 


8 / 27/54 


Date 


/^W^xSPEClAL AGENT IK CHARGE 8/27/ 54 

(/* Title Date 


Assistant Director SEP 1 1954 


Signature 


Title 


Date 




TYPE OF REPORT 


( ) Official RECORDED 24 ^ jQ Administrative 
( ) Annual ( ) 60-day 

(X) Transfer;} A , Jb , . . 
y? \ ( ) Separation froqj service 

1 O CCD 7 IDEA ( ^ IU s "i 


• 0 * 



FD-185 A 


rtRFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 

Name of WILLIAM P. ROEWER __Title SPECIAL AGENT a OS-11 

Rating Period: from^/^/SA to 7/^7/5^ 


RATING GUIDE AND CHECK-LIST 


Note: Only those item* having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items a* follows: 

—_— Outstanding (exceeding excellent and deserving special commendation). 

—>/._ Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

—IT— Unsatisfactory. 

—Q No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 


An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, ‘check’, and ‘minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 




(1) Personal appearance. 


.r (2) Personality and effectiveness of his personal contact*. 
jtL (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 






zz: 

4 - 


(5) Resourcefulness and ingenuity. 

(6) Forceful ness and aggressiveness as required, 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

-L. (8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

JcL(VS) Accuracy and attention to pertinent detail. 

11) Industry, including energetic consistent application to duties. 
r (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in¬ 
cluding readiness of comprehension and 'knowhow' of 
application. 

(14) Technical or mechanical skills. 

(15 ) Inv estigative ability and results: 






(a) Internal security cases 

(b) Criminal or general investigative cases 

— (c) Fugitive cases 

— (d) Applicant cases 
(e) Accounting cases 


(16) Physical surveillance ability. 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

(a) Investigative report* 

_fc^fb) Summary reports 

Memos, letters, wires 

(Consider: -^conciseness; -fe^clarity; —^Organization; 

-^-Zfhoroughness;—^Taccuracy: -jfc^adequacy and perti¬ 
nency of leads; -J^administrative detail.) 

. (20) Performance as a witness. 

- (21) Executive ability: 

_(a) Leadership 

_(b) Ability to handle personnel 

_(cj Planning 

_(d) Making decisions 

_(e) Assignment of work 

_(f) Training subordinate* 

-(g) Devising procedures 

_(h) Emotional stability 

_(i) Promoting high morale 

^ -(j) Getting results 

. (22) AbjHty on raids and dangerous assignments: 

As leader 

(b) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement. 

(24) Ability to work under pressure. 

, (25) Miscellaneous. Specify and rate: 

Dictation ability _ 

Automobile driving ability_ 


A- Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc¬ 
tor, etc.): _ Security 


B. Specify employee’s most noteworthy special talente (such as investigator, desk man, research, instructor, speaker): 


its (such as investigator, de 

Investigator 


C. (1) Is employee available for general assignment wherever needs of service require? IMif answer is not 'yes’, explain in narrative comiqents.) 
(2) Is employee available for special assignment wherever needs of service require?X£_fi (If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? NO (If so, explain in narrative comments.) 

_ SATISFACTORY 


ADJECTIVE RATING 


Outstanding, Satisfactory, Unsatisfactory 









WILLIAM F. ROEMER, JR„ SPECIAL AGENT, GS-11 
ADMINISTRATIVE-TRANSFER PERFORMANCE RATING 
_ JULY 27, 1954 __ 


Since the date of the laat Annual performance Rating, 
submitted on March 31, 1954, SA ROEMER has continued to be 
assigned to the Internal Security Squad in the New York Office, 
He has handled some of the more involved investigative matters 
in a most creditable manner. He approaches his work with 
enthusiasm and throughout the entire rating period has willingly 
participated in many special projects of an expedite nature. He 
has accepted all assignments In a most gracious manner and 
approaches his problems in a very sensible fashion 

He has been rated as an excellent dictator and reports and 
memorandums submitted by him need less than the average amount 
of supervision. / Concerning his firearms ability his knowledge 
of Bureau weapofts is good and his ability in handling them is 
also rated good. His scores are considered average. 

He was afforded a physical examination on July 27, 1954, 
and was qualified for duties of an arduous nature. He is 
qualified to participate in raids and dangerous assignments. 

SA ROEMER has participated in the Security Informant Program 
In the New York Office and his contacts to date have shown some 
good results, 

By letter dated £uqsl_ 8, 19£iU_the Director complimented 
the New York Office for the~auecessful arrest of several CP 
functionaries for violation of the Smith Act. The Director 
pointed out the manner in which the personnel assigned to these 
arrests applied themselves was deserving of recognition and he 
desired to commend the participating personnel for a Job 
exceptionally well done. SA ROEMER participated in these 
apprehensions in a commendable fashion. 

SA ROEMER has been given a transfer to Chicago due to a 
personal hardship. He has accepted his transfer with the 
understanding that he will be available for assignments anywhere 
in the Jurisdiction of his new office and further will be avail¬ 
able for special assignments and future assignments to other 
field divisions, should the needs of the Bureau so require. 

He is rated satisfactory in grade GS-11. 




In Reply % PUam Jtyer to 
File N* 


UNITE!? STATES DEPARTMENT OF JUSTIt^ 
FEDERAL BUREAU OV INVESTIGATION 

Post Office Box 812 
Chicago 90, Illinois 
August 30, 19^ 


Director, FBI 
Dear Sir: 



ARRIVED 

REPORTED FOR DOT! (necessary only For arrivals on transfer): 



DEPARTED . __ 

DRSTIKATIOK_,___ _ _ . . . 

Following infoxm&lon to be furnished only when an employee 
arrives' your office '•»» tTTftlflVf 






STANDARD FORM NO, 64 


Office Memorandum • UNITED STATES GOVERNMENT 



SUBJECT: 


Director, FBI 
SAC, New York 

Agents Accountants briefcases 
Inventory 


DATE: August 2l 1954 


b6 


This is to advise that the Agents Accountants Briefcase 
assigned to S A1 I was turned over by him to 

SA Wiliam F* Roeaer,Jr*, both of this Office* 

Appropriate receiving slips received from these Agents 
are appended hereto* 

It Is requested that Agent Roomer 1 s inventory r ecord 
show the receipt of an accountants briefcase and Agent] 
record show the return of such a briefcase* 


EWWrRS 

(2) Attachments 


1 ft 2® 198* 


r,- e ** 

<>• ** 




c, 


l/ Ci 






RECEIPT FOR GOVHUMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


CC-5a 


August 2k* 19& 


I certify that I have received the following Government property for official uses 


1 Agents Accountants ^rief Case 


/> jr 

mmm — - 

The Government property tdiich you hereby acknowledge 
is charged to yon and you are responsible for taking 
care of it and returning it when Its use has bean 
completed. DO NOT MARK OR WRITE ON IT OR MDLTOATE 
IT IN ANY WAY. 



Office Memorandum • united states government 


TO j 
FROM t 
SUBJECT: 


Director, FBI 

SAC, Chicago 

WILLIAM F. ROEMER, JR. 
SPECIAL AGENT 


DATE: March 10, 1955 

0, 



This is to advise that SA WILLIAM F. ROEMER, JR., of this office 
desires that Chicago should be listed as his third office of preference. 
His offices should read in this order: Cincinnati, Indianapolis and 
Chicago. 



4V7 21 * * 5 ^ 


w 

w* 11 <■ $» 

. jl4 

Men nu 



hn 



2-11 (2-24-55) 


M 


CllC 80 > 


I'cvCi ?£, 1955 


$feixL Xgent 2 * 

InrS*ivlc* Comm y/pfr_ _to 7 / 3/55 

Type of School: LjJSecurlty f I Crlmlnnl 
OGtnual 


Door Sir: 


■ Th» above-mentioned Special Agent attended the above In-Service 
Training Come at the Beat of Government and attained the following grades: 


Notebook 

Double Action Course 
Practical Pistol Course 
Shotgun (Sheet) 

.30 Rifle 
Machine Gun 


VT 

93 

94 

14/35 

S7 

80 


The firearms grades with the exception of the Shotgun Sheet Course 
should be entered on the Individual field firearms training record. 

Very truly yours. 

ft. ^(iirdtw 

» I John Edgar Hoover 
• V 1 Director 


c* SA v»llllon F. Zo caw, Jr. 
CMocrO' . . 

HLSilrar. 


m 


'i 

: ■' -d'ob ; 


L— 1 . 


9' 11 

• l* ■■ 


• i ' 1 


. 'J . . , N 


y - v v- 



1. Agency ond wrr »fcoti*"Ol de*i«noti©n$ 

U.S. DeporP'** n * °* ■J 0 **!©* \ 

F+A+ r ~l cu**au of litmttaitioii 


5, Empifi/** * ocm« (and iociaf\*ecui|ty account number when appropriate} 


7 . Pay roll period 


6. Grade and salary 

QS U 45940 



a Periodic step-increase □ Pay adjustment O Cfther step-increase.. 



18. Performance rating Is satisfactory or better. 


19. LWOP date (nil in appropriate spaces covering LWOP 
during following periods); ^ 

™ ,d,0 ‘ r> 5 SEP 14 ig 54 

iXi No excess l WOP. Totele*t©i? LWOP ..^rE....I.Vr.W.Tr.. 


{Signature or other outhen/kkti«a) 


(Check applicable box in case of excess LWOP) 

□ » n pay status at end of waiting jieriad. 

(3 If LWOP status at end Wpchng period. JW i Ml* 

_ _ _ •»———. . 


ST AND ABO FORM NO. 1126d—Revised 
Farm prescribed by Camp. Gen., U. S. 

Nov. 8, 1950, General Regulation* No. 1Q2 


PAY ROLL CHANGE SUP—PERSONNEL COPY ( ^ 


’& u. t. eovKftNMtNT rentr*** offici iijj-14 


VliBxal# of ClVk 


W 




















FD-185 


7ja£l BUREAU or WVBSMAW T" * 

llWIffl SMBS MRttnOKt OF JUSJKE, 

■ f ■ ' • ■ ' ' ■ • i ' ' ' • ' '' • ' r ' ! ' • . . iff, •■ ■ ■ t 



Where Aarigned: 

Payroll Title; _ 


Hating Period: from. 


-Chicago 


(Dmahm) 

Special Agent 


4 / 1/54 


(Section, Unit) 


to 


3/31/55 


b6 



^/txj*nr (ad 


TYPE OF 



(x ) Annual 




\\? ' 

• s ( ) 


. 67 - WSMr 
13 


2,6 JUU9 ^ 5S 




( ) fiO-day 
( ) Tranafer 

( ) 

( ) Special 








PERFORMANCE RATING GUir* 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185} 


FD-185A 


Name of Employee - WIUJAM F. ROEMER. JR. (#07658) _Title_ Special Agent ___ 

Rating Period; from 4-/3-/5A. to 3/3l/55_ 


RATING GUIDE AND CHECK LIST 


Note 

+ 


:z 


Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared 
Rate items as follow* 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory* 

No opportunity to appraise p er formance during rating period. 


Guide for determining adjective rating 


An Outstanding 1 rating tannot be justified unless ell eleme n ts rated are * phis', and in ridTOon, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory* and 'Unsatisfactory 11 ratings ere concerned, it is impossible to provide • mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all ala msn t i rated. Good judgment must be exercised to insure that toe adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail; and of course, all 'Unsatisfactory 1 ratings must comply with the requirements as 
set out below. 





✓ 




✓ 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativenea, loyalty, 

enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy-and attention to pertinent detail 

(11) Industry, including energetic consistent a ppli ca tion to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control 
.(13) Knowledge of duties, instructions, rules and regulations, in¬ 
cluding readiness of comprehension and 'knowhow* of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

JL (a) Internal security cases 
_2- (b) Criminal or general investigative < 

-2— (c) Fugitive cases 

(d) Applicant cases 
. Q- (e) Accounting cases 

(16) Physical surveillance ability. 


(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

-j£(a) Investigative reports 

*Ofb) Summary reports 
(c) Memos, letters, wires 

(Consider -J^conciseness; clarity: ^^organisation; 
-jg. thoroughness accuracy; adequacy and perti¬ 

nency of leads;t^L administrative detail.) 

(20) Performance as a witness. 


.0 — (21) Executive abilil 


ability: 
_(a) Leadership 






_ (b) Ability to handle personnel 

. _(c) Planning % 

— (d) Making decisions 

_(e) Assignment of work 

_(0 Training subordinates 

_(g) Devising procedures 

_(n) Emotional stability 

_(i) Promoting high morale 

_(j) Getting results 

(22) Ability on raids and dangerous assignments: 

JL (a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to woik under pressure. 

(25) Miscellaneous. Specify and rate: 

^ Dictation ability _ 

j^ . Aut fi ffloM A? driving ability_ 


A. 


Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

tor > «*=•): _ Security Scniad _____ 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man. research, instructor, speaker): _ 

_ Investigator _ 

C. (1) Is employee available for general assignment wherever needs of service require? US (If answer is not 'yes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? Wo_ (If so, explain in narrative comments.) 


ADJECTIVE rating :_ Satisfactory 






WILLIAM F. ROEMER, JR. 
Grade GS-11 


During the rating period from April 1 to September 1, 1954 SA 
Roomer was assigned to the New York Office. During his assignment there 
he handled security matter type investigations usually of the more 
involved type. He handled his work in a highly satisfactory manner and with 
considerable enthusiasm. In New York he was rated as being excellent in 
dictation and the reports and memoranda submitted by him needed less than 
the average amount of supervision. 

By letter dated June 8, 1954 the Director commended the New York 
Office for the successful arrest of several Communist Party functionaries 
for violation of the Staith Act. The Director pointed out the manner in 
which the personnel assigned to these arrests applied themselves was 
deserving of recognition and he desired to commend the participating 
personnel for a job well done. SA Roemer participated in these appre¬ 
hensions in a commendable manner. 

SA Roemer was given a transfer from New York to Chicago due to a 
personal hardship with the understanding that he would be fully available 
for assignment anywhere within the Jurisdiction of the Chicago Office. 

It should be noted that SA Roemer is fully available for general or special 

assignments. ' 

/ 

-Sin^e SA Roemer 1 s arrival in the Chicago Office, he.has heen.._ 
principally assigned, to the sq uad handling the investigation of the under¬ 
ground^ appa ratus of the Communist Party, Primarily his duties have been 
that of a physical surveillance agent and he has*discharged his duties in a 
jsatisfactojy manner . The written material, submitted by j$A Roemer has been 
of necessity limited due to the type oF assignment that he is on, however, 
that submitted is usually well prepared and comprehensive. He has demonstrated 
his ability ..to. work, under pressure and is developing satisfactorily as an 
agehb. He is qualified to assist on complicated investigative matters/and 
to assist on dangerous raids and assignments. He is fully qualified in the 
use of firearms and has no known physical limitations. He is rated as 
being excellent in dictation in the Chicago Office. 


By letter dated March 11, 1955* the Director commended the Chicago 
Office for the progress being gadeji^jpenetrating underground activities of 
the Ccmnunist Party . ftie Director desired that each agent 

assigned to this work be advised of his comments and it is noted that SA 
Roemer was one of thej^rtl<4^»a|^.^ a^nts making this success possible. 

This agent aid not have an opportunity to testify during the rating 
^^period although he has previously testified during Commissioner hearings 
VvyNffit h satisfactory results. He has not yet testified in Federal Court. 

Initials 






ADDENDUM 


WILLIAM F. ROEMER, JR. 
Grade GS-11 


During the rating period, SA Roemer participated in the Bureau*s 
informant program. In connection with his assignment to the investigation 
of underground matters, SA Roemer^hgtp pa ri. i-cipat,ad..in the dev elopmentL -and 
exploitation of several highly confidential investigative matters. which 
furnished considerable information bearing upon the Communist Party, USA. 


Initials 



Standard Form 88 
(Rev. Aug. 1950) 
Promulgated by 
Bure a*' of the Budget 
Circular. A-24 


REPORT OF MEDICAL EXAMINATION 


(*.) 


POSITION 


3. IDENTIFICATION NO. 


4, HOME ADDRESS ( Number, street or RFD t city or town, zone and State ) 


YtyWleBl 


■**'warm* 


7.||X 


SjtrOTAL YRS, GOVT. SERVICE* 
MILITARY I CIVILIAN * 


10. DEPAfjpgjT. AGENCY. OR SERVICE 


hi. 




vl - 


13. 


3Wm B, maA, Indiana 


14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


is. b^m 0 nc KaM R Htw|«tMi. A > oD aM«t 


, 9Um! i 6 - OTHE Mmtf8ku Catholic 


17. RATING OR SPECIALTY 


_ _ TIME IN THIS CAPACITY: TOTAL _ LAST SIX MONTHS _ 

NOTES.—Describe every abnormality in detail. (Enter pertinent item number before each 
comment; continue in item 73 and use additional sheets if necessary.) 


NO*g*L 

ABNOR¬ 

MAL 

( Check each item in appropriate col - 
Limn: enter "N, E ” if not evaluated) 

X 


18. HEAD. FACE. NECK, AND SCALP 

X 


19. NOSE 

X 


20. SINUSES 

* 


21. MOUTH AND THROAT 

X 


77 caoc rrutTRiir (.Int. & ext. caiwlt) [Auditory 

U. EARS GENERAL acH n v un der iirm* 70 and71) 

* 


23. DRUMS ( Perforation) 

X 


7A zvm r'CxiPDiii acuity and refraetum 

“* EYEb—GENERAL Wer itifm9 5g> eo and ff/) 

X 


25. ophthalmoscopic 

X 

1 

26. PUPILS (Equality and reaction) 

X 


27. OCULAR MOTILITY m °"'‘ 

* 

J 

28. LUNGS AND CHEST (Include breasts) 

X 


29. HEART (Thrust, size, rhythm , sounds) 

* 


30. VASCULAR SYSTEM ( Varicosities , etc.) 

. * 1 


31. abdomen AND VISCERA (Include hernia) 

1 * i 


32. ANUS AND RECTUM 

X 


33. endocrine system 

X 


34. G~u SYSTEM 

X i 


35. UPPER EXTREMITIES ^SIo* 1 Tan ^ of 

X 


36. FEET 

* 1 


37. LOWER EXTREMITIES !ttli'£L./Wi.»l 


X 

38. SPINE. OTHER MUSCULOSKELETAL j 

X 


39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN, LYMPHATICS 

X 


41. NEUROLOGIC (iTcuijidrium Uslt under item 79) 

1 


42. PSYCHIATRIC (Sveei/v <**W 5*rBC>M»Ktn d*«vat\cnl 

Female 

<9 Only 

(Check how done ) 

43. PELVIC D VAGINAL Cl RECTAL 


& 


39. 3/A inobaa CS laft lame 
loch L3 right vriat 
laah CS Inf t aide chin 


J 




yak' 

fv - 


5 * 




it fi * 


(Continue in item 73) 


44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth f respectively ) 

O.—RestoraHe teeth X .—Missing teeth (6 X 8).— Fixed bridge, brackets to 

l — Nonrestorabit teeth XXX.—Replaced by dentures include abutments 


REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 


1 2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

^ 31 

30 

29 

28 

27 

26 

25 

1 24 

23 

22 

21 

20 

19 

IB 

17 


45. URINALYSIS: SP. GR. 


l.CM 


RECORDED 13R.1 $7. 


laboratory findings 


'Cmme. JHae. 


4 !©#PMjP5 (PteCC ' tote. fU‘ 

Baaw 




SLftolOGY \spectfy test usedUnd result) \ 



48. EKG 


49. BLOOD TXPE AND RH 
FACTS 



50. OTHER TESTS 




4 S£P 14 

K^£iUL SiihfcMI 01 W 



MEASUREMENTS AND OTHER FINDINGS 





f 52. WEIGHT 1 

»3 xd». 

S3. COLOR HAIR 

Brova 

54. COLOR EYES *5. euiLD: 56 TEMP 

SLENDER MEj^M HEAVY OBESE 

57. BLOOD PRESSURE (Arm at heart level) j ^ | 

58. PULSE (Arm at heart level) 

SITTING 

SYS 

Aft 

RECUM¬ 

BENT 

SYS 

STANDING 1 
(S min.) | 

Ire i 

IO irt ftFTER ^ERCfSE 2 MIN. AFTER RECUMBENT AFTER STANDING 

*56* if 78 66 56 3M,N » 

DIAS. 

DIAS. 

DIAS. 

59. DISTANT VISION 

60. REFRACTION 

* . RBf>m - - . 

61. NEAR VISION , V 

RIGHT 20/ CORR. TO 20/ 

by ?"“■[ tywm $F£t! 0tt 

CORR. TO GY.,,, *. /- 

LEFT 20/ CORR. TO 20/ 

BY S cx 

CORR. TO BY | 

62. HEFEROPHORIA: . ..... 


. ntl LnUrnVKIfl. 

{Specify distance) ES° EX° R. H. L. H. PRISM DIV. PRISM CONV. PC PD 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


(Use additional sheets of plain paper if necessary) 
74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 









Bureau of the Budget 
Circular A-24 


OF MEDICAL HISTORY 

THU INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT IE RELEASED TO UNAUTHORIZED PERSONS 


l. LAST NAME—FIRST NAME—MIDDLE NAME j - 

4, HOME ADDRESS (Number, streeLor RFD, city or town, zone arid State) 

v<J(. MUV#., W- 


2. GRADE AND COMPONENT OR POSITION 


4, HOME ADDRESS (Number, street RFD , city or town, zone aruiStaU) 5. PURPOSE OF EXAMJNA 

7. SEX 8. RACE TOTAL YRS. GOVT. SERVICE 10. DEPARTMENT, AGENCY,OR SERVICE 

^J\ UNITARY j CIWIAN g | 

12. DATE OF BIRTH 13. PLACE OF BIRTH I 1 

15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 


' 3. IDENTIFICATION NO. 


6. DATE OF EXAMINATION 


If. ORGANIZATION UNIT 


17. STATEMENT OF EXAMINEE’S PRESENT HEALTH in OWN WORDS. (Follow by description of past history, if complaint exists) 

CVjsv^ <L*srCv v A ( iVjvrv i_/v^ 




18. FAMILY HISTORY 


RELATION AGE 


19. HAS ANY BLOOD RELATION (Parent, brother , sister, other) 


i«j r .m.«iia^ 




(Check mcA item) 


HAD TUBERCULOSIS 
HAD SYPHILIS 


HAD DIABETES | 


HAD CANCER 

HAD KIDNEY TROUBLE 


HAD HEART TROUBLE i 


HAD STOMACH TROUBLE 




RELATION (S) 



20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place 


I (Check much item) 


\ SCARLET FEVER. ERYSIPELAS 


m 

EDI 

IZi 


133 


i RHEUMATIC FEVER 
SWOLLEN OR PAINFUL JOINTS 


t MUMPS 
^ ^ WHOOPING COUGH 
^0 * FREQUENT OR SEVERE HEADACHE 
^DIZZINESS OR FAINTING SPELLS 
—f EYE TROUBLE 


j | EAR. NOSE OR THROAT TROUBLE 
RUNNING EARS 


CHRONIC OR FREQUENT COLDS 


| SEVERE TOOTH OR GUM TROUBLE 
~ SINUSITIS 
HAY FEVER 


*1. HAVE YOU EVER (Check each item ) 



check at left of each item) 


NO (Check each item) 


—. GOITER 
^ TUBERCULOSIS 


SOAKING SWEATS 
(Night sweats) __ 


ASTHMA 

SHORTNESS OF BREATH 
PAIN OR PRESSURE IN CHEST 


CHRONIC COUGH 

PALPITATION OR POUNDING HEART 
HIGH OR LOW BLOOD PRESSURE 




(Check each item) 


*9 

TUMOR. GROWTH. CYST. CANCER 

4t~\ 

RUPTURE 


APPENDICITIS 

m 

PILES OR RECTAL DISEASE 


FREQUENT OR PAINFUL URINATION 

* 

KIDNEY STONE OR BLOOD IN URINE 



[ ANY REACTION TO SERUM. DRUG OR 
MEDICINE 


WORN HEARING AIDS 
STUTTERED OR STAMMERED 
WORN A BRACE OR BACK SUPPORT 


?. HOW MANY JOBS HAVE YOU HAD IN THE 
rAST 'tfHREE YEARS? | 



ATTEMPTED SUICIDE 
BEEN A SLEEP WALKER 


LIVED WITH ANYONE WHO HAD 
TUBERCULOSIS 


COUGHED UP BLOOD 


SLED EXCESSIVELY AFTER INJURY OR 
TOOTH EXTRACTION 


I 


RECENT GAIN OR LOSS OF WEIGHT 
ARTHRITIS OR RHEUMATISM 


BONE, JOINT, OR OTHER DEFORMITY 


LAMENESS 
-j-* LOSS OF ARM. LEG, FINGER. OR TOE 
U* PAINFUL OR ‘ TRICK" SHOULDER OR ELBOW 


21. FEMALES ONLY: A. HAVE YOU EVER— 
BE EN PREGNANT 
HAD A VAGINAL DISCHARGE 
BEEN TREATED FOR A FEMALE DISORDER 
HAD PAINFUL MENSTRUATION 
HAD IRREGULAR MENSTRUATION 



NO 

■ 


■ 

— 


p-g. 





IBII 

» 

SI 

□ 






■H 



4. 


- 



_ 


NO (Check each item) 


“TRICK" OR LOCKED KNEE 
— "FOOT TROUBLE 
NEURITIS 


PARALYSIS (Inc. infantile) 


EPILEPSY OR FITS 
CAR, TRAIN, SEA, OR AIR SICKNESS 
FREQUENT TROUBLE SLEEPING 
FREQUENT Oft TERRIFYING NIGHTMARES 
DEPRESSION OR EXCESSIVE WORRY 


LOSS OF MEMORY OR AMNESIA 
BED WETTING 
I NERVOUS TROUBLE OF ANY SORT 


^ ANY DRUG OR NARCOTIC HABIT 
„ EXCESSIVE DRINKING HABIT 
HOMOSEXUAL TENDENCIES 


B. COMPLETE THE FOLLOWING; 

AGE AT ONSET OF MENSTRUATION 
INTERVAL BETWEEN PERIODS 
DURATION OF PERIODS 
DATE OF LAST PERIOD 

QUANTITY: Q normal [Uexces*iv£ Q*c*wriP 


6 7- <f / ~ o£-6o 


28 *-i 


r 4 


’4. 





















































CHECK EACH ITEM YES OR No. EVERY ITEM CHECKED “YES* 1 MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 




NO 


27. 




HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 


A. SENSITIVITY TO CHEMICALS, DUST. SUNLIGHT. ETC 




B. INABILITY TO PERFORM CERTAIN MOTIONS 



C. INABILITY TO ASSUME CERTAIN POSITIONS 



D. OTHER MEDICAL REASONS {If yes, give reasons) 


._1 

21. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB¬ 
STANCE? 


29. 



DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yes, give details) 


HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? (// yet, state reason and give 
details) 



— 

3t. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 

{If yea, state reason and give details) 



32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (// yes, describe and give 
age at which occurred) 


- 

33. HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR 
IUM7 {If yes, specify when, where, why, and 
name of doctor, and compiel* addrees of 
hospital or clinic ) 



34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (If yea, specify 
when , where, and give details) 


— 

35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS, HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? {If yes, give com¬ 
plete address of doctor, hospital, clinic, 
and details) 








V. 


HAVE YOU TREATED YOURSELFfOR ILLNESSES OTHER 
THAN MINOR COLDS? (// yet, which illnesses) 


HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL. OR OTHER 
REASONS? {If yes, give date and reason for 
rejection) 


31. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL, OR OTHER 
REASONS? (// yes, give date, reason, and 
type of discharge: whether honorable , 
other than honorable, for unfitness or un¬ 
suitability) 


33. HAVE YOU EVER RECEIVED, JS THERE PENDING, HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL¬ 
ITY? {If yes, specify what kind, granted by 
whom, and what amount, when, why ) 


2-1 


1 CERTIFY THAT l HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

I AUTHORISE ANY OF THE DOCTORS. HOSPITALS, OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE 


TYPED OR PRINTED NAME OF EXAMINEE V 7 SIGNATURE ^ ~ 

40. PHYSICIAN S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Phplkisn tholl comment on all positive answers in Hems 90 thru SB) f I 


TYPED OR* PRINTED NAME OF PHYSICIAN OR EXAMINER 




JR. 


SIGNATURE 


(OF ATTACMB 



'HH13-132 ATl^dMEHT .10 STANDARD FORM 88 

(7-54) Revised 21 July 1955 

Report of Medioal Examination 

FOR INFORMATION AND OTJIDANCE OF MEDICAL EXAMINER : 

The following portions of' the attached- examination report form need 
not be completed; 

2 
3 

11 
14 
17 
62 
65 

Item 48, the eleotrooardiogram is not required unless the examinee is 
over 35 years of age or unless other examination indloates suoh is desirable* 

If the examinee is an applicant, the Chest X-Ray and blood type and 
EH fhotor (items 46 ft 49) are not necessary unless the facilities for 
affording same are readily available to tho examiner. 

FOR ALL EXAMINEES WHETHER - CLERICAL OR SPECIAL AGENT APPLICANTS OR 

The medical examiner should answer the following question: 

Examinee ± m qualified for strenous physioel exertion. 

(is or is not) (designate which) 

FOR AIL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive taotios end dangerous assignments which 
uiight entail the practical use of firearms? 


67 

68 
69 

71 (unless other examination 

indicates desirable) 

72 



V s. 


. T -r answer is J yes fc please specif^. 

It is essential that all statements in items 69, 61* 64* and 70 
pertaining to visual aouity* oolor vision and hearing be completed 
in detail. 


i. L. VMTO. CAPTlfc TOB 
(SSooI examiner ) 




f l 
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OBIGINAI FILED IN & 7 


SAC, Chicago 


5/19/56 


Director, FBI 

annual pmrmumcx matings 


It io noted that cone of tho 1955 annual performance 
ratingo submitted on investigative personnel of gear office failed 
(V) to include certain commute requested by SAC Letts* fm&+19, 9/1/69m 
i Ton are therefore i no trusted to eubuit theee comments, os listed 
’Q be lorn, in order that they may be affixed to the ratings • The 
^ cOTmeftt* should be initialed by the agents * - 


Testifying Ability and Meperienae 


Participation t» Bureau's Informant Programs 



Testifying Ability and taperiamoe and participation in Bareev's 
Informant Program 



Potentiality for and Interest in Administrative Advancement 



Btperienee end Ability as a Polios Instructor 



You are i nstruoted to ygimiA LAalAAd eg native comment* 
for the rating submitted on 8d I I mbit i» should ins 

cennents contained Is Me transfer rating and also include info no 
requested by 9A€ Letter 95~19, l/il/W, 


eat mm Chisago Field Office File 

mr 

07 JUH 
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In Reply* FUa m Jtyr Jo 
nifjv* 


FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25, D. C. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, pay¬ 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent baa been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri¬ 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a counittae which shall consider all matters pertaining to 
the acquisition, safe Raping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shell receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated benefioiaiy the sun of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any, 11 ability shall nnnnr The fnllnulnn rmrann Am deal gnat sd as, mg hmnmfinlang far JBI Agents 1 Insurance Fund: 



Dat e S "5 5 


The following person is designated aa my beneficiary under the Chaa. 3. Rosa Fund providing $1500 

th bsnaflt to benafleiarv at ugantw killmd In thu Hnn rtf Hntv. 


b 


Datet 


Lx recorded 




■ M > K : . 


Very truly-yours, 



Copy-85 

TO ? Director, FBI DATE? June 2* 1955 

FROM % SAC 3 Chicago 

SUBJECT % ANNUAL PERFORMANCE RATINGS 
Chicago Division 


Addendums for the Annual Performance Ratings of the 
following employees are attached hereto? 



Revised narrative comments are enclosed for the 
following employees? 


It will he noted that the addendums and comments 
for the following employees have not been initialled, 
inasmuch as they are presently on Annual Leave. The 
Bureau will he advised when these have been 
initialled. 


(only page .1 has been changed) 




Ene. 


DSHsOC 

(3) 



ORIGINAL FILED IN 67-342-2650 


Itlftl 4 n 




FDK255 (1-10-55) 


r w BMD mmi m. >4 


Office Memorandum • united states government 


TO 


DIRECTOR, FBI 


datb: September 9, 1955 



SAC, CHICAGO 


Name of Employee 


RECOMMENDATION FOR INCENTIVE AWARD 

A 


WILLIAM F. ROEMER. JR. g_ 07698 


Position, Grade and Salary_ Special Agent, GS 11, #6&Q5 


Where Assigned 


Chicago 


It is recommended that the above-named employee be afforded an incentive award in the form 
of: (Ckeck one or both a* foci* justifyh 


HD A cash award in the amount of. #50,00_ 

r I An honorary award in the form of a certificate, key, emblem, pin or other recognition. 

The basis for this recommendation Is as follows: (U*e on* or morn m facto fmtifyh 

I. SUSTAINED ABOVE-AVERAGE PERFORMANCE, FOR SUCH PERIOD OF TIME AS WOULD BE 
REASONABLE UNDER THE CIRCUMSTANCES, THAT MERITS RECOGNITION: (Dccribe in tummary 

form and use production figure* where available. Point oat *peeificolly why performance i* considered superior). 





II. EXEMPLARY PERFORMANCE 
RECORDS OF PRODUCTION, 



TASKS WHEREBY PREVIOUSLY UNATTAINED 

t out pro&ucUonrecord udth 
& - 






W-W9Z3& rlL 

:st>. 


Searched. 

M umbered 


w r 


01 



I'MlWfr ■ 




IH. EXEMPLARY OR COURAGEOUS HANDLING OF AN EMERGENCY SITUATION IN CONNECTION 
WITH OR RELATED TO OFFICIAL EMPLOYMENT: (Describe in detail lifting specific rinks involved 
and results achieved). 


IV. IDEAS WHICH HAVE RESULTED IN IMPROVED OPERATIONS: (Summarize ideas and specific 
improvements resulting therefrom). 


b 


V. PERFORMANCE WHICH HAS INVOLVED THE OVERCOMING OF UNUSUAL DIFFICULTIES: 

(List specific obstacles, problems, hardships, sacrifices, etc., as well as unusual investigative techniques 
utilised, with results achieved), 

SA ROEMER assigned CP, USA, Underground Squad, Chicago Division, 
since October, 1954-* At that time Chicago Office was not aware 
of organizational structure or overall CP Underground picture 
and numerous key subjects were missing. From that time to the 
present extensive investigation resulted in complete clarification 
of underground picture in Chicago Division, identification of 
principal underground subjects whose whereabouts are now k nown, 
with the exception of I . —.I Con- 

siderable portion of background of|_[re¬ 

constructed through the efforts of Underground Squad. Results 


-2- 




b7C 

b7D 


ADDENDUM 

V. PERFORMANCE WHICH HAS INVOLVED THE OVERCOMING OF UNUSUAL 
DIFFICULTIES: (continued) 


have been accomplished through intensification of under¬ 
ground coverage, development of extremely difficult 
anonymous sources, and numerous physical surveillances 
on subjects extremely security conscious. During period 
total of 25 independent anonymous sources developed and 
contacted over 200 times. 

SA ROEMER has proven to be an excellent surveillance agent 
and has assisted in the development of numerous anonymous 
sources which have furnished valuable information. He is 
personall y responsible for the de velopment of anonymo us 
source on I hntll recently in thel 1^ 

1 I This source furnished considerable 

informa tion regarding I (background while in I I 

I l as wall as information or current importance to CP 

picture in Chicago area. SA ROEMER has exhibited qualities 
of good judgement and outstanding abilities while on 
surveillance and has devoted his time without consideration 
of personal convenience. His contribution of voluntary 
overtime during the period in question has averaged over 
2 hours per day and he continued to exhibit an excellent 
attitude towards the Bureau's work in this field. 

In March, 1955, the Chicago Office was commended by the 
Director for the progress made in the penetration of the 
CP Underground in this area. SA ROEMER contributed in no 
small part to this success. 

In May, 1955, SA ROEMER was essential In the assistance 
of the development of an anonymou s source on l I 

I I wb 1 r-h wrmrc.e subsequently 

lead to the location of I l ln Chicago, and on 

whom a valuable anonymous source was developed in Phila¬ 
delphia due to a successful surveillance during his stay 
in Chicago and to Philadelphia. SA ROEMER participated in 
commendatory manner in this entire investigation. 


- 2a 











VI. CREATIVE EFFORTS, INCLUDING INVENTIONS OR TECHNIQUES, WHICH HAVE INCREASED 
EFFICIENCY OR IMPROVED THE SERVICE: (Describe in detail with benefits resulting)* 


The accomplishment of this employee is considered to be of extraord inary 


(miner, moderate, major or extraordinary) 


value to the Bureau. Furthermore, the accomplishment is believed to have 


.application 


substantial 


(limited , broad or general) 

personal danger or risks. The accomplishme 


to the Bureau's work; or involved___ 

(limited, substantial or exceptional) 

believed applicable to other agencies of the Department of Justice or to other departments of the 


(it or it not) 

Government for the following reasons: (Name other agencies or department* if answered affirmatively). 


On the basis of the scale governing awards for intangible benefits, I recommend employee receive 
a cash award in the amount of $_ IzS-tQQ — 1 ?£ gyP u P award of $1700 • 00 ) 


-3- 



October S a 1955 


Personal end CcivJ'jdenttGl 


Mr* Utlltaa F% Sooner, jp 0 
Federal Bureau of Investigation 
Chicago, Xlltnote 


oT'iX. ritf'.ji 

Dear Mr* Sooner * 3/_ W.*)' 1 -' _ 

J an writing to advise you that a caoh 
award of 0lSO»OO too been approved for you in Die:; 
of your eplendtd participation in tae development 
of a number of highly confidential eouroeo of tnfor- 
□at ion pertaining to the nation 9 o occur it:/* L okooh 
for thte aaount, leeo withholding to s 9 will be for¬ 
warded to you in the near future* 


I oonotder the high degree of tnvoottgattvo 
shill and discretion uanifeoted by you and the other 
participating agent o to bo in accordance oith the 
finest standards of tho Bureau* X cant you to Ztaoc 
of my appreciation and ooouendation for your exemplary 
efforts • £ 

fl m 

Sincerely ;/oa§ocji 
EclMows Hblr§JS 

n £ 

£ V 
• ^ S’ 




CCt SAC, Chicago (Personal Attention) * = 
LBHtpUujr b6 *s'‘ 


w 

67^4*7328 
Award # 102-5i 
Baaed on mewto 


Q -i 


t 


3_m 

i n o 


to Mohr dated 9-29^U>zNX$S$bafc 








. ,-y.v •• <;• 


rneoiHi 

| 0eT6"'195f>| 

J/r^ro I 

* . •{. t ^ 





STANDARD FORM NO. 64 


ce Memorandum • united 


j DIRECTOR, FBI 


SAC, CHICAG 


GOVERNMENT 


datb: March 7 # 1956 


WILLIAM F. ttOEMER, JR, 
SPECIAL AGENT 


This Is to advise that captioned agent, t- 
who Is at present assigned to the Chicago Office, 

in TM^MilrtoiEp v>1g nri1 ^ q£ as* Sumhh 

This would eliminate Cincinnati and Indianapolis, as 
his preferred offices. 



A 


August. 195b. J 

such that tie would prerer to remain In unicago. 
Further, he has recently purchased a house in this 
area and will assume occupancy thereof in May of 
this year. 

It is to be noted that SA ROEMER _doea n ot 
wis h that the above be construed as. a change In 
avai±aPT ±3.xy |S3 5I55^3 Qr «p eoial as ^lfnfff^t- JgL 
in tjse past, this agent is avallf&'l'e for general <si£ 
x special assignment to any office at any time. ?pl 


© -J Bureau 
1 x? Chicago 

WdbHFM * 
(3) 


P 

o tv 

St 

~cr 


'S~Z> tlmm 

C/ j wTf //I 

f -. • 


* An*** 

39MAR201956 


«*« M 


JAR 121956 


'UfelftZiJCt 

ry r- 

■ J CMTUtfe 
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FD-253 (11-22-54) 


) ) 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

In Reply, Please Refer to WASHINGTON 25, D. CL 

FlUNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir: 



For inclusion in the fund to be paid to the designated beneficiary of axy Special Agent of 
the FBI who has previously contributed to this fund and who dies fro* any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, pay¬ 
able to the Assistant Director, Administrative Division, FBI, to be i™i iri«»H in Mid fund p«y»»nt will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri¬ 
bution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a reccwendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
llebllity fljjfll UBjgMti—lhfl-fr)UflBlflgJflEfltBLJ*^slgnatad as mv beneficiary for FBI Agents' 




Addrel 




Insurance Fund: 

Date 


The following person is designated as my beneficiary under the Chas. S. Rosa FuixL providing $1500 
deat h b e n e fit tn hnnnflnl « wt of l . m .d ■ . n™> nf dutyj 


Nanai 


AddresJ 


MffiUgfiahld 





mnms # 





yours. 
































COPY 150 


TO :Mr. A. H. Belmont 

PROM :Mr. P. J. Baumgardner 


DATE: September 21, 

1955 

b2 

b6 


SUBJECT:COMMUNIST PARTY, USA 

UNDERGROUND OPERATIONS 
CHICAGO DIVISION 
INTERNAL SECURITY - C 
Bufile 100-3-94-9 


SYNOPSIS: 


1 oJm TT Ro< m t R. 

nl m- i i Trr ■ — v: 


SAC, Chicago by letter and Forms FD-255 dated 
September 9, 1955, recommends appropriate cash awards for 
twenty Agents of the Chicago underground squad for outstand 
ing Investigation of the Communist Party (CP) underground 
since October, 195.4. Referenced Chicago letter and forms 
recommending cash awards was prompted by Bureau letter to 
Chicago September 2, 1955, which pointed out the excellent 
quality of the CP underground quarterly r eport from Chicag o 
dated August 15, 1955, and prepared by SA l I 

SAC, Chicago was requested to submit his observations as 
to commendation for personnel responsible for development 
of information contained in referenced report as well as 
for those who actually prepared the report itself. In 

addition to cash awards, SAC, Chicago recommended_ 

-cnnaidaration for reallocation to GS-13 for SA l I 

I H bas ed on his ou tstanding performance in the 

handling of| I Recommendation was made, for lett er 

it: 


wg 

of commendation ror Field Supervisor SA f 
supervisor of the Underground squad. Due to excellent 


J 


leadership afforded underground squad and the highly 
productive and valuable results contributed to the 
investigations of the underground apparatus, it is 
recommended that letters of commendation be considered for 
SAC D. S. Hostetter and ASAC J. L. Schmit. The efforts of 
the entire Chicago underground squad together with the 
leadership afforded by SAC and ASAC has contributed a 
major portion of our effective penetration of the CP 
underground on a national level. 

Memo to Mohr 9-29-55 NEM/bak 

CCL:ojk 

(5) 

cc - Mr. Belmont 

Administrative Division 
Mr. Baumgar dner 


i 


ORIGINAL PILED IN 67-342-2713 







COPY 150 


Memorandum for Mr. Belmont 
RECOMMENDATIONSS 


b6 


(1) It is recommended that appropriate cash awards be 
given to Special Agents 



'iri llriS With TTE J*S66iWtehdAEi6n if SAC, ChidAgo A§ 66hT&lftfei 
in referenced letter and Forms FD-255 dated September 9 s 1955. 
SAC, Chicago evaluated the performance of the above agents as 
of extraordinary value i nvolving substantial personal danger 
or risk. Special A gent s | | 

I .... I were recommended by SAC 3 onicago for cash 

awards in the amount of $150. The remainder of the group, 
totaling 13 agents, were recommended for awards in the amount of 
$50 each. It is felt that the evaluation of the accomplishments 
of the agents recommended for the $150 cash award under the 
provisions of the incentive award program should more properly 
be classified under categories where the personal danger or 
risks are not the dominant factor In the accomplishment. Under 
these provisions the accomplishments of the Agents recommended 
for the $150 cash award would be classified as of limited 
application and moderate benefit while the agents recommended 
for the $50 cash award should be evaluated as of limited 
application and minor benefit. 


[ 


movement NEM 


1 No 


^assigned Chicago Div. per 


(2) It is recommended that con sideration be giv en to 
the possibility of reallocation of SA | |from 

Grade GS-12 to Grade GS -13 in line with the recommendation 
of SAC, Chicago as set forth in Chicago letter dated 
August 31, 1955* and as again referred to in referenced 
Chicago letter of September 9, 1955. If such is not feasible 
under present Bureau policy, it is recommended that he then 
be considered for appropriate cash award of $150. 


- 2 







COPY 150 


Memorandum for Mr. Belmont 

(3) It is recommended that letters of commendation 
be forwarded to SAC Hostetter and ASAC Schmit for their 
excellent leadership and supervision of the underground squad. 


(4) I t is recommended that a letter of commendation be 
forwarded to l I for his direct 

supervision of the underground squad. 


(5) See addendum on page 5. 


b2 

b6 


DETAILS: 

Bureau letter dated September 2, 1955s to Chicago 
noted that the Bureau desired to t ake this opportu nity to note 
the excellence of the report of SA | H ated 

August 15, 1955* entitled "CP, USA. Underground Operations, 
Chicago Division, IS~C, "and the high quality of the information 
contained therein relating to the national underground apparatus 
of the CP and the midwestern regional apparatus of the CP 
underground. SAC, Chicago was requested to submit observations 
as to commendation for personnel responsible for the development 
of information contained in referenced report as well as for 
those who actually prepared the report Itself. By letter and 
Forms FD-255 dated September 9, 1955s SAC, Chicago recomme nded 
appropriate cash awards for Special Agents I 1_ 



3 





Memorandum for Mr. Belmont 


SAC,Chicago in referenced letter of September 9, 

1955, points out that the underground squad was established 
pursuant to Bureau instructions and following his arrival 
in the Chicago Division. Up to that time, the penetration 
of the CP underground by the office was highly unsatisfactory. 
It is pointed out that effective penetration of the national 
CP underground apparatus was the result of effective, careful 
planning and outstanding investigative work performed by 
personnel on the underground squad as a group effort over a 
substantial period of time which performance has Involved 
the overcoming of unusual difficulties. SAC, Chicago notes 
that- considerable personal inconveniences were experienced 
by the Agents comprising the underground squad and that 
during the ten month period this squad has averaged 
approximately two hours and twenty minutes voluntary overtime 
in order to get the job done. Substantial personal risks were 
involved in developing approximately 25 anonymous sources 
contacted on over 200 separate occasions. All were conducted 
without incident reflecting exceedingly good judgment in 
planning and execution of this unusual investigative technique. 
Many physical surveillances were conducted on key underground 
couriers leading to other underground functionaries. These b9 
were maintained with full security in view of the extreme 
security consciousness of subjects involved. 


In addition SAC, Chicago states that the high-level_ 

informat ion furnished by Chicago Confidential Informant | | 

I I throughout this period was of considerable assistance 

in correlating their underground activities. He further noted 
that this Informant is the source of considerabl e volume of 
information contained in referenced report of SA| | 


In regard to the handling of 


Ireferenced 


Chicago letter states that the handling of the informant and 
his valuable contribution were undoubtedly responsible to a 
great extent for the success of Chicago's penafccafciaa oL flhfc 
underground. This ig har.tiied-fry SA f 


together with | _ 

was recommended for reallocation to G 3-13 In Chicago letter 
dated August 31, 1955. 


]-sa[ 

Heago 




COPY 150 


Memorandum for Mr. Belmont 


Agents assigned to the underground squad are responsible 
for having successfully conducted twenty-five anonymous source 
contacts on two hundred separate occasions during the period of 
October, 195^ through August, 1955. In addition, as .a result, of 
intensive investigation they were able to effect the |_ 


long 



The underground squad was highly successful in main¬ 
taining discreet surveillances on underground subjects despite 
extreme security measures used by the Party. They were also 
successful later 

acted as a l I Data 

obtained tnerefrom was immediately photographed and acted upon 
promptly. 


The redirection of |_|into matters more closely 

allied to the u nderground resul ted in ga ining valuabl e intelli¬ 
gence data on a | 1 on the CP I 1 app aratus, 

This informant's close relationship to I | re- 

sulted in advance k nowledge of th e Party's contemplated 
streamlining of its I Irevealed the original 








COPY 150 


Memorandum for Mr. Belmont 


b6 


The evaluation of the performance of all of the above- 
mentioned Individuals by SAC, Chicago appears to be entirely 
proper and is such as to warrant recognition by cash awards. 

In addition it is felt that the direct supervision afforded by 
SA| Itogether with the excellent leadership given 

to the underground squad by ASAC Schmit and SAC Hostetter is 
also deserving of consideration for letters of commendation. 

ADDENDUM: _ (AHBsrmw 9/21/55) 

In August and September, 1954, the Internal Security 
Section analyzed over-all Bureau progress in the penetration 
of the underground In the interest of accelerating coverage 
in this field and developing new approaches to the hunt for the 
Comfugs. It was noted that the Chicago Division had excellent- 
live informant coverage but appeared to be affording only 
sporadic and intermittent efforts to the development of 
collateral and parallel sources in exploiting all known phases 
of Communist Party underground activity. Under th e direction 
of S&hJlIld p. j. Baumgardner, Special Agents I I 

and ptade a thorough study of the Chicago situation 

and, by dated 9/10/54, instructed Chicago to re-evaluate 

and redirect its program, pointing out to that office In detail 
the weaknesses revealed in their study. This guidance 
stimulated Chicago to take immediate action, resulting in the 

outstanding sustained record of accomplishments descr ibed _ 

abo ve. It is believed the parts Messrs. Baumgardner„ I I 

and | [p layed in this matter should be acknowledged now by 

commending these men. 



CCL:hif 







Mr. Mohr 


DATE: 9-29-55 


PROM 
SUBJECT: 



COMMUNIST PARTY, USA 
UNDERGROUND OPERATIONS 
CHICAGO DIVISION 
INTERNAL SECURITY - C 
Bufile 100-3-94-9 


MERITORIOUS AWARDS AND COMMENDATION 



In attached memo from Mr. Baumgardner to Mr. Belmont 
9-21-55 Domestic Intelligence Division (DID) concurred in the 
recommendations of SAC, Chicago, that 7 agents assigned to that 
office be afforded meritorious awards in the amount of $150 
each; 13 agents hs afforded r».aah awards in the amount of $50 
each; that SA | | be con sidered for a meritorious 

reallocation to Grade GS-13 and that I 

Chicago, be commended, all for their outstanding work and 
accomplishments in connection with the underground operations 
in the Chicago Division. DID further recommended that SAC 
Hostetter and ASAC Schmlt, fthioacm nefMro. anH that. .q<vi 
Supervisors P. J. Baumgardner, I pe 

commended for their excellent leadership and supervision or the 
underground operations in the Chicago Office. Since 10-15-54 
the Underground Squad in Chicago has been successful in com¬ 
pletely clarifying the underground picture and the organiza¬ 
tional structure of the Communist Party (CP) underground in 
that area. Since that time 25 independent anonymous sources 
developed and contacted on over 200 separate occasions without 
incident. It was necessary to overcome many unusual obstacles 
and difficulties and employees involved performed their duties 
without thought for their own personal convenience. On the 
basis of the information submitted it is app arent those agents 
recommended for cash awards and SA|pecommended for a 
meritorious reallocation have met ih£ StAboard for the merit¬ 
orious award pertaining to performance which has involved the 
overcoming of unusual difficulties. 


_| who have been recommended for awards of $150 

each participated in the supervision, development and contact¬ 
ing of the majority of the anonymous sources. 

NEM: bak 1$} 

CC: I I (Direct) 

Mr. Belmont (Direct) 

SOG Chicago Field Office Pile 
Enclosures (22) 

COPY—148 


Original Piled in—67-342-2710 
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1 


1 

| 


I 


I William ¥. Roemer. 1 

1- 

J_ 

_ 

_1 

Irecowaended for awards of 550 each primarily hand- 

led the 

physical surveillances c 



contacting anonymous sources. SA j _| recommended 

for meritoriou s reallocatio n to GS-13 has done outstanding 
job in handlin g I a highly placed and important 

Informant who has furnished considerable Information re¬ 
garding underground operations. Bureau records of employees 
satisfactory and no disciplinary actio«_tJLkfin against them 
during past year with exception of SA ||who was censured 
5-9-55 for error in report he preparecT 








r*r\ 




ruampiumry action raicen 
increase in Grade QS-r2.on I 
informants. no—end««ir 
prosecution 


s 

uE a 


record satisfactory, no 
1m. Received meritorious 
[for developing 3 security 

nmnnfirttl nw wl t:h 


I _ I recently completed inspection of 

Chicago Office, has advised that underground operations in 
Chicago have been highly effective and he f eels cash awards are 
warranted. He is submitting write-up on SA I I recommending 

that Administrative Division consider affording him reallo¬ 
cation to Grade GS-13* but no new facts beyond those in this 
memo. 


RECOMMENDATIONS OP THE ADMINISTRATIVE DIVISION : 

_ 1. SAal 1 

| | nave met standard ror meritorious award 

pertaining no seiWic&s involving overcoming of unusual diffi¬ 
culties. Their services considered to be of broad appli¬ 
cation and moderate value to Bureau's work entitling them to 
award of from $150 to $300. It is therefore recommended that 
each of these agents be afforded a cash award in the amount of 
$150. 

Authorization & letters 0K;Tolson,9-29 I Agree;JPM 9-29 

LRH;js 10-5-55 I Agree;GAN 

HLE_ i 

_Baumgartner;T I_ 

I nave met standard ror meritorious award pertaining 
to services involving overcoming of unusual difficulties. Their 
services considered to be of broad application and minor value 
to the Bureau's work entitling them to an award of from $50 to 
$ 100 . 
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It is therefore recommended that each of these agents be 
afforded a cash award In the amount of $50. 


b6 

b2 


Authorization & lettersjLRH/js 10-5-55 HLE 
Recommend the awards be $150.JPM OK;Tolson I Agree,GAN. 

9-29 

,_!■_ saI . Iajad is not I 1 

I I Therefore, he would not normally be favor- 

ably considere d for reallocation to Grade GS-13 until on or 
afte d I when he will have completed 10 years as SA. 

Although his record has bee n very sati sfactory and his work 
with confidential Informant ! ~ | is worthy of special 
recognition it is not felt that his record warrants his 
reallocation at this time as this would be accelerating his 
promotion to Grade GS-13 by approximately 3 years. DID 
-j^eoammended that in event it was not possible to afford SA 
I the reallocation to Grade GS-13 at this time that he be 

afforded a cash award in the amount of $150. SA I h as 

met standard for meritorious award pertaining to service involv¬ 
ing overcoming of unusual difficulties and his services consider¬ 
ed to be of broad application and moderate value to Bureau's 
work entitling him to an awa rd of from $150 to $300. It is 
therefore recommended that SA| |be afforded a cash award 

in the amount of $150. 

Authorization & letter, 0 LHHjjs 10-5-55 I Agree.JPM 9-29 
OK,Tolson I Agree. GAN 

_4. That SA I . . I 

I I who supervises SA | land w ho originally 

developed confidential lnformanT Tl | for which he has 

been previously commended, be commended fo r his exce llent 
supervision and guidance of the work of SA | pad the 

—LafOEmant . (It is noted the informant still jloo kb ko SA 
I H on occasions for guidance and advice and l I 

frequently meets with the I nformant at night and over the 
weekends with SAI I 


done. LRHsJs 10-5-55 H.L.E. I Agree;JPM 9“29 I Agree;GAN 

Tolson 

5. That SAC Hostetter and ASAC Schmit, Chicago, be 
commended for their excellent leadership and supervision of 
the underground squad. 

done LRHjjs 10-5-55 HLE TOISON I Agree;JPM 9-29 FH 

I Agree GAN 


— 9 3j — 
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_ 6. That SOP Supervisors F. J. Baumgardner, |_| 

I I be commended for their excellent super 

vision and guidance which stimulated the Chicago Office to 
take immediate action resulting in the outstanding achieve¬ 
ments in regard to the underground work. (These supervisors 
made study of underground operations in Chicago Office and 
on 9-10-54 instructed Chicago to re-evaluate and redirect 
its program pointing out in detail weaknesses revealed from 
their study and making concrete suggestions.) 


done LRHsjs 10-5-55 H.L.E 


I Agree JPM 9-29 TOLSON 
I Agree GAN FH 



ARE ATTACHED. 
COPY—148 
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OFFICE MEMORANDUM UNITED STATES GOVERNMENT 


TO: ' DIRECTOR, FBI (100-3-94-9) DATE: 

FROM: SAC CHICAGO (67-832) 

SUBJECT: COMMUNIST PARTY, USA 

UNDERGROUND OPERATIONS 
CHICAGO DIVISION 
INTERNAL SECURITY-C 

f N 

Comments Made 

_ Rebu let September 2, 1955 referring to report of SA 

I I dated August 15, 1955 at Chicago* Bulft commented 

on excellence of rerep and high quality of infomatlpn contained 
therein relating to national underground apparatus of the 
Communis t Party (CP) and mfdweatern regional apparatus of CP 
underground. The Bureau requested my observations as to 
commendation for personnel responsible, far development of Infor¬ 
mation contained in this report as well as those whp actually 
prepared the report. 

Observations 

Shortly prior to my arrival In the Chicago Division 
Security Squad #1 (Underground Squad) was established pursuant 
to Bureau Instructions. The penetration of the CP underground 
by the office unt^l creation of thissquad on approximately 
October 15, 1954 washighly unsatisfactory. The positive 
results obtained during the past ten months had been recognised by 
the Bureau on a number of occasions in the form of commendations 
by the Director to key personnel. The satisfactory results 
obtai ned. I feel, are culminated by the facts set forth in rerep 
of SA| land warrant consideraSsion under the Bureau’s In¬ 
centive award Program. 


PERSONAL AND CO: 




DENTIAL 




b( 


JLS/nJb . 

hf) 

U/-(Bureau Personnfl Files of 
Agents Involved) 
l-(Chicago Personnel Flies of 
Agents Involved) 



UBCLASSlTIEp 

<w. 


(Enel* 
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DIRECTOR, FBI (100-3-91^-9) 


Re: CP, USA 

UNDERGROUND OPERATIONS 
CHICAGO DIVISION 
INTERNAL SECURITY-C 


This effective penetration was caused by two 

factors: 


First, the effective, careful planning, and outstanding 
Investigative work performed by personnel on the Underground 
Squad as a group effort over a substantial period of time which 
performance has involved the overcoming of unusual difficulties* 
Speciflcally,mamy long hours, day and night, weekends included, 
without regard to personal, convenience, were spent by the agents* 

During the ten month, period.this squad averaged approximately 

two hours twenty minutes per day voluntary overtime to get the 
Job done. Substantial personal.risks were involved in developing 
approximately twenty-five anonymous.sources contacted on over 
two hundred separate occasions. AH were conducted without 
incident reflecting exceedingly good judgement in planning and 
executing this unusual investigative technique. Many physical 
surveillances were conducted on key underground couriers leading 
to other underground functionaries* These were necessarily 
conducted with full security in view of the extreme security 
conscientiousness of subjects involved. 

_Secondly, the hlgp level information furnished by 

I This informant throughout this period was of con¬ 
siderable assltanee in correlating our underground activities. 

In addition this security informant is the source of a M rrh . 
volume of information contained in the report of SAl_ 

Results Obtained 

The Bureau's penetration of CP underground activities 
in this area has been faihly complete. The apparatua and 
regional structure haa been completely identified and the large 

number of missing functionaries in the Chi cago area as of _ 

September 1. ■195k.h as been reduced to two, I I 

. l Considerable portion of background of I I 

_[reconstructed, residences established during 

varying periods in 1955* end cars being utilized by them identified. 
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DIRECTOR, FBI (100-3-9l|.-9) Re: CP, USA 

UNDERGROUND OPERATIONS 
CHICAGO DIVISION 
INTERNAL SECURlTY-C 


Both are expected to be removed from underground momentarily 
as result of national decision of CP to dismantle present 
underground apparatus in September* 


tonnel Responslbli 


Squad was un 
of period of form er SA 

i saC 

squad during this peril 


jrvision for greater portion 
w ho resigned effecti ve 

m I of 


squad during this period*Individual forms FD 255 attached 
recommending payment of group awards totaling #1,700 under Bureau’s 
Incentive Award Program baaed on Individual contributions to 
results obtained as follows: 
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DIRECTOR, FBI (100-3-914.-9) RE: CP, USA 

UNDERGROUND OPERATIONS 
CHICAGO DIVISION 
INTERNAL SECURITY-C 


Sauad except SA 


The afcjnve 


all r>AT*«nr>riAl on IfriHtt'rcmnn nri 


T 


J who, while their services 


had been highly satisfactory, have not been assigned to the 
squad for a sufficient length of time to have made a major 
contribution to'this Joint effort. 


B) Regarding 


This valuable informant without a doubt has made sub¬ 
stantial cont ributions to our s uccess. He la handled most 
capably by SA I ~~1 Bureau attnntloELJ.s directed to 

Chicago letter August 31, 1955 wherein SA I J was recommended 

for reallocation to GS 13 based on his outstanding performance. 

I am hopeful that the Bureau will favorably consider my recommendation 
in this regard, therefore, no recommendation is made herein as to 
SA i ~h lnoe commendation waa considered separately. 



we; 

SA 


£ 


aa the informant, are under th 


! 


■ (major case squad;. Aa the bureau Is" aware, 

1 originally developed this informant and has been pre¬ 
viously commended foy his excellent work in the nriiHnei develo pment. 
Since that time the informant haa attained a [ | 

H""”“ ~~ J in the CP and the valua of hla information 

The Informant still lpoka fco SA[ 


haa corres¬ 


pondingly increased. The informant still lp oka to SA l I on 

occasions for guidance and advice. I ~| fre quently me ets with 

the informant at nigjit and over weekends with SA l l and la 

still making a substantia l contribution to the continued control and 
dev elopment of | I I recommend a letter of commendation to 

SA I I 


Summary of Recommendations 

1- Incentive Award payments to agents on S e curity Squad 

#1 as Indicated above as a group award; 







DIHECTOR,FBI (100-3-9^-9) Ret CP, USA 

UNDERGROUND OPERATIONS 
CHICAGO DIVISION 
INTERNAL SECURITY-C 


2- Favora ble consi deration ol recommendation for re¬ 
allocation of SA[ I to GS 13; 


3- CommendatIon., of..... 


/ 
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In Reply, Pteate Refer to 
File No. 


UNITED STATES DEPARTMENT OF JUSTICE . 

FEDERAL BUREAU OF INVESTIGATION s' W 

212 Waat Monroe Street / \ 

Chicago 6, Illimoia s' \ 

Octobar 10, 1955 S' y 



’♦ Boardm? 
Mr. Nichols..., 
[r. Belmont. 
Harbo .,..... 

r. Mohr_ 

Mr. Parsons.. 

Mr. Rosen_ 

Mr. Tamm,_ 

Mr. Sizeo. 

Mr. Winterro -1 

Tele. Room_ 

Mr. Holloman 
Miss Gandy_ 


b6 


Mr. J. Edgar Hoover, Diractor 
Fadaral Buraau of Investigation 
Haltad States Department of Justice 
Pennsylvania Ayanua at Hinth Straat, tf.W. 
Washlagton 25, D.C. 



Daar Mr. Hoovar: 


Rafaraaca ia mada to your lattar of Octobar 5, 
1955, ia which you aotifiad ma of an award of #150 aad 
commanded ma for my participation ia tha development of a 
number of confidential aourcas of information. 


1 waat to taka this opportunity to express to 
you my aincara and daap appraciatioa for your actioa in 
this ragard. Evan though tha monatary award is mora 
walcoma at this time than usual since my wife and I ara 
in tha procass of nagotiating for tha purchaaa of a houaa 
in Chicago, your approval of my work here gives tha moat 
particular pleasure. I want you to know that I will continue 
to give my bast efforts to tha service of tha Buraau and 
in that manner hope to repay you for your favorable reaction 
to ray work. 


spirit. 


May you continue to enjoy tha beat of health and 


» iJ t-u;' *'•«; ; :i 


% 


is' e* 6 $h» 


Y* 

5 5 OCT 17 M5S 




V. 


Respectfully youra. 





WILLIAM F. ROEMER, Jr. 

Suaoliiflti(ifcan4.- f 3 


*A? 


Or , 

. t s ; 

' 'ff' tllllh U!: 






STANDWO FORM HO. « 


Memorandum • UNITED STATES GOVJ 


TO 






SAC, 


SUBJECT: 


CHICAGO^, 

o 

WILLIAM P. ROEMER, 
SPECIAL AGENT 

GS-11 


PERSONAL AND CQNF iNTIAL 


JR. (#07658) 



In vvw tt ■ — 

Hi. 

Hr. Onnlnu- 

lfr. Bdwont- 

Mr. SUaon- 

Mf. Mohr -— 

IIk . 

Mi. Turn#- 

Mr. N‘**»e 


Mr. Winterrowd-- 
Tek. Room 

Mr. Holloman_ 

Mlu Gandy——. 


Attached hereto is the annual performance 
rating for SA WILLIAM P. ROEMER, Jr. 

As stated in this performance rating, 

SA ROEMER is regarded as an outstanding physical 
surveillance agent, and he possesses an excellent 
attitude toward his work. He is a hard worker and 
has exercised excellent judgment in the handling 
of security cases assigned to him. He is conscientious 
and has become a valuable member of the surveillance, 
team in this office. 


It is, therefore, recommended that consi¬ 
deration be given by the Bureau to reallocate SA ROEMER 
to GS-12. 


<£>- Bureau 
1 - Chicago 

ERS :HFM 


DECLASSIFIED 

0*_3Z.WCO_- 



/ Nil 3W||.»* U,SI> 


47 MAY 3 1956 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OP PERFORMANCE RATING 




Name of Employee:_ 

Where Assigned: _ 

Payroll Tide: _ 

Rating Period: from. 


WILLIAM F. ROEMER, JR, (#07658] 


Chicago _ 

(Division) 

Special Agent 

k/l/55 _ 


(Section, Unit) 


31/56 



(X) Official 
(X) Annual 


TYPE OF REPORT 

( ) 




V] 

wm 3 




) 60 - day f 

> Tr * n 5fc «« 10 R 

) Sjg^rjticm from service 

) Sp e ci a l — ■ 
















I' 


FD-18TA 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use «■ attachment to Performance Rating Form Nd FD-I86) 


I 

Wmu. ufr n ijV j„ WILLIAM F « ROEMER, Jfl. (#07658) 


.Title 


Special agent 


Rating Pteruxb from. k/1/55 * 3/31/5 6 


Note On* 

+ Ratelitma m foBows 


RATING GUIDE AND CHECKrUST 

ahoaM be rated. All 



grade should 


An ‘Outstanding 1 rating cannot be justified 
as sot out on tha reverse of form FD-185. 

So far as ‘Satisfactory' and Unsatisfactory* ra 
marks became such would presume equal« 
light of the ettments rated. All minus marks 
■at out on tha reverie of tom FD-185. 


rated are 'phis', and In addition, of course, 


must comply with tha 


i are concerned, It Is impossible to provide a mechanical toimda to computing the rorious •plus', 'check*, and minus' 
t for all elements rated. Good Judgment must be exercised to insura that me adjective rating b reasonable In the 
* b supported by narrative detauTand of count, all ‘Uns a tisfactory 1 ratings muKCompty wtm tha i 



a) 


f 






(3) Attrtnrfr (including dependability, coopentivaaeat loyally, 

►enthusiasm, amenability and willingness to equitably 
ban work load). 

(4) Physical fitness (including health, en er g y, stemmed 

8 ts£sf 2 s&..** 

(7) Ji n i tfij j ni^ iii^^ to arrive at p rop er 

09 Initiative imd^Ae taking of appropriate action on own 

to the work. 


(9) Hanning ability end to 

(10) Accuraiyund attention to \ 

( 11 ) 1 

(12) P rodu ctivdy, in cludi n g amoi mt of i 

| and rate d^wpwa on or completion of emignmenta. Also 

✓ 


. (13) Knowledge of duties^ instruction* roles and j 


-*4—0 4)T«Antal«r 
-L_(15 ) Ijyra eri yjrae ih eKty andreitihr 

J *| Applicant 


—jl—(16) Physical sarveiDance ability. 


A. Spectiy |i 


(17) Fimnm ability. 

(18) Development of infbnnanta and 


(Copskfen -Z oop okm ; -^clarity; —^organisation; 
j^thnronghncro; w nmiracy, Igadeqnacy and perti* 
r of lrenq ir adnrinntiiove detail) 



As leader 

. _ v* 9 As partid 

/ (23) Organizational ii 

^ (24) Ability to work under 

(25) MjpcelknBOtu. Specify and 


, Dictatirm l_ 

*/ Artomob3o driving ability 


of MBonment Ainna moWt of ratiiULDeriod finch as security. eri mhi aL DoUcant i 

U ndrergrcmd 3 quaaVS e cur lty Section 


Agent. 


& ** - *r -i i- - -»- . 

apecuy onpioyce s i 


Investigator 


c. 

D. 


r e quir e? I&^f umic i» not yrf, _ 

-■ —'* Vft grt • » - -I-! - »- 

ice roqmrer L p pi answer ■ doc yes, expun m 


any 


ADJECTIVE RATING:. 


Satisfactory 
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WILLIAM P. ROEMER, JR. (#07658 ) 

Special Agent 
GS-11 

EOD - 9/25/50 

Part I. General Comments 

SA ROEMER presents a very good personal appearance, being 
well built physically and neat in dress. He possesses a 
pleasing and friendly personality and is a good conversa¬ 
tionalist. SA ROEMER leaves a good impression among people 
contacted in the course of his Bureau assignments. He is 
capable of handling complicated investigative matters and 
has exhibited, by reason of his current assignment, his 
capabilities of handling dangerous assignments. I would not 
hesitate to utilize him as a participant in a raid. There 
are no limitations on his availability, he has no physical 
limitations affecting his performance, and he has not taken 
an abnormal amount of sick leave during the rating period. 

During April, 1955* Chicago was successful in devel oping an 
Anonymous Source close to a I l and from 

this Source obtained information resulting in the location 

of a | _ ^ Has a result of 

an excellent surveillance placed on this l I the 

Philadelphia Office was subsequently able to develop an 
Anonymous Source which produced valuable information. SA 
ROEMER, as a partic ipant in the developme nt of the Anonymous 
Source close to the f 1 and as a pa rticipant 

in the surveillance on tne I I was 

commended by the ASAC for the excellent results obtained. 

During 1955, the Chicago Office was successful in penetrating 
the CP Underground organization within the Illinois-Indlana 
District. As a result of the part played by SA ROEMER in 
this successful penetration of the CP Underground, he received 
a cash award from the Director in the amount of |150. The 
Director made this award by letter dated October 5, 1955, and 
commented upon SA ROEMER's splendid participation in the 
development of a number of highly Confidential Sources of 
Information pertaining to the nation's security. The Director 
stated also that he considers the high degree of investigative 





L 






pklll and discretion manifested by SA ROEiiLR and the other 
participating agents to be in accordance with the finest 
Standards of the Bureau* 

L • 

On February 2Ij., 19*56, a series of charts were submitted to 
the Bureau containing information relating to the Communist 
[Party, illinolB-Indlana District. These charts were prepared 
jas a result of Information obtained through Intensive inves¬ 
tigation and analysis during the previous *5-month period. 

:By letter dated March H 4 ., 1956, the Director commended the 
iSAC for the information contained in these charts and related 
jthat he was taking this opportunity to commend the SAC and 
■those under his supervision for alertness in realizing the 
‘necessity for taking measures to effect Improvement in the 
; security field. The Director requested that the SAC convey 
Jhis appreciation to everyone who had a part in the gratifying 
I accomplishments» SA ROEMER was a participant in the inves¬ 
tigation from which the information appearing In Ihese charts | 
jwas obtained. 

■ 

rSA ROEMER, during the rating period, has been assigned to 
I the Underground Squad, engaged primarily in the development 
'of Anonymous Sources and conducting surveillances. H e was. 
[’however, temporarily assigned to investigation of 1 he | | 

1 case during the period September 20, 1955, to Xovember 23 , 

; 1955 , and handled this assignment in a satisfactory manner. 

1 

f SA ROEMER has an excellent attitude toward his work, and he 
i is regarded as an outstanding physical surveillance agent. 

1 His paper work requires an average amount of supervision, and 
j he has exercised excellent judgment in the handling of security 
• cases assigned to him. 

i 

| Part II. Specific Comments 

1 

i 1. Justification for Any 
Minus Ratings Given 

Hot applicable. 

t 

1 2. Experience and Ability 
J As Inspector’s Aide 

1 

: Hot applicable. 


f 




3. Participation In Informant Programs 

While this agent has not developed any security informants 
during the rating period, his opportunities to do so have 
been extremely limited due to the nature of his assignment. 

He has, however, participated in the development of numerous 
highly valuable Anonymous Sources Which have provided extremely 
Important security information. ' 

il. Testifying Experience and Ability 

SA ROEMER has not had the opportunity to testify during the 
rating period. He has, however, testified on numerous occa¬ 
sions before U. S. Commissioners. 

5. Disciplinary Action 
Hot applicable, 

6 . Accounting Information 
Not applicable. 

7. Police Instruction 
Not applicable. 

i 

8 . Sound Training 
Not applicable. 

9* Potentiality for and Interest 
in Administrative Advancement 


SA ROEMER is interested in advancing administratively within 
the Bureau. He has not been afforded the opportunity to 
receive administrative training during the rating period. Ip 
previously stated, SA ROEMER has been engaged primarily in 
conducting physical surveillances and participating in the 
development of Anonymous Sources, and it is believed that he 
has not had adequate experience in the security field to be 
considered for administrative training at the present time. 


Agent's Initials v / 


ERS:HFM 
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Up* MUUan F* fi»w»r t 4 F* 
Mnl Buteftu of Iwnatljsatioa 
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d#«jp Up* SNmmmmpi 
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Tolso*- 

Nichols- 

BovdWKI - 


Mohr- 

Parsons- 

Rosea - 

Tamm- 

Nease -- 

Sl*t*rfMr<l _ 
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SPECIAL A&GKMT REALLOCATIONS 



4-26-56 


b6 


The following Special Agnnts are eligible to be 
considered for grads promotion gpom GS-11 to GS-12. Their files, 
Including their Bsrch 31, 1956 annual performance ratings, have 
been carefully reviewed and on the basis of their entire record, 
they warrant favorable action: 


PRESEMT GRADE 

SAME FIELD OFFICE AMP SALARY 

I GB-11, $6820 
GS-11, $6820 

^fomer, miiaa X, ~ jSr.j Chicago Gs-li, $6820 

GS-11, $6820 
GS-11, $7035 


1BCOMOEMDED GRADS 
AMD SALARY 

GS-12, $7570 

68-12, $7570 

GS-12, $7570 

GS-12, $7870 

08-12, $7570 


^ECOIBiBM&ATlOH: 

That the above-listed recommended promotions be approved. 


i. 


TWLR1 

<«) 




FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee:. 


WILLIAM 


F. doEMER, JR. 



(#07658) 


Where Assigned:., 


Chicago 


(Division) 

Official Position Title; Sp&Cjal AgCIlt 


(Section, Unit) 


b6 


Rating Period 


: Rom_ W5fe 


. to. 


3/31/57 


ADJECTIVE RATING:_ Satisfactory _ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employees 

Initials 



3/31/57 


Rating Approved^: 


^Special Agent in Charge 3/ 

APRd.301'3W 


Signature 


Title 


Date 


TYPE OF REPORT 


j MAY 


(Official 
(Annual 


4 v 




C-- 

Cj 

c> 

cc 


( ) Administrative 

( 


) 60 -Day - 

( ) Transfer WJbered_ 

( ) Separation from Service 
( ) Special ry 


MM 

=a: 


>' 


34 mi 

seriate w 





rt>-185« (Rev. 12-13-56) 


FJlFORMANCE RATING G^i.c 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee WILLIAM F. ROEMER , JR. (#07658) 


Special Agent 


Rating Period; from * 


RATING GUIDE AND CHECK LIST 

Note; Only those items having pertinent bearing on employee’s performance should be rated. AH employees in same salary grade should be compared. 

Rate items as follows; 

_+ Outstanding (exceeding excellent and deserving of special commendation). 

.. w -. Excellent. 

V- Satisfactory (good or very good). 

Unsatisfactory. 

_Q _No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. ‘'Outstanding” adjective rating requires <A) that all rated elements be *■+" and (B| that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. “Excellent” '‘Satisfactory” or 11 Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factor* on the rating 
guide and check list and must be rated “Excellenf' or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the tight of elements rated. 

A. Any element rated 1 ‘Unsatisfactory” must be supported by narrative comments. 

B. An "official” adjective rating of “Unsatisfactory" must comply with the requirements described on the reverse of form FD-185* 


(1) Personal appearance, .IjO (17) Firearms ability. 

(2) Personality and effectiveness of his personal contacts* _5^ (18) Development of informants and sources of information. 

^* 1 !. (3) Attitude (including dependability, cooperativeness, loyalty, (19) Reporting ability 

enthusiasm, amenability and willingness to equitably share ( a ) Investigative reports 

C / J v T ,, WOrk , 1 ^)’ . ■ SI (b) Summary reports 

(4) Physical fitness (including health, energy, stamina). g ( c j Memos, letters, wires 

-£r (5) Resourcefulness and ingenuity. (Consider:^.conciseness;_£.clarity; _£.o r g*ntt«tion; 

(6) Forcefulness and aggressiveness as required. ^.thoroughness; JE-accuncy^adequacy and perti- 

_VL. (7) Judgment, including common sense, ability to arrive at proper n of leads;^.administrative detail.) 

J , , CO " dUS ' 0n ,\ ab f, y to d f ne 0bjec *! vea - . (20) Performance as a witness. 

(8) ln rS^ e 8 ° f aPPrOPmte 8Cn ° n 0n OWU -O- (21) Executive ability: 

—(9) Planning ability and its application to the work. a (b) AbiHtyto'handle personnel 

(10) Accuracy and attention to pertinent detail. _j>_ ( c ) Planning 

_(U) Industry, including energetic, consistent application to duties. ~ W) Making decisions 

— lL~ (12) Productivity, including amount of acceptable work produced —'p* Jff Assignment of work 

and rate of progress on or completion of assignments. Also _A_ If) Training subordinates 

consider adherence to deadlines unless failure to meet is —f“ W Devising procedures 

/ attributable to causes beyond employee’s control —®— (?) Emotional stability 

-V*. (13) Knowledge of duties, instructions, rules and regulations, in- ~~P~~ GettTng'n^uItt morae 

eluding readiness of comprehension and “know how” of ^ j , > ; _ 

*. (22) Ability on raids and dangerous assignments; 

j application. O f { a r j. 

G4) Technical or mechanical skills. ^ ^ participant 

—— (IS) Investigative ability and resulta: (23) Organisational inter**, such as making of suggestions for 

—r. (a) Interna! security cases improvement 

0_ (b) Criminal or general investigative cases (24) Ability to work under pressure. 

—__ (c) Fugitive cases ^ (25) Miscellaneous. Specify and rate: 

_—^ (d) Applicant cases Dictation ability__— 

_ zu (e) Accounting cases ... __. _ 

_.. (16) Physical surveillance ability. - -- 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc¬ 
tor, etc.); S e purity Squad_ _ 


—(19) Reporting ability: 

_&- (a) Investigative reports 

. £ . (b) Summary reports 

(c) Memos, letters, wires 

(Consider ^-conciseness; _£Lclarity; ^^organization; 
^^thoroughness; JE_accuracyadequacy and perti- 
j, nency of leads; £_*administrative detail.) 

-(20) Performance as a witness. 

—CL (21) Executive ability: 

— <L- (a) Leadership 
—CL- (b) Ability to handle personnel 

-(c) Planning 

-(d) Making decisions 

_-Q- (e) Assignment of work 

—A— (f) Training subordinates 
— O— (g) Devising procedures 

_C_(h) Emotional stability 

_ O _(i) Promoting high morale 

y — (j) Getting resulta 

(22) Ability on raids and dangerous assignments: 

■, (a) As leader 

(b) As participant 

^ (23) Organizational interest, such as making of suggestions for 
y improvement 

-VL (24) Ability to work under pressure. 

_(25) Miscellaneous. Specify and rate: 

_ )£— Dictation ability-.- 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): — - — — — - - 

Investigator _ 


C. (1) Is employee available for general assignment wherever need* of service require !YO . 9 (If answer is not "yes," explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?-3C^g(If answer is not ‘’yes," explain in narrative comment*.) 

D. 1. Has employee had an abnormal sick leave record during rating period? jfP_ _ _ 2. Has employee used more sick leave during rating period than earn 
during such period? HO. (If answer to either question is "Yes,” explain in narrative co mment s.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? {33 Yes CHI No 

If answer is "yes” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) I 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING:. 


_ Satisfactory 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYEE’S INITIALS 


V&*s 






WILLIAM F. ROEMER, JR. (#07658) 

Special Agent 
OS-12 

EOD - 9/25/50 

Part I. Ganaral Comments 


SA ROEMER presents an excellent personal appearance, 
dresses in good taste, and is well built physically. He 
possesses a very congenial and friendly manner. He is 
capable of handling complicated investigative matters, 
and I would not hesitate to utilize him as a participant 
in a raid or any other type dangerous assignment. He has 
exhibited his capabilities of handling dangerous assign¬ 
ments by reason of his current assignment, which includes 
development of Anonymous Sources. There are no limitations 
on his availability, he has no physical limitations affecting 
his performance, and he has not taken an abnormal amount of 
sick leave during the rating period. 

By letter dated August 22, 1956, the Director commended the 
Chicago Office for results obtained as a result of the 
development of a number of highly confidential Sources of 
Information in internal security matters. The Director 
commented that the material obtained was extensive and 
valuable and reflected unusually diligent efforts on the 
part of those responsible for obtaining the information. 

SA ROEMER was a participant in the development of the above- 
mentioned Confidential Sources of Information. 

(SA ROEMER, during the rating period, has been assigned to 
a security squad which engages in conducting physical sur¬ 
veillances, developing Anonymous Sources, and handling 
regular security type investigations. He has handled his 
assignments in an entirely satisfactory manner and is becoming 
more thorough in his investigations. His paper work has 
improved considerably and is now regarded as being excellenty 1 
He is likewise considered to be an excellent physical sur- ^ 
veillance agent and Is regarded as a valuable member of the 
physical surveillance team. 

Fart II. Specific Comments 

1. Justification for Any 
Minus Ratings Given 


Not applicable 



2. Experience and Ability 
As Inspectors Aide 

Hot applicable. 

3. Participation In Informant Programs 

SA ROEMER, by reason of his assignment, has not had the 
opportunity to develop security informants; however, he 
has participated in the development of Anonymous Sources 
and has conducted a limited number of interviews of subjects 
later determined to have no informant potential. 

Testifying Experience and Ability 

SA ROEMER, in the past, has had testifying experience; 
however, he has had no opportunity to testify during the 
rating period. 

5. Disciplinary Action 
Not applicable, 

6. Accounting Information 
Not applicable. 

7. Police Instruction 
Not applicable. 

8. Sound Training 

Not applicable, 

9^ Current Suitability for 

Administrative Advancement 


Not applicable. 


J&f&ji at’'s' Initial's 


t v 


ERS ;HFM 

i 9 ‘ 



copy 


TO t DIRECTOR, fBI (100-3-63) August 13, 1956 


PROM : SAC, CHICAGO (67-832) 


SUBJECT * COMMUNIST PARTY - USA 

FUNDS 

INTERNAL SECURITY - C 

COMMENDATION MATTER 

Ivw.e* K &**«•*,7£, 

Rebulet Auguiitl^ 1 

raendations for commendation to the administrative and 
investigative personnel of this office for the success¬ 
ful penetration of Communist Party financial matters. 

Our intensified investigation of CP, USA Funds 
has attained highly gratifying results. While considerable 
information is received from live security Informants, this 
office has been principally successful because of the 
development of extremely valuable anonymous sources 
together with the careful and thorough analysis of the 
results obtained from these sources. The supervisory 
and investigative personnel principally responsible for 
the results obtained are as follows t 


1 1 

_£LL 







The CP. USA, District #7 file and related sub-file 
(including Funds) ar e under the direct supervision of 

| He has given careful thought to the 


5 - Bureau (REGISTERED) 
5 - Chicago 

Jls/Jon 

( 10 ) 


ORIGINAL FILED IN 67-3^2-2810 






b2 

b6 

i—i b7D 

copy - _ 

DIRECTOR, IBI August 13# 1956 

Re i CP, USA 
FUNDS 
IS-C 

COMCKNDATION HATTER 


analysis and subsequent compilation of funds material 
wh ich has contributed gre atly to the results obtained* 
sa i i ts primarily responsible for 

the analysis of anonymous source material and has done 
an outstanding job in the sifting of voluminous 

documents In order to present as accurate a pic ture as _ 

possib le of the situation in this district* SA I_ I 

|is responsible for the preparation of the C? 

quarterly report and in such capacit y Is responsible _ 

for an alysis of funds material* SAs I I 

Ilare Jointly responsible for the analysis of all 
rinanclal transactions in this district* I feel that 
the excellent analyses made by the above agents is 
amply reflected In the monthly letters submitted to 
the Bureau* 


Recommendation 

Lett era Qfan»ndiitton to SAs 

_I done 8/22/56 

lIOLjhlb 


Seourlty Squad #1 is primarily responsible 
for the development of anonymous aourcaa in the Co amniat 
field In the Chicago area . While ! I 

I I prrurM* the principal funds 

information, the agents under SA l I supervision are 

currently contacting ten highly productive anonymous 
sources on a regular basis In addition to other sources 
contacted on more Infrequent occasions* 


2 








b6 

b7D 


COPY - 


These anonymous sources have been most care¬ 
fully handled and developed, and the excellent Judgment 
and foresight as well as planning In the han dling of 
these sources is directly attributable to SA|1 
supervis ion, The following Special Agent personnel 
under SA I I supervision, have participated In the 

development or these sources and are responsible for 
the continued productivity of same. 




These Agents 

Recommendation commended thru letter 

to SAC Hostetter, MOL 

It is ynmam ended that a letter Of commendation 
be directed to||for his outstanding 
direction of tlus lnveBtigaiive technique. It Is further 
recommended that this letter express the Directors 
appreciation for the fine work done by the employees under 
his supervision and thereafter the Chicago Office will 
place a copy of this letter In the personnel file of the 
Special Agents listed above. 


ADDENDUM 


done 8/22/56 
MOLxhlb 


Domestic Intelligence Division August 17, 1956 


The current information being furnished by 
Chicago concerning Communist Party funds reflects a 
comprehensive picture of the financial tranaactlons and 
condition of the Communist Party in Chicago 1 s territory. 


3 







b2 

b6 

b'/D ; 

COPY J 


The data submitted by the Chicago Office in this regard 
reflects that a considerable amount of time and effort 
has gone into planning, obtaining, and intelligently 
analysing the funds data* 'Che Domestic Intelligence 
Division, therefore, concurs with the recommendations 
of SAC, Chicago* 

In addition, it is recomme nded that a letter 
of commendation be forwarded to ASAC I I 

who has over-all responsibility for security invesiiga- 
tlons in the Chicago Office and who has displayed 
excellent leadership in the investigation of the Communist 
Party. His past experience in investigations of Communist 
Party activities has effectively and consistently helped 
the Chicago Office to obtain extremely valuable intelligence 
data concerning Communist Party fund operations. It is 
believed that his leadership in this respect should 
receive recognition in the form of a letter of commenda¬ 
tion. 


It is also felt that the full extent of Chicago*s 
success In this matter Is attributable in no small way to 
the ultimate deolslons rendered by the SAC, especially 
where anonymous source contacts were developed. It is 
to the credit of SAC Donald Hostetter that his personnel 
is receiving consideration for commendation for effective 
security investigations. Only through the leadership 
and inspiration fostered by SAC Hostetter has Chicago 
continued to move aggressively and intelligently against 
the Communist Party. It is recommended that SAC Hostetter 
receive a letter of commendation for his excellent 
administration of Bureau responsibilities Insofar as they 
affect investigations concerning the funds of the 
Communist Party. 

done 8/22/56 
NOLthlb 


done 8/22/56 
MOLthlb 


CCLshif 
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PAST SAFE DRIVING RECORD CERTIFICATION 


/) 


jCmIF OF OPERATOR (PRINT - LAST, FIRST, NIODLE INITIAL), N 

Gr) 




DIVISION AND SECTION ASSIGNED 


ON ANP SECTU 

\e-\ _r 




POSITION TITLE 

V(>T ■ 


THIS IS TO CERTIFY THAT I PRESENTLY 
DRIVER'S LICENSE. 


HOLD □ 00 HOT HOLD A VALID HOTOR VEHICLE OPERATOR'S PERMIT OR 


PERMIT ISSUED BY: 

(STATE, TERRITORY 

\U-\U6\i 


a n , 

PERMIT EXPIRES 

*.5-S7 

POSSESSION, DISTRICT) 

V*« i*** 

RSLo-SVV sc 




THIS IS AH UMRESTRICTEP M W S TIHCWO ) PERMIT. (IF RESTRICTED, EXPLAIN BELOV) 
(STRIKE OUT ONE) 


THIS FURTHER CERTIFIES THAT DURING UIE PAST THREE YEARS I HAVE DRIVEN A HOTOR VEHICLE INTERNMENT OR PERSON¬ 
ALLY OVNED) APPROXIMATELY .Ml LE5y^ DURING THIS TIME (A) I C3 NAVE jfB HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (B) I E~) HAVE dD NAVE HOT BEEN HELD AT FAULT* AS THE DRIVER OF A HOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRNATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 


* *AT FAULT* MEANS AMY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BT EMPLOYEE OR HIS INSURANCE COMPANY 


v 

OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 


SIGNATURE OF OPERATOR ^ 1 

1 z 


NAME OF REVIEWING OFFICIAL (PRINT - LAST, FIRST, MIDDLE INITIAL) 

HOSTJWTER, D, 3. 

POSITION TITLE 

Speoli.1 Agent In 

date 

6/25/56 


THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVIEWED AND REFLECTS THE FOLLOwK&WyGRaTION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE OH OFFICIAL BUSINESS DURING THE FAST THREE YEARS* 



CONTINUOUS SAFE DRIVIN6 RECORD 


| | INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 

I CERTIFY THAT THIS EMPLOYEE IS: 



QUAUFIEO OH THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES OH 
OFFICIAL BUSINESS. 


□ 


NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



* "AT FAULT* HEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 








U. S. Civil Service Commission l*HTSIUALTtTRtoS INQUIRY FOR MOTOR VEHICLE br'tnATORS 

^Chapter M-2, F. P. M, 


1. LAST NAME—FIRST NAME—MIDDLE NAME 

2. DATE OF BIRTH 

<s-\VU» 

3. TITLE OF POSITION 

4. HOME ADDRESS (Nttiwter, street or RFD X citt or town, zone and State ) * 

5. EMPLOYING AGENCY 

{01 

6. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 


JPoor vision in one or both eyes 
ye disease 
Poor hearing* in one or both ears 
Diabetes 

Palpitation, chest pain or shortness of breath 
Jizziness or fainting spells 
^“requent or severe headaches 
nigh or low blood pressure 
Drug or narcotic habit 


Arthritis, rheumatism, swollen or painful joints 
"Loss of hand, arm, foot, or leg 
"Deformity of hand, arm, foot, or leg 
"Nervous or mental trouble of any kind 
-"Blackouts or epilepsy 
ugar or albumin in urine 
Excessive drinking habit (alcohol) 

"Other serious defects or diseases 


7. IF YOUR ANSWER IS '* YES’* TO ONE OR MORE OF THE ABOVE QUESTIONS, EXPLAIN FULLY IN THIS SPACE: 



8. (A) DO YOU WEAR GLASSES? T^[ YES Q NO _ (B) DO YOU WEAR CONTACT LENSES? Q YES 

(C) DO YOU WEAR A HEARING XlD7 Q YEsT NO 


I certify that my answers above are full and true, and I understand that a false statement or dishonest answer to any 
question may be grounds for cancellation of my eligibility or my dismissal from the service and is punishable by law. 

SIGNATURE [DATE ~ 




i r t 

(j) * 2-( * S (p 


REVIEW AND CERTIFICATION BY DESIGNATED OFFICIAL 


I certify that I have reviewed this physical fitness inquiry form and other available information regarding the physical 
condition of the applicant) and that 1 have made the following determination: 

C3CThere is no information on this form or otherwise available to indicate that the applicant should be referred for 
physical examination. 

□ On the basis of items checked on this form or other information, this applicant must be referred for physical 

examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza¬ 
tion is renewed. 

□ Items checked on this form or otherwise available do not warrant referral for medical examination because of 

the following facts: I 


^7 


June 25, 1956 


: 1956 — 0-371081 














August 22, 1IW 




Ptrtoul and 


cbxjltontim 


Mr. Donald 8. Hoatetter 
Federal Bureau of Investigation 
Chicago, Illinois 


Dear Mr. Bostetter: c 2,~lp~o^_ 

I nave found most gratifying the achieve¬ 
ments of your office with respect to the valuable 
data recently obtained on an organisation of Interest 
to the Bureau in internal security natters. 


I want you to Know I realize that the 
inspiration and outstanding leadership which you 
have given your employees have in no snail way 
contributed to the success of your division in 
this matter. Please convey my appreciation to 
the agents who helped to secure such important 
information. All of you may indeed be proud of 
the quality of the Job which was done. 

Sincerely yours. 



CC: Personnel files of 



KGLiblb 

67-35368 <19> , ^ . . 

Based on Chicago memo 8-13-56 Jls/Jcn and Addendum of 
Domestic Intelligence Division 8-17-56 GCL:hif. 

Commendation is for successful penetration by Chicago Office 
n ^>f CP financial matters. 




STANDARD FORM 50 

REV. APRIL 1 RSI 
PROMULGATED BY 

Vk s. civil service commission 

CHAPTER R11 FEDERAL PERSONNEL MANUAL 


- -H S. DEPARTMENT OF JUSTICE ^ - 

FEt.ftAk BUREAU OF INVESTIGATE .. 

WASHINGTON 25, D. C. 


FORM APPROVED 
BUDGET BUBEAU MO. 



NOTIFICATION OF PERSONNEL ACTION 


2. DATE OF BIRTH 
6 - 16-26 


«ET BUBEAU MO. 804(06(1. 

Prepared by 

backed oj (jA/\ 
♦ lied by« vWW> 



THL* i* to notify you of the fotlowins action afcctins your employment i 


9. NATURE OF ACTION (USE STANDARD terminology) 


PROMOTION 


6. EFFECTIVE DATE 

7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

5-6-56 i 

EXCEPTED BY LAW 


«. POSITION TITLE 


Specl&l Agent 

GS 11 (Series 1811 FBI 54- 
#6820 per annum 


Same 
GS 12 

#7570 per annua 


I F | F,ELD 


13. VETERAN’S PREFERENCE 


DEPARTMENTAL 


10. ORGANIZATIONAL 
DESIGNATIONS 


11. HEADQUARTERS 


12. HELD OR DEPT’L 



(P I nELD | | PEFAR 


14. POSITION CLASSIFICATION ACTION S6£*i6S 1811 

NEW I VICE I |. A. I REAL. | FBI '# 54-F-182 


DEPARTMENTAL 


19. SUBJECT TO C. S. 



RETIREMENT ACT 
(YES-NO) 

Yes 

MENT AFFIDAVITS 
(ACCESSIONS ONLY) 

C] CLAIMED Q PROVED 
STATE: i 


The classification grade of fhis position is subject to post-audit and correction pursuant to Section 1310 of the 

Supplemental Appropriation Act, 1952— Public Lew #253, approved 11*1-51. 

' 



... vlO 

1 ~ JUt ^3 1356 

SIGNATURE OR OTHER AUTHENTICATION 





















i'Vu’iit fS 

(Mev. Av?,. "iSO) 

1’KOLS vLOATrjD IXY 

Burk \V ov tue Budget , 
Circular A-24 


RL OF MEDICAL EXAMINATION 


b6 


"uSl 


ME—FIRST NAME—MIDDLE NAME 


US.) 



2. GRADE- AND COMPONENT OR POSITION 



""** 1 

9. TOTAL YRS. GOVT. SERVICE '< 
MILITARY 1 CIVILIAN 

r (0. UnPART™ ENT. AGENCY, ^R^erWlC^*” 

VHZXK_ 

.2 .. ! 6 

. ZB1__ 


3. IDENTIFICATION NO. 


11- ORGANIZATION UNIT 


6. DATE OF EXAMINATION 

7-25-56— 


12. DATE CF BIRTH j 13. PLACE CF BIRTH 

i flfr » TwS 

15. EXAMINING FACILITY OR EXAMINER, AND^DDRESS 




\\ 

V. ! V 


\ 


'i7. RATING OR SPECIALTY 


TIME IN THIS CAPACITY: TOTAL 


LAST SIX MONTHS 


t 


CLINICAL EVALUATION 

IVOTES.—Describe every abnormality in detail. (Entar pertinent iffim number before tar.xft 
comment: continue in it cm 73 and jtco addition -it a licet 3 if necessary.) 

NORMAL 

ABNOR¬ 

MAL 

((Jhcck asoii limn m appropriate coi 
unrtn: enter "N. E.” if not evaluated) 

\ 

■ i 

. / 


18. HEAD. FACE, NECK, AND SCALP 

X. • 

V/ 

. 

19. NOSE 


/ 


2C\ SINUSES 


/ 


21. MOUTH AND THROAT 




2i. 




23. DRUMS (Prr/flJYif«>/i) 


, 4 


24. EYES-GENFRAi.^lr^^S. 




25. OPHTHALMOSCOPIC 


i */, ! 

| _ ' 

j 26. F u PI LS ( fry a it d r,a c.t ■ o a ) 


r^i 


1 "-«WAR WO’HUYY “ZZH&XZX 1 -''- 




23. LUNGS AND CHEST (ftidv.dC trailt*) 


4 


2.9, heart {Thvnt, *Ut* rhythm, winds) 

30. VASCULAR SYSTEM (V 'itri'-onitieit, e!a.) 


_^ 


31. AD DC MEN AND VISCERA (Include hcr/lfa j 



H 





a 


32. ANUS AMD RECTUM \ 
j 33, EMDCCIWIE SYSTEM 
34. G-U SYSTEM 


•) rho'.’i.i, ?*?tufa* ' 
<ite if i:olU't>frti i 


[ 36. FEET 

f V. LOWER EXTREMITIES 




& 


{Esc.-,:in f(< l) 
■’ (Mrrm.’th.r'i:. 


38. SPINE. OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS, SCARS, TATTOOS 


40. SKIN. LYMPHATICS 


4!. NEUROLOGIC {Equilibrium teds ui^i'r item ?£) 


Fem/x/eo on/y 


42, PSYCHIATRIC (Sp^el/V<»iu jh“r*onal’7» rfruititon) 


43. PELVIC 


(C n/'rk hmo don?) 

□ VAGINAL □ RECTAL 


V 


A 


‘ / 


l-y 


-J 


(Coni/ntift in rYem 73) 


±L 


/ - 



44. DENTAL (P/acs symbol* above, or Mov> «uwfer of v.ppcr end forcer teeth, respectively) 

o .—Rixtorahfe teeth X .—Aiming teeth (5 X 8 ).—Fired bridge, bracket* to 


[REMARKS km ADDITIONAL DENTAL DEltCTS^ND 


f—Nourish) table teeth 


XXX.—Replaced by dentures 


include abutments 


,b?f h/ £ >l $ f .-rr- 




■: *. ■ 

f % 


z 

3 4 5 

6 

7 

B 

9 

10 

11 

12 

13 

14 

>5 f6)Y'!"' 

31 

50 Si) 28 

27 

26 

25 

24 

; 

23 

22 

21 

20 

10 

:e 1* rT 


LABORATORY FINDINGS 


45. URINALYSIS 

: SP.GR. ] 

1^019 

4$. CHEST X-RAY (Place, date, Jilut number, resvH) 

4?., SEROLOGY v?e< ? c ,l $ 

ALBUMIN 1 

H«g I 

SUGAR 

N«g 

! MICROSCOPIC 

! 

: 

Eaatntially E«{;atlv« 

C ARDTOT.T PTH MWlAlPTTO. 

48. EKG 

fc — 

49] BLOOD TYPE AND RH 
'■ FACTOR 

1 

50. OTHER TESTS * ^ 















57. BLOOD PRESSURE (Arm at heart level) 



G3. accommodation j 

RIGHT LEFT 

64. COLOR VISION (Test used and result) 

65. DEPTH PERCEPTION i 
(Test used a-nd score) j 

| UNCORRECTED 

CORRECTED 

66. FIELD OF VISION 

1 

• 1 

67. NIGHT VISION ( Test used and score) 

68. RED LENS 

69. INTRAOCULAR TENSION 

70. hearing 

^ _ 

AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHoMOTOR (Teste used and score) 

i-- 

RIGHT WV ;i5SV / /IS 

LEFT WV . ^ 7f5 SV / H 5 


£6tf \ 

600 ! 
6 it 

1000 J 2000 ] 
ion ( ecus \ 

1 3000 
£896 \ 

^ A 

82 

j 8000 

\ 9l9t 

r ~ 

1_ 

RIGHT 



r | 1 



r ~ 

i 


LEFT 

1 

■ 

' 


flip 


i _1 

i ; 


73. NOTES (Continued) AND SlGNIf ICANT OR INTERVAL HISTORY 


(stiff iifontil vf plain paper if necessary) 


74. SUMMARY OF DEFECTS A NO DIAGNOSES (Lht diagnose* with item number*) 


75, RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



P 

U 

L ' 

H 

E j S 



j 



| 

77, EXAMINEE (Check) . 

!s not s«nrit« with th* FBI 

PHYSICAL CATEGORY 

78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY 1TBM NUMBER 

A 

_L 

B ! 

L_1 

1 E 


76 , 


PHYSICAL PROFILE 



82. TYPEDOR PRINTED NAM^ Oft,, 















ATTACHMENT TO STANDARD FORM 88 
(Revised December 5, 1955) 


Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report form need not be 
completed: 


2 

67 


3 

68 


11 

69 


14 

71 

(Item 71, audiometer examinations, 

17 


should be afforded whenever possible.) 

62 



65 

72 



Item 48, the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray and blood type and Rh factor 
(Items 46 and 49) are not necessary unless the facilities for affording same are readily 
available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer the following question: 

/ 

Examinee-- /V-qualified for strenuous physical exertion. (Designate 

(ir'or is not) 

which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his participation in 
defensive tactics and dangerous assignments which might entail the practical use of 
firearms? Does examinee have any defects prohibiting safe operation of motor vehicles? 

--- 

If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 61. 64 AND 70 PERTAINING 






(BerAfltlRQ 

PftOMUUATp R 

Buuad or th Budget 
Oucvtlar A-M 


Bo: 


RT OF MEDICAL’ EX AMINAT 


K# 


1 \ LAST NAME—FIRST mXnE—WDDLE NAME * 

iKk-liSR. WIUIAH KfcvMQIS (JR 


S (Abator, tor* a BTO, dtt m tat, m nrf Stoto) 

86 Ur.. South Holland. Ill 


H. OEMKTMEKT. KEHCY, Oil SERVICE 

hi. W I S-SibI r»s I EBI 


IL DATE OF RStTH IS. RACE OF MHTH 

6-16-2$ South. Bond. Znd. 


I 


17. RATINO OR SPECIALTY 


, |2. CHAIR AND COMPONENT OR FOBmON 

US-12 


ISL IDENTinCATlOH HQ. 


itttt TTTrm 


II. ORGANIZATION UNIT 




11 HEAIX FACE. NECK. AMD SCALP 




21. MOUTH AND THROAT 


23. DRUMS (A^rafbN) 


w wrwT-i' . 

J' 1 gcimjgggZM 


2S. OPHTHALMOSCOPIC 




ML PUPILS (Kimtkf cM rodlM) 


ZL LlKfiS AND CHEST (Am fa* ImXl) 


21 WART (TViX, tht, rAytlm, wwft) 


SOL VASCULAR SYSTEM (VkHcuUu, Me.) 


SI. ABDOM E N AND VttCERA (ftffa* Mi) 


32. ANUS AND RECTUM 


SL ENDOCRINE SYSTEM 


M. O-U SYSTEM 


Sfc UPPER EXTREMITIES 



SL SPDC. OTHER MUSCULOSKELETAL 


SI IDE N T IF Y ING BODY MARKS. SCARS. TATTOOS 


41 SKM. LYMPHATICS 


42. mrcnATmcuMfr 


toa/r | (CUtaiMM) 

4L PELVIC □ VAGMAL ED RECTAL 



(Had Appraprtti flvatab eftavt m Mot romDv < Rppv mrni b«v M*b TuqMctWr) 

OjjffigftB sM fMMA ^ ^ (jl Wlp.tweMili 

i a 4 s s 7 ilaioiiuiauu 


atBaaso®^ 


REMARKS AND ADDITIONAL DENTAL I 


-V} 


r. x // 


41 URMALYMS^ V. 6*. 



41 CHEST X-RAY (itui, M. Pm mmmbtr, rcn*) 


P4,kl:lll r> |;| ■ I'MVU: 













































































MEASMEMOm MID OTHER FINMHOS 


51. HEIGHT 


ni __ y . 52. WEIGHT 

57, BLOOD PRESSURE (Arm Rthmrt hNf) 


S3. COLOR HAIR 




55. BUILD; 

SLENDER MEOW* HEAVY am F 

□ a □ □ 


55. TEMP. 


59. PULSE (Arm at heart Ueei) 



SITTING 


RECUM- 


SYS. 


/& 


WAS. 


Z£_ 


STANDING 
(5 mht.) 


SYS. 


//A 


SITTING 


ML 


Zo 


AFTER EXERCISE 


?<? 


2 MIN. AFTER 

RECUMBENT 




AFTER STANDING 


DISTANT VISION 


RIGHT 20/ 


LEFT 20/< 




COWL TO 


60. REFRACTION 

-0.7-T 


BY 


CORR. TO 20/ 


iz. hetteRophoria 

(SpsAfy distance) ES° 


Hi- 


BY 


^ . — 


EX C 


R. H. 


L H. 


PRISM WV. 



NEAR VISION 


rfoWLTO 


BY 


lit TO 


BY 


€3. ACCOMMODATION 




W^COLOR 


4ak 


15. DEPTH PERCEPTION 
(Ted uud and score) 


UNCOftRECTED 


CORRECTED 


65. FIELD OF VI 



€7. NIGHT VISION (Tut used and score) 


IS. RED LENS 


70. 


HEARING 


RIGHT WV /f~ /15SV ♦f /IS 
LEFT WV /15SV Xs /IS 


71. 


AUDIOMETER 



2AO 

uo 

5GO 

sit 

1006 

toes 

11 

3000 

0006 

4000 

4000 

9000 

9100 


RIGHT 









LEFT 





|1|1 





I. INTRAOCULAR TENSION 


72. PSYCHOLOGICAL AND PSYCHOMOTOR 


'CMQMOTOR ( Tests used and Mare) (J 


73. NOTES (Continued) AMO SIGNIFICANT OR INTERVAL HISTORY 


> 

?* 

O 

at 

s 


CD 

m 


go 

1 U- 
o 

rF> 

b 

UJ 

nr 

& 


(Use additional sheets of plain paper if necessary ) 


74. SUMMARYGF DEFECTS AND DIAGNOSES (List 

n ' 


> nr 


vzxrysofiW 1 - 


75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 


p 

u 

L 

H 

E 

S 

-1 



i 




76. 


PHYSICAL PROFILE 


77. EXAMINEE (Check) 

R If QUALIFIED FOR 

Li IS NOT __ 

7B.1F NOT*tJUAUFlED. LIST DISOUAllFYING DEFECTS* BY ITEM NUMBER 


79. TYPED OR PRINTED NAME OF PHYSICIAN^ y _ 

EYE, EAR, a NQ 3 E A 


90. TYPfeD OR PRINTED NAME OF PHYSICIAN 


81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate 


Tt^fiQAT 


4 i M I Wa i # BOB 


82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


PHYSICAL CATEGORY 



YERNMENT PRINTING OFFICE ; 1953-0-243413 16“ G2\iS6- C 



ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 

(Revised August 10, 1956) 


FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 


Name of examinee: 
{Type or print) 



O fe. tL & £ 

Last 


, n /Y\ 

First 


Middle 



The following portions of the attached examination report form need not be 
completed: 


2 

67 

3 

68 

11 

69 

14 

71 

17 


62 


65 

72 


(Item 71, audiometer examinations, 
should be afforded whenever possible.) 


Item 48, the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 


If the examinee is an applicant, the Chest X-ray and blood type and Hh factor 
(Items 46 and 49) are not necessary unless the facilities for affording same are readily 
available to the examiner. 


FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 


The medical examiner should answer the following question: 

Examinee—_qualified for strenuous physical exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 


1. Does examinee have any defects restricting or prohibiting-his participation in 

defensive t actic s and dange rous assignments which might entail the practical use of 
firearms? I I Yes rXl No 

2. Does examine e have any defects prohibiting safe operation of motor vehicles? 

I 1 Yes EH no 


If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 64 AND 70 PERTAINING 




»FD-185 (Rev. 12-13-56) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee:_ W AijJ-ixAal I? 

Where Assigned:_ Chicago _ 

(Division) 

Official Position Title: Specl&l Agent 


WILLIAM F.UtOBMER. JR, (#07658: 


Rating Period: from. 


4/1/57 


(Section, Unit) 


3/31 


ADJECTIVE RATING:. 


_ Excellent _ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


3/31/58 


Date 

Special Agent in Charge 3/31/58 



TYPE OF REPORT 


(X) Official 
(X ) Annual 




4^7 3 >$ - 7 °\ 


( ) Administrative / ' 

( ) 60-Day J 

( ) Transfer y ( > j 

( ) Separation from Service \ 

( ) Special _ . . . .. :; A ..G.iliON j 















FD-185a (Rev. 12-13-56) 


F .FORMANCE RATING G. JE 
FOR INVESTIGATIVE PERSONNEL 

{For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee WILLIAM g. ROEMBR, JR. (#07658) TitU Special Agent 

Rating Period: from 4/1/57 3/31/5 


RATING GUIDE AND CHECK LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

_jL Outstanding (exceeding excellent and deserving of special commendation). 

—JE_Excellent. 

_ 'J- Satisfactory (good or very good). 

_~ Unsatisfactory. 

Q No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1 '’Outstanding" adjective rating requires IA) that all rated elements be and (Bl that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory” or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check list and must be rated “Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to Insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory" must be supported by narrative comments. 

B> An "official" adjective rating of "Unsatisfactory*' must comply with the requirements described on the reverse of form FD185. 


y (17) Firearms ability. 

K (18) Development of informants and sources of information. 

_EL (19) Reporting ability: 

r_ (a) Investigative reports 

(b) Summary reports 

(c) Memos, letters, wires 

(Consider_£„conciseness; clarity; L&organization; 
g_ YWnnghmHm; j/_ acrnmcy; C adequacy and pertl- 
y nency of leads; administrative detail.) 

..Jr (20) Performance as a witness. 

Q (21) Executive ability: 

—_f2— (a) Leadership 

,6— (b) Ability to handle personnel 
/l (c) Planning 

_3— (d) Making decisions 

Q— (e) Assignment of work 

_*— (f) Training subordinates 

_0— (g) Devising procedures 

ft— (h) Emotional stability 
. 0— (i) Promoting high morale 

(j) Getting results 

b’ (22) Ability on raids and dangerous assignments: 

£ — (a) As leader 
* E— (b) As participant 

\/ (23) Organizational interest, such as making of suggestions for 

— improvement. 

l. (24) Ability to work under pressure. 

—(25) Miscellaneous. Specify and rate: 

_r _ Dictation ability----- 


(1) Persona! appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in¬ 

cluding readiness of comprehension and "know how" of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

Y— (a) Internal security cases 

(b) Criminal or general investigative cases 
—Q— (c) Fugitive cases 

(d) Applicant cases 
—Q (e) Accounting cases 

(16) Physical surveillance ability. 


± 


A. Specify general nature of assign; 
tor, etc.):_ 


nt during most of siting period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 


r^m^un ng^iTgrt ot^mg^e^' 


E. 


Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): -- 

_ Investigator _ 

(1) Is employee available for general assignment wherever needs of service require?. Yos^f 

answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? YQSPf answer i$ not "yes,” explain in narrative comment*.) 

1. Has employee had an, abnormal sick leave record during rating period? NP 2. Has employee used more sick leave during rating period than earned 
during such period? **Q_, (If answer to either question is "Yes,” explain in narrative comments.) 

Is employee qualified to operate a motor vehicle incidental to his official duties? SlYeslH] No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING: 


Excellent 


lK? 


EMPLOYER'S INITIALS 







WILLIAM F. ROEMER, JR. (0O7S53) 

Special Agent 
GS-12 

EOD - 9/25/50 

Part I. General Comments 

SA ROEMER possesses an excellent personal appearance. He 
is well built physically and has a congenial and friendly 
manner. He is capable of handling complicated investigative 
matters, and I would not hesitate to utilize him as a par¬ 
ticipant on a raid or any other dangerous assignment. There 
' are no limitations on his availability, and he has no physical 
limitations affecting his performance. 

By letter dated October 11, 1957, the Director commended 
agents in the Chicago Office who participated so capably 
in the overall investigation of an organization of utmost 
■ importance to the Bureau in the security field. SA ROEMER 
• was a participant in this investigation. 

During the rating period, and prior to February 20, 195G, 

SA ROEMER was assigned to a security squad handling lead 
, cases from other offices, conducting physical surveillances, 
developing anonymous sources, and handling matters relating 
to a nationalist group which is of interest to the Bureau. 
Since the above date, he has been assigned to a criminal 
squad and is specifically responsible for investigation of a 
. Top Hoodlum subject. 

SA ROEMER is considered to be above average in making contacts 
with the public, and his paper work requires a minimum of 
supervision. He is desirous of doing the best job possible 
and has constantly exhibited an awareness of the importance 
of maintaining his cases in an up-to-date and current status. 

. His overall performance during the rating period is considered 
r to have been excellent. 

Part II. Specific Comments 


1. Justification for Any 
Minus Ratings Given 

Not applicable. 

2. Experience and Ability 
As Inspector 1 s Aide 


Not applicable 





3. Participation in Informant Programs 

SA ROEMER has participated in the continued development 
of several anonymous sources which have provided valuable 
security information. He has likewise devoted a portion 
of his time to the attempted development of a potential 
security informant. 

4. Testifying Experience and Ability 

SA ROEMER has testified previously in a satisfactory 
manner, but no such opportunity has presented itself 
during the rating period. 

5. Disciplinary Action 
Hot applicable. 

6. Accounting Information 
Hot applicable. 

7. Police Instruction 


Not applicable. 

8. Sound Training 
Not applicable. 

9. Resident Agents 
Not applicable. 

10. Foreign Language Ability 
Not applicable. 

11. Current Suitability for 
_ Administrative Advancement 

Not applicable. 

r* > 

Agent's Initials 


ERS:HFM 



FD -253 ( 11 - 22 - 54 ) 



In Ibpljr, PInm Rtf* to 
FlUNo. 



UNITED STATES DEPARTMENT OF JUST 



FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 25 , Ik. 0 . 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MOHB O M FR ) the sum of $10, pay¬ 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood end agreed that the sun tendered herewith is a voluntary, gratuitous contri- 
but ion to said fund which I understand is to be administered in the following m a nn er« 


The Director of the FBI will appoint a comaittee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which ccnlttee will recommend appropriate action 
to the Director in pertinent matters• The Assistant Director of the Administrative Diviaion of the FBI 
nhaii receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a re command at ion to 
the Director aa to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
JlaMliim shall eeeaa_ tw- delimit as ^ for FBI Agents' Insurance Fund 

_di u 


Myi 


AddreaJ 


The following person is designated as my beneficiary under the Chas< S. Ross Fund providing $1500 




m» Attorney General 
Director, FBI 
ATHLKBB IN THE FBI 



COPY 145 
3 / 24/58 






Enclosed In a copy of a column by Carroll B. Colby 
whloh appeared In the Yonkers> Pew York, "Herald Statesman" on 
Naroh 15, 1958• This relates to outstanding athletes who have 
become Special Agents, and I thought you would be Interested In 
seeing It. 


Enclosure 


cc - Hr. Lawrence B. Walsh 

deputy Attorney General (Enclosure) 

cc -I 


b6 



SVG:ogh 


1* Original filed In 94-8-278-18 





)r— Many a Top AthtigflSerrea in flft BtmhtL 


Tartar’* ttkwdrwltpn U iomvthtng 
vou’H m* kt apt to tee, ever! 
Special agent* of the Federal Bu¬ 
reau ef Investigation don’t go 
around wearing football gear, but, 
if they did, you’d find some pretty 
slurp athlete* to fill them out, 
along with Tunning shoes, baseball 
duds, basketball gear, boxing and 
wrestling trunk* and tennis duds 
as well. 

Iv > been checking up on jun 
what former famous athletes aie 
rivjw carrying the gold badge of 
me FBI. The list is mightv im¬ 
pressive, and I thought you would 
be interested. 

Right here in the FBI's New 
York Office we have''O'rum ■ a. 
Pnnoi!i \ who 1 'rmeny played pro¬ 
fessionally with the New York 
Fool ball Giants and later with 
| the Brooklyn Dodgers Inc. He 
[\w also a player for Fordham. 
i Christopher ,1. Scat tiro, also 
I o tae New York FBI Oftnv, 
j.htird with the Jersey f’ily 
Professional Football Team, and 
Roget W. Robinson, !i rearms 
exjert and combat instructor 
expert and combat instructor 
lor New York District, was a 
member of the 1939 Rose Bowl 
team and was named on an Ail* 
Southern Conference eleven. This 
BrUrcllff Manor resident was a 
football coach at his alma ma¬ 
ter, Duke University, while Ray¬ 
mond F. Ball, another New York 
I RI-er waa a Holy Cross quart¬ 
erback who played In the 1948 
New Year’s Day Shrine Bowl 
East-West Game. 

Up in the Ncu Haven office 
you’ll find Special Agent James 
• M. Tennant, former pitcher for the 
|Nrw York Giants, and in the Wash¬ 
ington office Is Agent Howard A 
‘Meyers, a former member of the 
Buffalo Bisons and the Syracuse 
Chief* of the International League 
Boss Man Tdegh, Too 
Back in the New York office 
the special agnt in charge, Ed¬ 
ward J. Powers, was cocaptam 
and guard ot the Lawrence Uni¬ 


team. and form 
pitcher, One of his 
Donald E, Hartnett, 
of Buffalo’s Canisius 
team. 


venrtty 

er 

staff, 
was 
College 

A* for wrestlers and boxers, 
Leo O. Teague, in Headquarters, 
is a former Oklahoma State col¬ 
legiate wrestler who competed in 
national matches. Agent William 
F. Roemer, now of the Chicago 
office, won his weight division 
cliampionship several years when 
he boxed at Notre Dame, and he 
also boxed while in the Marines. 

The only other man to ever 
| knock out Olympic heavyweight 
| champion Pete Rademacher iwho 
'was kayoed by professional heavy- 
j weight champion Floyd Paterson 
' m August of 1957) is now a FBI 
I special agent, Robert B. Ranch, 
an outstanding heavyweight fight¬ 
er before he joined the FBI. 

| Three present FBI agents are 
i the holders of the highly cov- 
l etod James E. Sul!i\an award 
1 given annually to the amateur 




!• 

TUr m 

ft. M 

am. 

Hsrtos AMSSt 1 

mz). 

Agent W. Donald Stewart, now 
assigned to FBI headguartm, 
holds a variety of top swiiNttSRf 
titles and records. Agent Jack W. 
Sunderland won the 1156 New Jar* 
tennis, nd Agent Frederick L. 
s^y all-amateur men’s swgis* fet 
tennis, and Agent Frederick U 
Wilt, track star, has won *o many 
titles and trophies it would take 
several columns to cover them 
There are many more men of fhw 
athletic calibre now carrying the 
credentials of the FBI. 

It might be wisp for any fugitn * 
thinking of tangling with an FBI 
a^ent to check first to see if h¥ 
Blue Cross is all in order. 

I w ould’ 


Tele. U'>om, 
Mr, Hollo] 

] Mias Gandy 



EX- 



V 




.v -J . 








* U 'B. GOVERNMENT PRINTING OFFICE* 1992 - 997974 
















































































I YEARLY SUMMARY (HOURS) 


SISBoBBifiBSShi 



ITEM 

C3 

BAL FORWARDED 

!EH 

Yft. ACCRUAL 
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TOTAL 

aumj 
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LAST NAME 6 FIRST NAME AND INITIAL 

IDENTIFICATION NO. 

TYPE OF APPOINTMENT 

EOD DATE AGENCY 

CALENDAR YEAR 

£t*ni*rd Form No, 1 137 

G«n«rml RMuUtloiM No. 102 

LEAVE RECORD*'"'^ * 
















































LAST NAME ! 


Standard Form No. 1137 
General Regulation* No. 102 


ANNUAL 


IDENTIFICATION No. 

TYPE OF APPOINTMENT 

EOD DATE 

AGENCY 


LEAVE RECORD 


oea lfi-^iswo-l 


SICK 

ABSENCE WITHOUT PAY 

TAKEN | 

^ W—AWL—SUSPENDED 


Form pretcribed by Comp. G«fu» U* Si 
June 28, 1946 


COMPENSATORS TIME RECORB 


Hours hours Ba1 _ 

WORKED TAKEN 





































































(PLEASE TYPE OR PRINT ALL INFORMATION) 


UtT ’ -IMT MIDDLE 

2. OFFICE OF ASSIGNMENT ^ H*YBN 


NOTE : PLEASE READ THESE INSRUCTIONS BEFORE COMPLETING FORM. 

IF IN OUREAU ID YEARS FROM EOD LISTEO UNDER ITEM B AND NO LEAVE WITHOUT PAY IN EXCESS OF 6 
MONTHS IN ANY ONE CALENDAR YEAR* AS LISTED UNDER ITEM JO, JT WILL ONLY BE NECESSARY FOR 
YOU TO CERTIFY YOUR STATUS BY PLACING A CHECK MARK IR THE MB YEARS OR OVER* BOX IN THE 
■TOTAL FEDERAL SERVICE* SPACE AT THE TOP OF THIS PAOE, AND SIGNING THE FORM. DO NOT FILL 
IN OTHER INFORMATION IN SUCH CASES. [ s •, 


FD 195 


TOTAL 

FEDERAL SERVICE 


(CHECK ONE,PER ITEM II) 

LESS S YRS. BUT IS YRS. 

TURN LESS THU OR 

3 YRS. IB YRS. OVER 

sa uh ezd 


(M OF CUM OF SWIRESt M MMT C. I M2 



DATE EOD 

DATE SEPARATED , 

TOTAL LENGTH OF SERVICE 

WITH EACH A6GNCY 

i-i . . .*11 1 . W J- 

IHf ii iliWM 



nsl 1 Soil 1 UYt 

li_ 







_ 



SSB 

■ ■■■■■ 


TOTAL LENGTH OF PREVIOUS CIVILIAN GOVERNMENT SERVICE 


DATE ENTERED ON 
ACTIVE DUTY 

MTE RIVER M KPARATIOI CKIMNT 


BBBH 


DATE DISCHARGED 

DATE GIVER ON SEPARATION OttltCKT 


TOTAL SERVICE WITH 
MILITARY (EACH BRANCH) 


HOT. DAYS 


TOTAL MILITARY SERVICE 

(ADD AU TIME LISTED UNDER ITEM B, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY IS — GIVE TOTAL IN EXACT YEARS, 
MONTHS AND DAYS SERVED) 


STATUS AT TIME r\ 
OF ENTRANCE ON V 
DUTY WITH ARMED 
FORCES (CHECK ONE) 


A PRESENT FBI 
SERVICE 

(IF REINSTATED. LIST DATES 
OF PREVIOUS SERVICE WITH 
FBI UNDER ITEM S) 


ON MILITARY LEAVE FROM 
CIVILIAN GOVERNMENT . 
SERVICE 


LATEST EOD 
DATE 


fcM 


RESIGNED FROM CIVILIAN 
GOVERNMENT SERVICE TO 
ENTER ARMED FORCES 


ENTERED ARMED FORCES FROM 
PRIVATE EMPLOYMENT OR 
SCHOOL 


TOTAL SERVICE SINCE 


YRS. 


I JSfMWMy 


CARRY THIS FIGURE 
IN COLUMN ON RIGHT 


M 


EDERAL SERVICE TIME - GROSS TOTAL 

iWO f.TOS 4. S, MO S, DIVIDE TOTAL DAYS «Y SO, TOTAL MONTHS SY I?— SI YE TOTAL IN EXACT YEARS. MONTHS MO DAYS SERYEO.T 


IQ LEAVE WITHOUT PAY (EXCLUDING MILITARY) IN EXCESS OF SIX MONTHS TAKEN DURING 
ANY ONE CALENDER YEAR. (LIST TOTAL !N YEARS, MONTHS, AND DAYS) 


L SERVICE TIME.) 


(WRITTBt SIQUTURE) 






























































































Employed hr you as special agent - 195febo present 


Form C-2 


§ 




SOME BOARD OF LAW EXAMINERS 
State of Indiana 


Information furnished in this questionnaire la for the use of the Board of Lav 
Examiners alone and the source thereof vill be held in strict confidence. 

Please assist the Board in maintaining high standards by answering each question 
fully and to the best of your ability. Please retupr^ the questionnaire In the 


stamped! and addressed envelope enclosed. 






ur. William Francis Boomer. Jr. 


E. Angela Boulevard 
South 


has applied for admission to practice lav In Indiana. 

I • 

1. Are you acquainted with him! 

How long have you known him? 


2. 

3. 



How frequently have you seen him in the last five years?. 

J 


km Has he ever been arrested? , 


5. If so, tor what, and with what result?. 

* 

6. Has he ever been sued? _ _ 


7. If so, for what, and with what result?. 


8. Has he ever been discharged from any employment?. 

9. If so, for what reason? 


10. Has he ever served in any position of trust?. 


11. If so, did he discharge his duties promptly and honorably?. 

12. If the answer to the above question is no, give details _ 


13* Does he treat others with courtesy and consideration?. 


l4. Has I he ever used artifice or deception to further his own interests?. 
15* If the answer to the above question la yes, please explain_ 


& 




Excellent. 



l6« What is his reputation in, the conmnmityfor^candorT 

i # Ww- *** 

I w H aa ? .rux l 

17. If the answer to tha-jabove Is either(jfait> .oJ-TOq 7 . frl eaqe ex plain. 

| $ L—— - ** ithreb 

( excellent. .J ^t^ ■ 

18. Whit is his reputation in the community for truthf ulne ea ? >Fair _ 


(m- < °- 




(0 


Bad. 


19* If [the answer to the above is either fair or bad, please explain. 


Excellent. 

20. What is his reputation in the community for fair dealing? ^Fair__ 


l Bad. 


ft 


21. If the answer to the above is either, tfair or bad, please explain 


1 

1 




fl 


Excellent_ 


22. What is his reputation in the community for paying his obligations ? >Fair_ 

\JBad_ 

23. If the answer to the above is either fair or bad, please explain_ 


/Excellent. 

2k. What are his personal habits? ^Fair_ 

\Bad_ 


25. If the answer to the above is either fair or bad, please explain. 


26. Does he assume his filial obligations to his family? _ _ 

27. Is he loyal to the United States ?_____ 

28. Has he ever been associated with persons known to advocate the overthrow of the 

Government of the United States by force ?____ 

29. Do you believe he will support and defend the Constitutions of the United States 

and the State of Indiana?___ 

30. Do you know of any facts which might render it difficult for the applicant to 

become an honorable member of the bar?_ 

31. If he is admitted to the bar, and with consideration of his moral character 
only, would you repose sufficient confidence in his integrity to entrust him 
with your own financial and confidential legal affairs? 


Signature_ 

Occupation or Profession 
Address_ 

Date 


/ 

















































































DISTANT VISION 


REFRACTION 


NEAR VISION 


TTT 

"JT 


RIGHT 20/ ^ 0 -f.£ CORR. TO20/ O. 2> 




cx 


CORR. TO 


BY 


LEFT 20/ )« - A CORR. TO 20/ 


BY 


— o> AT 


cx 


CORR. TO 


BY 


€2. HETEROPBORIA 

(Specify distance) ES° 


EX f 


R. H. 


L. H. 


PRISM DIV. 


falSM CONV. 


PC 


63. ACCOMMODATION 

right Mir***! LErrAfSirmcl 


64. COLOR VISION (7Y* used and result) 

uL*uAacA^ tf±r*sl 


65. DEPTH PERCEPTION [ UNCORRECTED 
(Ted uud and item) 


CORRECTED 


66L FIELD OF VISION 


67. NIGHT VISION (Test used and scare) 


611 RED LENS 


69. INTRAOCULAR TENSION 


70. 

HEARING 


n. 



AUDIOMETER 



72. PSYCHOLOGICAL AND PSYCHOMOTOR (Test) used and scare) 

RIGHT WV 

LEFT WV 

AT As sv 
f£~ As sv 

5 

&Ot 13 


860 

tea 

600 

at* 

1000 

1004 

9000 

0048 

3000 

0008 

4000 

4000 

8000 
810 f 



RIGHT 










LEFT 











73. NOTES (CbnNtattd) AND SIGNIFICANT OR INTERVAL HISTORY 


__■_ (Uu addMvaal duet* of plain paper ifnecesaarf) __ 

74. SUMMARY OF DEFECTS AND DIAGNOSES (List dtOfnosn wtik Urn number*) * 

Lo — ksL^-n*-£tl£-c j Wv ^* ( fa*'/ t 


75. RECOMMENDATIONS—FURTHER SPECIALIST EXAM MAHONS INDICATED (Specify) 




PHYSICAL PROFILE 















































FD-300 (Rev, 5-21-58) 


ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 1 S 

-r-r--- ... -v... 

Name of Examinee: Q.c>fcU€R NrtU.UK* 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed: 


2 


62 

3 


65 

11 


67 

14 


68 

17 


.69 

46 


71 

48 


72 


49 

46* Is necessary unless facilities for affording same are not readily available, 

48* Not required unless examinee is .over 35 years of age or examination indicates such 
is desirable. 

49* Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible,. 


FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer the following question: 

Examinee BO is I I is not qualified for strenous physical exertion. 


TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactic s an d dang erous assignments which might entail the practical use of firearms? 
QU No 11 Yes, If "yes" please specify defects.__*- 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
□£] No I I Yes. If "yes" please specify defects- 







Weights for Moles 



MEDIUM FRAME ] 

| LARGE FRAME 


Desirable 

Maximum 

Desirable 

Maximum 

Desirable 

Maximum 

wm 

121-131 

143 

129-139 

152 

136-148 

162 

r 

< 

5 5 

124-134 

146 

132-142 

155 

140-152 

166 

5 6 

128-138 

151 

136-146 

160 

144-157 

172 

5 i 

131-142 

155 

140-151 

165 

148-161 

176 

i 

5 8' 

135-146 

160 

144-155 

170 

152-165 

181 

5 9< 

139-150 

164 

148-159 

174 

156-170 

186 

5 ib 

143-154 

mm 

152-163 

178 

160-175 

192 

wm 

147-159 

174 

156-168 

184 

164-180 

197 

6 Oi 

152-164 

179 

161-173 

189 

169-185 

203 

i. 

6 li 

158-170 

186 

166-179 

196 

174-191 

209 

6 2 : 

163-175 

192 

171-184 

201 

179-197 

216 

i ; 

6 3; 

168-180 

197 

176-189 

207 

184-202 

221 

— 

■HH 

204 

182-195 

214 

190-208 

228 

mm 

180-191 

209 

188-201 

220 

196-214 

234 


3* Examinee's frame is I 1 small I 1 medium LXJ large 


4* Considering above weight table the examinee's frame and other individua l phy sical characteristics, 
I consider his present weight GU Satisfactory L_lExcessive I _ I Deficient 









































































































Jaao 18, 1888 


b6 



BMtlpt Jm ftdtmitrtffMl of yoar iagjcLry actwurktd 
Jttao 18, 1888, rPpuHng Mr. Vllliaa fmelC P iiw I , Ir., ito 
ha* 0991108 for tMiaiot to practle* U« la Xadiaaa. 

Ifcllooiag a pro —ploy—at imrostigatioa, Mr. l oo— r 
oatorod oa doty la tk» Vodoral Baroau of Iavostlgatloa oa 
Saptoabor 18, 1888, ao a &poeial Agaat. Bo aao af f o r do d a 
po rl od of traiaiag aad bo bao olaea booa parf oralag l av a a ttgativ 
datlas. 


Slacoraly yours. 


Jobs Idgar B oortr 
Diractor 


MA;bg (3) 
67-447388 


Tolson _ 

Boardman - 

Belmont _ 

Mohr - 

Nease - 

Parsons _ 

Rosen - 

Tamm _ 

Trotter - 

Clayton _ 


\y 

COMM - FBI 
JUN IS 1958 
MAILED 31. 





Standard Form 88 
(Be*. Aug. I960) 
ffcOMULGATID BY 
Bureau of the Budget 
Circular A-24 

\ LAST NAME—FIRST NAME— MIDDLE NAME 


4. ROME ADDRSs (Irumber, street or RFD t city or town , zone and State) 


REPORT OF MEDICAL EXAMINATION 

1 GRADE AND COMPONENT OR POSITION 3. IDENTIFICATION NO. 

itfATlON 6. D^TE^^CAMINATION 


MIUIWW ,1-;* CIVILIAN 

— I - a 1 i • 

PUCE OF BIRTH 


PARTMENT. AGENCY, OR l 


II. ORGANIZATION UNIT 


4. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


17. RATING OR SPECIALTY _ 

CLINICAL EVALUATION 

iufuiu*i i ABnOR* [ <C heck o&ch it pm in at 


MnDtiti ABNOft- (Chock each item m approprx&f col- 
pkjkwm. umn: enter **N. E,*r if not •vulumted') 

\/ 18. HEAD, FACE, NECK, AND SCALP 

/ IS. NOSE 

\jf 20. SINUSES 

y* 21. MOUTH AND THROAT 

sj * 

y 23. drums ( Perforation) 

-J 24 ryrc_ general l v H u0 * acuity *nd refraction 

■ ' * , ' _ EYES GtNtnAL urUirr itcm4 gg gp awJ 

\/ 25- OPHTHALMOSCOPIC 

%y 26, PUPILS (Equality and reaction) 

7 ~ 27. OCULAR MQTtLiTY ^ 

*/ 28. LUNGS AND CHEST (Include breasts) 

J 29, HEART {Thrust, size, rhythm, sounds) 

V y 30. VASCULAR SYSTEM { Varicosities, etc.) 

v' 31. ABDOMEN AND VISCERA (Include hernia) 

J ”• ANUS AND RECTUM jffSggSjjSff 

^ 33. ENDOCRINE SYSTEM 

^ 34. G-U SYSTEM 

j 35, UPPER EXTREMITIES ***** °f 

jf 36. FEET ~ 

/ 37 L0WER EXTREMITIES 

J 38. SPINE. OTHER MUSCULOSKELETAL 

~J~ 33. IDENTIFYING BODY MARKS. SCARS. TATTOOS 

y 48. SKIN. LYMPHATICS 

~ yj 41. NEUROLOGIC (Xotritorium keU under turn 7M) 

J 42. PSYCHIATRIC (Spoetfv any surfenAlitar deviation] '• ' \ , 

- : v "1 ■ > r -—r---— -*—*-v : r lLy - L , / 

on/p (Check hoso done) ' J \ 

43, PELVIC Q VAGINAL O RECTAL > [_J 

44. DENTAL {Pike* Qppropriate symbol* above or below number of upper and lower teeth, respectively) 

O.— fiestorabl* teeth X ~~M#sil* Ufth (S X 8).—Fixed bn 

J.—Nwrcstombit teeth XxX.—fteptoc*4 py dentures ’ include a 


_ _ TIME IN THIS CAPACITY: TOTAL _ LAST SIX MONTHS _ 

NOTES.—Describe every abnormality In detail. (Enter pertinent itemrujmber before each 
__comment; confirms in item 73 and use additional sheets if necessary.) ___ 


■V,'" - 

O ■ v> 

(Cottifnao j?f iiWtxiTSf~ J ^- 


(S X 8). —JFbgd bridge, brackets to 

include abutments 


REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 


L_l_ 

3 

4 

5 

S 

7 

8 

9 

10 

41 

12 

13 

14 


L* 

30 

29 

28 

27 

26 


24 

23 

22 

21 

20 

19 

.. X 


t w 


45. URINALYSIS: SP. GR. 


UI0RAT0RY FIN DIN 8$ 


UMIN SUGAR T /15NC«0SC0PIC 


46. CHEST X-RAY (Place, number, result) *7/ 47. SEROLOGY (Specify test used and result?* 

"fill 82. J7)t4aajk ( 7r%& 


N9. 8LOOD TYPE AND RH 50. OWER TESTS 

FACTOR V-v f 


0 c ‘"jf96rfite 

T~ sfprrra^ 




lft—62288-1 













MEASUREMENTS AND OTHER FINDINGS 


51. HEIGHT « 

75* 

52. WEIGHT 

220 (clothed 

i 53. COLOR HAIR 

) Brown 

54. COLOR EYES \ \ ( \j 

Blaa r B : 

[ BUILD - 

IM&DER MEDIUM HI 

r □ □ 1 

56. TEMP. 

iAVY OBESE 

ft □ 

57. BLOOD PRESSURE (Arm at heart, level) 1 

58, PULSE (Arm at heart im 

h 

SITTING 

sys 122 

RECUM¬ 

BENT 

SYS 130 

STANDING 

(S min.) 

SYS 112 

S |T T!Nfc 1 n / 4 T rER EXERCISE | 2 MfN. AFTER ‘ 

Jt WS diiDi'jl 

RECUMBENT AFTER STANDING 

60 3 M,N 68 

DIAS. ^ 

P,AS 76 

DIAS " 86 

59. DISTANT VISION . 

60. REFRACTION 

61. * NEAR VISION 

RIGHT 2(4)0 + 2 CORR. To 20/ 20 

by —0*75 S. 1 ex 

J1 CORR. TO BY 

LEFT 20/50 „ 2 CORR. TO 20/ 20 

by -0.75 s ex 

J1 CORR. TO BY 


62. HETEKOPHORJA; . 

(Specify distance) E 5 ° EX C R. H. L. H. PRISM DJV. RRISM CONV. PC PD 


63. ACCOMMODATION 

R,GHT aaml^ cerwal 


64. COLOR VISION (Test used and result) 

lehlharm ~ norMtl 


65. DEPTH PERCEPTION 
( Test used and score) 


UNCORRECTED 


CORRECTED 


66. FIELD OF VISION 

nowwl 


67. NIGHT VISION (Test used and score) 


68. RED LENS 


9. INTRAOCULAR TENSION 


70. 


HEARING 


RIGHT WV 15 715 SV 20 /IS 
LEFT WV 15 / 15 SV 20 /IS 


audiometer 



260 

500 

1000 

2000 


Mff 


tog 4 

toi* 

RIGHT 





LEFT 



i 



3<X«J 





4000 

4096 

8000 

8199 






72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 
>> 


73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


^ (Use additional sheets of plain paper if nec essary) 

74 . SUMMARY OF DEFECTS AHD DIAGNOSES Cf 4 &Vtft item nitmteri) 

60* kfnoUTt errorsj «Ud slospljr ayopie; bilateral. 



n. *E(^M|3U»T»OI^^mDiCATE dT^ci/it) 

^ • , . 


77. EXAMINER (deck) 

tJMAUFlCD FOR 


- li'K 

; LIST NSQtiALfrY **6 DEFECTS *Y ITEM Ml 




71 jrftorc 


mo, 


MUKBBt 

fe 


if TVTED 0 * HOTtED NAME OF FWvipRlQf£ VAWTDORF 


a. 


rt. 



ifydciAN (/twKdSvAidiy' 


62. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


mini* 



>VERNMENT PRINTING OFFICE : 1953-0-343413 16--C22SS-1 





Fp-SOO (Rev. 5-21-58) 


ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 

Name of Examinee: €.o£>A£a. W-tUsU vR^ck 

(Type or print) Last First Middle 


The following portions of the attached examination report form need not be completed: 


2 

3 

11 

14 

17 

46 

48 

49 


62 

65 

67 

68 
69 

71 

72 


46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such 
is desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. 


FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer the following question: 

Examinee m is C 1 is not qualified for strenous physical exertion. 


TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 


1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 
□p No ( 1 Yes. If "yes" please specify defects.- 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
QP No [ I Yes. If "yes" please specify defects.- 


73 



W*l(hM for Moloa 



Height 

r SMALL FRAME 

f MEDIUM FRAME 

r LARGE FRAME 

Fatt-lnelwf | 

Desirable 

Mas 1 mum 

Desirable 

Maximum 

Desirable 

Maximum 

5 

m 

121-131 

143 

129-139 

152 

136-148 

162 

5 

5 

124-134 

146 

l 

.132-142 

155 . 

J_ ■“ r ~ f r , 

140-152 

166 

5 

6 

128-138 

151 

136-146 

160 

144-157 

172 

5 

7 

131-142 

155 

140-151 

165 

148-161 

176 

5 

8 

135-146 

160 

144-155 

170 

152-165 

181 

5 

9 

139-150 

164 

148-159 

174 

156-170 

186 

5 

10 

■HUH 

168 

152-163 

178 

160-175 

192 

5__ 

11 

■w 

mm 

■ 156-168 

184 

164-180 

197 

6 

0 

152-164 

179 

161-173 

189 

169-185 

203 

6 

1 

158-170 

186 

1-66-179 

196 

174-191 

209 

6 

2 

163-175 

192 

171-184 

201 

179-197 

216 

6 

3 

168-180 

F 

| 197 

IH9RHI 

207 


221 

6 

m 

174-186 

r-™ ^ 

! 204 

■mm 

214 

1 

228 

6 

5 

180-191 

209 

188-201 

220 

196-214 

234 


3. Examinee's frame is I_I small □ medium ap large 

4. Considering above weight table , the examinee's frame , and other individua l phy sical characteristics, 
I consider his present weight QlJS atisfactory L_Z) Excessive I ( Deficient 

5. Under proper medical supervision, examinee should I_U lc 



Remarks: 



























































































it, nit 


/ ^/ / / <\ . /-. P 

Mr. BMtauNl d. AmtMl 

Fttaarfti teiiia of EhmUmmUm 

CUnco^ auiote 


I mu MMmi tMo opgortoaity to ooowaaai* 
tlmgl joa, tio nail of tfco CMoof* Mi Utam for 



ni rniiif Mo tawM of > Mgl ut o gr oo of po rMotno o 
>»f oiHwiliom oa Mo port of <m> —, H»prtt«t- 
|it)il ogoaU 4ioek*rgo4 fair oootgoo*oafco vlft a groat 
faf of ability aa6 Moroafteoaa aai I aaat poa to eoaiap 
to Attt WKf ||pfnlrtt))i t&t tMf nifUigt mwImmio 


, * 

tv* 


f' 


t - SAC, CMoago (Porooaal Attattip) _, 

a itii i jf| Simm rmnliii fbMi wrk tet tar sajk 

|tt U aot foil ttotr oontooo 

■*■■ MM^M moo tit mmmmi tat t WMMMtaM tilfca S&M Of IMTiAttl taUMW oi 

oowaoaMttoa. Flaco ooar of tMo tottor la Mof r flloo aad la ooraooaol 
Ata 01 n| | qUmht purttctptaftsf sgNrts iHmyt SAm • 
tata mt# twtas toABMital nffinlflji 



* 1 
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(OViOt) 






Office Memorandum • united states government 


Director, FBI 



DATS: October 1, 1958 


subject: WILLIAM Fy ROEMER 

SPECIAL AGENT, CHICAGO 



]/oc 


This is to advise that on July 10 and^H, 1958, 
the above agent took the Indiana State Bar examination. 

He was subsequently notified that he has successfully 
taken the examination and on September 24, 1958, took 
the oath of admission as a member of the Indiana Bar and 
also was admitted to practice law before the courts of 
the Southern Federal District of Indiana. 


^ 2 ?- Bureau 
1 - Chicago 
RTS:flc 
(3) 






October 10, 1958 
PERSONAL 


,L 


Mr. William F.lRoemer, Jr. 
Federal Bureau of Investigation 
Chicago, Illinois 


b7C 


Dear Mr. Roemer: 


Your fine performance in connectifti 


with the investigation of th< 


r 


Jhas come to my 


attention and I want to express my appreciation. 


4 




/>' 


olson _ 

oar dm an 
elmont — 

ohr - 

case _ 

arsons — 
Tjsen -* 

imm - 


otter _ 

ay ton —— 
?le. Room — 
j>iioman . — 
^ndy - 

** f 1 


You and a fellow agent demonstrated 
excellent perseverance and Intelligence in the 
handling of a difficult situation relative to this 
investigation and, as a result of your splendid- 
ieffsfSsss, the subject was successfully apprehended. 
It is Indeed a pleasure to commend you for your 
splendid performance. 


“JKiESasr 


73 

m 

o 

o 

"n s, 

CD t, 


1 - SAC, Chicago (Personal Attention) 


f 


r CMT:cmt 
(4) l 

67-447328 

(P \b IS 

■ 








MAIL ROOM □ 




nr 




70 

O 

o 

X 




O 


on 

cc 


L/ 1/7 3 22 Ps 


r -'-'t * 

\ i i 


J 
%' 





■>Mrj r09M K9,04 


'«Office Memorandum ■ 


UNITED STATES GT 


Direptfor, FBI 


DAT2: 


’^SACj'^hicaBO (9-2663) 


SUBJECT: 



Reurairtel 9/26/58. 


(£) - Bureau 1 — 

1 2 - Chicago ^ 

If (1 - Personnel File SA 
RDA: flc 


| .. . uu 


n»a ? 

**iT. y 

i *>lF Rl a fB 

T;.rrm _ 

: ?:r. - ir _ 

l V*-. v; i .Sj f v.?^ 

I TiI p. , :..-ir._ 

i y •* -l n an_ 

I i-'ins l anjy_ 



* * *- 















b6 

b7C 


CG 9-2663 



Th® victim la this caaa hu ixyrtiMd kiiMlf aa 
bain^ anased at th® efficient aad complete cortri|« that was 
afforded tha events aa they occurrad. 


I faal that SI 


lehould 


be c 


for his hand 1 lac of the victim and tha plsnalag which all< 
adjustment to aaat tha chanceable situation. Thar# la ao 
question that tha thorouchaasa in plaaaiag was largely raspoaalble 
for the successful result. 


It is also recommended that 3As I l and 

WILLIAM F. K01MKB be coamended separately for thair latalligant 
handling of a difficult situation entailing long hours of wait¬ 
ing under trying circumstances and which resulted in the appre¬ 
hension of the subject. 

Tha supervision of plgfiftlttg tad 91 tfrf «W9t gaatlTlglOi__ 

of the case w as handled by SA|___ s _ ; _| 

I l lnaamech as it was necessary to aaa Mi ag e n ts 

ritffeet complete coverage of tills case aad as each aad every agent 

ll filled their assignment to the letter, X feel that a letter 
■Lrentsd to t&*» office eammendiajg i l the other ageats involved 




b6 

b7C 


Recomaeadations of Investigative Division 


(1) Inve stigative Division re commends letter of 
commendation for 8A | | to whoa this case was 

assigned, for his excellent over-all planning and securing of 
vlatln'a cooperation In this natter. 


counendatlon 
Ingenuity 


C2) Letters of 
Wllllan P^Sssisr for thelx 

In the hotM. room In whicb|__ . 

subsequent long and diligent surveillance! 


q Tor SAa | 

In secluding tHM 


1 and 


nenaeives 
I anri their 
Iculnlnatlng 


In the successful apprehension of the subject, 

_ r 
(3) Letter of connendatlon foiC 


T I for his ower-all supervision of this case. It being noted 

I It was necessary to coordinate the activities of 28 Agents In 
1 connection with this natter. jp, . 

//'■ /O’ ^ V 

(4) Letter of ctoftnendation for Chicago Offic e connending 
ed in this highly successful T^ase. 


all Agents who participated 

t. 


A i>' ‘ fl j ^ .. / 

It is to be noted the vietin In this case has written 
the Director a particularly glowing letter lauding the work of the 
Chicago Office in this natter. Attached are newspaper clippings 
reflecting the excellent publicity afforded the Bureau In this 
matter. 






L- 


(A/b 


i 


: J* 




March 17, 1999 


PERSONAL 


Ur. William F. , Jr. 

Federal Bantu of IntakittOB 

r^flf^ffigP^ ItHaala 


b' 


Xl,l/ 


Toison_ 

Belmont _ 
DeLoach . 
McGuire __ 

Mohr - 

Parsons „ 

Rosen_ 

Tamm _ 

Trotter_ 


W,C» Sullivan _ 


Dear Mr. 


far the 


tgUig ttto MlBS to 

ramna ta 


ttlBH ffttHl ftp of th m 


TUf WMM lillllllllOfl tO IQtt 

from its la ce p tlaa md yes mat its manor dudkapt 
ia a highly reossprcetel, gggpesaive touA UMittfad 

coatrlbottaas to Its 
I sad fOB to accept ttti«- 
g fcggg y g ^|pif t| H ffl (or yo ui 


uttfO 1 


aft 


Y*0 


coj£! 




^VStacoroiy years, 

g*' Edgar ttar '‘ vr 

1 - SAC, Chicago (Personal Attention) 
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OFFICE MEMORANDUM 


UNITED STATES GOVERNMENT 


DIRECTOR, FBI DATE; £2 - 9' 

SAC, CHICAGO (67-2214) 

WEEKEND SUPERVISORY DUTY 
CHICAGO DIVISION 


\j UACB, the following agents will be utilized for 

captioned duty in the Chicago Office. The list of agents 
l \ previously approved for this duty has been depleted because 

\ of transfers and resignations, I have reviewed the work and 

background of the agents naaed and I an fully satisfied that 
they have the ability to perfofn the necessary functions of 
this duty. 

b6 

i Na«e BOD Grade 

GS-12 
GS-12 
GS-11 
GS-12 
GS-13 
GS-13 
GS-11 
GS-11 
GS-11 

G - Bureau 
11 - Chicago 
1-67 
1 - SA 
1 - SA 
1 - SA 
1 - SA 
1 - SA 
1 - SA 
1 - SA 
1 - SA 
1 - SA 
EEB:LMA 
( 22 ) 








2-11 (Rev. 4-18-57) 


2/2k/59 


SAC, 


RE: 


CHICAGO 

WILLIAM fJ- 


SPECIAL AGENT 
In-Service Course . 

Type of School: □ 


OEMER, JR, 
2 / 9/59 


. to 


2/20/59 


Security 


□ 


Criminal 


□ 


General 


Dear Sir; 


Specialised In-Service (Bombing) 


The above-mentioned Special Agent attended the above In-Service Training 
Course at the Seat of Government and attained the following grades: 


Notebook 
Examination 
Double Action Course 
Practical Pistol Course 
Shotgun (Skeet) 

.30 Rifle 
Machine Gun 


0 

90 

67, 
11/25 

91 


The firearms grades should be entered on the individual field firearms 
training record. 

credited with__hours and —^9_minutes 

days during the above period in_ rGOVUHrj _ 


This employee should be 
of overtime earned on_ C _calendar 


cc: SA 




Very truly yours, 



John Edga 
Director 


over 



WILT JAM F. ROHMER, JR. 
CHICAGO 





MAlUib 4 

i FEB 2 41959 

t COM*. PM 



Jaaary 2?, I m 


Mr. Ittetoard D. A uart a ch 




Th* nccott ntttsid in Mlvft^ Am lour 
cu« tad ^ 111 of A0 i^eets, ana of 

whom warn mL O. F uriilw . eu be ttttQMsI to roar 


flMtt a c cept my aiacara Paata lad comjr ay ppvt- 
rtaHwi to afl for a tob madAlto wp dm. 


1 • SAC) nrtrayift (rniwl d lti Ptoi^ 

Ptoee cm oi toto kltoi a Plato of earPettoattato aianto. 
Am Aom vbo aro betog twbvMtowHy reeogn&sad* 



(OV*&) 





Mr. Richard D. Aaerhaeh 

Place copies ef this letter la persesaet files of the iettssisg agents: 




FD-253 (11-22-54) 


UNITE STATES DEPARTMENT OF JUS7 )E 

federal bureau of investigation 

WASHINGTON 25, D. C. 

In Reply, Pleate liefer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Deer Sir: 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, pay¬ 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri¬ 
bution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI ^ 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assist ant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
Any liability shall occur. The following person is designated as my beneficiary for FBI Agents 1 Insurance Fund: 

Dat e 11-3-58,, 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 
dea th benefit to beneficiary of agentsJrillePn^thg^ 

NaJ I- D «te H-3-5#- 






FD-185 (Rev. 6-20-57) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 



Name of Employee: 


willtam F 






#07658 


Where Assigned_ Fe4T>I Baron of Investigation 

(Division) (Section, Unit), 

D o 

Official Position Titl. SPECIAL AGEMT ___ 

Rating Period: from_A pril 1, 1958 _ t0 _March 31, 1959-- 


ADJECTIVE RATING: 


KXC1LLEMT _ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employees 

Initials 




Title 

Special Agent 


3/31/59 


Charge 

ignature Title 


Date 


3/31/59 


Date 


Signature 


Assistant D i rector - A P B 33 19 50- 

Title Date 


3 - 




(X) Official 
(X ) Annual 


TYPE OF REPORT 

( ) 


67- 

Search* id 

AdmiiSUt^PR ~- 



;> : 


( ) 90-Day;^ 

( ) Transfer* 

( ) Separation from Service 
( ) Special 










FD-185a (Rev. 12-13-56) 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 

NameEm* y « WXU.IM F. BOBMPl, J». ,*97658 M . SWCXAL AGMT 

Rating Period: from 4/l/58 t(t 3/31/5 9 

~~ RATING GUIDE AND CHECK LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving of special commendation). 

E Excellent. 

•S Satisfactory (good or very good). 

C _Unsatisfactory. 

O No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. 1 'Outstanding" adjective rating requires (A) that ail rated elements be "4*" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD185. 

2. "Excellent/’ "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to Insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 


✓ 


± 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required, 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control 

(13) Knowledge of duties, instructions, rules and regulations, in* 

eluding readiness of comprehension and "know how” of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

& (a) Internal security cases 

£ (b) Criminal or general investigative cases 

_(c) Fugitive cases 

_(d) Applicant cases 

_ O— (e) Accounting cases 

(16) Physical surveillance ability. 


(17) Firearms ability. 

. (18) Development of informants and sources of information. 

(19) Reporting ability: 

_(a) Investigative reports 

_(b) Summary reports 

^ (c) Memos, letters, wires 

(ConsiderjSLconciseness; —^clarity; ^ organization; 
j£thoroughness;^ilaccuracy;adequacy and perti- 
v nency of leads; administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

_(b) Ability to handle personnel 

— (c) Planning 

- (d) Making decisions 

_(e) Assignment of work 

_(f) Training subordinates 

_(g) Devising procedures 

_(h) Emotional stability 

_(i) Promoting high morale 

(j) Getting results 


(22) Ability on raids and dangerous assignments: 

(a) As leader 
g (b) As participant 

C- (23) Organizational interest, such as making of suggestions for 
improvement. 

( 24) Ability to work under pressure. 

*•^— (25) Miscellaneous. Specify and rate: 

_„ Dictation ability — 




Specify general nature ^of a: 
tor, etc.):_ 


dm 


ient during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker);. 




D. 


(1) Is employee available for general assignment wherever needs of service require?—If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?_answer is not "yes,” explain in narrative comments.) 

abnormal sick leave record during rating period? ^ 2. Has employee used more sick leave during rating period than earned 
(If answer to either question is "Yes,” explain in narrative comments.) 


1. Has employee had 
during such period? * 


Is employee qualified to operate a motor vehicle incidental to his official duties? 1 M 1 Yes I 1 No 

If answer is "yes” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 




AniPTTTVP PATIMfi- 


EXCELLENT 






b6 

b7C 


WILLIAM F. SOMMER, JR., #07658 
Special Agent 
GRADE: G3-12 
EOD: 9/25/50 


PART I GENERAL COMMENTS 

SA ROEMEB is 32 years of age, is veil built physically and pre¬ 
sents a nature excellent personal appearance. He is friendly, 
quiet in manner but is sufficiently aggressive and forceful vhen 
necessary. He is veil received by the public and police Officers 
vlth vhom he cones in contact. He is capable of handling compli¬ 
cated Investigative natters and during the rating period has 
handled major Top Hoodlum - Anti-Racketeering investigations and 
one major Extortion case in a satisfactory manner. He is able 
and has participated in raids and dangerous assignments in connec¬ 
tion vith the arrest of fugitives, Extortion plants and Bank 
Robbery Investigations. He has exhibited outstanding capabilities 
in this field. There are no limitations on his availability and 
he has no phypical limitations affecting his performance of duties. 

On April 4, 1958, SA ROEMER vas one of the agents commended by 
the Director and by the United States Attorney for his assistance 
in the Investigation involving I I _ 


On August 8, 1958, SA ROEMER vas commended in the form of a letter 
from the Director to the Special Agent in nhnrrm rmlatire to hl« 
participation in the investigation of an I 


On September 18, 1958, SA ROEMER, among other agents in the Chicago 
Office, vas commended by the Director for the inves tigation of 

| and others. 

On October 10, 1958, SA ROEMER received a personal letter from the 
DirtCtOf wg him for him flnn norfnniRnrii In thi> .investiga¬ 
tion of the f f 

On January 27, 1959, SA ROEMER, along vith other agents in the 
nii-tftmgn (Vfflrtm- Mg commmndmd for thm emonblm investigation of 
I fc nd 

others. This commendation vas in the form ot a letter from the 
Director to the Special Agent in Charge. 








On February 6, 1959, SA ROEMER, with other agents in the Chicago 
Office, was cowended for his investigation of a number of robber¬ 
ies of savings and loan associations in the Chicago area. This 
cowendation was in the fora of a letter from the Cook County 
Council of Insured Savings Associations to the Director and the 
Director's reply. 

On March 17, 1959, SA ROSMER received a personal letter of cowenda 
tion from the Director for the excellen t services he rendered in 
connection with the Inve stigation of an I _ I 

| ^ fry | 


in the form of a letter to the Director. 

On February 20, 1959, SA ROEMER completed Specialized In Service 
Training (Bombing) School. 

During the rating period SA ROEMER has been primarily assigned to 
the investigation of Top Hoodlum - Anti-Racketeering cases. He 
has also assisted in the Investigation of Bank Robbery and Extortio* 
cases. He is conscientious and Interested in the Bureau's work j He 
willingly accepts his share of the work load and has given an all- 
out effort to the Top Hoodlum Program of the Chicago Office. 

SA ROEMER has demonstrated his devotion to duty on numerous occa¬ 
sions. His paper work is excellent and his work in general require- 
a far less than average amount of supervision. x 


PART II SPECIFIC COMMENTS 


1. Justification for Any Minus Ratings Given 
NA. 

2. Experience and Ability as Inspector's Aide 
NA. 

3. Participation in Informant Program 

SA ROEMER has developed and qualified one Criminal Informant 
during the rating period and has one Potential Criminal In¬ 
formant under development at the present time* He has also 
attempted to develop three other Potential Criminal Informants 
during the rating period. He has definitely demonstrated his 
ability in this field having previously developed a qualified 
Security Informant. 







4 


. Testifying Experience and Ability 

Daring the rating period SA ROEMER testified in Federal 
District Court in a Bank Robbery case in a highly satisfactory 
manner. He vill undoubtedly have the opportunity to gain 
additional experience in testifying in the near future. 

5. Disciplinary Action 
NA. 

6. Accounting Information 
HA. 

7. Police Instruction 
NA. 

8. Sound Training 
NA. 

9. Resident Agent 
NA. 

10. Foreign Language Ability 
NA. 

11. Administrative Advancement 

(A) Is agent interested in administrative advancement? 

Tes fTT) No | j 

(B) Is agent completely available for administrative 

advancement? 

[XI I i 

(C) Is agent considered completely qualified at present 
for administrative advancement including experience, 
ability, personality, and appearance? 

Te ® cm n ° do 

(D) If agent not completely qualified at present, does he 
have potential for future administrative advancement? 

T.. (3J Ko □ 



SA ROEMER has good judgmnt, is Interested in the Bureau's 
work, and has a potential for future administrative advance 
ment with additional experience. 


Agent's Initials 



lit* serve!llance and resulting apprehension «u 
conducted under adverse weather conditions as it had boss . b 
raining and saowiag periodically. The chase of the suhjee# 
was over wet sllf$ery and poorly lighted sidewalks and street* 


This case fro* its inception was assigned to SA 
WILLIAM F. ROWVR, JR. o n Criminal Squad #1 i n the Chicago 
Office, supervi sed by 3A [ I The very nature 

l leads it eatreeelv important that no p rewStile 

disclosure of their \ I which > 

very well eight have resulted in panic. Twenty Agents were 



While we were generally set up to handle the 
situation and were merely awaiting final communication from \ 

v . 


- 3 - 
















bo 

b7C 


CG 9-2708 



In My opinion, tbe following deserve special and 
individual recognition in the fora of letters froa the Director: 


1. SA|_ |for his participation in the 

planning for the coverage W the T I . Also for the extremely 
able way in whhfeh he deployed the surveillance units and 








00 9-2798 


CO^rdlMtftf the MtivitiM Of All firfMUl trm the bo 
office radio vtfttln, Hiri is w fiMtloa thftt hit ^70 
coolntM, ittntlw to find 4*tall under trylif tlrow* 
•ttoc«c *k« largely rtapMslhli for oar necMi. 

2. Si ! _ I not only directed a 

largo portion of the oa-tk#>itr«ft surveillance activities 
in a commendable manner, bo ably assisted in tbo apprehension 
of tbo subj oct and su b s equ ent interview which rooaltod in 
olgnod statements. 


3. SA _ 

Jin handling 


mg tho su£ 
aonnagoa |_ 


^♦1 


Jaaolatod 81 

Lanco actlvlfT 


pa on tho 
pahlb1tod 


atroot, 
alert- 


promptly relayed 
ness in aooing the subject, and participated ia the phyalcal 
apprehension of the subject. 


4. SA I I who has been assigned 

to security work in the Chichio Office and volunteered his 
services for this case, exhibited initiative sound Judgment, 
and ability to handle hiaaolf under trying circumstances in 
the successful apprehension of the subject. 

I- h ^ 

5. 8A|_ _| participated in tho appre¬ 

hension of the subject, emfcalaed on-the-spot adslssloas from 
the «nbie»t which quickly resulted la the location of the 

I I and other items of evidence. He also interviewed 

and obtained detailed signed statements from the subject. 

6. SA WILLIAM F. JMOEMER^ JR. handled this matter 
from its Inception, kept isfebntact with the victim and 
co-ordinated the investigation of the numerous sus pects 
developed in this matter. His efforts contributed to the 
successful result. 


7. SAP 


Jworked 

with me personally 

during tibf 

land unquestionably 

did a fine Job in 

immediate 1 

lot the situation. 


If the Bureau approves, in addition I recommend a 
letter from the Director be directed to me in behalf of the 
remaining agents having assignments in this case and I will 
see that copies of same are placed in their respective personnel 
files. 




SAC r«co«iMds letters of onemwtdatlon to atr«i A|«>ts 
whoso efforts sre described os pages three and four. Alee rannee ends 
letter to hie on behalf of remalaing Agents who had assignments 
for purpose of placing o epl s p is tWAf files. 


Investigative Division concurs with SAC and points out 
this case showed excellent planning and execution, covering 2 -week 
period. Publicity at Chicago was excellent and this is the type case 
by which the Bureau gains in public prestige as a result of removing 
from circulation a thr eat to the lives of thousands of people T I 


ended. 


] Rect 

f ' 


ended that I SAC also be personally 


y 


March 13, 1959 


Jip 








! ■ J 

t 


1 







PERSONNEL FILE COPT 


March it, I9W 



Dear 


l artsh to thank yoo for toe geaeroa# comments ’ 
set iortk la year totter of Moron IS, 1959, coiiceratog the lirrsoftfitlvo 
effort* of ear Spidst Agent* in too C Mo ago OiStoe. Mr. Anutadi 
iix«mdy coiled to »} attention the *»«*y*«*» n»»9 m 


Do fa to aelvtof too attempted 


Bnraiui toy 
once to hr 


tat yoa to knew that the oaotortotoa 
|h ||f ffitturtm fwrh so ynmrscitf is of 
motor neiM this to a aoccea&fal 

Staeereiy ycoxo. 


1 - Chicago A 

® - Ifcrsonaal flto of SA WUlUun F tvRoemer 













Dire. 

u»tr. 

Ffdei 

a I 

Depu \ 

i >jne ntpi,4|tJ 

9 th fc 

i>n?ui|pp 

Want. 

j ! ' 

2 • ' 4 • • •!* * 

t- 

! - ’ v • 




The skilllttdingenuity with which yodr men prgamzed 
tfeii; cdae and effect the capture ; *as indeed rdtnarJeaKie and m*> 
are aL most ftrateful to them for this service d can personally _ 
8a y thjrttt was moat comforting at the time of such stress to know 

that I bad such wonderful support. 

j : -••• L •. ■ \ ... 

i I have expressed my appreciation to M r - R* Auerbach 
Special Agent in Charge and to Mr. Wm. F. Roomer who was m 
chargl of this project throughout the investigation and capture I 
wish tp especially commend these two and ali tie other n m 
assigned to this office who expended so much t,me and effort to 
remote this terri*!* threat of violence from th| people of ° ur . . 

eomnlTnity. We all owe your fine service our most sincere thank 

and g&titude for Wh*i-they have done. 


Very truly you tfe. 
























Standard Vorm S8 

* (Rev. Aug. I960) 

'' RitoawHiTap bt 
Bur*au OF THJt BtmoiT 
CmCOLAB A-34 


REPORT OF MEDICAL EXAMINATION 


1. last ham E-mast Aame— middle Ha 

EOBMERx WILLIAM PRAHOIS- JR. 


<• HOME ADDRESS (JV.taier, Xritt or KFOv eif» or town, <om *»< State) 

l£6o8 Rose Dr.. South Holland. Ill. 


7. sex 

Male 


12. DATE OF BIRTH 13. PLACE OF BIRTH 

6-16-26 (South Bond. Ind* 




IP! 


17, rating or specialty 


CLINICAL EVALUATION 


NORMAL 


12. ORA DC AND COMPONENT OR ^OS^JON 

1 OS 12 ''N 


S. PURPOSE OF EXAMINATION 

Annual 


13. IDENTIFICATION no. 




■ 

13. HEAD. FACE. NECK, AND SCALP 


13. NOSE 


20. SINUSES 


21. MOUTH AND THROAT 

---i------- 

✓ 





25. OPHTHALMOSCOPIC 


26. PUPILS (Equality and reaction) 

_ 

n. OCULAR MOTfUTY '— 

_ dt 

^ LUNGS AND CHEST (Include breasts) 

eat 

29. HEART (Thrud, size, rhythm, sounds) 


30. VASCULAR SYSTEM (Verkosiiks, etc.) 


31. ABDOMEN AND VISCERA (Include kcmk) 


32. ANUS AND RECTUM 


33, ENDOCRINE SYSTEM 


34. G~U SYSTEM 




























































INTRAOCULAR TENSION 

tl' 


AW'PSYCHOMOTOR (Tests u ted and score) 


right wv /jr'ynxr Xo jn 

^ VS’ i3ACNIVlNIC 

LEFT WV /^ n%Tr rp m 

'i Ht/iOTc?:cr 


,75. NOTES ( Conti*W<$ WP CM«UrVl«f7 OR INTERVAL HISTORY 

• ! h 0 • ’*r 'J »»fi ■ T •> . 


8000 

l/H 







:■* vafiurt .>! w: ; a.!,. ; 


'..V.., - v v* (Use additional sheet* of plain paper if nec essary) _ 

74. summary or ^ rt ' rt A i k A / 

. >11, MiW, 



yST EXAWNATip^ INDICATED (Sjwcifo) 

♦v mh$ 




Tf JOfT QUiRUnEO. U$t bWOUNMf ¥#*6 WfrkCTS BY ITEM NUMBER 


*. TIPS* OR PRtfc]rt$ >^A& OF PHYSICIAN ^_ 

; Eye, Ear, Nose, & Throat 




80. 'TYPED OR PRWTEP'ttAMl^Or PHYStC W *^ • . 

A.X. M/ 

t!. TYP^D 6R PrInT^NAME oT P^TIST 0$ plYilCIAP< (/na^oU «?te) 



signature; 


ic\P 


82. TYPEO OR PRINTED NAME OF REVIEWING OFFICER Oft APPROVING AUTHORITY , I SIGNATURE 


v&trOr Q| 


X wf jjv* 


41 UMBER OF AT¬ 
TACHED SHEETS 


GOVERNMENT PRINTING OFFICE ; 19^3—0-2434T 3 M- (52288 1 
































'Standard Form B9 

(Key.’Aug. 1950) 

* t p & 0 M ULQATK D BT 

Bu&stK ot this Budget 
C mCULAB A- 24 


REPORT OF MEDICAL HISTORY 

THIS INF01IUT10N IS FOB OFFICIAL USE ONLY AND Will NOT BE RELEASED TO UNAUTHORIZED PERSONS 


t. LAST NAME—FIRST NAME—MIDDLE NAME 





15. EXAMINING FACILITY Oft EXAMINER, AMD ADDRESS 


2. GRADE AND COMPONENT OR POSITION 


mmm 


! 5. PURPOSE OF EXAMINATION 


3. IDENTIFICATION NO. 


5. DATE OF EXAMINATION 


10, DEPARTMENT, AGENCY, Oft SERVICE 


11, ORGANIZATION UNIT 


14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 


15. OTHER INFORMATION 


17. STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS. (Follow fry deecripiion of put Artery, if complaint exitU) 


iPwm* frretA*r # *iato% vllwr) 



EVER HAD OR HAVE YOU NOW f Place duel at left of each Hem) 






(C/tocJb mcIi item) 


"TRfCK" OR LOCKED KNEE 
FOOT TROUBLE 


PARALYSIS {Inc. infantile) 


\ EPILEPSY Oft FITS 


CAR. TRAIN. SEA, OR AIR SICKNESS 



















































































































CHECK EACH ITEM YES OR NO, EVERY ITEM CHECKED "YES' 1 MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 


27. HAVE YOU BEER UNABLE TO HOLD A 30S BECAUSE OF; 

A. SENSITIVITY TO CHEMICALS. DUST, SUNUOKT! ETC. 

B. INABILITY TO PERFORM. CERTAIN MOTIONS 

C. INABILITY TO ASSUME CERTAIN POSITIONS 

D. OTHER MEDICAL REASONS {If yw, gw* reasons) 

28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB¬ 
STANCE? 


29. DIO YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (1/ye*. give 4*tail*) 

30. HAVE YOU EVER BEErn^EFUSEOEf»^XYMENTBECAUSE 

OF YOUR HEALTH? {Ifyes, staHroaedn and give 
details) ' 

31. HAVE YOU EVER SEEN DEWED USE INSURANCE? 

{If yee, state reason and give details) 

52. HAVEYDUHAD.ORHAVEYDUBOTADWSEDTOHAVE. 
ANY OPERATIONS? {If yes, describe end give 
age at which occurred) 

33. HAVE YOU EVER BEER A PATtEffT {committed or 

voluntary) m A MENTAL HOSPfTAL Oft SANATOR¬ 
IUM? {If ye*, specify wfisnUthere, why, and 
name of doctor, and cofcrtfalet© address of 
hospital or clinic) ■ 

34. HAVE YOU EVER HA!) ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NpTEDf (If yarn. Specify 
when, where, and giro Mads) 

- —k -^- 

35. HAVE YOU CONSULTEDOR |TCEN TREATED BY CLINICS, 
PHYSICIANS, HEALERS OR OTtfEft PRACTITIONERS 
WITHIN TH^PAST 5 YEANS? {It yes, give com¬ 
plete address of doctor,-hcspitel, clinic, 
end details) 

38. HAVE,YOU TREATED YO'JRSELF FOR ILLNESSES OTHER 
THA!| MINOR COU)S? {If ?&*, which illnesses) 


37. HAVE YOU EVER BEEN REJECTED FOR MLUTARY 
S£^y?CE BECAUSE OF PHYSICAL. MEHTA*. OR OTHER 

* . | f^ASONS? (Ify**, give date and reason for 

J rejection) 


38. HAVE YOU EVER BEEN DISCHARGED FROfil MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OS OTHER 
REASONS? {If ya*t &‘y* date,: reason, and 
typb of discharge: whether honorable, 
other than honorable, for unfitness or un- 
' apiHabili&) 

_._ & - rt - 

39: HAVE YOU EVER RECEIVED. IS THERE PENDING, HAVE 
' ¥01 APPL1EJ9 FOR, OR DO YOU INTEND TO APPLY FOR 
POfHON OR COMPENSATION FOR EXISTING DISABIL¬ 
ITY : {lifts, specify what kind, granted by 
wrfcbni, «n<f *rhaf amounl, w^on, wfiy) 


py ^ "'y ij) ,r L £ tx^r^JU-xiL. £-* ■ 

^yx^A " * 

*-VL» 
















FD-300 (Key. 5-21-58) 


ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 


FOR INFORMATION AND GUIDANCE Of MEDICAL EXAMINER 


Name of Examinee; 
(Type or print) 


RCEMER WILLIAM FRANCIS JR. 

Last First Middle 


The following portions“t>f th£ attached examination report form need not be completed; 


2 

62 

3 

65 

. Hr 

67 

14 

68 

rv 17 ■ 

* m ,; : 

69 

71 

48 

72 

. 49 _ 



46* Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is .over 35 years of age or examination indicates such 

is desirable.- , _ 

i : - ■ 

49. Is necessary unless facilities f<£ affording same are not readily available. 

•. , ■ . f • • 

li 

71.. Audiometer examinations shouldjbe afforded whenever possible. 


’ FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGEftT APPLICANTS 
OR EMPLOYEES : 


The medical examiner should .rui ver the Jollopviag quest ton: 

Examinee t t, not “qualif ied {or strenous physical exertion. 


TO BE ANSWERED IN THE CA^E OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 


1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics an d dang erous assignments which might entail the practical use of firearms? , 
C§3 No f | Yes. If "yes" please specify defects._i_ 


2 . Does exam inee h ave any defects' prohibiting safe operation of thotor vehicles? 
I^ >\ l No I I Yes. If '*yes" please specify defects__!—_ 




r-M- kfim 


■ V . /;■ t*i V \ 


&NCL()sUft£ 


C'i 




Weights for Mo Us 


Hoight 

Foot-Inch** 

SMALL FRAME 

MEDIUM FRAME 

Y~ LARGE FRAME 

DosirabU 

Maximum 

DosirabU 


DosirabU 

Maximum 

5 4 

121-131 

143 

129-139 

152 - 

136-148 

162 

5 5, 

124-134: 

BIS 

KpSlIBffP 


,140-152 

166 

5 6 

128-138 

— 151 

1 

136-146 

160 

144-157 

172 

5 7 


155 


BEUR 

wmam 

. 176 

5 8 

135-146 

160 

144-155 

170 

152-165 

181 

5 9" 

■EjgMj 

■■ 

148-159 

174 

156-170 

186 



— 

.. 152-163 


. 16Q-175 

192 

B 



, v.^isfeUBa. ..., 

184 

164-180 

197 

mm 

- 1^2-164 

179 



169-185 

203 

BS 

153-I7Q/ : i 

5 186 

SB 

196 v-v 

«174-191 v ; . . 

209 

6 2 

163-175 


BH 

mm 

179-197 

216 

vr 

6 3 

• I : ■ ■..;;, i i 

168-180 

n 

| 

mm 

184-202 

221 

•i.V i : 

6 4 

174-186 

204 

| 


P^IIIIPPI 

228 

6 5 : 

BUHI 


• " 1 188-201 

mi 

-/• 196-214 

234 




3. Examinee's frame is I I smail ^ CZZl medium 5? large 

4* Considering above weight table ^th^ examinee's frame and other individua l phy sical characteristics, 

I_lExcessive L_J Deficient 

_pounds 

_pounds 


I consider his present weight ^^Satisfactory 
5# Under proper medical supervision, Examinee should I I lose 

□ gain 


Remarks: ; i-mu-miy-i . s..i•;^i. 















































































■FD-389 (3-28-56) 


PAST SAFE DRIVING RECORD CERTIFICATION 


Vname of operator (PRINT 


LAST, FIRST, MIOOU INITIAL! 

:OEMER. WILLIAM F« JR. _ 


OATE 

6-10-59 


DIVISION ANO SECTION ASSIGNED 


POSITION TITLE 


FBI> Chioaga __ 

THIS IS TO CERTIFY THAT I PRESENTLY ft 
DRIVER'S LICENSE. 


_ gpeoial Agent _ 

HOLD □ DO NOT HOLD A" VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 


| 

K 


permit issued BY: 
(STATE, TERRITORY 
POSSESSION, DISTRICT! 


ILLINOIS 


THIS IS AN UNRESTRICTED PERMIT. 

(STRIKE OUT ONE! 


permit number 

R560-9262-6171 


(IF RESTRICTED, EXPLAIN BELON] 


t PERMIT EXPIRES 

.1-26-60 


i 

k, 

* 

£ 


THIS FURTHER CERTIFIES THAT OMRING JHE PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON¬ 
ALLY OWNEOl APPROXIMATELY SO f QOQ MILES- DURING THIS TIME (Al I Cft HAVE El HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (81 I CZ) HAVE CS HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A NOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 


••AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 




SIGHATURE OF OPERATOR 


NAME OF REVIEWING OFFICIAL 

APERBiCH. RICHARD P. 


(PRINT - LAST, FIRST, MIDDLE INITIALI 


POSITION TITLE 

Special AgtInCharge 


OATE 

6-10-59 


THE PERSONNEL PILE OF THIS ENPLOYEE HAS BEEN REVIEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 


i 

o 

i 

i 

a 

i 

t 

m 

i 

c 

* 

£ 


CONTINUOUS SAFE DRIVING RECORD 

I | INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 

I CERTIFY THAT THIS ENPLOYEE IS: 

QUALIFICO ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 

NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 

REMARKS: 

)67-;VO HECQRDEDI 







L 


••"AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 





s, isle 


John L, McCJUJto* 
United mmmm tosal# 
*a*httt*tecL, ». c. 

My dear Matter: 


Thee* |M ftiy «.»efc ur foae tMI latter of 
Mv 2 la vUd ¥M m t&ir&rmfcH tittiriiliiii t»iir 

CtJOIMIrttfi *m£ It is 4 #fc l|§ o# 

certain (iltetjtt howdtojas. 

I cm assure yee tilt we coastdgr tt a iriftitg* 
so to «t feet* 1* —ttt w el Hie aster*, and X ant tortagtag yenr 
&m*nm r*n*nffcs to the ettestlea el then* el mp associate* to 
aw CXtotoj e ^flct «1 ob ye* leetotoetoU 


Ptos*» to eel tosltste to tot urn mem M **y tone 
w* can to of ajdlltoaal ttr«k«. 


toc»mt} yours. 


b7C 


& - Chicago - rae Insure* 

1 - Personnel file of SA[ 

1 - Personnel file Of gA William H Roemer. 
1 - Personnel file of SA 
1 - Personnel file of SA 


;■; •■> - .icbo 
J;: - "b7( 

_ mailed 

]- Enclosure 


Jr., -Enclosure 
I- Enclosure 
Enclosure 


NOTE: Me have enjoyed very cordial relations with Senator McClellan. 
gn*f* Gi ancana was located by Bureau Agents at the Desert Inn, Las Vegas 
Nevada where he was using an assumed name. He is reportedly second o 
to Tony Accardo in the Chicago Underworld organisation. Eddie Vogel is 
a top Ch icago Underworld figure in the coin operated mac hine business. 

l op hoodlum, 

« AI l GS 1 Z. Chicago; 

-1 (Note Continued Nest Page) 


RftAnar f 19 t\ 








Iwiif 


KToaiwmww 

MTIM IlMt m THf i 

u w mminiwM *mm 


l my 1959 


CM>*r Mr, Ji»ov«rs 

F#* tb* Mtmbnrn end tfe* *«g#f «* tfct* I '" 

vifca t» •ttpMM* *4&p*»* Ife'T &W gWMH-fre 

t*»c* a nd »*< elleat aera te* roister «<t thi* P ermittee fey 

Ajt«nt«,[ ■ i ■ i ■ KFIU|»jbh F, | 

t e**#**' tiw #f5c5S» os 1 

Hu: herd G, Auerbach, Special Agent la ofearg* of you* 
Chicago office, 

tTheae Agent* wore of great help i* **#i«4ing in locating *m» 
litervioa subpoena * on, among Other*, Edward Ehjfccfe Vogei, 

| and Sun M»om «f Gdanc wan*, *Ji r&ttkrkmt# 

^Chicago boodj u m«* 

The v oop«ration and aeeia&ance theme Ageut* gave the &»«h* 
miitee wa# out* tending and their p*rfcrma*c*#rem4e4-f 
worthy of special comnaaftt, 

> 

Sincerely youyi*, 


Chairman 


The Honorable 
J, l&gar Hoover, Director 
Federal Bureau of In litigation 
■pepartniertt of Justice 
Washington 2%, D. C. 


















































FD-255 (R*v. 8-20-57) 


> * ’ 

Office Memorandum • united states government 



« DIRECTOR, FBI 
SAC, (CHICAGO 


i* 

t 





DATBi December 18, 1959 


SUBjKff! RECOMMENDATION for incentive award 




Name of Employe* A 

WILLIAM F.t'ROKMHR 


Wh*T* Assigned 

CHICAGO 

Payroll Uuxab.i 

07658 

Position, Grad* and Salary 

SPECIAL AGHKT, GS 12 

28,810.09 ’ 

EOD Dot* 

9/25/50 

AMOUNT recommended: • 

;• i. 1 u ■ . ■ — . _ . . - 

_ (Consult scale on reverse side in determining astbdht of cnbard J 


BASIS lea this recommendation is as follows: ( Chech ot or wore w facts justify.) -•••« 

□ 1. Sustained above-average performance for such period of time as would be reasohaile under 

considered 


the circumstances, that merits recognition* (Point out specifUaUy how performance is cor 
superior, Use examples and illustrations wherever possible* In addition to restate attained yjyfoi 
employee hasdone to achieve outstahiih# ft suit**) 


( I 
□ 
□ 


2* Exemplary performance of assigned tasks whereby previously uijattained records of production 
dre achieved. (Set forth production record with appropriate comparisons,) ; 

3. Exemplary or courageous handling of an emergency situation in to 

official employment* (Describe in detail/listing specific risks or dangers involved and results achieved.) 

4. Ideas which have resulted in improved operations* (Summarise ideas and speci fic improtemanti 
therefrom , Set forth first year's net savings, if any, and how computed*) 


m 5. Performance which has involved the overcoming of unusual difficulties. (List specific 

obstacles, problems, hardships, sacrifices, etc,, as we U as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc .) 

□ 6, Creative efforts, including inventions or techniques# which have increased efficiency, or 

improved the service* (Deecrihe in deftfil listing benefits and/or savings resulting•) r f - . n f f /- 


JUSTIFICATION: (Set forth below, and attacA supplemental page(s) as necessary, a clear, concise report of 
employee's performance in justification of award . Be specifi c and omit generalities* Give facts, not conclusions* Not 
only advise what was accomp/isAe^, but how it was dccimplitked, placing emphasis on perfonkance, Remember that ; 
these justifications must be adequate. They may be subject to post-audit outside the Bureau but do not withhold in* 
formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau far suck post-audits*} y 

See attached sheet.... 




d£X - Bureau 
2 - Chicago *— 

(1-Personae1 File SA WILLIAM F. BOEMSR) 
C1-67-832) 

S?"“ < 3 > /it 


.f 


*‘JoU 








4 


{ r — r i — ' >o % 

\ i V . ; \ 

(r-botPowTOr i* 

Jffco 

HfTT.GS'ft 


VrjlifV'iiit- 


C..M 


.;cash award scale ;v 1 ‘ 

TAH0I6LI BENEFITS - Amount of cash award for contribution resulting in tangible benefits 
(such as a suggestion resulting in saving of pioney) is normally based on, but not necessarily 
limited to, estimated npt monetary savings for first full year of operation following adoption. 
Savings 


(Estimated first year's net savings) 

Amount of Award 

$1 - $200 

$10 


$201 - 

' $1,000 

$10 for the first $200'Iff savings and $5 for each additional 
$100 or fraction thereof. 

$1,001 - 

$10,000 

$50 for the first $1,000 in sayings and $5 for each additional 
$200 or fraction thereof. 

$10,001 - 

,$100,000 

$275 for the first $10,000 in savings and $5 for each ad¬ 
ditional $1,060 or fraction thereof. 

$100,001- 

' or tnore 

$725 for the first $100,000 .in pavings and $5 for each ad¬ 
ditional $5,000 or fraction thereof. 


MTANBfiti T ftNB FITS .. Amount of cash award where contribution cannot be estimated on a 
monetary tests, or results in monetary savings and intangible benefits, shall be determined on 
basis of its value or benefit to over-all Bureau operations after full consideration of such factors 
ds significance or Value of- popf^bution, extent and scope of application, personal danger or 
risks involved,-and importance of program affected. 

Tablebafifcer or Risks Are Nof Dominant Factor: 


Vqdi».efrB«iefit m , 
to Entire Bureau ' Limited 

- • yi ■. j V, — ■ - 1 “ 

Minor $10 - $50 

; ..-,^.;Mode*ateC^^-: $100 - $150 

Major $300 - $500 

Extraordinary $725 - $1000 


Extent gf^AypU^ation to Entire Bureau - 

6road General 


$50 - $100 
$150 - $300 
$500 - $725 
$1000 - $2000 


$100 - $150 

$300 - $500 

$725 - $1000 

$2000 - $5000 


Table II - Pdrso^j 


-nger or Risks Are Dominant Factor: 


Value . j ;T 

to Entire Bureau Limited 


Personal Danger or Risfc Involved' 
Substantial 


Exceptional 




* ilinpr v a r* ..> v 

| flbdArate ^ 

Major 

' Extraordinary 


t 5 ! 


.$50 
‘ $150 
$300 - $500 
$725 - $1000 


• > $50 -.$100 

.$150 -'i$300 

$500 - $725 

$1000 - 000 


$100 - $150 

$300 - $500 . 

$725 - $1000 

$2000 - $5000 




5. PERfORKAlfCE WHICH HAS INVOLVED THE OTERCOHIHG OF 
PMOTWAL HIFFICPLTIES__ 


SA ROKMKR has been assigned to the Top Hoodlum Program 
of the Chicago Office since its inception in 1958. He has spent 
long hours on difficult surveillances of major hoodlums to 
determine their activities. At the inception of the program 
the Chicago Office was unaware of the meeting place of the head¬ 
quarters of the "Chicago Crime Syndicate", SA BOBHSB was largely 
responsible for developing the information that daily weekly 
meetings were being held between SAM GIAHCAHA, regarded as the 
lgaflgr of the "Chicago Crime Syndicate". AHTHQHY ACCABDO.I | 

I I HURRAY HUMPHREYS, | k nH- 

others. 

Through perserverance, tenacity and without regard 
for his personal problems he was able to determine the location 
of the headquarters of the "Chicago Crime Syndicate". By ex¬ 
posing himself to personal danger he made extremely valuable 
contacts and was able to develop locations from where the persons 
attending these meetings could be photographed and therefore 
positively identified. SA BOEMER gave freely of his own time 
including long early morning hours over several weekends which 
subseq uently led to the development of reliable 

source 1 ~ | This source 

has been utilised since | l and nas consistently 

furnished a flow of valuable, unimpeachable information that 
could not have been obtained otherwise. Personal danger in the 
development of this source was readily accepted by SA BOEMER 
without hesitation. 





February 12, 1060 

PERSONAL 


0 

Mr. WUlteM F; » m bit , Jr. 
Federal Bnii of hwttpMoo 

Chicago, Illinois 


I ib vrittig to idviM that I tare ijprarid n taeottfi 
award far yea la ttt wwat of $300.00 la rgeagrltlaa of fwr «e«p- 
ttanally Om iffTlfw la tta deralayneeat aad asatacta af a Mg^iy 
eoaOdaatlal aearee at tafanaattea of great vikN to tta Bavaaa la tta 
criminal Held. Tha cheek ter $040.00 which la enc to n ed i t pwn o ti 
Mia award low alttlakfc o fam, 

Toa played aa atipti part in tho enrteea tins lar rallyiil 
tw IMa aad dufuwi wtfller la dereleping f ****** ot tag ^tck~ 

| wi — s mmmmgf lar the mttWtihnnnt ot Uda mrco. Ths idopt, 
dUlgMt aad iapaidena faahton la vhkh jpaa inidlod yaar fagaafirtUttw 


aa bugtvtag gapunplg far your aaaaoiataa. II la li 
■»4—s my ahacara ao$raclatiaa la yon la IMa way 


Sincerely yoere, 

J. lid^ai' JUo<jV$£ 


Bnetoeure ^\Jby 

1 - SAC. Chicago (Pergonal Attention) Enclosure 


MAIGED 27 

FEB 12 1960 

COMM-FB! 



> to 11 

g/ v 



You should personally present this award and should tlrs b' 
not be possible or should presentation be unreasonably delay a* b< 
b y your absence official acting for you should present it. 

I 4 pent Direct! t /Y^ :JN 


MAIL RQOM 


"LETYPE UNIT 


lA 

r 


(5) 67-447328 


Award #368-60 


rto 1? iUlU 

alC’D-READING R(fey 





r_□ fo r work in development ;iitn ,pe; • '" ighly 

Confidential source covering Tup Hoodlum activities ; Ov« ag.- <:■•,< lr.\=s -oon 

concurred with the above recommendations. A>. it appear < "*■ t?; .*■ n- chaps -h; a,-- nts 

recommended for commendation were also deserving ;i r ",M(Vr;i!i<-n f in ■ .m. aw >-ds 

Chicago was instructed to furnish further details once"'; nr their |>erl orman. ♦ Vhis 


Information has now been received. 
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Memorandum tu|_| 

Re: Incentive Award and Commendation Matter 



e both technical men and were in conta 
ey~handled the technical work in establish!^ 



operation in a lesser 
e manner. 


p ave participated in the program in this particu- 
surveillance work and lookout assignments in a 


*U RKCCT' 


t Following are Bureau records of agents recommended for incentive awards 

“"““acting commendations and censures during past three years. 



|jjgk-jgditi»r - ROD 9-25-10, grade GS 12, $6610. No censures, three commendations. Rated 
IS89 «an»sl pertor&ssaaee rating. 














r |- SA j | RcAner and l | were obviously the driving force in the entire program 

ration; however, in view of the substantial contributions made b\ SAs 

it is felt that they are also deserving of incentive i a ards out m lesser 
amounts . : Ba= d on approved tables for determining the amount of such awards the perform 
ance-Qf jthese agents is considered to be of moderate value and broad application to the work 
of the Bureau entitling them to awards of from $150 to $300. 

flECOMMENDATIONS: , . 

' (i) That SAs| |and Romer each be granted a cash award in the amount of 

$ 3 Q 0 for their outstanding work under extremely difficult circumstances for an extended 
period of Jtime making major contributions to the outstanding results achieved. (Amount 
recommended is in line with awards approved for similar performances in the past.) 

i v v (2) That SAs I [e ach be granted a cash award 

L &fc* amount of $150 for their splendid performance which contributed materially to the 
EfeceAB'realized. (Amount recommended is in line with awards approved for similar 
Gcformances in the past. f 




li reco mmenuea ia ui iiuk > 


Kr^:^r 




y t 




(3) That SAs |_ 

a in tht« program and the establishment of| 


*ach be commended for tiuir fine 


jt* 


. :£'■ V.'> ** f i:- -l'..! ; • 

r cJWWf 1 w \sT* * >l .‘ 


'M& 

>4 

^*2 

, „ > ' <# Ji • ■ *.; ■ Si, ; 

k. * 







V-P- tf-yv* v v 

'j r *:*'$ . Sfcii 

^ 

.r. ’ .*r 

fc j tf'tf&jiit 


tmXwt&MsxIss&k :4 


' • ?■<■*: m. ’ - , , 1 ' i V 

?*' 

^*■ •■ • T '*v 

?? m 



■ v?v 
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Memorandum tq_ _| 

Re: Incentive Award and Commendation Matter 


(4) That a general letter of commendation be directed to the Chicago Office j 
for inclusion in personnel filesof other employees who participated to a lesser degree. 
(Per recommendation of Investigative Division) . 

\ >jf K / v 


\ k*' 

A +-' 9 
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Office Memorandum 


- UNITED STATES GOVERNMENT 


.to /■. ; Director, FBI 


SAC, Chicago 


x subject: TOP HOODLUM PROGRAM 
\ (/CHICAGO OFFICE 

COMMENDATION MATTER 



date: Oe c esc, b er ?. 8, 19 59 



b2 

b7( 


Active investigation of top hoodlums in the Chicago 
area was initiated by the Chicago Office in accordance with 
Bureau instructions in November of 1957. At that time very 
little factual information was known concerning the individuals 
that were carefully selected as being the top hoodlums in the 
Chicago area to be investigated. After many months of in¬ 
tensive investigation, planning, surveillances and planned 
interviews, the agents of the Chicago Office were able on 
July 29, 1959 to penetrate the top echelon of the "Chicago 
Crime Syndicate" with the installation of | ~| 

Due to the volume of information received from this 
source, the following represents only a summary of the more 
Importsnt items set forth in chronological order to Illustrate 
the reliability and continuity of this source over a period of 
time. This summary is also for the purpose of indicating the 
potential of this source as a tool for penetrating further 
into the activitiee of the major hoodlums in the Chicago area 
as well as ths potential this source has for developing infor¬ 
mation concerning activities^ of hoodlums on a nation 
seels. WtC-132 ,- 

167- 

On July 30, 1959, a meetl 
betwee n top hoodlum SAM atiMCiii r-+m»rA • 

"Chicago Crime Svmdlcato". amdl_ 






pellee off 


_ e? the 

to discuss pells# payoffs la South Ceefc County; 
t in legitimate enterprises; current s t a tus ef 
la South Cook fmeat fr and current status of ether 
la mm$k Geek dfcuflrtp. , The names and internets of 



Unpceau 

Chicago 

B.: fie 





Vfre identified. 

3. Msx m »* 4 


f-s 

IT 


6S6i £2 030 









On Augu st 3. 
TONY ACCARDO and I 
jet f?x-officio leader of 


195 9, a conversation 
both Chicago Top 
the "Chicago Crime S 


W h S l.v.a.U 
hood Luian 

►v nd i cate 


tCCMUl 

anti 

the 


"th. ensuing discussion concerned the identities'of a 

|of the hoodlums, ana ,S 
1 fr ith ACCARDO and |_ 

identities and areas of activities of other hoodlums were 
rii «cuRsed. ACCARDO then mentioned the presence in Chicag 
i rr --kind mentioned that he was 

ffl 1 ■ | r | Based 

on this conversation, the Honolulu, Salt Lake city and 
Chicago Offices conducted extensive investigation and were 
4hle to establish identity and activities of this person. 

It was determined through this investigation that hood iums 
were contemplating the purchase of an entire island in the 
Pacific for gambling purposes. They discussed a message 
which ACCARDO received fro* PAUL RICCA, former Chicago Top 
Hoodlum now incarcerated in Terre Haute Federal Prison. b7 


On 18. 1958.1 ■ ■ -—- - —I 

| 1 | two Cleveland hoodlums dis¬ 

cussed a new national organisation of the bail bond business 
which they were interested in. Identities of individuals fro* 
other areas throughout the country were established through 
this conference. 

On August 25, 1959, a conference was held concerning 
4 the Teamsters’ local in Indianapolis, Indiana. 


1959 








On September 6, 1959, a most important crtnfc , .'‘V:< ! ’ 

mas be id between SAM GIANCANA and TONY ACCARDO, both debit-$ bed 
above. The discussion ranged far aixd wide and GIANCANA di$- 
. cussed his recent trip to the East Coast and other geographical 
i areas. He discussed meetings with nationally known top hoodlums 
[ who were known to have attended the infamous Appalachan meeting 
j in New York in 1957. These hoodlums were identified by GIANCANA 
’ by name and as being the leaders of their respective areas as 
well as being members of a twelve man National Commission set 
/ up for the purpose of arbitrating disputes In other territories. 

I It was learned also that Las Vegas, Nevada is definitely the 
i prime target for syndicate operation and as of that time was 
the focal point of a dispute between sectional hoodlum leader?;. 

The information obtained thereby was disseminated to other 
/offices and it was learned that in each case the hoodlums 
''named by GIANCANA were considered the prime leader in the 
r respective field offices. Through this conference it was 
! definitely established that GIANCANA is the undisputed leader 
I of the"Chicago Crime Syndicate" and a member of the above des- 
I cribed National Commission. Also, that ACCARDO is the former 
; leader of this area and now acts in an ex«offlclo capacity as 
: advisor to the top echelon hoodlums. Further, that he formerly 
j was a member of the National Commission. ACCARDO and GIANCANA 
then discussed candidates for Governor of Illinois who would 
j be attractive to them. They named several people in this regard 
i i and discussed each. They also discussed a large gambling 
! I establishment in Cicero, Illinois, and mentioned the identities 
j of the hoodlums responsible for this operation. Following this 
j ACCARDO discussed that through a prominent Chicago politician, 

1 whom he named,he was making arrangements to insure that his son 
\ sad the son of PAUL SICCA, both of whom are in the Armed services, 
ireceive the most benmflclal treatment and advancement. 

On September 22, 1959, a conference was held between 
/HURRAY HUMPHREYS, Chicago Top Hoodlum, JOHN D‘ARCO, Alderman 
| of the First Yard of the City of Chicago, two other hoodlums 
land D'ARCO’s mala secretary. HUMPHREYS discussed his recent 
j activities and complained at length concerning the investiga- 
i tlon of him by the FBI. He talked about a local Judge who 
\ has been very friendly to the Syndicate and Another Judge whom 
‘ they could not fix. Both were identified. D'ARCO also spoke at 
length concerning his recent interview by the PBI and asked 
HUMPHREYS what the FBI investigation meant, HUMPHREYS then 
spoke at great length concerning hie knowledge of the policies 
of the Eisenhower Administrstion, the Justice Department and 
the FBI. He showed a great deal of accurate knowledge c©xw.*v». r 








BEST AVAILABLE COPY 


lng the investigations of the FBI a:v . • :»f f- .« 

it hat he had contacted a former Coo? .v*. • 

I he identified, and gave other ind : c.* • yo-.-. rt>»* be ^i'v 
I operating on a national level as : -a- t*e*. woe.-. : • :;s 

1 ’ and certain legislators. During Jr,-* d)v.cussJoii H ; ilPShK 
high compliment to Chicago Agents assigned to me 1 sp Hood ; 
Program by describing them as ’’working Cob*->cene.> ’ and wondering 
”how come those FBI guys cover so wucji f:.eid". HUMPHREYS and 
another hoodlum then discussed the fact that they had obtained 
fifty sets of tickets to the World Series and discussed the 
identities of persons they wished to give the® to ir, order to 
ingratiate themselves with these persons as the former 

Sheriff of 3t. Louis. b 


PiIi5EIT¥WMTT»l 



On September 

RYS a »rfl 


23. 1959. a meet i he i d Let wee,■■ 


HHIIPHeRY.Si ptw«I_ __□ 

_ I HUMPHREYS discussed again wiit [_ 

invest i gat ion of him and others hv the . ?>,: ? i^r. <aad^ 3 

telephone call to I 


Jih-s 


[ The purpose of th* wetin^ ^ between 
Iwan two -fold._First to consider I ~l 


"Lrfviweri HTTMimaKYS that Ha hari been t ^ ~ 

_Lilli_Iha t_th.> .HitL'i-nr;-_ 


land that he was untouchable. This infor- 


atlon, like all other pertaining to other offices, was furnish 
to Newark and New York. HUMPHREYS then mentioned that he had 
lied in telling the Grand Jury in April that he had been living: 
in Phoenix, Arizona, whereas In fact he had been spending most 
of his time in Florida. He also complained about the fact tha‘. 
due to the FBI investigation he cannot go near his apartment 
which he rents for $375.00 with a lease until 1961 and that he 
has to pay aa additional $305.00 for hotel accommodations. 


l 


On September 29, 1959, I 

UacugglBB With I 


tit i t*r \ r 


] held a dj 
teeming a[ 




i mi< 

J which is in dire financial stress. It was ascer* 
tained from this disc uesion that ce rtain Chicago hoodlums. 

It FmiK LA P 0 OT 1 . I I and .1 I 


puae 


I The fact tha*. 

Twill cause a great 


deal of embarrassment to the i»divnkc*i* concerned. | 

ernkod for, and per© It -• •• 


c ffi >’<'>• rf 


] 
















On Octo ber 13. ifl59. a discussion was Iip.'’ oe'wnen 
MURRAY HUMPHREYS, | 1 

advised that he had recently been in contact with TONY ov o<ijo 
and discussed the impending trip contemplated b> AOCARIX' and 
his wife to Europe. It was learned that they were leaven*.: >>: 
that date from O'Hare Field by separate flights to Londo: 
where they would meet and continue their .journey together 
Through this, it was determined that AT CARIX) accompanied :j\ 
hia wife and a||departed o'Hare Field. 
Chicago, on that aate, ana arranged tor departure via different 
airlines; however, a mix-up In the schedules necessitated the 
whole group to depart together. This informal ion was immedia¬ 
tely relayed to the Bureau for dissemination to the l.egats. 

The Commissioner's Office. Chicago Police Department, was ad¬ 
vised of the situation when it was ascertained that ACCARDO's 
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J were going to gettogether and iron out 
any idfticulty that has come up. SAM GIANCANA had a brief 
discussion regarding his trip to th e Bast (descri 
and commented that he had contacted I I 


■-that date, HUMPHREYS dlsrnssaii the rase. concerning 

|_tmentioned above) and| | and 

mentioned that he had been in contact witn| TTTUMPHREYS 

was desirous of obtaining the present whereabouts of an in¬ 
dividual who is apparently connected with the case, so he could 
be located. 


>ed abo ve! 


r 





























mill ii i.i 


b' 


was therefore fo-red_HTTMPHR] 

SYS then conferred with 


1 

anvi gave him orders o 

- 1 


was 


th« 

Of 


h rnnntrv Hu t. 

ien discussed witiiP f 

i 

in Las Vegas, Nevada. n 


his travel plans and mentioned the hotel 
in in Hot Springs, Arkansas. The Little 
his presence there on November 3, 1959. 
cussed efforts to fix a trial in New Jersey 
successful efforts to fix a trial he was involved 
years ago. HUMPHREYS mentioned that lie paid off the 
witness, whom he identified, and also "had the, 

ha;" 

HUM 


e possibilities 
then discussed 
he intended to stay 
Rock Office verified 
HUMPHREYS then dis¬ 
and recalled his 

in in Chicago 
ma i n 

I 


jury' 


then discussed the Identities of people 


he 

n 


? 


cussed with another hoodlum plans 
and to set up his own stevedoring 

identified a hoodlum from Grand Rapids, _„__ 

bring in to the Chicago area. Also on this same date,[ 
[ (held 


a two hour confer 


HREYJS then dis- 

to must le in on Calumet Harbor 
company there. Later he 

Michigan he plans to 

nee with the officers of The 



Om November 2, 1999J 


thM± Eml 


]Alderman JOHN D'ABCO 

rktri _ 


aleo 


the fact that! 





■ ‘ % 
'J 



idilfrirWrii 


■2t* i 


'{ 

41 

%-i 


-T- 
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On November 17, 1959, MURRAY HUMPHREYS held a dis¬ 
cussion with SAM BATTA GLIA. Syndicate Hoodlum, regarding a 
ecent request made bvl J 


£ 


] | HUMPHREYS dictated a letter to 

] tel ling nim that JTenad "taken the matter up...and had 
been re jected". HUMPHREYS told BATTAGLIA t hat this reouea t bv 
[had bemn voted upon by SAM GIANCANA I | | 


\ 


]and himself, and they reached a unanimou s decision £o~ 
turn it down. HUMPHREYS was of the opini on that! i "l and 


financial condition. 


^should do their bit to keep 


Jin good 


c 


On that date. HUMPHREYS conferre d with[ 


] 


situation with thJ" 


_1 regarding the present 

j HUMPHREYS was of the opinion 
that the Unions defeated themselves by thinking that a labor 
union "could be legitimate.... if you try to make a labor organiza¬ 
tion legitimate, you're making a big mistake, because v ou cannot 
run a legitimate labor or ganization". HUMPHREYS blamed f | 

I I for the Unions' problems, and said that 

".. | | .wasn't so lily white in those days, because I used 

to work with him". 


Oti 1 1959 MURRAY HUMPHREYS md 


1 


□Jield a discussion, the main pur^gae of which wa 


C 


a reauest by HUMPHREYS to place one of his men 
on the| - 


"1 so 


3 


that he would be in a po sitlea to 
the absence of | 


do little favors for us", in 

The request was granted. 


Om December 9, 1999, MBMPHRKYS discussed with an unknown 
individual an investment potential into a liquor distributing 
business. lUMPtlBS deelined the invitation to iavbat, and then 
esslalaed bis incoms tax problems, and the fact that he pays taxes 
only on that amount he can legitimately show, and does not explain 
his sources of income. He has lastructed his tax lawyer Set to 
lint s aaythlsg to Iateraal Msvomuo Agents, and not to divulge 
v whereabouts.Qa the that date, h a. cqattradjllh 



Isdld he would try to asoonsllah this, but 
SSt opt inis tie . | ~~lthen told BWHMT8 that he thought 


load 




l 


accomplished this through the aew 





















IHIIIflllH 



b2 

blc 



i 


On December 11. 1959, HUMPHREYS and SAM BATTAGi IA 

held a discussion about various matters, including their 
health and finances, and ri-isrnpsmd t.he recent trin of TONY 
ArTABft Q to Europe p j|e waaL^i— 3l 1 

— H_ __ | HUMPHREYS 

felt that the trip was in bad taste on the part oi aTXARDC and 


resulted in unnec essar y 
Up nryhl^m of 


publicity. He said that 
GIANCANA and it 



and others "by f 5^ 

They also discussed 

meeting places and security uiJer the tetepho n<y- whe^^hy 
explained how he, ACCARDO. GIANCANA [ 
set up an elaborate code of numbers 
would be changed every month. 


he had taken 
was de< >*i.?d 

irather than 
ting it through 
the problem of 
HUMPH REYS 


On 
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December 
_ GIAN CAN, 
ing establishment i 
hands. G>UliCAMA <natructerl 


J SAM 




enotlng meeting places Vhlch 

I 


cel lent p tan**. , 

planned interviews on 



a meeting was held betwee _ 

(LNU ) over the problem of a gambl- 
whirh ms going to change 
to tell the present operator to 
get out of there . 


last inspect ton of the Chicago Office, 
noted that alter several months of ex- 
11 lances. ynptr> tiv» | thinHp g and well 
he pa rt of 


] and 
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cents - 
[the 


the success 
id ent husiasm 


Chicago Uiiice wad able to 'eauat 1 considerable penetration in 
the top echelbn of the "Chicago SauUa ls^. This came 

about on July 29, 1959 with the J_ 

I *' [ stated that it van apparent t 

.of this progi*U has been because of the Internal. 

(displayed by those employees assigned to 1* ■ I 

(suggested that the material received from!_ _ 

analysed for a period of at least 60 days and if the information 
eoatlamed to he of eomalderable importnee to the work of the 
eenmlderatloa shoeId be gives to recommending Incentiwe 
for thorn# employee # responsible fer its success. 

The summary of the information received from this source 
as sst forth above speaks for itself. 


]be CiFIlU1i| 


- 9 - 










I feel that all of the above listed agents contributed 
to this program and to the development of this source. I have 
carefully examined the contributions and sacrifices on the part 


of each agent and I am attaching hereto my.rarnt 

an,Incen tive Award of $300.00 each for SAs_ 

~l and W1LLIAH F./ ROEMER. I also recommenc 
letters of commendation for the following; 


Lvldua 
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In Btpfy, Phot* Reftr to 
FUoNo. 


UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25. D. C. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For Inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
l am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be Included In said fund* Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a contlnuoue period of two years. It is understood and agreed that the iuo tendered herewith Is a 
voluntary, gratuitous contribution to said fund which I understand Is to be administered In the following manner. 


RE t SA 


WILLIAM Pe RCBMERi 

(Type or print plainly) 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent 
matters* The Aeeletant Director of the Administrative Division of the FBI shall recelvs all contributions and account for 
same to the Director, Upon the death of any Special Agent who Is a member of said fund the appointed committee will consider 
the case and submit a rscommendatlon to the Director as to its conclusions. Appropriate instructions will then be issued to b6 

the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 

The liability of the fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability 
shall occur. The following person Is designated as my beneficiary for FBI Agents 1 Insurance Fund: 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 


beneficiary of agente killed in the line of duty. 
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Chicago, 


Illinois 
601 


Hoover 


Hr. J. Edgar 
Director, 

Federal Bureau of Investigation 
United States Department of Justice 
Pennsylvania Avenue at 9th St., E.W. 
Washington 25, D.C. 



Mr. Tolson c 
Mr. Mohr_„ = 
Mr. Parsdttm 
Beinpnt. 
C^flahan 
'eLoach 
Mr. Malone... 
Mr. McGuire. 

Mr. Rosen_ 

Mr. Tamm_ 

| Mr. Trotter...- 
\ Mr. W.C.Sulli 
\ Tele. Room. 
Mr. Ingram.,, 
Miss Gandy 


i 


Dear Hr. Hoover: 

I am writing in appreciation of your generous 
approval of my recent Incentive Award. The cash involved 
in the award is, of course, most welcome but it is the 
fact that you feel that my work is worthy of such recogni¬ 
tion which makes me feel particularly greatful fox 2 the 
award. 


As you may recall, this is my second Incentive 
Award since you approved my "hardship transfer" to my 
office of preference. I want you to know that I continue 
to appreciate your action in allowing my transfer to 
Chicago and that I will continue to put forth my best 
efforts to show my gratification by work such as that 
which was the basis for my award. 

Hay God continue to bless your work and your 
health and keep you with us for many, many years to come. 



. """\ ' 59 - 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RAT 


Name of Employee 


WILLIAM F./ROKMEB, JR#07658 


Where Assigned:. 


Official Position Title 


Chicago _ 

(Division) 

SPECIAL AGENT 


(Section, Unit) 


Rating Period: from 


April 1, 1959 


March 31, 1960 


ADJECTIVE RATING:, 


EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 

Initials 



TYPE OF REPORT 


(*) Official 
(x) Annual 




t i - 1 A A A 


( ) Administrative 

( ) 60-Day 

( ) 90 - 1 # ,.. 

< ) t 

( ) Separation from Service 
( ) Special 
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FD-185* (Rev. 4-14-58) 


Pi-.jhORMANCE RATINS GLJE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee. 


WILL UK F. ROSMEB, JB., #07658 


Title. 


SPECIAL AGENT 


-d-P 3 / 31 / g 


Note: 


RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

±_Outstanding (exceeding excellent and deserving of special commendation). 

E_Excellent 

sL — Satisfactory (good or very good). 


“_Unsatisfactory. 

Q No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 


"Outstanding’ adjective rating requires (A) that all ratad elements be “-p and (B) that each end every rated element be factually Justified by narrative detail on 
reverse of Form FD-185. 


2. "Excellent,” "Satisfactory” or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all ratad elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent” ha must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list end must be rated "Excellent” or "Outstanding" on the majority of such rating factors. Good Judgment must be exercised to Insure that 
adjective rating is reasonable in the light of elements rated. 

A Any element rated “Unsatisfactory” must be supported by narrative comments. 

B. An "official” adjective rating of "Unsatisfactory^must comply with the requirements described on the reverse of form FD-185. 


(1) Personal appearance. 

(2) Personality and effectiveneas of his personal contacts. 

(3) Attitude (including dependability, cooperativeneae, loyalty, 

enthusiasm, amenability and wiltingneas to equitably snare 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefuhieas and a ggressi veness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of pro grea s on or completion of alignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control 

(13) Knowledge of duties, instructions, rules end regulations, in¬ 

cluding readiness of comprehension and "know how" of 
application. 

(14) Technical or mechanical skills. 

(15) In v es ti g a tive ability and remits: 

(a) Internal security cases 

(b) Criminal or general in vestigative < 

_ (c) Fugitive < 

_(d) Applicant < 

_(e) Accounting < 

(16) Physical surveillance ability. 


(17) Firearms ability. 

£_(18) Development of informants ami sources of information. 

E— (19)-Reporting ability: 

■ ET (a) Investigative r eports 
-j£~ (b) Summary reports 

£ (c) Memos, letters, wires 

(^nsider^-f conciseness ^clarity; ^.organisation; 
^.thoroughness; .€ accuracy;j£L adequacy and perti- 
j nency of leads; administrative detail.) 

(20) Performance as a witness. 

—— (21) Executive ability: 

Leadership 

Ability to handle personnel 
Planning 
Making decisions 
Assignment of work 
Training subordinates 


. (h) Emotional stability 
. m Promoting high morale 
. (j) Getting results 


^_(22) Ability on raids and dangerous assignments: 

-~&-(a) As leader 
— g (b) As participant 

— (23) Organisational interest, such as making of suggestions for 
improvement 

- fy (24) Ability to work under pressure. 

—Ir (25LMisceUaneous. Specify and rate: 


Specify general nature of 
tor, etc.): * 


aggnraa n^dum^ 


it during most of rating period (such as security, criminal applicant squad, or as Resident Agent, supervisor, instruc- 


B. Specify employee's most noteworthy qjerial talents (such as investigator, desk man, research, instructor, qxeker):. 


Investigator 


(1) If employee available for general wtignioent wherever need* of aervice require?X®i®. (If answer i* not "ye*.” mqdrin in nanative comment*.) 

(2) Is employee available for special assignment whoever needs of service require?-*®? (If answer is not "yes,” explain in nanative c ommen ts.) 


(2) la employee i 


: for special assignment 


require. 1 '. 


’(Iff 


t "yet," explain i 


i.) 


1. Ha* employee had *n abnormal aick leave record during rating period?-5®_ 2. Ha* emplqyeMwd more rick km (including annual leave orLWO 
for illness) during rating period than the amount of sick leave earned during such period? **** , (If answer to either question is "Yea," explain i 
narrative comments.) 


Is employee qualified to operate a motor vehicle incidental to his official duties? 1* i Yes I ,1 No 

If answer is "yet,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 


EKCBLXaKNT 


. EMPLOYEE'S INITIALS. 




Annrmvp RATTWi- 
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WILLIAM F. ROEMER, JR., #07658 
Special Agent 
GRADE: GS-12 
EOD: 9/25/50 


PART I GENERAL COMMENTS 


! SA ROEMER is 33 years of age, has a mature and ex¬ 

cellent personal appearance. He is well built physically, 
has a friendly manner and is sufficiently aggressive and 
forceful when it is necessary. He has the ability to handle 
complicated investigative matters and during the rating period 
his demonstrated this ability in the handling of major Top 
Hbodlum - Anti-Racketeering investigations. He has participated 
in raids and dangerous assignments in a highly satisfactory 
manner. There are no limitations on his availability and no 
physical limitations affecting the performance of his duties 

a f an agent - 

j In June and July, 1959, this agent with others was 

commended for work performed in locating missing witnesses for 
the Senate Select Committee on Improper Relations in the Labor 
or Management Field. This commendation was in the form of letters 
firom ROBERT F. KENNEDY, Chief Counsel, and Senator JOHN L. 

MC CLELLAN, Chairman of the Senate Select Committee, to the 

Director. 

i 

| On September 9. 1959. this agent, alon g with others, 

was commended by Bureau I t or the excellent 

planning, surveillances, penetrative thinking and well planned 
interviews which led to the development of a highly confidential 
and productive source on the activities of the major Top Hoodlums 
lip the Chicago area. 

i 

On October 2, 1959, SA ROEMER was one of the agents in 
the Chicago Office commended for his performance in the arrest of 

Case. This commendation was in the form of a letter from tbe 
Attorney General to the Director and the Director's reply. 

! 

i On February 12, 1960, SA ROEMER was the recipient of 

a’ $300.00 Incentive Award from the Director in recognition of 
his exceptionally fine services in the development and contacts 
of a confidential source of information of great value to the 
Bureau in the criminal field. 

Agent's Initials 





SA ROEMER is a key member of the squad handling the 
investigation of major Top Hoodlum activities in the Chicago 
Office* Sven though primarily assigned to the Investigation 
of Top Hoodlua - Anti-Racketeering cases, he has assisted in 
the investigation of Bank Robbery and Extortion cases in which 
the Chicago Office is origin* He has obtained one conviction 
and assisted in the apprehension of a fugitive during the 
rating period. 

SA ROEMER is conscientious, interested in the Bureau's 
work and has demonstrated his devotion to duty on nuaerous 
occasions. His paper work is excellent and has required far 
less than average aaount of supervision. His ability to dictate 
has been rated as Excellent by the Stenographers of the Chicago 
Office* 


PART II SPECIFIC COMMENTS 


1. Justification for Any Minus Ratings Given 
NA. 

2* Experience and Ability as Inspector's Aide 
NA. 

3. Participation in Inforaant Program 

SA ROEMER has developed one Criminal Inforaant and has three 
Potential Criminal Informants under developaent at the present 
tine. He is fully aware of the value of the Inforaant Pro¬ 
gram and is one of the agents responsible for the developaent 
of a highly confidential source which has been furnishing the 
Chicago Office with extremely reliable information, informa¬ 
tion which cannot be obtained from any other source. 

4. Testifying Experience and Ability 

SA ROEMER has testified in Federal District Court, before 
the United States Commissioner and before a Federal Grand 
Jury. His testimony has been found satisfactory. 

5. Disciplinary Action 
NA. 


Agent's Initials 
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Accounting Information 


NA. 


7. Police Instruction 
NA. 

8. Sound Training 
NA. 

9. Resident Agent 
NA. 

10. Foreign Language Ability 
NA. 

11. Administrative Advancement 

(A) Is agent interested in administrative advancement? 

Yes (x) No ( ) 

(B) Is agent completely available for administrative 
advancement? 

Yes (x) No ( ) 

(C) Is agent considered completely qualified at present 
for administrative advancement including experience, 
ability, personality, and appearance? 

Yes ( ) No (x) 

(D) NA. 

(S) If answer to (C) is "No", does he have potential for 
future administrative advancement? 

Yes (x) No ( ) 

Comments: This agent has good judgment, is devoted to duty, 
and has demonstrated administrative ability in 
handling h4qi pjra tirq$ku| (®t is felt that in order 
for this agent to be fully qualified for advancement 
along administrative lines he should have more 
experience. 

Agent's Initials _ 3 _ 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 35. D. a 


Director 

Fsdual Bureau of lavtittgal 
Uni tod State* Department of 
Washington, D. C. 

Door Sin 

For Inclusion in tbs fnnd to bo paid to tho designated beneficiary of any Special Agent of the FBI who has 
previously contributed to Ale fund and who dies (ton any cause except self-dee traction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by eelMeatraction after the Agent has been a 
member of the fond for a continuous period of two years, it is understood and agreed that the sum tendered herewith Is a 
voluntary, gratuitous contribution to said fund which 1 understand Is to be administered In the following manner. 


Justice 


RE* 8A 


v^uAhv* f, OR 


i or prim plainly) 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
name to the Director. Upon the death of any Special Agent who Is a member of sold fund the appointed committee will consider 
the does and submit a recom m end a tion to the Director as to its conclusions. Appropriate Instructions will thsn be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability 
shalk ■■■ — rnh. f i ll ■■■■!■■ !■ j..if .i.j ■■ — ■ m—Sp iayy for FBI Agents* Insurance Fundi 
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OPTIONAL POtM NO. 10 
5010 * 104-01 

UNITED STATES 




RNMENT 


Memorandum 




subject: 


Director, FBI 
SAC, Chicago 

r i 

WILLIAM F./ &OEMER, JR., #07658 
SPECIAL AGENT 


date: Hay 13, I960 


Rebulet 5/11/60. 

i 

Reference is also made to the last Annual Per¬ 
formance Rating relative to captioned agent in which he 
was given an adjective rating of Excellent. There h a s 
been no substantial change in this agent's performance 
and he is still rated as Excellent. 

SA ROHMER is 6'1" in height, weighs 188 Ibs;^, K 
has a large frame and is in good physical condition. 


Accomplishments Past Three Months 


Month 

Cases 

Closed Convictions 

Fugitives 

Apprehended 

Number of In¬ 
formants or PCI's 
Contacted or 
Developed 

February, 1960 

2 6.^ 


1 Cl 

i 

i 


3 PCI's 

March, 1960 

i 

» r.v 


1 Cl 

3 PCI’s 

April, 1960 

2 (■. L 


1 Cl 

3 PCI's 


SA ROHMER is assigned primarily to the Top Hoodlum 
Program of the Chicago Office. On February 12, 1960, this 
agent received an Incentive Award from the Director in the 
sum of $300.00 in recognition of his exceptionally fine 
services in the development and contact of a confidential 
source of information of great value to the Bureau in the 
criminal field.^ SA ROKMKR has maintained close contact 
with this source during the past three months during which 
time this source has been continuously productive. 




ft 


Bureau 
Chicago 
JMt:flc 
(3) 


'&’On A ( 4 '^ /£*•« 




i 



I 





!;b 


In addition, 3A ROEMER has been handli ng the Top 
Hoodlum cases pertaining to HURRAY HUMPHREYS and I I 

Top Hoodlums of the Chicago Office. At the present time, 
this agent is ass igned tn thg investigati on of the case bo 
entitled ’’UNSUB.; | 1 00J”. 

6 j 

As indicated, the type of work assigned to SA 
ROEMER is not productive as measured by convictions or the 
apprehension of fugitives. 


This agent is a key member of the squad handling 
Top Hoodlum Activities in the Chicago Office. He is con¬ 
scientious, interested in the Bureau’s work, his paper work 
is excellent and he has demonstrated his devotion to the 
Bureau's work on numerous occasions. It is recommended that 
this agent be reallocated from G3 12 to GS 13. 


I 


r 


i 


i 



2- 




3-153 (Rev. 10-1S-S8) 


SAC, CilOifO 


Director, FBI 


^ 4 ft William r^ptawr, Jr. 


b6 

5~U~«0 


PERSONAL ATTENTION 


i i Rebulet _. 

□ Reurlet _. 

| | Submit special performance report(s) 

1 * 1 Submit recommendations) re promotion to GS - IS . (SAC falltev #»tl 
DQ Advise current weight, height, and frame. 

| | Advise interest in, availability, current suitability, and 

potential suitability for administrative advancement. 

f I Advise whether completely available for special and general 
assignment. 

["" | Submit overtime for _. 





Trotter 
W.C. Suili*nr 
Tele. Room 
Ingram_ 


- Pteplyt Attention Personnel Section 


MArr »nnu 



rwor t»WTT 





OPTIONAL FO»M NO. 10 

UNITED STATES GOVE 



ENT 


Memorandum 

(* 


FROM 


subject: SA WILLIAM F. ROEMER, JR. 
Chicago Office 
EOD 9-25-50; GS-12, $8810 
| Veteran 

• RE: PROMOTION 1 


date: 



5-24-60 


b6 


Tolson 
Mohr _ 








DeLoach _ 


fi/n 1 nnp 


McGuire - 




Tamm 



Trotter - 

W.C. Sullivan - 

Tele. Room- 

Ingram___ 

Gandy - 



SA Roemer has been in grade GS-12 since 5-6-56 and is eligible to be 
considered for promotion to GS-13. He was rated EXCELLENT on a current 
performance report and has been recommended for promotion by his SAC. 

His file has been carefully reviewed and he meets the qualifications for 
promotion. He has not been subject to any disciplinary action, is within 
the desirable weight limits, is completely available for special or general 
assignment and his daily average overtime exceeded the office average 5 
of the past 6 months. 


Accomplishments: February, 1960 March April 

Cases closed 2 52 

Office average 6.2 5.8 6.6 

Criminal Informants 1 11 

Potential criminal 

Informants 3 33 

He is assigned primarily to the Top Hoodlum Program. The type of work 
assigned to him is not productive as measured by convictions or the 
apprehension of fugitives. He is a key member of the squad handling 
Top Hoodlum Activities. 

RECOMMENDATION: It is recommended that he be promoted to GS-13, $9890 







J 


/ 





Remylet 4/15/50, 

UACB, the following agents will be assigned as 
Night Duty Agents on the Midnight to 8:00 a.m* shift. This 
assignment will be rotated among these agents and when each 
has had a tour on this shift another group of agents will be 
recommended: 






Promulgated by U. S. Civil 
Service Commission—FPM-R-1 


1. NAME (LAST [CAPSl-First-Middle-Mr.-Miss-Mrs.) 

Man, num i., a. ob.) 

2. DATE OF BIRTH 

8 - 15-38 

_ 

3. IDENTIFICATION (optional) 

#07854 

4. THIS IS AN OFFICIAL NOTICE OF THE PERSONNEL ACTION DESCRIBED BELOW, WHICH AFFECTS YOUR EMPLOYMENT. GENERAL INFORMATION 
CONCERNING YOUR EMPLOYMENT APPEARS ON THE REVERSE SIDE OF THIS FORM. 

5. NATURE OF ACTION (standard terminology must be used) 

6. EFFECTIVE 

DATE OF ACTION 

7, CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

FROM- 

8. POSITION TITLE 

TO- 



NUMNGAJIUN Ur rtKSUNNtL AUIIUPI 


**•*» 


uu f m u 


AND NUMBER 


9. SERIES, GRADE, 
SALARY 


10. NAME AND 
LOCATION OF 
OFFICE BY 
WHICH 
EMPLOYED 


II. DUTY 
STATION 



REDES 2-13*6} 
SERIES 1811 
FBI 61-F-48 


Yes 


12. APPORTIONED 
POSITION 


Yes 


STATE: 


Apportionment Waived 

Proved 


13. VETERAN PREFERENCE 

14. TENURE GROUP 

15. POSITION OCCUPIED IS IN THE: 


No 

5-pt. 

* 

10-pt. Disab. 

10-pt. Other 



Competitive 

Service 

X 

Excepted 

Service 


Id. APPROPRIATION 

17. PAYROLL DEDUCTIONS 

18ytfATE OF APPOINTMENT 

From: S. & E., FBI 

CSft 

F|CA 

FEGLl 


f AFFIDAVITS (accessions only) 

To: SAME 







19. REMARKS: 

a. Subject to completion of 1 year probationary (or trial) period commencing_ 

b. Service counting toward career (or permanent) tenure from: _ _ 

Separations: Show reasons below, as required. Check, if applicable: c. During probation 


d. From appointment of 6 months or less 


f 


I 



20. EMPLOYING DEPARTMENT OR AGENCY 

22. SIGNATURE (or other authentication) AND TITLE 

U. S. DEPARTMENT OF JUSTICE 

4 


FEDERAL BUREAU OF INVESTIGATION 

t\ 

21. OFFICE MAINTAINING OFFICIAL PERSONNEL FOLDER (if different than 

0 1 

Director 

item JO, above) FEDERAL BUREAU OF INVESTIGATION 

v 

WASHINGTON 25, D. C. 

23. DATE: \J 

1 5-37-80 


☆ U S. GOVERNMENT PRINTING OFFICE: 1959 - 5303 A 5 

4. PERSONNEL FOLDER COPY 









May 31, 1960 


Mr. William F. fto—wr, Jr. 
f«d*nl Bums of Invittlgttioa 
Chicago, Illinois 


Dost Hr. Bowwr. 


1 a» indeed pleased to ad?laa you of your 
promotion to tho position of 8pooi*l Agent, $9890 por 
annuo in Grade 08 13, effective May 39, 1990. 


MAIEEO 19 

MAY 3 11960 

COMM-FBI 


Sincerely yours. 


J. Edg&x Eoo^pr 

John Edgar Hoover 
Director 


1 . SAC, Chicago (PERSONAL ATTENTION) 


1 ** j 

1 - Movement 


M, 




pew 
(5) p 
67-447328 



Toiscm_ 

Mohr _ 

Parsons _ 

Belmont _„_ 

Callahan 

DeLoach 

Malone 

McGuire -- 

Rosen _ 

Tamm __ 

Trotter _ 

w.C. Sullivan __ 



\ 

'4 



W* 31 I 

• v <«? 

EEC.tniVir HCOH 





Vi 

Bu&iau of tbs bcmw’ 

Cl*CULAB A-M 


wPORT or MEDICAL EXAMIMATlOw 


m 





r J : ; • 

CIS JR• 


4, HOME ADDRESS (iVumiwr, strut or RFD, dtp or town, zone and State) 

608 Rose 


7. SEX 

M 


12. DATE OF BIRTH 
6 - 16-26 


15. EXAMINING FACUXn<£g ^f^dt*** 1 * 

f Outpatient Service 

__:_9QQS. niMnenftv fnu *_ 

17. RATING OR SPECIALfSWcagO 12 t UlUlOtt 


CLINICAL EVALUATION 


TIME IN THIS CAPACITY: TOTAL LAST SIX MONTHS 


NOTES.—Describe every abnormal*ty in detail* (Enter pertinent item number before each 
comment : contmua in item 73 and use additional mheete if necessary.) 


Id. NOSE 
20. SINUSES 


18. HEAD. FACE. NECK, AND SCALP 
11 NOSE 


21. MOUTH AND THROAT 


i F ar, i :ii | "Wj . 


24. EYIMENERAL SOT*" 


25. OPHTHALMOSCOPIC 


26. PUPILS {Equality and reaction) 

27. OCULAR MOTILITY 


28. LUNGS AND CHEST {Include breasts) 


29. HEART (Thru*, site, rhythm, sounds) 


30. VASCULAR SYSTEM (Varicosities, iU .) 


31. ABDOMEN AND VISCERA (Include hernia) 


32. ANUS AND RECTUM gSStttJBSff 


33. ENDOCRINE SYSTEM 


34. G~U SYSTEM 


35. UPPER EXTREMITIES ** 


36. FEET 


3T. LOWER EXTREMITIES 


38. SPINE, OTHER MUSCULOSKELETAL 


39. IDENTIFYING BODY MARKS* SCARS, TATTOOS 


40. 8KM. LYMPHATICS 




Females only 


42. PSYCH4ATRIC (8*e{fya*w jmwHt* d - im ti en) 
(Check horn done ) 

48. PELVIC □ VAGINAL □ RECTAL 


44. DENTAL L»mi appropriate symbols above or below number of upper and lower teeth, rtspedmdf) 

O—RestorabU teeth X —Missing teeth (6 X 8).— Ftsad bri 

(—Nonrestorabte teeth XXX.—Replaced by dentures -, indude i 


x (A' 1 ' 

/jL ^3 

(Continue in item 7J) 


(0 X 8).—Ft sad bridge, brackets to 
, indude abutments 


REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



2 

3 

4 

5 

6 

7 

e 

9 

10 

11 

12 

13 

14 

31 

30 

29 

28 

27 

26 

25 

24 

23 

22 

21 

20 

19 


r>x 


vA 





















































56. PULSE (Arm at Kurt Level) 


SITTING 


99. 


RECUM- SYS / 5TANDING 

Of AS. 7Q I DIAS. 


distant vision 

CORR,TO»!/ X& 


AFTER EXERCISE 

1 M IN , AFTER 

RECUMBENT 

AFTER STANDING 

SO '■L- 



3 MlNj^ ^ 


62. HETCROPHORiA: 

(Specify distance) ES° 


I CORR. TO 


cx O / C0RR; to 


PRJSM DJV, PfQSM CONV. PC 


66. FIELD OF VISION 




70. HEARING 

RIGHT wv /\flw sy fit 
LEFT wv /y*7!5 sy 


73. NOTES ( Continued)' MD^SltftffYGAMT OR INTERVAL HISTORY 


65. DEPTH PERCEPTION UNCORRECTED 

(Test used a odscore) -- 

CORRECTED 


67. NIGHT VISION (Tat used and scare) 166. RED LENS 



72. PSYCHOLOGICAL AND PSYCHO MOTOR ( Tests used and score ) 



(Use additional sheets of plain paper if necessary) 


74; SUMMARY OF DEFECTS AMD DIAGNOSES (list Hayneses with item numbers) 


75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (.Specify) 


77. EXAMINEE (Check) . 


PHYSICAL PROFILE 


Q IS'NOT ***** ***** *’ i'r -}r:; > 

-^-s* J- -<—*"**-*-= ---- 

76. IF NOT QUALIFIED. UST DISQUALIFYING DEFECTS BY ITEM NUMBER 


^86. TYPED OR PRINTED NAME OF PHYSICIAN 


P 

U 

L . 

H 

E 









81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 

I.L.P. «• VERA. DDS. 


82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY • SIGNA 




NUMBER OF AT¬ 
TACHED SHEETS 








































f mLDM.UU3A.TMD UT 

Bubsatt or in* Btjixjit 
Cibcttlas A-24 


_ REPORT OF MEDICAL HISTORY 

THIt INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 


t. LAST NAME—FIRST NAME—MIDDLE NAME 

roemer, William francis jr. 


4. HOME ADDRESS (Number, street or RFD, city or town, zone and State) 

1£>608 Rose Dr., South. Hollands Ill 

8. RACE 9. TOTAL YRS. GOVT. SERVICE 10. DEPARTMENT. AGENCY, OR SERVICE 

white 

12, DATE OF BIRTH 13. PLACE OF BIRTH 1 14. NAME. 

6-16-26 South Bend, Ind. 


IS. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 


2. GRADE AND COMPONENT OR POSITION 

G-S 


5. PURPOSE OF EXAMINATION 


11, ORGANIZATION UNIT 


3. IDENTIFICATION NO. 


6. DATE OF EXAMINATION 

_ftJ % -60 _ 


FBI _|_ 

14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 


|7. STATEMENT OF EXAMINEE’S PRESENT HEALTH IN OWN WORDS. (FoUow by description tfpast history, ifcompUtint exists) 

Excellent* 


18. FAMILY HISTORY 


RELATION 


FATHER 


MOTHER 


SPOUSE 


BROTHER* 

AND 

SISTERS 


i ANY BLOOD RELATION (Parent, brother, sister , Other) 




STATE OF HEALTH 


izmsssm 1 


IF DEAD, CAUSE OF DEATH 


If 


tl 


h 


11 


11 


it 





(Ch*uJt each item) 


.HAD TUBERCULOSIS 


HAD SYPHILIS 


HAD DIABETES 


HAD CANCER 


HAD KIDNEY TROUBLE 


HAD HEART TROUBLE 


HAD STOMACH TROUBLE 


HAD RHEUMATISM (Arthritis) 


HAD EPILEPSY (Fits) 
COMMITTED SUICIDE 


BEEN INSANE 


RELATION^) 



i YOU EVER HAD OR HAVE YOU NOW (Mace check at left of each item) 



(Check each item) 


SCARLET FEVER, ERYSIPELAS 


DIPHTHERIA 


RHEUMATIC FEVER 


SWOLLEN OR PAINFUL JOINTS 
MUMPS 


WHOOPING COUGH 
FREQUENT OR SEVERE HEADACHE 


DIZZINESS OS FAINTING SPELLS 


EYE TROUBLE 

EAR. MOSS OR THROAT TROUBLE 


RUNNING EARS 

CHRONIC OR FREQUENT COLDS 


SEVERE TOOTH OR GUM TROUBLE 
SINUSITIS- 


HAY FEVER 


21. HAVE YOU EVEP. (Check each item) 


WORN GLASSES 

WORN AN ARTIFICIAL EYE. 


WORN HEARING AIDS 
STUTTERED OR STAMMERED 


WORN A BRACE OR BACK SUPPORT 


111 


YES 

|ho 


n 


H 




3 




h 


V 


SJ 

■ 

V 

■ 

£ 

■ 

X 

■ 


■ 

T 

■ 

U 

■ 

V! 


a 

□ 

n 

■1 3 




3 


11 


(CAecA' each item) 


GOITER 

TUBERCULOSIS 


SOAKING SWEATS 

(Niyht sweats) _ 

ASTHMA 

SHORTNESS OF BREATH 
PAIN OR PRESSURE IN CHEST 


CHRONIC COUGH 


PALPITATION OR POUNDING HEART 
HIGH OR LOW BLOOD PRESSURE 
CRAMPS IN YOUR LEGS 
FREQUENT INDIGESTION 


STOMACH. LIVER OR INTESTINAL TROUBLE 
GALL BLADDER TROUBLE OR GALL STONES 


ATTEMPTED SUICIDE 
BEEN ASLEEP WALKER 


Uhl 

■ft 

In 

B an 

ESI 


B 


Cl 

Ki 


TUMOR, GROWTH. CYSI\ CANCER 
RUPTURE 


APPENDICITIS 
PILES OR RECTAL DISEASE 
FREQUENT OR PAINFUL URINATION 
KIDNEY STONE OR BLOOD JN URINE 
SUGAR OR ALBUMIN IN URINE 


BOILS 

i VENEREAL DISEASE 
RECENT GAIN OR LOSS OF WEIGHT 
ARTHRITIS OR RHEUMATISM 


BONE. JOINT, OR OTHER DEFORMITY 


LAMENESS 

LOSS OF ARM, LEG. FINGER. OR TOE 
PAINFUL OTTOCd’* SHOULDER OR ELBOW 


22. FEMALES ONLY: A, HAVE YOU EVER— 

BEEN PREGfMNT I 


HAD A VAGINAL DECHARGE 


BOT TREATED FOR A FEMALE DISORDER 


N 


B 


M 

\U 

IKS 



(Check each Horn) 


"TRICK OR LOCKED KNLE 
_ FOOT TROUBLE 
■y NEURITIS 

^ PARALYSES \7nc. infantile) 

~~~ "epilepsy or fits 

CAR, TRAIN, SEA, OR AlFi SICKNESS 
FREQUENT TROUBLE SLEEPING 
jT rrsoitriNT or terrifying nightmarcs 
yf DEPRESSION OR EXCESSIVE WORRY 
V LOSS OF MEMORY OR AMNESIA 
** BEDWETTING 

NERVOUS TROUBLE OF ANY SORT 


APTY DRUG OR NARCOTIC HABIT 
EXCESSIVE DRINKING HABIT 
HOMOSEXUAL TENDENCIES 


B. COMPLETE THE FOLLOWING: 

1 AGE AT ONSET OF MENSTRUATION 


INTERVAL BETWEEN PERIODS 
DURATION OF PERIODS 
DATE OF UST PERIOD 

QUANTITY: QhORk.AL LJ EXCESSIVE [Zl SCJUTDf 


26. ARE YOU (Check ozie^ 

PI RKWT HANDED LETT HANDED 
























































































27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECA' 


A. SENSITIVITY TO CHEW ICALS. DUST. SUNLIGHT. 




■ . rv >i d i \ i 


28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB* 
STANCE? 


*9. d;d you have difficulty with school studies 

OR TEACHERS? (If yea. give devils) 


30. HAVE YOU EVER BEEN REFUSED EMPL0YM ENT BECAUSE 
OF YOUR HEALTH? (7/ yes, sta te reason and give 
details) 


31. HAVE YOU EVER BEEN DENIED LIF£ INSURANCE? 
(If yes, state rcasen and give details) 


32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (// yea, describe and give 
age at which occurred) 


33. HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR¬ 
IUM? (If yes, specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 


34. HAVE YOU EVER HAD ANY ILLNESS/OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (If yea, specify 
when, whore, and give details) 



35. HAVE YOU CONSULTED OR BEEN TREA7ED BY CLINICS, 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WfTHm THE PAST 5 YEARS? (// yes, give com¬ 
plete address of doctor, hospital, clinic, 
and details) 


3G. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yes, which illnesses) 


37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL OR OTHER 
REASONS? (If yea, give date and reason for 
rejection) 


38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
. SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER 
REASONS? (If yes, give dais, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or un¬ 
suitability) 


39; HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR, OR DO YOU INTEND TO APPLY FOR 
' TENSION OR COMPENSATION FOR EXISTING DISABIL¬ 
ITY? (If yes, specify what kind, granted by 
Whom, and what amount, whan, why) 


I CERTIFY THAT! HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMMUTE TO THE BEST OF MY KNOWLEDGE. 

1 AUTHORIZE ANY OF THE DOCTORS, HOSPITALS, OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSE 
OF PROCESSING MY APPLICATION FOR"TWS EMPLOYMENT OR SERVICE. /*S % 


TYPED OR PRINTED NAME OfcEXA 

’Spi.VSL'V VN\ V 


, k 


48. PHYSICIAN'S SUMMARY AND ELABORATION OF ALL PERTINENT DATA *iwll commtnt OU liU potlUee antlCM fa iU*U tQ thru 
























FD-30Q (Rev. 2-9-60) 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidanco of Medical Examiner 


Name of Examinee 
(Type or print j 


ROEMER 


Lost 


WILLIAM 


First 


-E RM SIS (J R,) 

Middle 


The following portions of the attached examination report form need not be completed: 


2 

3 

4 
9 

11 

14 

17 


62 

65 

67 

68 
69 
72 
76 


46. Is necessary unless facilities*"for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. 


For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee □ is not qualified for strenuous physical exertions 


To be Answered in the Cast of All Mole Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 


l^No CD Yes If "yes" please specify defects. 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 

No □ Yes If "yes" please specify defects. - 


If examinee has defect ive vision, should he wear corrective glasses while operating a motor 
vehicle? LJ Yes J^f No 



Desirable Weight Ranges for Males 


Height 

Smell Frame 

Medium Frame 

Large Frame 

5' 4" 

117 - 125 

123 - 135 

131 - 148 

5' y 

120 - 129 

126 - 139 

134 - 152 

5'6" 

124 - 133 

130 - 143 

138 - 157 

5' 7" 

128 - 137 

134 - 148 

143 - 162 

5'8" 

132 - 141 

138 - 152 

147 - 166 

5'9" 

136 - 146 

142- 156 

151 - 170 

5' 10" 

140 - 150 

146 - 161 

155 - 175 

5' 11" 

144 - 154 

150 - 166 

160 - 180 

6' 

148 - 158 

154 - 171 

164 - 185 

6' 1" 

152 - 163 

158 - 176 


6'2" 

156 - 167 

163 - 181 

174 - 195 

6' 3" 

160 - 171 

168 - 186 

178 - 200 

6'4* 

169 - 180 

178 - 196 

188- 210 

6' 5' 

174 - 185 

182 - 202 

192 - 216 


3. Examinee's frame is CD small 


□ medium 




rge 


4. Considering above weight table^the examinee's frame, and other individual physical characteristics, 


I consider his present weight 



atisfactory 


□e 


xcessive 


□ Deficient 


5. Under proper medical supervision, examinee should CD lose 

□ gain 


. pounds 
.pounds 


Remarks: 



(Signature of Medical Examiner) 



(Date) 



























































iN lN*| lHj« 


• m”: i-r.vrss government 

Memorandum 


Xr. Jcaea 


January 21, 136C 


I subject: TCP 3CCBUJM PHCGRlh 
(TCai' 14 GCf-CF 7 *L (3 
1 CSHMENOdTICN MirTSU 


BEST AVAILABLE COPY 


L. la to recoijnend lac sc > 2 
JlilllaJB ud I 

for jceciai ‘litonta_ 


icr Special _l^an~3 
liad a-f 


1 3f 1JeTjjjjgo _ 

their psrtic ipa tiaii la "he aevelopmea: and aperation of. I 
a jhighly conf 1 ieciiai source covering the iciiT-^isa of "oc iccdlcr* 
iaj the Chicago area. 


Murray Humphreys, Anthony Ac car do J_| 3aauei G-iancana ind 

olihera. Theae uodlaaa arc la couple*.e control of r he undervcrli 
criminal organisation la Chicago, and at these see tings they freely 
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the tine Then they Terr top level senders of the 11 Capone l-ang. 
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topi hoodlums determined. sgeat'a f [ led sustained imaginative 
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Tbe j >iangerousness ai Thu ago hoodlums is veil documented anc they 
hays been suspected of aaay gangland killings and are regalarl/ 
rounded tp dor questioning veen such murders -ctur in Jkio-aga ■ 
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l. NAME 


OAST) 


HEALTH BENEFITS REGISTRATION FORAfi 

AlPIRAi EMPLOYEES HEALTH BENEFIT* ACT OF 19S9 M 

(Rood ii is on Uick of la it par)*-. Uv* ml; ! .Vi 

iMiDIXr INIflALI 


(FIRST) 


_ X_ 


•>«•»}. 

2. DAI;. w». BIRTH 

f(fie ftw»iber«J 


MONTH 

(i) 


4. YOUR MAR.MG AOORC4S (NUMtM AND STMET) 


(QITY AND ZONE NUMBER] 


DAY 

\Ci. 

(STATE) 


YEA*n 

2C 

□ 


vSloS rnvf SQOTW WoaM O ( lLU LJ 

A. Are youcovered by# Of U ony family member listedbelowcov- ’ ” ” "“‘ v * 

erpd by or enmlltiig In, o plan under the federal Employei 
‘ Health Benefits Act of 1 959 (through the enrollment of another 
ColUmbii 


CA^RiLK S CONSUL NO 

3202370 


3. Are you now married? 


YES 

NO 


00 

□ra 


5. sex ___ 

MAlf PTT) 

FEMA LE □0 


United States or District of Colombia Government employee or 

■ww-W mg noB 


7. Place on ^X” in p«vp«r box to show your annual basic salary 
rang*. 


under $ 4,000 1 inn 

$4,000 TO $5,99? QJ] 


$$,000 TO $9,999 ga 
$10,000 OR OYER 00 


PART B-mu 

FIU IN THIS i 
PART IF YOU 
WISH TO 8b 
ROU «U 
HEALTH KKfflTS 
flAH. • 


If findllllMl 
U hr mR m) 


I elect to enroll Hi a health benefits plan oi shbwn below. f authorise deductions to bo made from my so lory, com pen sot) on, or onnulty 
to cover my shore of the coot of the enrollment. (Copy Hie information requested below from inside com of brochure of the pton you select .} 


NAME OP PLAN «t 


-j t • ;. 1 • \ i ( *f ! l, j.. * • • 



OPTION (HIGH OR LOW) 

ENROLLMENT COOE NUMBER 

5 ?• r ; > ♦; * • ' t ■ J ' .. u 

W\s»T WFyU filrHirf «T 

i 

IL 


U j u 1 ^ 

XlSlSLM_ 


_ 

“ i \ i X— 


2. Intpacebelow list dll eligible family Members without exceptiont List your wife or husband first, then your unmarried children under 
age 19, Including legally adopted children, and stepchildren and illegitimate children who live with you in a regular parent-child relation* 
•hip. Include also any unmarried child over 19 who became disabled before age 19 ond who, because of the disability, is Incapable 
of self-support. /Attach a doctors certificate for o disabled e hitd ape 19 or over.) 


If enrol 

Is m^islf e* 
femftyj 'pte* - 
«*isw«r Item 
end »m» 9 H 
Hi 


mis part *wsr 
ALSO IE HUB 
IN IF YOU 
CHANQE YOUR 
BIROUMOIT. 

W 

fla p THIS ,.* f 
Wit IF YOU 
WISH MOf TO 
ENROLL 01 If r ' ' 
YQUjWlSH TO 
aim Km a 
WfiOUMQIT. 


i ! l i!. |TT 

NAMES Of FAM0.Y MIMMRS .. 

DATE OP BIRTH 
. i J FMertA, Day, Yeor) 

NAMES OF FAMILY MEMBERS 

DAT! OP BIRTH 
(Mown, Day, Year) 



3 


0 


3 

* ^ - 

0 

3 


0 


0 


0 


0 


0 


3, If you ore o female (employee or annuitant)—does the family listed above include a husband who is incapable of self- 
support by reason of menhsl or physical disability which can be expected to continue for more than one year? (If answer 

> b ”Y#s/ f attach a doctor's certificate.) 


[HACf AN "X“ M ITEM J OR I7BM3, VlWICHfVB) A«I!S ANO ANSWH ITfM 3. 


Y6S □ 

NO □ 


l. I-tad n*» ejw® N h Wi*", 

i under the Heatfh Benefits Act. ; 


“T 


3. 1 elect to eoeefl my present enroll 
meirt under the Health Benefits Act, 


:n 


FIU HR 


3. The iWason for my election is (P/oce on ‘*X” in proper box): 

i, (o),I om covered by o plon under the Health Benefits Act through the enroll- | |fT} 
j‘.,‘ V menl of my husband, wife, or parent. 

(b) I am covered by o health insurance plun which is not under the Hoollh □0 


Benefits Act. 

(c) Any other reason. 


□0 


ART 0 


I elect Ip change my enrollment os shown by the enrollment number ond other informotion In Port B. 


FIUHN THIS 
FAIT IF YOU 
wm TO 
CHANGE YOUR 
ENROUMOT. 



1,' Enrollment code number of present plan. 

2; Number of event which permits change. 

; (See tobJ* en bock cf dup/kof# for proper number.) 

3. Dote of event which permits change. 

•ii. 

.:<>■ *:• 


ii-’• ‘ 





MONTH 

DAY 

YEAR 



■ ’ 4 ' ••! *••• ' 

• V ■1 f 1 4 f ) W v f i v* «.".’= 

I 1 










PART E’-i 

ttl m i,;v 
KCISTtt 

must Tin 
m THIS mu. , 




PARTF^ 

TO K ‘ ’*2 * 

coMrmo'' !•- 

»y 

MfflCf. 6.<iV'!.>| 





i<> \i • >■ •;f : J i yi 

ani • ' reoawt. BUREAU OF INVESTIGATM 

, , VMn thj states department O^jr 

t -’ , v ;jnWSHWgrON 25Ta cT ’ 


WOmMI o, AUTHORtlto 40W4CY OWICIUI 


WAtNINO.—Any InfenHenel folte stelement in 
this o ppHs ot ten or wWtvl mlme p r ee e nte tten relotlve 
fiwret* U • vislttise of the low punishable by a 
flee of net mere then $19,000 er Imprisenment of 
net more then 8 yeerv or beth. (it IAU. 1001.) 


9. DATE WCEIVCO IN 
EMfiOYINO OWE 




w&iSS" 

XS -03-0QQA 


9. mcnvE date or 
aecnoN 

7-'/z>-6o 


5. PAYROLL ACTION 

(flHTUlS AN0 DATE) f 



M. 


tC7 

Ul 


REMARKS 

FOR UK ONU ' 
IV MHUITMIS 
m MOO. 


i.i U'l Firflyi'i vj. i.<sc'w 



«i : ;i : U ^C /0 


V'^de^C t*D 

^T^br ivteiiMK iin;, : V £wxxLAt^i> V Pcu^t&GL i/qj.'. 

r V "• 'f ( ,i i »;i- r. ■ 


■yc.ut\ 


AWL 1900 









September 25, i960 
PERSONAL 


Mr. William 7. Bommt, Jr. 
F«4inl Bureau of Iiveetifatloa 

Chicago, Illinois 


Dear Mr. Rototr: 

Ten j«&rs age, on September 16, I960, you 
entered on duty with the FBI, and I want to writ* yen a 

thiM Hwtd in 9Kt^lld fflV hfiETtlMt CO02f&l* 

illation* upon your completion of ton year* of faithful serv- 
lc«. In commemoration of thin •vent, there to enclosed 
for yon the Bureau's Ten-Tear Service Award Key. 

I do not want to let this opportunity go by without 
expressing to yon nay deep appreciation for your continued 
loyalty and devotion to the Bureau's work. 1 am not unmind¬ 
ful of your industrious work performance and the spirit of 
cooperation you have constantly exhibited, and 1 want you to n 
know that these have contributed in no small measure toward 
the successful discharge of the Bureau's responsibilities. CD 
Tour conscientious efforts and fins spirit have been an example hh 
to your associates. 


Toison — 

Mohr- 

Parsons _ 
Belmont _ 
Callahan . 
DeLoach , 

Malone _ 

McGuire _ 

Bosen _ 

Tamm — 
Trott«^_ 

w.c. sJu 

eie.TOw 
Ingram _ 
Gandy _ 


1 haps your cootinusd interest will assist us in 
making still greater strldss in ths future.__ 


With best wishes, 


SEP 16 1960 

COMM-PBI 
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UNITED STATI ^MENT 

Memorandum 


DIRECTOR, FBI 


FROM SAC, CHICAGO 


subject: SA WILLIAM F/LrOEMER 
AUTHORITY TO CARRY 
PERSONALLY OWNED FIREARM 


date: November 9, 1960 


Authority was given this date to SA WILLIAM F. ROEMER 
to carry his personally owned firearm which is described as 
follows: 


1. Make - Smith and Wesson 

2. Model- Agent 

3. Caliber - .38 

4. Serial Number - 142856 

This firearm has been inspected and found to be 
in good condition. 



JML:JEH 
(3) 








UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


FD-25 3 (Rev. 3-28-60) 



In Reply, Please Refer to 
File No* 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir: 


WASHINGTON 25. D. C. 


REs SA 




(Type or print plainly) 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Dlr&ctor, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which 1 understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $1 0,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund; 

rn-i-u 


-b 6 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $150u death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 













FEDERAL BUREAU OF INVESTIGATION 



Where Assign^- Chicago. Illinois _ Criminal Squad 1 

(Division) (Section, Unit) 

Official Position Title:_Sp6Cial Agent_ 

Rating Period: frog, 1960 _ March 31, 1961 
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ADJECTIVE RATING:. 


EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 
Init 





X 



TYPE OF REP' 


-132 I 


A 






t: 

£ 


(jc) Official 
(x) Annual 


"V 


{ ) Administrative 
( ) 60-Day 
( ) 90-Day y V ‘ 

( ) Transfer 
( ) Separation from Service 

( ) Special 




FD-185a'(Rev. 4-14-58) 


P .FORMANCE RATING G 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-I85 j 


Name of Employee . WILLIAM F. ROSIER, JR., *07658 


Title . 


S pecial Agent 


Rating Period: from 1 


4/1/60 , n 3/31/61 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

g T_Outstanding (exceeding excellent and deserving of special commendation). 

_£ Excellent. 

_iZ Satisfactory (good or very good). 

~ Unsatisfactory. 

O No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 

1. ‘'Outstanding" adjective rating requires (A) that all rated elements be and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

_ (9) Planning ability and its application to the work. 

C (10) Accuracy and attention to pertinent detail. 

7^ (11) Industry, including energetic, consistent application to duties. 

- Jm. (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
ff* attributable to causes beyond employee's control. 

__— (13) Knowledge of duties, instructions, rules and regulations, in¬ 
cluding readiness of comprehension and "know how” of 
y application, 

(14) Technical or mechanical skills. 

^ (15) investigative ability and results; 

(a) Internal security cases 
T (b) Criminal or general investigative cases 

_ Q— (c) Fugitive cases 

_ i 2L (d) Applicant cases 

& (e) Accounting cases 
_fc— (16) Physical surveillance ability. 



(17) Firearms ability. 

(18) Development of informants and sources of information. 
(lSj^Reporting ability: 

(a) Investigative reports 

(b) Summary reports 

(c) Memos, latters, wires 
(Consider:_ r* -..conci^oass;_ 


..^. cla rity : organization; 




[.thoroughness;. accuracy;adequacy and perti¬ 
nency of leads; Jdt administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

- (a) Leadership 

_(b) Ability to handle personnel 

_ (c) Planning 

_ (d) Making decisions 

_ (e) Assignment of work 

_ (f) Training subordinates 

_(g) Devising procedures 

_ (h) Emotional stability 

_(i) Promoting high morale 

^ -(j) Getting results 

^ (22) Ability on raids and dangerous assignments: 

(a) As leader 

£ (b) As participant 

_(23) Organizational interest, such as making of suggestions for 

improvement. 

t (24) Ability to work under pressure. 

—(25k^Miscellaneous. Specify and rate: 

— 0 ^ 


Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc¬ 
tor, etc.):____ 

Criminal _ 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


Investigator 


c. 


D. 


(1) Is employee available for general assignment wherever needs of service require? 3TftS (If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? YfiS (If answer is not "yes,” explain in narrative comments.) 

1. Has employee had an abnormal sick leave record during rating period? 2. Has employee used more sick leave (including annual leave or LWOP 

for illness) during rating period than the amount of sick leave earned during such period? YfiS. (If answer to either question is "Yes,” explain in 
narrative comments.) 

Is employee qualified to operate a motor vehicle incidental to his official duties? S3 Yes □ No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING:. 


EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYEE’S INITIALS . 




























WILLIAM F. ROEMER, JR., OT658 
Special Agent 
Grade GS-13 
ROD: 9/25/50 


PART I GMCTRAL COMMEgTS 

SA ROEMER la 34 years of age, dresaes ia a 
seat and conservative fashion and has as outstanding 
personality as reflected by his effectiveness through his 
personal contacts. He has an, outstanding attitude being 
extremely enthusiastic, smen/able and cooperative in the 
handling of cases which relate to investigations assigned 
to him and in the investigation of the Crininal Intelligence 
Program in the Chicago Division. 

SA ROEMER has the ability to handle conplicated 
investigative natters and during the rating period has 
been assigned Major Top Hoodlum-Aati-Racketeering investi¬ 
gations. He has demonstrated that he is fully qualified 
to participate in raids and dangerous assignments having 
carried out these assignments in the past in an excellent 
manner. There are no known physical limitations effecting 
the performance of his duties as an agent and there are 
no limitations on his availability. 

During the rating period, SA ROEMER has been 
assigned primarily to the investigation of matters within 
the Criminal Intelligence Program. He has been assigned the 
responsibility of Chicago Top Hoodlum investigations of 
MURRAY HUMPHREYS an d for the g reater portion of the time 
Chicago Top Hoodlaa f I His Industry and consistent 

application to duties ia relation to his investigations has 
been outstanding. He has exhibited an outstanding ability 
to work under pressure in the handling of these Investiga¬ 
tions as well as in the area of development of confidential 
sources. 


Agent's Initials 




On November 18, I960, SA ROEMER was commended 
by SAC J. M. LOPEZ for the manner in which he discharged 
the assignments given him in connection with the "Open House" 
activities of the Chicago Office, November 10, I960, At 
this time more than 300 civic, professional and business 
leaders visited the space housing the Chicago Office and 
at that time expressed the fact they were impressed by the 
demeanor and cooperativeness of the Chicago personnel. 

During the rating period SA ROEMER has used 
more sick leave than he earned during this period. This 
was necessitated by injury to SA ROEMER’s left knee wherefc 
the cartilage was torn, ligaments were torn and some internal 
bleeding resulted. 

PART IX SPECIFIC COMMENTS 

1. Justification for any Minus Ratings Given 

N.A. 

2. Experience and Ability as Inspector’s Aide 

N.A. 

3. Participation in Informant Programs 

SA ROEMER has developed one approved Criminal 
Informant during the rating period and has four Potential. 
Criminal Informants under development at the present time. 

In the past, he is one of the agents responsible for the 
development of a highly confidential source which source 
during the rating period, furnished the Chicago Office with 
extremely valuable Information not obtainable from other 
sources. He is fully aware of the need for the development 
of Criminal Informants and has made an outstanding contri¬ 
bution relative to the Informant Program in the Chicago 
Division. 


4. Testifying Experience and Ability 


SA ROEMER has testified before the United States 
District Court, United States Commissioner and before a Federal 
Grand Jury in a satisfactory manner. 


Xge£f r s ratals 



5, Disciplinary Action 


6. 

N.A. 

Accounting Information 

7. 

N.A. 

Police Instruction 

8. 

N.A. 

Sound Training 

9. 

N.A. 

Resident Agents 

10. 

N.A. 

Foreign Language Ability 


N.A. 


11, Administrative Advancement 

(a) la agent interested in administrative 
advancement? (Yes X) (Mo J 

(b) Is agent completely available tor 
administrative advancement? (Yes X) (No _) 

(c) Is agent considered completely qualified 
at present for administrative advancement 
including experience, ability, personality, 
and appearance? (Yes _) (No X) 

(d) N.A. 

(e) Does he have potential for future administrative 
Advancement? (Yes X) (No _) 

SA ROSMSR has demonstrated administrative 
ability in the handling of his own cases particularly in 
the office of origin hoodlum investigations. He is considered 
to have excellent potential for future advancement. 


Agra*'. TnTtKIs 




UNITED STATES GOVEkrT.,iENT 

. Memorandum A 

L ,r\ /) 

/ . TO 


r^irsunB . 
Mohi*___ 




FROM 


X 


\ 

* 


;■) 

«- 


% 


3 

a 

o 

Ph 

o 


subject: 



px 


date: 4/27/61 


Belmonl . 

C a 1laha n - 
rad . 
i Loach i 
Vans . 

Malone * 


/ Tvans — 
W^/SMalone 

«kr 


MURRAY L. HUMPHREYS 
ANTI-RACKETEERING 


^ X / 


avel - . - .... 

Trotter ■ 
W.C. Sullivan . 

Tele, Room_ 

Ingrain_ 

Gandy _ 


b7( 


Our highly confidential source^hich reports on hoodlum 
activities in Chicago advises that Murr ay H uafahreys anticipates 
federal Grand Jury action against Chicago hdodlums. 

W * Iti AM f fo & M Y~ 

Recently informed sources have reported that Humphreys . 

Is acutely aware of the intensified investigation of him and his 
hoodlum associates. He has reacted to FBI pressure in several 
ways, including absenting himself from the Chicago area and 
spending most of his time in Florida and also in taking elaborate 
precautions to nullify what he considers to be continuous 
surveillances of him and other hoodlums. 

Humphreys,who is the”old pro” of the underwo rld in. Chicago. 
had a discussion on April 26 i 1961, with an associate,! 

I | in Chicago and is ’’hand in glove” with 

most of the top figures in the hoodlum hierarchy in that city.' 
Humphreys said he anticipated that a Federal Grand Jury will convene 
in Chicago in the near future to investigate ton hoodlum activities. 
He said l I 

Humphreys, in view of this, instructed! 

| _ I which he has conaucxea in xne past wTE 

aould tfr 




Humphreys, who is the 
defense tactics for his hoodlum 
at some length as to the man ner 

hfl 1 r ralladr 


ctlon, they will not De available. 

~sr>. 'TT~3 


the even 
counsels 



[ 


| all questions which might be put to him atT 

l<7 - 3o 


£X- 

Jin talking to Humphreys referred to an inte rview 
of him by Agents of the FBI which took place in June, 1958. [_ 


stated to Humphreys that he refused to exhibit his records to the 
Agents and informed them that these records would not be available 
without a subpoena or court order. Humphreys intervened with the 
I observation that the FBI could not get court or ders or subpoenas 
I when they are on a "fishing expedition." 

7 MAY 5 1961 

Enclosure x <C«-«*c*gr ^ 


4 


- Mr. Rosen 


Jgl: 

(7) 


114V 


V* 




X'l/oX 













b7C 


Memorandum to|_| 

Re: Murray L. Humphreys 

I told Humphreys t hat durin g the interview! an 
I Agent called him an obsene name and| (claimed that he told 

the Agent ''to get the Hell out of here ana if you ever use that 
1 kind of language again, I will throw you out of here bodily*" 


I I was 

f' William F* Roemer and 
obscene name b v eithe 


\ 


n ter vie wed in .Tu 


jie, 1958, by Chicago Agents 
j but he was not called an 


They talked _±oi 
Top Hoodlum I 
the U. S* Senate Rac 
subpoenas 
was known t 




of these Agents during the interview, 
to determine the whereabouts of Chicago 
who was of interest to investigators of 
ets Committee who were seeking to serve 
Humphreys and other ton Chicago hoodlums. I I 

_jand to be in touch with him. 


lwi 

kel 


refused 


_ w 

;o exhibit 


was polite during the interview although he 
his records. It appears that his allegations 


to exhift _ . _ _ _ _ _ 

| to Humphreys were an effort to puff himself up so that he could 
I look big in Humphreys* eyes. * £/l' 

As a sidelight. JohnD'Arc o, Alder man of the First 
Ward of Chica go- was present during the' above exchanges ^’bs t w ee n 
* Humphreys and 

ACTION 


TTTTT 




f 


but took no part in the conversations. 


It is recommended that we advise the Attorney General 
of Humphreys* activities in counseling the destruction of pertinent 
records in anticipation of Federal Grand Jury action. 


If you approve, an appropriate memorandum is enclosed. 



2 






SAC, Chicago 


Director, FBI 



bo 


mui ijn 

:iat cmmi iimurna 
inii 37>ss, ini 




C\ 

Vi 

V>*. 

'vb 

\ 


i 


latelligaoee a 
April 97-99, 1961. 


attended the 
at the Scat of 


Critical 



Too should t her b og hly mi«t with 
all aattora that Boro diaooaood ArhgW 

that Ag o at a hasrtllsg Briniaal 
office receive the fell benefit 


intel ligen ce Betters is 
of this naffer lal. 


For year iaf osnatica 

perfcarved a total of S hoars aad 99 ninates ▼olaatarF over- 
this tos-dey period. 


V_ 

* 



Q 

g 

5 

§ 
i —i 

o 



Callahan . 

Conrad 

DeLoach- 

Evans_ 

Malone_ 

Rosen _ 

Tavel_ 


DUPLICATE YELLOW 


Trotter_ 

W.C. Sullivan 
Tele. Room _ 

Ingram_ 

Gandy _ 


— ^ mj' y 


55 


MAIL ROOM ED TELETYPE UNIT I I 






URGENT 5-15-61 S-47 

TO/DIRECTOR, FBI 


PM CLM 


''FROM SAC, CHICAGO /92-350/ 2P 

D ' ■ ■ ■ ' 

ACTIVITIES OF TOP HOODLUMS, CHICAGO DIVISION. UNKNOWN WHITE MALE 
INDIVIDUAL VISITED THE RESIDENCE OF SA WILLIAM F<^?OEMER, ONE FIVE 
SIX ZERO EIGHT ROSE DRIVE, S. HOLLAND, ILL., THIS AFTERNOON 
AND ADVISEdI I THAT HE HAD RFTM ^EMT rv ca d ArMro -rex r*^'rTk 


AND ADVISED|_|THAT HE HAD BEEN SENT BY SA ROEMER TO ESTIMATE 

THE VALUE OF THE HOUSEHOLD FURNISHINGS FOR INSURANCE PURPOSES, 

THIS INDIVIDUAL ADVISED HE REPRESENTED THE GOVERNMENT EMPLOYEES 


MUTUAL INSURANCE CO, 



DID NOT ALLOW THIS INDIVIDUAL 


ENTRANCE INTO THEIR RESIDENCE ADVISING, TUiS-imilUJmi TH AT S H F HA 
NOT HAD ANY CONVERSATION ABOUT S ^ I 

INDIVIDUAL ADVISED THAT HE WOULD RETURN THER^ Utf&R 'MAT TER 

IT IS TO BE NOTED THAT SA ROEMER/S BROTHER SELLS INSURANCE AND SUC. 



ITEMS ARE HANDLED THROUGH Hlg^o JHIS^INDIVIDUAL 1- DEPARTED THe'h 
rwn pa rr amt <—-mui x V w 


END PAGE ONE 

■ff-TV A 


OA)V^‘» , v> 


«SS®1 




M AY £4 • 







PAGE TWO 


RESIDENCE IN A LATE MODEi] 


HOWEVER, 


WAS UNABLE 


/TO OBTAIN A LICENSE NUMBER. SHE DESCRIBE^THIS INDIVIDUAL AND HIS 


DESCRIPTION GENERALLY FITS THAT OF 


WHO HAS BEEN 

DESCRIBED IN PREVIOUS COMMUNICATIONS AS__A 


11 1 

IS BEING SHOWN THE 

PHOTOS OF HOODLUMS IN THE CHICAGO AREA AND INVESTIGATION IS BEING 

CONDUCTED TO ASCERTAIN WHETHER THIS INCIDENT HAS ANY CONNECTION WITH 

f THE CHICAGO HOODLUMS AND SPECIFICALLY 


BUREAU 



/fly' -- %■ 




Btaiulard Form SW 
(Ker. Ai&. I960) 
Promulgated by 
Bub*atj or the Budget 
•Cisco lab A-2i 


| f, LAST NAME—FIRST NAM^-MIDDLE NAME 


».cPORT OF MEDICAL EXAMINATIO 




& GRADE AND COMPONENT OR POSITION | 3. iDEni irwTlQtt NO. 

OB . 


S. PURPOSE OF EXAMINATION 6. DATE OF EXAMINATION 

Annual 8-10-61 



IS. EXAMINING FACILITY OR EXAMINER. ADDRESS 


[i ■ ii ii i m — 


CLINICAL EVALUATION 




NOTES.—Describe vvery abnormality in detail. (Enterpertinent item number before each 
comment: continue in item 73 end use additional sheets if necas$ni y ) 


Females only 


emmappr 

MAL vrnn; enter "AT E,** if not evaluated) ' 

18. HEAD. FACE NECK. AND SCALP 

19. NOSE 

20. SMUSF-S 

21. MOUTH AND THROAT 

p*r>c r'Ckrrisis* (/nt. dt ext. caneta) (AudUery 
_ EARS—GENERAL ^ itetrv% 7 0 *nd 71) 

23. DRUMS (Perforation) 

■ ,— ,A ___- _— __„ 

_rrutTRAT acuity <tnd refraction . „ 

_ fcTLj—GENERAL afr(fcr iUms m , t and e j} . 

25. OPHTHALMOSCOPIC 

26. PUPILS (Equality and reaction) 

__ 27. OCULAR VOT1UTY mCI ”~ 

28. LUNGS AND CHEST (Include breasts) / 

29. HEART ( Thrust, size, rhythm, zounds) 

30. VASCULAR SYSTEM ( Varicosities, etc.) 

31. abdomen and viscera (Include hernia) 

1? iun ftFUTSJM (JJetlwrrAfl^ii JutttliM) 

_ A N° 3 fiWD HEC1UM iPra9Me jf indu&Uufi 

33. ENDOCRINE SYSTEM 

34. G-~U SYSTEM 

35. UPPER EXTREMITIES r *” e ‘ of 

36. FEET 

_ 37. LOWER EXTREMITIES UZloetfm*** 

33. SPINE. OTHER MUSCULOSKELETAL 
, 39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 

40. SKIN. LYMPHATICS 

41. NEUROLOGIC (J£«wiltbriu«i Unit under item 7g) 

42. PSYCHIATRIC (Spenfvanv &&•*>>/uditv demotion) 

only (Check hole done) f 

43. PELVIC CJ VAGINAL Cj RECTAL 


^yfe<KL6te 


rife. 



law. 


^ "3 ^ ^ {CoaiinumJh Itsi 


44, DENTAL (Place appropriate symbols above or below number of upper of+d lower teeth, respectively) ^ 


(Continumin It am 73 ) 

VtDDmStfl. DENTAL DOW'! && 


O .—Restor able teeth 

f.—Nonresicruti'! teeth 


_X .-~Mhsiny teeth 

XXX. '-Replaced by dentures 


(6XS).Sixq ( 

ap 


Qtfyrackcii to 

itufjncffis 


diseases ✓ 

f* £ 


\ SfP ’ r 


X 

2 

3 1 

5 

{ G 

7 

n | 

9 

10 

ti 

12 

13 

U 

k 

31 

30 29 

m 

27 

25 

25 

2A 

23 

22 

21 

20 

19 


1 6 t) y 


45. URINALYSIS: S P. GR. /, & qL f 
BUMWI [SUGAR MICROSCOPIC 


49. BLOOD TYPE AND RH 
FACTOR 


Kii® V 1 'vud\ 

Gmxol ! , { 

“ if 


LABORATORY fiNJMGS 

46. CHEST x-RAY (Piece, date, film number, result) 


*7. SEROLOGY (Specify teat tw«c* and rtevlt) 


Vti-ws oF LeFT (/<?d Report a fad*, *n 

_________ JM&l) 


50. Of HER TESTS 























51. HEIGHT 


56. TEMP. 


59. 

RIGHT 20/ , 


DISTANT VlSfON 

CORR. TO 20/ 


LEFT 20/ yjj CORR. TO 20/ < y j 

62. HETEROPHORIA: 

{Specify distance) ES* EX° 


REFRACTION 

•Zu-. TIUM. 

v s. cx 


63. ACCOMMODATION 
RIGHT , LEFT 

66. FlFUJbF VJSlOlr'' 


cx 

PRISM DIV. 


61. NEAR VISION 

.4 yCORR. TO 

V p6RR. TO 


64. COLOR VISION (TtSt used and TC*ult) I 65. DEPTH PERCEPTION UNCORRECTED 

I (Test used and score) - 

’#i \ CORRECTED 


«£ IjltGHT VISION TTert used and score) I 68. RED LENS 



71. 

AUDIOMETER 


250 600 1000 

2000 


t56 61 M ton 4 

tens 

RIGHT 


" 1 

LEFT 


! 

j 


73. NOTES (Clcnrtntied) AND SIGNIFICANT OR INTERVAL HISTORY 


4000 

4098 

SOOO 

8l9t 









69. INTRAOCULAR TENSION s' 


72. PSYCHOLOGICAL AND PSYCHO MOTOR (Tests used and score ) 


i. Use additional sheets of p lain paper if necessary) 


74. summary OF defects AND DIAGNOSES (List diaffnoses wUh item numbers ) 


71 RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED ( Specify) 


76. PHYSICAL PROFILE 

P 1 U I n H ~E I s" 


MINEE (Check.) 

Ishot ouauf,edfor 


78. IF NOT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


PHYSICAL CATEGORY 


79. TYPED OR PRINTED NAME OF PHYSICIAN 

BO. TYPED OR PRINTED NAME OF PHYSICIAN 

_ jfc» jfc € 

81. TYPED OR PRINTED NAME OF DENTIST OR PHYSIcHfiV 7Jdfcca¥D0 RF 

fy8» Ear, Nose, & Ihroct 


82. TYPED OR PRINTED NAMF. OF REVIEWING OFFICER OR APPROVING AUTHORITY 

S*HfIfIEBEIi| D«D»8t , 


t 




10 — 6228 k-J 




























Standard Forru 89 
« (Rev. Aug. 1&50) 
Promulgated by 
Bluikav of the Budget 
Circular A-24 


REPORT OF MEDICAL HISTORY 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AND Will NOT BE RELEASED TO UNAUTHORIZED PERSONS 


b6 


1. LAST NAME—FIRST NAME—MIDDLE NAME 


WILLIAM FB AHCIS (JR,) 


4. HOME ADDRESS (Humber, street or UFD, city or town, zone and State) 

15608 Itu Dr., South Holland f Ill, 


12. DATE OF BJRTH 


13. PLACE OF BIRTH 



Band, Ind» 


2. GRADE AND COMPONENT OR POSITION 

_ QB 13 _ 

3. PURPOSE OF EXAMINATION 

Annual 


7. SEX 

8. RACE 

9, TOTAL YR$. GOVT. SERVICE 
MILITARY | CIVILIAN 

10. DEPARTMENT. AGENCY,OR SERVICE 

jfala 

ifhl te 

2_L—11 

PBI__ 


3. IDENTIFICATION NO. 


6. DATE OF EXAMINATION 

8-10-61 


11. ORGANIZATION UNI.' 


14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


16. 0THER INFORMATION 


k 17, STATEMENT OF EXAMINEE’S PRESENT HEALTH IN OWN WORDS. (Follow by description of past history, if complaint exists) 


Bxoollfnt* Only prabfton is laf i knao which wi injured in January, 1961 
playing baakateball. Bad tendon and 1lganant strain* Knaa still not 
fulllgg rooororod, but appears to bo rooorarlng nonmllyk 



L tOuveli/' iK 

r' r xh i 

521 


WBsm 'mmmmmm 

RELATION ! 

AGE 

I ^ sVA'E OF HEALft 

P IF DEAD. CAUSE OF DEATH ^ 

AGrfWJ 

de#Tw 

YES 

it m 

each Avm) j 

RELATION (S) 

FATHER 

57 

Good! 




X 

HAD TUBERCULOSIS 


MOTHER 

47 

Goad 




X 

HAD SYPHILIS 


SPOUSE 

33 

flaad 




X 

HAD DIABETES 



34 

Good 

r i 


X 

HAD CANCER 


BROTHERS 

33 

JSaod. - 



X 

HAD KIDNEY TROUBLE 


1 AND 

31 

Goad 

i 


X 

HAD HEART TROUBLE 


BISTERS 

J28 

Goad 




X 

HA D STOM AC H TKX18LE 

L_. 

_ T 1rn .nrw - 

22 

. -Good _ 

...... 

” 

__ 

X 

HAD RHEUMATISM ( Arthritis J j 
""HA 5"“ASTHMA, "TRY fTVERr 

j 

CHILDREN 

12 

Good - 




X 

HIVES___! 

j _ 


10 

_Goad . 




X 

HAD EPILEPSY (Fits) j 




i 



X 

COMMITTED SUICIDE | 

i"" 




i J 



L_xl 

BEEN INSANE 



20. HAVE YOU EVER HAD OR HAVE YOU MOW (Place check at left of each item) 


YES 

NO 

(ChecA each item) 

YES 

Pj 

f (Check each item) 

H 

NO 

(Check each item) 

YES 


(Check each item) 

X 


SCARLET FEVER. ERYSIPELAS 


V 

V 

^SOITF.R i 


^Ttumor, growth, cyst, cancer 



“TRICK * OP LOCKED KNt.F. 

'foot trouble 


X 

| DIPHTHERIA 


TUBERCULOSIS 

✓ 


^RUPTURE 




X 

RHEUMATIC FEVER 


T 

SOAKING SWEATS 
t(Night sweats) 


u 

"appendicitis 


“f 

^NEURITIS 


X 

SWOLLEN OR PAINFUL JOINTS 


V 

ASTHMA 


l- 

"’PILES OR RECTAL DISEASE 



’PARALYSIS (Inc. injirfilr) 

X 


MUMPS 



SHORTNESS OF 3REAIH 


u- 

■"frequent or painful urination 


¥ 

EPILEPSY OR FITS 

x£r. train, sea. or air sickness 

..J 


WHOOPING COUGH 



PAW OR PRESSURE IN CHEST i 


u 

''kidnf.y stone or blood in urine 


1 


T 

FREQUENT OR SEVERE HEADACHE 



CHRONIC COUGH i 


H^SUGAR OR ALBUMIN IN URINE 



JJHEQUfcNT TROUBLE SUPPING 
^pK-QijENT DR TERRIFYING NIGJ! TMARf.'S 


X 

DIZZINESS OR FAINTING SPELLS 


u 

PALPITATION OR POUNDING HEART 


l^BOILS 


V 


x 

EYE TROUBLE 


X- 

i^GH OR LOW BLOOD PKESSULE 


i. 

Venereal disease 


w 

Repression or excessive worry 

LOSS OF MEMORY OR AM NFS! A 

x 


EAR. NOSE OR THROAT TROUBLE 


““C 

^CRAMPS IN YOUR LEGS 


u 

Decent gain or loss of weight 


) 


X 

PUNNING EARS 



'FREQUENT INDIGESTION 


u 

Arthritis os rheumatism 



- BED WETTING 


1 

^CHRONIC OR FREQUENT COLDS 


* 

STOMACH, L1V. r J? OR INTESTINAL TROULiJ- 


t 

bone, joint, or cthf:r deformity 



^•RVOJS TROUBLE OF ANY SORT 



^SEVERE TOOTH OR GUM TROUBLE 



GALL BLADDER TROUBLE Of? GALL SIOMIS 


u 

TSwiENtSS 


J 

J&Y DRUG OR NARCOTIC HABIT 


i 

x 

SINUSITIS 


* 

JAUNDICE 


-x 

*£0SS OF ARM. LEG. FINGER, OR TOE 



r EXCESSIVE DRINKING HABIT 



pHAY FEVER 


u 

^ANY REACTION TO SLRij.S*. DRUG UR 
MEDICINE 


H 

PAINFUL OR "TRICK” SHOULDER OR ELBOW 


HOMOSEXUAL TENDENCIES 

a* 

21. HAVE YOU EVER ( Check each item) 

J 

22. 

FEMALES ONLY: A. HAVE YOU EVER— 

B. COMPLETE THE FOLLOWING: 



| WORN GLASSES 


1 

ATTEMPTED SUICIDE 


*1 

BEEN PREGNANT 


AGE AT ONSET OF MENSTRUATION 

1 

| 


^ORN AN ARTIFICIAL EYE . 


H 

"BEEN A SLEEP WALKER 



"had a Paginal discharge 


INTERVAL BETWEEN PERIODS 


\ 

Aorn hearing aids 



j Tiveo with anyone who HAD 

TUBERCULOSIS 


“F 

bee?? treated for A {'EMale disorder 


DURATION OF PERIODS 



jfTUTTERED OR STAMMERED 


~*l 

"COUGHED UP BLOOD 



HAD PAINFUL MENSTRUATION 


DATE OF LAST FERIOD 


! 

j^JffORN A BRACE OR BACK SUPPORT 



"flI£D EXCESSIVELY AFTER INJURY OR 
TOOTH EXTRACTION 



HAD IRREGULAR MENSTRUATION 

QLAfTTI 

TY: □ [~ } EXCraML L_1 SCAMPT 

23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? 

-1_ 

24. 

WHAT IS THE LOMGFST PERIOD YOU 

HELD ANY OF THESE JOBS? 

\\ \(gK 

25, VjfHAT IS YOUR USUAL OCCUPATION? 

yQ j hsZJ _ 

26. 

ARE YOU ( Check one) 

| 1 RI8>IT HANDED HANDCO 


-73 


16 - 02280-1 






















CHECK EACH ITEM YES OR HQ. EVERY ITEM CHECKED "YES” MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 




J7. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: j 
A. SENSITIVITY TO CHEMICALS. DUST, SUWJGHT. EITL 

0^*3^ <Jt ^ *4 /1 » <^N 

--- 

*-< 

f B. INABILITY TO PERFORM CERTAIN MOTIONS 

v 

** C. INABILITY TO ASSUME CERTAIN POSITIONS 


t* 

*"*D. OTHER M EDI CAL REASONS (Ifyea, fire reasons) 

1 

P- 

*t#. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB¬ 
STANCE? 

i 


. 

•29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yes, five da tail*) 


k 

30. HAVEYOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
YOUR HEALTH? (If yes, state reason and dive 
details) 


1 

I 

31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 

{Jt ye, state reason and give detail a) 


I * 

SL HAVE YOU HAD, OR HAVE YOU BEEN ADVISED TO HAVE, 
ANY OPERATIONS? (If yes, describe end five 
ajf« at which occurred) 

■ 

E 

1 33. HAVE YOU EVER BEEN A PATIENT {committed or 
voluntary) *« A MENTAL HOSPITAL OR SANATOR- 
L- 1UM7 (// yea, specify when, where, why, and 
W' name of doctor, and complete address of 
hospital or clinic) 



, 34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
U THAN THOSE ALREADY NOTED? (7/ yes, specify 

when, where, and five detcula) 



35, HAVE YOU CONSULTED OR BEEN TREATED BY CUWCS, 

| PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 

1 WITHIN THE PAST « YEARS? {If yes, five com - 

Y pie to address of doctor, hospital, clinic, 

and details) 



3& HAVE YOU TREATED YOURSELF ILLNESSES OTHER 

► THAN MINOR COLDS? (7/ yee, which illnesses) 



37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MflMTAL. OR OTHER 
REASONS? (If yes, five date $nd reason for 
| rejection) * 

1 

1 

3a. HAVE YOU MR BEEN DISCHARGED 1 FROM MILITARY 
.. SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
| REASONS? (7/ yes, five date, reason, and 

pwarTyap of dischorfe: whether honorable, 
other than honorable, for unfit ness or an- 
auit ability) 


[ 

39. HAVE YOU EVER RECEIVED, IS THERE PENDING. HAVE 
YOU APPLIED FOR, OR DO YOU INTEND TO APPLY FOR 
i TENSION OR COMPENSATION FOR EASTING DISAB1L- 

(If yes, specify what kind, ft anted by 
~ " whom, and what amount, when, why ) 

I CERTIFY THAT r HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE ATO COMPLETE TO THE JEST ** MT KNOWLEDGE. 

1 AUTHORIZE ANY OF THE DOCTORS, HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TKAHSttW OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FQR THIS EMPLOYMENT OR SERVICE. _ ... , \S, 


40. PHYSICIAN S SUMMARY AND ELABORATION Of ALL POrnNEWT BATA (/frfffcfru Mitf eommmtea aUeatwers la * 0 —jtUlt» JP) : f 1 •■•' — 

’ . • VJ 


TYPEQ Oft PWHTEO NAME OF PHYSICIAN OR EXAMW1 


1E 9—. If* 1 * 




twcrunocEi 










FD*300 (R*y. 2-9-J&) 




f 

Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


Name of Examinee 

(Type or print) 


eaecHt— , - £■ —vxuuex 

Last First 


fj l Bii f (J t, 1 


The following portions of the attached examination report form need not be completed: 


2 

62 

3 

65 

4 

67 

9 

68 

11 

69 

14 

72 

17 

76 


46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. 


For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee tp is ^lis not qualified for strenuous physical exertion. 


To be Answered in the Case of All Male Employees and Male Applicants: 


1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 


* 


No 


□ Yes If "yes' 7 please specify defects. 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
^^No CD Yes If "yes" please specify defects. - 


If examinee has defective vision, should he wear corrective glasses while operating a motor 
vehicle? □ Yes ^Lno 








Desirable Weight Ranges for Males 


Height 

Small Frame 

Medium Frame 

Large Frame 

5'4" 

117 - 125 

123 - 135 

131 - 148 

5\5" 

120 - 129 

126 - 139 

134 - 152 

5'6" 

---i 

124 - 133 

130 - 143 

138 - 157 

5' 7" 

128 - 137 1 

134 - 148 

143 - 162 

5'8" 

132 - 141 

138 - 152 

147 - 166 

5'9" 

136 - 146 

142 - 156 

151 - 170 

5' 10" 

140 - 150 

146 - 161 

155 - 175 

5' 11" 

144 - 154 

150 - 166 

160 - 180 

6' 

» 

148 - 158 

154 - 171 

164 - 185 

6' 1' 

152 - 163 

158 - 176 

. 169 - 190 

6' 2" 

156 - 167 

\ 1 -- 

1 163-181 

174 - 195 

6' 3* 

160-171 

168 - 186 

178 - 200 

6'4* 

169 - 180 

178 - 196 

188 - 210 

6' 5* 

174 - 185 

182 - 202 

192 - 216 


3. Examinee's frame is □ small 


a medium 


^JZsllarge 


4* 


Considering above weight table, tjhe examinee's frame, and other individual phys ical characteristics, 
I consider his present weight Cj&JSatisfactory fZDExcessive a Deficient 


5. Under proper medical supervision, examinee should 


□ lose _pounds 

□ gain _pounds 


Remarks: 


I, 

(Signature of Medical Examiner) 




(Date) 































































Date 


F*eT(H«T. 10-13-58) 

To 


.9/22/61. 


l**J Director FILE # 

Att. JU^IO«X..raiIT, ADM INI STRATIVE DiVI S1 Otf 


1 1 SAC ... 

□ask; 

IZHsupv. 

I, J Agent 

I i SE 

1 I CC ..... 
I. ISteno 
□□clerk 


Title 


PHYSICAL EXAM REPORT 

SA.WIIJLIAM. J/9R0EMES... 

dated 8/10 6V 


ACTION DESIRED 


Acknowledge 

Assign.*.Reassign. 

Bring file 
Call me 
Correct 

Deadline. 

Deadline passed 

Delinquent 

Discontinue 

Expedite 

File 

For Information 
Initial & return 
Leads need attention 
Return with explanation 


Open Case 
Prepare lead cards 
Prepare tickler 
Recharge serials 
Return assignment card 
Return file 
Return serials 
Search and return 
See me 

Send Serials. 


to 


Submit new charge-out 
Submit report by. 

Typ* 


or notation at to action takon. 


Attached la phyaical exam report for SA WILLIAM 
P. ROBMER. SA ROEMER states he has had his 




YJu 1 


67-My 3?f-13 



























FD-253 (Rev. 3-28-80) 



tm lUpfy, Pfmm Rtf*r to 


UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 2S' D. C* 


HUN* 

Director 

Federal Bureau ol Investigation 
United States Department of Justice 
Washington, D« C« 

Dear Sir: 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It Is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate Instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of 910,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents* Insurance Fund: 



The following person is designated as my beneficiary under the Chas. S. Roes Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 
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UNITED STAGES 

Memorandum 


GOVERNMENT 


TO : Director, FBI 

1C, NEW YORK 



subject: SA WILLIAM J.OROEMER 
PHYSICAL EXAMINATION 




Remylet. 

Rebulet. 
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□ 

□ 

a 

□ 

□ 


□ 

□ 

□ 

□ 

□ 

□ 

□ 


Re physical examination. 6/Pfc/fil 


Weight without clothing now is. 
Dental work was completed on. 
Vision has been corrected to — 


date: 8 / 15/61 


Attention: P#rsonn#l Section 



Chest X-ray results were negative. 

Personal physician advised he is qualified for strenuous physical exertion 
and the use of firearms. 

Attached are Bureau of Employees' Compensation forms - 

- 

Physical examination reports are enclosed. 

Employee is scheduled for physical examination on- 


Employee has reviewed and initialed his physical examination report. 

Employee returned to active duty-- 

Employee's physical condition is-- 

UACB he is being removed from limited duty. 

UACB he is being placed on limited duty. 


REMARKS 


SA ROEMER's physical examination report was held up at the 
U. S. Army Dispensary In order that Dr. VINCENT D. FRANCIS might 
review the EKG upon his return from annual leave. Dr. FRANCIS 
advised that the EKG tracing was suggestive of right bundle 
branch block. Incomplete. No recommendations were made by Dr. 
FRANCIS. 
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PLAIN TEXT 


5/17/61 




> TELETYPE URGENT 

j ^ 50 O- 9 -*I~ 70 ? 

! TO SAC CHICAGO (92-350) 

FROM DIRECTOR FBI 
ACTIVITIES OF TOP HOODLUMS, CHICAGO DIVISION* EEURTEL MAY 
SIXTEEN LAST. IMMEDIATE INVESTIGATION SHOULD BE CONDUCTED TO 
DETERMINE IDENTITY OF INDIVIDUAL WHO ATTEMPTED TO GAIN 



ADMITTANCE TO RESIDENCE OF SA ROSIER. ASCERTAIN WHAT 
AUTOMOBILES ARE AVAILABLE TO 


TO A 


OF CAR SEEN BY 


AND IP EE HAS ACCESS 

b6 

WIESSIER OR NOT TIMS VEHICLE MEETS DESCRIPTION 

VIGOROUSLY PRESS TIMS INVESTIGATION 


AND KEEP-BUREAU FULLY ADVISED. 

t'. - < ^ 

FJS:rap:sjc ;<y 

01 , - • 



& 


iF 




S>» 


NOTE: Referenced teletype advised unknown individual attempted 


. to fl a in , admittance to Roemer residence by using pretext onl 
, I __^hat be renres^nted an insurance company. His entry 


deniedI n 


Director commented "Press vigorously." 
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united States government 

Memorandum 


ft 


TO 


FROM 

\ 


Mr• Belmon 



g J^^vans -— 

Malone-— 


date: 


10 / 2/61 


I J Rom 

p Sullivan 

Tavel - 


subject: 




lA 


Trotter 
Tele* Room. 
Ingram . 
Gandy - 


TOP ECHELON CRIMINAL INFORMANT PROGRAM 


The Director has approved three field conferences 
concerning the Top Echelon Criminal Informant Program to he 
held in San Francisco, Chicago and New York. The conference 
at Chicago will be held October 9 and 10, 1961. 

£~The following Special Agents have been designated 
by their 'Special Agents in Charge to attend this conference: 


b6 


Chicago Division 


Cincinnati Division 


Cleveland Division 


Detroit Division 


Louisville Division 


St. Louis Division 


SA 

SA 

SA 

SA 

SA 

SA 

SA 

SA 

SA 

SA 

SA 

SA 

SA 

SA 

SA 

SA 

SA 

SA 


wiiiiAm V- wflaaar. 



J 


Based upon the recommendation of the respective Special 
Agents in Charge, all of the above-named Agents* 1 are acceptable to 
the Special Investigative Division as participants in the field 
conference. 


i 


Enclosure 
1 - Administrative Divison 
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* as a result of review 
of their personnel files 


a? 


JDCT 24 16^ 
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Memorandum to Ur. Belmont 

»•] TOP ECHELON CRIMINAL INFORMANT PROGRAM 


ACTION 

That the above Agents* named be submitted to the 
Administrative Division for approval. Immediately upon approval, 
the attached radiogram will be forwarded to the field instructing 
these Agents to report October 9, 1961,to the Chicago Office for 
the conference. 



/ 




November 16, 1961 
PERSONAL 


Mr, William F. Roemer, Jr. 
Federal Bureau ot Investigation 
Chicago, Illinois 


Dear Mr. Roemer: 


CD ■*»* 

CD 

kj i 

> O 


You are certainly to be commended for your superior con-''*- 
tributions to the development of a highly confidential source of information 
of extreme interest to the Bureau in the criminal field and in recognition 
thereof I am pleased to advise that t have approved an incentive award 
tor you in the amount of $200. GO . A check for $164.00 is enclosed and 
it represents this award less withholding tax. 


7S 


The discretion, courage and diligence you d isplayed in < 
carrying out your responsibilities in this Important operation are indeed 
noteworthy and your performance will surely serve as ato excellent example 
for your associates. I know that you worked many hours at considerable 
personal inconvenience and under very dangerous conditions on this assign¬ 
ment and 1 am taking tots occasion to tell you how much I appreciate your 
^iilgtamttng services. 


MWUD20 1 

NOV 1619611 
' Enclosure 


Sincerely yours, 

ff. Edgar Hoover 
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I ~ SAC , Chicago (Per sonal Attention) Enclosure f 

_ Re:| | h .1 

— YoU SMUld personally present this award and should this 
~not be possible or sh£gil4ipr6$#atation be vnr^frnably delayed 
__ hv vour abse nce v pi : '‘ r l ; ■ -l uia present it. 

II (Sent Direct) 
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U S. GOVERNMENT PRINTING OFFICE: 1960- 


I. Agency and organizational designations 

of justice 

5. Employee s name (and social security account number when appropriate) 


j 2, Payroll period 


I 3. Block No7 


, 6. Grade and solary 


4. Slip No. 


\ 
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PAYROLL CHANGE DATA * - \ 


BASE PAY 

OVERTIME 


GROSS PAY 

RET. 

FEDERAL 
TAX_ 

BOND 

F.I.C.A. 

STATE TAX 

r GROUP 
LIFE INS 


— 

NET PAY 

7. Previous 
norma f 






- 

r—--f—— h 

! 






8. New 
normal 



--f 

1 



! 

- 1 

- 

j 


9. Pay this 

1 period 

-i 

10. Remarks: 



n 


| 

_____—i 


| | 

—— i 

_ __I 

_i 

-[- 

i 

_-1... 



I 12. Prepared by 


1 3. Audited by 


I 


E Periodic step-increase D Pay adjus tment O Other step-ii __ 

: 15. Date last equivalent 15. Ofd salary I 17 New salar^T 18. Performance rating 
: increase rate rate 1 


j 14. Effective 
date 


- j .rn-icuitr rare rate 

n -af-41 s-aa-eo $10,635 $10 , 80s 

1 10 iwnp^) n /t:ll _• . 7“ r——- e 


19 LWOP data (Fill in appropriate spaces covering LWOP 
during following periods): 

« Pedod{s} : 

No excess LWOP. Total excess LWOP_ 


ig iAatisfactoOtoV better. 

V _ 

fM_ (Signature 

(Check applicab 


(Signature or o ther authentication) 


STANDARD FORM NO. 11 26d T,' J 
6 GAO 8000 ) ' 

1126—507 f ~ 


(Check applicable box in cose of excess LWOP) 
lII In pay status at end of waiting period 
In LWOP status at end of waiting period. 


mbh 


-Initials of Clerk 


PAYROLL CHANGE SLIP - PERSONNEL COPY 
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